
Lessons in Leadership: Intentional Career Growth Guidance and Insights and How 
Women Can Get the Resources and Compensation They Deserve 

This program will discuss how women can advocate for themselves in their careers for 
compensation, client access, cases/projects, work from home arrangements etc. It will 
discuss how this advocacy fits with intentional career growth with lessons learned from the 
women in this profession. The objective is to provide an inspiring and mentoring 
conversation, to allow a conversational atmosphere where the audience can ask questions 
and to continue the in depth conversations that women want to have to learn from each 
other. 

 



Materials Links 

ABA Profile of the Legal Profession  

https://www.americanbar.org/news/profile-legal-profession/ 

 

ABA discussion on Celebrating Women's 
Leadership:  https://www.youtube.com/watch?v=SsMLhMPc9SU 

 

Empowering Women to Negotiate Compensation: 
https://www.youtube.com/watch?v=fIl_o0jW2KE 

 

How Women Can Best Ask for a Raise: 
https://us01.z.antigena.com/l/wY2O8kIhVVomoYWVXSVPueHRcAGi6nW_QWVkCpXVbxss
BQ-
Z5Py8pjFPXAt1gaG56jRr8LpfrGPXjGMsrWIigZO1DelwDUpYyIxmMRJ2vy_umkVkKjHkeTCOir
cereSEvAwTkRfiGPi4FlA5kbH56_8aq7N3jwOQ6wEfMLb-
nZ6UL7hbNNDUlvUxxb8Nh7NRqkVUPjVUlj1t1nkWrSk4xv4gaDPKe3dw~DQWAVN2uGGjW
Zsg1ZAIY2FM-bd 

 

The Psychology Behind Paying Executives to Support Women Leaders: 
https://us01.z.antigena.com/l/9u2GGQwhiyyEPyP~Au7~VIagtCLWyurdsO0CsKez9Xs~BrH
73J1A81blvrJZ1ZtKqXerfWK~riPwTNTHSFTCpnu400U~cTXxHVNuWqvE84l1KMEkW8dUWR
UqNc8qUm-
CNb4LL0fwNdTJkZUGyLGTe6ymrYix4KPrNFbSsOveb4UEXTfdm7VvM0vXUWQFBvZPyXbyIlp
iW8ycw16lcOdbDfFQ0Eze1HaJVg1mLF3Ntzb5L85hLgHuG~P1N5-0CDfY 

 

https://www.americanbar.org/news/profile-legal-profession/
https://url.us.m.mimecastprotect.com/s/wb2OC0Ro5Ki2jNJNCwfXT9OBuU?domain=youtube.com
https://url.us.m.mimecastprotect.com/s/6FZtCgJDA0Sl8EPEHohrT401c6?domain=youtube.com
https://url.us.m.mimecastprotect.com/s/2sIuCjRgE1ijgolos5iPTmHD_F?domain=nywomenleaders.org
https://url.us.m.mimecastprotect.com/s/2sIuCjRgE1ijgolos5iPTmHD_F?domain=nywomenleaders.org
https://url.us.m.mimecastprotect.com/s/2sIuCjRgE1ijgolos5iPTmHD_F?domain=nywomenleaders.org
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https://url.us.m.mimecastprotect.com/s/2sIuCjRgE1ijgolos5iPTmHD_F?domain=nywomenleaders.org
https://url.us.m.mimecastprotect.com/s/Cz3ACkRjG1ing2Y2C9s2TG2IS6?domain=library.hbs.edu
https://url.us.m.mimecastprotect.com/s/Cz3ACkRjG1ing2Y2C9s2TG2IS6?domain=library.hbs.edu
https://url.us.m.mimecastprotect.com/s/Cz3ACkRjG1ing2Y2C9s2TG2IS6?domain=library.hbs.edu
https://url.us.m.mimecastprotect.com/s/Cz3ACkRjG1ing2Y2C9s2TG2IS6?domain=library.hbs.edu
https://url.us.m.mimecastprotect.com/s/Cz3ACkRjG1ing2Y2C9s2TG2IS6?domain=library.hbs.edu


 

Ayesha Krishnan Hamilton, Esq. 

Contact Me: 

(609) 945-7310 

Email me 

Practice Areas 

• Employment Law 

• Business Law 

Biography 

Passionate, Tenacious, Ready To Tackle Any Challenge 

When clients first meet with Ayesha Hamilton, they find a warm welcome and the 
assurance that she will provide passionate, tenacious counsel to help them resolve their 
problems. She takes the time to discover the details of each case and to understand her 
client’s needs, guiding them to a positive, solution-oriented outcome, in a way that is cost-
effective, efficient, and fair. 

Ayesha provides in-house counsel services to businesses and for employment related 
matters across all industries. With 21 years of experience practicing law, her clients value 
her guidance and seasoned handling of all manner of business transactions and 
employment matters. She spent years representing employees and employers in various 
disputes, and now uses her insights to help both companies and individuals when the need 
arises.  Ayesha understands that litigation is not always the best solution for companies or 

tel:+1-609-945-7310
https://ayeshahamiltonlaw.com/contact/


individuals.  Her experience in business and employment law enables her to develop 
creative and cost-effective solutions to help her clients reach their objectives.  Ayesha 
protects her clients from external attacks. 

Ayesha has spent much of her career representing employees in their claims for wrongful 
termination, discrimination, and harassment in the workplace.  She is a passionate 
advocate for employee rights and is well versed in the arguments that employers use to 
justify their decisions.    

Ayesha and her team handle all of the legal work for each of her clients. She gives each 
client her full attention without delegating the critical judgement and experience which is 
key to a positive outcome. Because her clients know that they have the benefit of that 
judgement and experience, they can confidently turn their attention back to the important 
non-legal aspects of their business. Tapping into her legal knowledge and years of 
experience, Ayesha ensures that her clients receive the best protection possible in each 
case. 

Ayesha Hamilton, Esq. is an attorney licensed to practice law in New Jersey, New York and 
Pennsylvania. She founded her law practice over 17 years ago and focuses on employment 
law. The team at the Hamilton Law Firm team provides knowledgeable, compassionate and 
professional legal services to their individual and business clients from their offices 
located in Princeton, New Jersey. 

In addition to her law practice, Ayesha serves as a trustee for the NJ State Bar Association 
and is the vice chair of the NJ State Bar Association’s Women in the Profession Section. She 
also serves on the Diversity Committee and the Committee on Racial Equity in the Law for 
the NJSBA and is the co-chair of the Mercer County Bar Association’s Civil Practice 
Committee. In addition, she serves on the employment law committee of the New Jersey 
Association of Justice and is also a member of the National Employment Lawyers 
Association-NJ and South Asian Bar Association-NJ. In 2020, she was appointed to serve 
on the State Bar’s Judicial and Prosecutorial Appointments Committee (JPAC) vetting 
judicial and prosecutor candidates for the NJ Governor’s office. Ayesha also serves on the 
NJSBA Commission on the Future of the Legal Profession and chairs the Panel examining 
non-lawyer ownership of law practices. As the 2021 NJSBA Solo/Small Firm Attorney of the 
Year, Ayesha is a vocal advocate for solo/small firm practitioners and their businesses in 
our profession. She and her firm are the recipients of the 2022 South Asian Bar 
Association-NJ Small Firm of the Year Award. 

Education 

• Case Western Reserve University Law School, Cleveland, Ohio 



• J.D. – 1998 

• Case Western Reserve University 

• B.A. – 1995 

• Major: Political Science 

• Major: History 

• Minor: English 

Classes & Seminars 

• Presenter, Continuing legal Education, Ethics in billing practices for the New Jersey 
State Bar Association Solo 

• Presenter, Small Firm Conference, 2015 to present 

• Presenter at Solo Small Firm Section, 2014 to present 

• Presenter at the NJ State Bar Association Annual meetings – various programs – 
2019 to present 

Representative Clients 

• Mid Level and Senior Executives, Large and midsized Corporations 

• Industries: (Pharmaceutical, legal, medical, financial services) 

Past Positions 

• West Windsor’s Public Safety and Emergency Services Department, Council Liaison 

Published Works 

• Traps for the Unwary: ESI Practice Tips, Publication: NJ Labor & Employment Law 
Quarterly, Publisher: NJSBA, 2024 

• Spring 2024 Quarterly Newsletter, Publication: Mercer County Bar Association, 2024 

• Plaintiff’s Perspective: Effectively Representing Employees in Workplace 
Investigations, Publication: New Jersey Lawyer, Publisher: NJSBA, 2023 

• Implicit Bias as Prima Facie Evidence of Racially Motivated Discrimination in the 
Workplace, Publication: NJ Labor & Employment Law Quarterly, Publisher: NJSBA, 
2023 



• Off-Duty Speech may have Consequence to Both the Employee and the Employer: 
McVey v. AtlantiCare, Publication: NJ Labor & Employment Law Quarterly, Publisher: 
NJSBA, 2023 

• “A Discovery Motion May Cost you 5 Grand” – Lawyers Unhappy with Court Solution, 
Publication: New Jersey Law Journal, Publisher: NJSBA, Role: Contributor, 2023 

Professional Associations 

• West Windsor Township Council, Elected in November 2016 for a 4-year term, 
Council liaison to West Windsor’s Public Safety and Emergency Services 
Department. 

• Neutral Arbitrator – Financial Industry Regulatory Authority (FINRA), U.S. District 
Court for the Eastern District of Pennsylvania, NJ Supreme Court District Fee 
Arbitration Committee 

• New Jersey State Bar Association (NJSBA) – Vice Chair, Solo Small Firm Section 

• New Jersey State Bar Association (NJSBA) – Director, Women in the Profession 
Section 

• New Jersey State Bar Association (NJSBA) – Trustee (2021) 

• New Jersey State Bar Association (NJSBA) – Board of Trustees (2019-2024) 

• New Jersey State Bar Association (NJSBA) – Task Force on Issues Affecting the 
Profession, Task Force Member (2022) 

• New Jersey State Bar Association (NJSBA) – Chair Elect, Women in the Profession 
Section (2024) 

• Mercer County Bar Association – Trustee (2021) 

• Mercer County Bar Association – Board Member (2020-2022) 

• South Asian Bar Association (SABA) – Member/Sponsor (2020-present) 

• Pennsylvania Bar Association (2004) 

• Montgomery Bar Association (2004-2014) 

• National Association of Women Business Owners (2005-2015) 

• Certified by WBENC, Woman Business Entrepreneur (2007) 

• National Employment Lawyers Association 



• U.S. Equal Employment Opportunity Commission 

• Pennsylvania Human Relations Commission 

• Mercer County Workforce Investment Board – Member, Continuing Legal Education 
and Lectures, Frequent lecturer at NJSBA and NJ ICLE continuing legal education 
courses 

Current Employment Position 

• Owner 

Bar Admissions 

• Pennsylvania, 2004 

• New Jersey, 1999 

• New York, 1999 

• U.S. District Court Eastern District of Pennsylvania 

• U.S. District Court Middle District of Pennsylvania 

• U.S. District Court Eastern District of New York 

• U.S. District Court District of New Jersey 

• Supreme Court of New Jersey 

• U.S. District Court Southern District of New York 

Honors 

• Included in the List of Super Lawyers (2020-2024), Recognized by Thomson Reuters 

• Top 50 Women Lawyers in New Jersey (2024), Awarded by Thomson Reuters 

• Hon. Neil H. Shuster Professionalism Award (2024), Awarded by Mercer County Bar 
Association 

• New Jersey Small Law Firm of the Year (2022), Awarded by SABA 

• Solo and Small Firm Attorney of the Year (2021), Awarded by NJSBA 

• Member of the Year Award (2013), The Greater Philadelphia Chapter of the National 
Association of Women Business Owners (NAWBO) 

 



Lynda A. Bennett

Partner, Insurance Recovery Group Co-Chair

Morristown
New York

P 973 775 6109

M 908 693 1704

Lynda Bennett is a nationally recognized insurance recovery attorney who has
secured billions of dollars in insurance recoveries for corporate policyholders
throughout her career. She represents companies in high-stakes coverage
disputes across virtually every line of insurance — from D&O, cyber, and reps
and warranties to product liability, mass tort, environmental, professional
liability, construction defect, builder’s risk, and first party property — and is
known for her technical excellence, strategic thinking, and courtroom
experience. Lynda represents only policyholders, never insurers, and brings

Lynda Bennett | Barnes & Thornburg
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that undivided focus to help clients maximize their insurance assets in every
engagement.

With more than 30 years of commercial litigation experience, Lynda thinks like a
businessperson first. She understands every facet of her clients’ businesses and
grounds her legal strategy in that knowledge — because protracted coverage litigation
can be expensive, disruptive, and reputationally sensitive. Leveraging deep
relationships across the insurance industry, including with brokers, defense counsel,
and major insurers, she pursues efficient, early resolution wherever possible.

When litigation is necessary, Lynda brings proven trial and appellate experience and a
strategy built for exerting maximum leverage to secure results. Her work begins with a
rigorous early assessment of the coverage issues and a focused plan to reach
resolution with minimal disruption to her clients’ operations. She develops strategies to
win while avoiding the distractions and delays that can undermine a client’s position.

Clients of Lynda’s are sophisticated companies that face complex, high-exposure
claims, and they rely on her not just to evaluate coverage positions and challenge
insurer decisions, but to drive their claims from first notice through final resolution with
the strategic discipline that consistently produces results.

Lynda is a recognized authority in reps and warranties insurance market, maintaining a
deep network of RWI market relationships that she deploys to support deal teams when
coverage questions arise during diligence, negotiations, and post-closing. Beyond
litigated matters, she serves as a trusted advisor to clients on the full range of
insurance issues that arise in the ordinary course of business, from contractual
insurance requirements and program assessment to new product evaluation and risk
management strategy. She works closely with transactional lawyers to advise strategic
acquirers and private equity funds on coverage issues in acquisition and investment
transactions, bringing the same rigor to deal-side insurance work that she brings to the
courtroom.

Lynda is deeply committed to advancing the role of women in the legal profession. She
was the founder of the Women’s Initiative Network (WIN) at her former firm, which she
built from the ground up and led for 11 years. What began with a founding vision — to
empower women to achieve professional and personal success, and to create an
environment of connection, trust, and mutual support — grew into a thriving community
that opened real opportunities for women to grow, lead, and advance.

Lynda Bennett | Barnes & Thornburg
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Also, Lynda was a founding member of the efforts to revitalize the New Jersey Women
Lawyers Association (NJWLA) in 2006, an affinity group that has now grown to more
than 1,000 members. She was the NJWLA’s third president and remains a visible leader
within that organization. More broadly, Lynda takes great pride in continuing to
champion mentorship, networking, and business development for attorneys at all
stages of their careers.

Collapse All

Areas of Focus

Experience

Serve as coverage counsel to a Fortune 500 policyholder pursuing defense and
indemnity coverage for thousands of claims arising out of the AFFF MDL.

Advised a global contract development and manufacturing organization (CDMO) on a
portfolio of high-exposure coverage matters, including products liability coverage
for an alleged wrongful death action, coverage for alleged multi- billion lost-profit
claims tied to alleged defective materials, and D&O coverage for a securities class
action.

Leading an eight-figure D&O coverage action for a leading media company arising
from a resolved FCPA matter, filing suit in Delaware to recover disgorgement and
defense costs and pursuing bad faith claims against the primary insurer regarding its
claims handling conduct.

Represent Mist Pharmaceuticals, LLC in precedent-significant D&O coverage
litigation against Berkley Insurance Company, securing favorable trial level rulings on
defense and indemnity obligations; after reversal based on a late-raised “capacity”
exclusion, obtained New Jersey Supreme Court review and presented oral argument
regarding insurer’s duties to promptly investigate claims and timely communicate
coverage positions. A decision remains pending in this matter.

Achieved trial and appellate victories in New York for a background check company,
establishing a professional liability insurer’s obligation to provide coverage up to the

Insurance Recovery and Counseling Litigation

Lynda Bennett | Barnes & Thornburg

3

https://btlaw.com/en/work/practices/insurance-recovery-and-counseling
https://btlaw.com/en/work/practices/litigation


full policy limit for multiple putative Fair Credit Reporting Act class actions and
securing reimbursement of the client’s coverage litigation fees and expenses. 

*These matters occurred prior to joining Barnes & Thornburg. 

Publications

Co-author, “Policyholders Should Negotiate to Limit AI Exclusions at Renewal,”
Bloomberg Law, Dec. 2025

Co-author, “eSports: Insurance Considerations for a Burgeoning Industry,” Sports
Litigation Alert, Apr. 2023

Co-author, “The Ultimate Finger-Pointing Game: Other Insurance Provisions and How
They Intersect with Self-Insured Programs,” Mar. 2023

Co-author, “Becoming a More Attractive D&O Insurance Risk: Companies Must
Embrace ESG Initiatives,” Corporate Counsel, June 2022

Author, “Key Considerations When Obtaining Cyber Insurance,” Risk Management,
Dec. 2021

Co-author, “Ransomware Case Signifies Shift In Cyber Insurers’ Stance,” Law360,
2021

Co-author, “Insurance Recovery After Severe Weather,” Risk Management, 2021 

Notable Media Mentions

Quoted in Law.com: "Lowenstein Sandler's Insurance Recovery Group Decamps for
Barnes & Thornburg," April 10, 2026

Quoted in Law360: “NJ Justices Probe Insurer's Role In $12M Settlement Fight,” Oct.
2025

Quoted in NJBIZ: “How can businesses deal with the fallout from the CrowdStrike
crisis?," Aug. 2024

Quoted in Legal Dive: “M&A reps & warranties insurers increasingly play hardball,”
Apr. 2023

Quoted in Law360: “Insurance Mandates May Not Bring Gun Safety, Experts Say,”

Lynda Bennett | Barnes & Thornburg
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Mar. 2023

Quoted in Law360: “Attys, Firms Must Be Careful To Secure Malpractice Coverage,”
Sept. 2022

Quoted in Law360: “Cyber Hygiene Could Have Policyholders Awash In Litigation,”
Aug. 2022

Quoted in Law360: “Ohio Ransomware Ruling Heightens 'Silent Cyber' Worries,” Nov.
2021

Quoted in Law.com: “I Think It Stinks': Clergy Abuse Claimants Accuse Camden
Diocese of Hiding Assets in Chapter 11 Case,” Oct. 2021

Quoted in The Philadelphia Inquirer: “Camden Diocese makes new offer to sex-abuse
survivors. Their lawyers call it an ‘insult.’,” Oct. 2021

Quoted in Law360: “Ransomware Scourge Isn't Scaring Away Cyber Insurers,” Aug.
2021

Quoted in Law360: “Coverage Dispute Over State St. Fee Probe Set To Stay In Ill.,”
July 2021

Quoted in Law360: “Dole's Win Bolsters Del. Corporations In D&O Coverage Fights,”
Mar. 2021 

Professional and Community Involvement

Ex-officio board member, strategic planning advisor, and past president, New Jersey
Women Lawyers Association

Member and past chair, Insurance Law Section Executive Committee, New Jersey
State Bar Association

Lecturer, Insurance, Continuing Legal Education

Board of trustees, The Leukemia and Lymphoma Society – New Jersey Chapter

Honors

Insurance Law, The Best Lawyers in America, 2006-2026

Insurance - Band 1, New Jersey, Chambers USA, 2013-2025

Lynda Bennett | Barnes & Thornburg
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Insurance Coverage and Class Action/Mass Torts: Defense, New Jersey, Super
Lawyers, 2007-2025

“Top 100” List, New Jersey, Super Lawyers, 2019, 2023-2025

People to Watch in Finance, NJBIZ, 2024

Trial Bar Award, Trial Attorneys of New Jersey, 2020

Fellow, American Bar Foundation, 2018

Best 50 Women in Business, NJBIZ, 2016

Distinguished Service Award, The New Jersey Institute for Continuing Legal
Education, 2014

Platinum Award, New Jersey Women Lawyers Association Women's Initiative and
Leaders in Law (WILL), 2013

Credentials

Education

Valparaiso University Law School, J.D., 1994, magna cum laude, Executive
Editor, Valparaiso Law Review

Susquehanna University, B.A., 1991, cum laude

Bar Admissions

New Jersey

New York

Lynda Bennett | Barnes & Thornburg
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Jennifer Gillman is President of Gillman Strategic Group, a legal recruiting company 
focused solely on law firm partner placement. Her goal is to help dissatisfied law firm 
partners and solo practitioners find the perfect fit at another firm, which can make a 
dramatic difference in their career and personal satisfaction. Her superpower is being able 
to tell in 15 minutes whether a law firm partner would be happier changing firms or if their 
current firm is the best fit. 

A recovering lawyer herself, Jen knows how busy law firm partners are, and how Jen 
received her J.D. from New York University School of Law and her undergraduate degree 
from Brandeis University, magna cum laude. After practicing law for 12 years, she realized 
that legal recruiting combined her two passions of law and matchmaking. She worked with 
a full-service New Jersey legal recruiting firm for 10 years, before following her dream and 
launching Gillman Strategic Group in 2018. 

Outside of work she enjoys spending time with her lawyer husband and two children. 

 



Randi W. Kochman is a co-managing shareholder and chair of the firm’s Employment Law
Department.

She is dedicated to helping employers understand and navigate complicated and ever-changing employment laws so they can
effectively manage employees, avoid costly mistakes, and focus on their core business.

 

Randi brings nearly 30 years of employment law experience and works closely with her clients in all types of employment-related
contexts including wrongful discharge, discrimination, retaliation, harassment, wage and hour compliance, contract disputes, restrictive
covenant, unfair competition and trade secret matters in state and federal courts and administrative agencies.

Randi routinely provides guidance on all types of policy, procedure, and personnel issues, including preparing employee handbooks,
policies and agreements, and conducting harassment and discrimination awareness training. When disputes arise, Randi is tenacious
in litigating employment and business tort issues in state and federal courts and administrative agencies. Randi lectures and writes
regularly on all aspects of employment law. Randi is also regularly called upon to conduct independent workplace investigations into
allegations of harassment, discrimination, retaliation, and related issues.

 

Successfully represented NY-based home health care agency in securing very favorable collective and class action settlement
brought on behalf of thousands of current and former home health care aides, following many years defending against wage and
hour claims brought under the New York Labor Law and related claims.

On behalf of private college, secured favorable settlement of disability discrimination claims alleged by former employee under
federal and state law during and after COVID.

Secured temporary restraining order and preliminary injunction on behalf of insurance broker client barring prior employee and new
employer from soliciting company accounts and engaging in other unfair competition. Ultimately secured extremely favorable
settlement.

Successfully resolved wage and hour class action with the U.S. Department of Labor for NJ-based transportation logistics
company, saving company hundreds of thousands in fees and costs.

Obtained complete dismissal of breach of contract, wage payment and related claims brought by former CEO against private equity
group that had ownership interest in employer and secured dismissal of all non-contract claims against employer.

On behalf of New York-based professional services company, secured temporary restraining order prohibiting competition by
former employee who violated restrictive covenant and improperly retained confidential and proprietary information when leaving.

EXPERIENCE

REPRESENTATIVE MATTERS INCLUDE:

OFFICE  201.525.6309

EMAIL  rkochman@coleschotz.com

AISHLING BRENNAN | LEGAL PRACTICE ASSISTANT

201.489.3000 ext. x5008 abrennan@coleschotz.com

RANDI W.
KOCHMAN
MEMBER | SHE/HER/HERS

www.coleschotz.com

tel:2015256309
mailto:rkochman@coleschotz.com
tel:2014893000,x5008
mailto:abrennan@coleschotz.com


On behalf of manufacturing client, obtained complete pretrial dismissal of independent contractor trucker’s claims brought against
the company under the New Jersey Conscientious Employee Protection Act.

Following trial, secured complete dismissal of former employee’s claims of racial and gender discrimination and retaliation against
chauffeured transportation company client.

Secured summary judgment ruling as to liability of several former employees who breached duty of loyalty and unlawfully
competed with elevator contractor employer.

Successfully obtained the dismissal of a child care service provider’s lawsuit filed in the Superior Court of New Jersey, alleging
retaliation under the New Jersey Conscientious Employee Protection Act, wage and hour violations, breach of contract, and
violations of the New Jersey Constitution.

 

Randi has been significantly involved with the Commerce and Industry Association of New Jersey, as a member of the Steering
Committee for its Human Resource Council. She has also been actively involved with the New Jersey Women Lawyers Association
(NJWLA), holding various leadership positions, including President, President-Elect, Vice President and Secretary. She currently
serves as the NJWLA representative on the Supreme Court Committee on Gender in the Courts. Randi is also a Trustee for Partners, a
New Jersey nonprofit organization dedicated to addressing sexual assault and violence by providing legal services to victims. Randi
received the 2013 New Jersey Commission on Professionalism in the Law’s Professional Lawyer of the Year Award and was honored
with the 2019 New Jersey Women Lawyers Association WILL Platinum Award, Private Sector.

Randi is a member of the New Jersey State Bar Association and the Bergen County Bar Association. She has also served as a
Barrister of the Sidney Reitman Employment Law Inn of Court.

 

Randi has been repeatedly recognized for her high quality legal work and professionalism.

Named in the 2016-2025 Chambers USA Guide for Labor and Employment

Named a Top 25 Leading Women Entrepreneur by LWE

AV rating from Martindale-Hubbell, the premier directory of legal professionals

2015 Leading Women Entrepreneur & Intrapreneur Finalist

New Jersey “Super Lawyer” since 2011

Top 50 for 2015-2017 & 2020 Women New Jersey Super Lawyers

Included in the Top 100 New Jersey Super Lawyers list 2015-2016

Top 50 Women in Business recognized by NJBiz in 2011

KSB Presidential Leadership Award, presented by the New Jersey Women Lawyers Association in 2015

Professional Lawyer of the Year Award, presented by the New Jersey Commission on Professionalism in the Law in 2014

Partner in Justice Award, presented by Partners NJ in 2024

No aspect of this advertisement has been approved by the highest court in any state. 
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Emory University, B.A.
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New York
New Jersey
U.S. District Court, Eastern District of New York
U.S. District Court, Southern District of New York
U.S. Court of Appeals for the Third Circuit
U.S. District Court, District of New Jersey

Best Lawyers
Chambers USA
Innovator, New Jersey Legal Awards
Lawdragon 500 Leading Litigators in America
New Jersey Super Lawyers
Top 50 Women and Top 100 Attorney, New Jersey Super Lawyers

BAR & COURT ADMISSIONS

HONORS & AWARDS
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Diana C. Manning, Certified as a Civil Trial Attorney by the Supreme Court of New Jersey, is a 
Partner in McCarter & English, LLP in the Newark, New Jersey.  She concentrates her practice 
in complex commercial litigation and appellate advocacy, and has represented clients in those 
matters for more than 30 years.  She has argued before the New Jersey Supreme Court and 
provides attorneys and law firms with ethics and compliance advice.  
 
Ms. Manning is admitted to practice in New Jersey and New York, and before the United States 
District Court for the District of New Jersey and the Southern District of New York, the Second 
and Third Circuit Courts of Appeal, the United States Bankruptcy Court and the United States 
Supreme Court.  Past President of the New Jersey Women Lawyers Association, the Morris 
County Bar Association, the Morris County Bar Foundation and Trial Attorneys of New Jersey 
(TANJ), she has served on TANJ’s Amicus Committee and is Second Vice President of the New 
Jersey State Bar Association.  Ms. Manning has also been appointed by the New Jersey 
Supreme Court as a member of the Advisory Committee on Judicial Conduct, Chair of the 
District XA Ethics Committee and Chair of the New Jersey State Bar Association’s Judicial & 
Prosecutorial Appointments Committee.  Because of her depth of experience in the area of legal 
malpractice, she was also appointed to the NJSBA Blue Ribbon Panel Committee in 
Professional Malpractice. 
 
Ms. Manning authored the “State of New Jersey” chapter of The Law of Lawyers’ Liability:  Fifty-
State Survey of Legal Malpractice (ABA/First Chair Press, 2012), which gives an overview of the 
laws governing attorney wrongdoing in each state, written by lawyers who practice in that state.  
She is a frequent lecturer for ICLE on legal malpractice and professional responsibility topics 
and the recipient of TANJ’s Trial Bar Award, the Essex and Morris County Bar Associations’ 
Civil Practice Awards, and several other honors.   
 
Ms. Manning received her B.A. from Rutgers College and her J.D. from Rutgers School of Law-
Newark. 
 

 


