
Strengthening Civil Rights Enforcement 

Join us for a dynamic session exploring how the New Jersey Division on Civil Rights is 
modernizing and expanding its enforcement of state civil rights laws. This seminar will 
highlight the Division's bias-incident tracking processes, recent landmark enforcement 
actions, latest regulatory initiatives, and its growing focus on housing discrimination, 
emerging technologies, and systemic discrimination. Discover how DCR is shaping the 
future of civil rights protection in New Jersey—and what these developments mean for legal 
professionals, community members and advocates, and policymakers. 

  



Materials Links 

 

• Algorithmic Discrimination. https://www.njoag.gov/wp-
content/uploads/2025/01/2025-1-8-DCR-Guidance-on-Algorithimic-
Discrimination-.pdf  

• Disparate Impact FAQs. https://www.njoag.gov/wp-
content/uploads/2026/03/Disparate-Impact-Discrimination-FAQs.pdf  

• Guidance on Language Discrimination. https://www.njoag.gov/wp-
content/uploads/2026/01/English-DCR-Guidance-on-Language-Discrimination.pdf  

• Guidance on Discrimination in School 
Discipline. https://www.nj.gov/oag/dcj/agguide/pdfs/2023-0817-Rec-3-School-
Discipline-Guidance.pdf  

• Guidance on Workplace Accommodations for Pregnant, Postpartum, Breastfeeding, 
and Lactating Employees.  https://www.njoag.gov/wp-
content/uploads/2024/12/DCR-Guidance-on-Pregnancy-Related-Workplace-
Accommodations.pdf  
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Yolanda N. Melville is the Director of the New Jersey Division on Civil Rights. Melville 
previously served as Senior Counsel to Attorney General Platkin and Director of 
Community Engagement, a liaison to stakeholders across the state tasked with connecting 
them with the Office of the Attorney General’s initiatives. 

Melville has served as both a moderator and nationally recognized speaker on leadership 
and professional development, voting rights and housing issues. She has collaborated with 
some of the country’s greatest social justice leaders and has served in various leadership 
roles within state and national civil rights organizations. 

She has received numerous awards including the Dr. Martin Luther King, Jr. “Champion for 
Justice” Honoree for the New Jersey State Governor’s Jefferson Awards (2019); Outstanding 
Young Professional Honoree for the Greater Atlantic City Chamber of Commerce Business 
Excellence Awards (2022); and Atlantic County Bar Association’s Benjamin A. Rimm Young 
Lawyer of the Year Award (2023). 

Before joining the Office of the Attorney General, Melville was a partner at Cooper 
Levenson, P.A., where she represented public and corporate clients in various stages of 
civil litigation in federal and state courts. Melville clerked for the Honorable Susan F. Maven 
in the Superior Court of New Jersey, Appellate Division. She received her B.A. in English and 
Government from the College of William and Mary, M.S. in Criminal Justice from Virginia 
Commonwealth University, and J.D. from Howard University Law School, where she was 
the managing editor of the Human Rights and Globalization Law Review. 

 

Michael Campion serves as the Deputy Director of the New Jersey Division on Civil Rights 
(DCR), where he helps lead DCR’s efforts to enforce and uphold New Jersey’s robust civil 
rights laws.  In this role, Michael leads investigations and works to secure civil rights 
protections in housing, employment, education, and public accommodations. Before 
joining DCR, Michael was the Chief of the Civil Rights Division at the U.S. Attorney’s Office 
for the District of New Jersey, where he led federal enforcement efforts to address civil 
rights and constitutional violations across New Jersey.  Michael also works closely with 
community and advocacy groups to help strengthen civil rights awareness and 
enforcement.  

 
Malcolm Peyton-Cooke is the Associate Director for Affirmative Enforcement at the New 
Jersey Division on Civil rights. In that role, Malcolm leads the agency’s affirmative litigation 
and enforcement strategies. His unit conducts complex investigations of systemic pattern 
and practice complaints of discrimination and bias-based harassment. Prior to DCR, 



Malcolm was Senior Counsel in the Fair Housing & Community Development Project at the 
Lawyers’ Committee for Civil Rights Under Law in Washington, DC. Additionally, Malcolm 
was also an adjunct professor of law at the University of Maryland Francis King Carey 
School of Law, where he was Director of the Fair Housing Clinic.  

James R. Michael currently serves as Chief of Legal Affairs for the New Jersey Division on 
Civil Rights.  He comes to this position after representing the agency for almost 30 years 
while a Deputy Attorney General in the Civil Rights section of the Division of Law, where he 
served as Section Chief for more than a decade.  In that role, he provided legal counsel to 
the Division on Civil Rights and oversaw the prosecution of discrimination complaints 
related to employment, public accommodations and housing throughout the state.  During 
his tenure Jim worked with the Division on Civil Rights to address and prevent 
discrimination and improve access for people with disabilities in workplaces, schools, 
stores, polling places and health care facilities.   

 


