
The Lawyer Personality Profile - What is Yours and How You Can Maximize it to Benefit 
Your Practice 

This program, in conjunction with NJLAP, provides an experiential opportunity for attendees 
to learn about the unique combination of personality traits and both the benefits and 
detriments they may provide. - Identify your own personality pattern based on the Big 5 
personality theory; - Learn how your personality profile shapes the way you think, 
communicate and respond to stress; - Increase awareness about how the legal 
environment reinforces or suppresses certain personality traits; - Develop strategies to 
harness different personality domains to optimize your well-being. 
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Traits that drive success can also create strain

No good or bad personality profiles

Goal

Awareness →Regulation →Better outcomes

INTRODUCTION
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Analytical Thinking

Lawyers often exhibit strong 
analytical capabilities, crucial for 
dissecting complex legal issues 

and arguments.

Why Personality Matters in Law

Risk Sensitivity
A heightened awareness of 

potential risks is common, driving 
vigilance in protecting client 

interests & anticipating problems.
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Why Personality Matters in Law

Perfectionism

The legal profession frequently 
rewards meticulousness and a drive 

for flawless execution in all tasks.

High Achievement Orientation

Many legal professionals are driven 
by a strong desire to succeed and 

excel in their careers.
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Working withYourLawyer Personality

Determine your 
unique 
personality 
pattern based 
on the Big 5 
personality 
theory for self-
awareness.

Learn how your 
personality 
profile 
influences 
thought 
processes, 
communication 
style, & stress 
responses.

Increase 
awareness of 
how the legal 
profession 
reinforces or 
suppresses 
specific 
personality 
traits.

Develop 
strategies to 
leverage 
different 
personality 
domains to 
optimize your 
overall well-
being.
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Openness

Conscientiousness

Extraversion

Agreeableness

Neuroticism

vigilance and risk 
detection

empathy and 
collaboration

engagement and 
advocacy

discipline and reliability

curiosity and strategy
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• The Big Five model outlines five core personality 

dimensions: openness, conscientiousness, 

extraversion, agreeableness, and neuroticism, each 

existing along a spectrum.

• Personality traits are shaped by both genetic and 

environmental influences and are generally stable, 

with gradual changes across the lifespan.

• The Big Five, or five-factor model, represents a 

comprehensive framework for understanding the 

primary traits that define human personality.
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Big Five in Legal Practice

Legal ExampleReflectsTrait

Strategy, 
interpretation

CuriosityOpenness to 
Experience

Deadlines, 
preparation

DisciplineConscientiousness

AdvocacyEngagementExtraversion

Client relationshipsEmpathyAgreeableness

Issue spottingRisk sensitivityNeuroticism
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• Identify your dominant traits

• Where does this help your work?

• Where does it create difficulty?

Experiential Activity
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Experiential Activity

?



11

reflection

Common strengths 

across the room
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reflection

Common challenges 

under pressure
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reflection

How traits shift 

when stressed



14

PRACTICAL STRATEGIES

1. Openness

2. Conscientiousness

3. Extraversion

4. Agreeableness

5. Neuroticism

Stress amplifies existing traits
Awareness enables regulation
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Personality traits and lawyering

Possible CostsPotential Benefits
Why the Legal 

Environment Reinforces 
It

Trait Pattern

Overwork, perfectionism, 

difficulty disengaging from 

work

Reliability, professional 

discipline, thorough 

preparation

The profession rewards 

precision, preparation, and 

adherence to rules

High 

Conscientiousness

Anxiety, rumination, burnout
Risk detection, issue spotting, 

anticipating problems

Lawyers are trained to identify 

risks and anticipate problems
High Neuroticism

Relationship strain, conflict 

spillover outside work

Advocacy strength, tough 

negotiation

Advocacy roles often require 

challenging opposing 

arguments

Lower Agreeableness 

Overcommitment and 

Overextension

Persuasive communication, 

networking, leadership

Certain practice areas reward 

different levels of social 

engagement
Higher Extraversion
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Stress Patterns and Strategic Adaptation

Strategic AdjustmentStress PatternTrait

Limit your thinking 
time

Over-analysisOpenness

Define “Good 
Enough"

Overwork, 
perfectionism

Conscientiousness

Choose Selective 
Engagement

OvercommitmentExtraversion

Set Clear LimitsBoundary lossAgreeableness

Structured and 
Intentional “Worry"

RuminationNeuroticism
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Personality and Legal Culture

Legal culture reinforces certain traits

Examples
High conscientiousness →
Overwork

High neuroticism →
Rumination

Lower agreeableness →
conflict patterns
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Closing

•What strength can you use 

more intentionally?

•Awareness supports 

sustainable practice

Questions
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contact us

1-800-246-5527

New Jersey Lawyers 

Assistance Program

www.njlap.org  
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This presentation template is free for everyone to use thanks to the following:

for the presentation template

Credits



 

Nicole Perskie, JD, Administrative Director 

Nicole L. Perskie, JD, is Administrative Director for the New Jersey Lawyers Assistance 
Program. Ms. Perskie is a former bankruptcy attorney and holds a Juris Doctorate from 
Rutgers University, Camden and a Bachelor of Science from Pennsylvania State University 
as well as graduate level accounting courses. She currently spreads the message of hope, 
and the ability to recover and works with attorneys with a variety of mental health concerns 
and substance use disorder. She is working on obtaining mental health credentials in 
addition to working with the NJLAP’s database, automations and other fun stuff. 

 



 

Defne Ekin, PhD 

Dr. Defne Ekin is the team clinician for New Jersey Lawyers Assistance Program. Defne is a 
versatile clinician who has helped many individuals, families and groups navigate crises 
and transitions. She earned a Ph.D. in Counseling Psychology from New York University and 
has an M. A. in Organizational Psychology from Columbia University. She was trained at the 
Ackerman Institute for the Family for her post-graduate work. 

Before joining NJLAP, she served as a faculty member at Columbia University, Adelphi 
University, New York University and Icahn School of Medicine at Mount Sinai.For much of 
her years in academia, she held key administrative and supervisory positions in addition to 
teaching. She maintains a private practice in New York City since 2009. Her research on 
mindfulness-based interventions and resiliency informs her counseling approach. She 
believes in the power of listening closely, earning trust, and building collaborative 
relationships. Clients value her strengths-based perspective and straightforward style. In 
her personal life, she enjoys exploring the world and tries to step out of her comfort zone by 
trying new activities. 

 


