
NJ Courts AI Access: How the Judiciary is Using Secure, Internal AI to Improve Court 
Services 

Artificial Intelligence Track (Music Box Theater) 

This program will showcase the in-house generative AI tool developed by the NJ Courts and 
currently being piloted by a few hundred judges and staff. Panelists will set out the 
business reasons for building a customized model, as well as the safeguards used to 
protect against unauthorized access to court information. They will highlight initial use 
cases and the steps implemented by a business+technology fusion team to educate the 
workforce, support early users, and optimize results. Senior Judiciary leaders will highlight 
both anticipated and unexpected lessons learned, offer suggestions for public and private 
entities (including individual attorneys) seeking to leverage AI potential, and discuss how 
the Judiciary hopes to continue realizing the benefits while avoiding the risks of AI within 
the guardrails established by the NJ Supreme Court in its 2024 Statement of Principles.  
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Why Embrace AI in 
the Judiciary?

 Boosts court efficiency and 
speeds up legal processes

 Expands access to justice for 
underserved communities

 Enables smarter handling of 
massive legal data

 Supports judges and attorneys 
with intelligent insights
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• Innovative AI tool designed 
for judiciary employees

• Piloted across select court 
users

•Over 1,000 users, including 
all state court judges
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Introducing 
NJ Courts AI Access
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• Potential to simplify and speeds  
up court procedures

• Enhanced legal research in 
combination with other tools

• Improved case organization and 
tracking

• Enables faster, data-informed 
decision-making

Empowering Legal 
Professionals with AI
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Building a Secure and 
Reliable AI Model for 

NJ Courts

• Robust security protocols protect 
confidential case data

• AI model trained with strict privacy 
and integrity standards

• Custom-built for NJ legal workflows 
and terminology

• Regular audits to ensure compliance 
and fairness

• Enables faster decisions without 
compromising trust
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Strategies for Successful 
AI Implementation

• Guided by the Supreme 
Court’s Statement of Principles

• Preliminary usage guidance 
shared with legal community

• Clear internal policies define 
responsible use

• Collaboration across 
departments ensures alignment

• Focused on fairness, 
transparency, and accountability
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Training and Support 
for AI Integration

• Ongoing, role-specific 
training programs for court 
staff and attorneys

• Hands-on learning through 
collaboration with pilot users

• Help desks and AI support 
teams available statewide

• Resources tailored to 
evolving user needs

• Encouraging innovation 
across all court areas
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Improving Through 
User Collaboration

• Regular feedback channels built into 
the tool

• Insights gathered from judges, 
attorneys, and staff

• Early updates based on real-world 
use cases

• Agile approach to feature rollouts 
and refinements

• Future enhancements guided by user 
needs and legal trends
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What Attorneys 
Need to Know

• NJ Judiciary is committed to 
improving legal services with AI

• Transparency, fairness, and 
accountability are top priorities

• Attorneys will be supported 
throughout the AI integration journey

• Embrace tools that enhance—not 
replace—legal expertise

• Stay informed: ongoing guidance  
and updates available
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New Jersey Judiciary
10

• “Let’s continue advancing justice through thoughtful innovation.”

Thank you!



MICHAEL J. BLEE, ACTING ADMINISTRATIVE DIRECTOR OF NEW JERSEY 

COURTS 

Michael J. Blee became the ninth administrative director of New Jersey Courts on 

April 1, 2025. He had previously served as the assignment judge for the 

Atlantic/Cape May Vicinage since March 2022. 

Appointed to the Superior Court in June 2012, Judge Blee served as presiding 

judge of the vicinage’s chancery division and sat on the bench in the vicinage’s 

criminal and family divisions.  

While leading the Atlantic/Cape May Vicinage, Judge Blee played a key role on 

statewide committees, such as the Supreme Court Special Committee on Wellness 

in the Law, the Budget and Planning Committee, and committees focused on 

criminal justice reform, elder justice, and the use of artificial intelligence. 

While in private practice prior to joining the bench, Judge Blee was appointed to 

several municipal positions, including solicitor for Galloway Township and 

Absecon, planning board attorney for Somers Point, and labor relations counsel for 

Egg Harbor Township. Judge Blee also served as a municipal court judge in 

Linwood and Northfield, a municipal public defender in Brigantine and Margate, 

and a municipal prosecutor in Northfield, Brigantine, and Absecon.  

Judge Blee earned his undergraduate degree from Dickinson College in Carlisle, 

Pa., where he was a member of the Raven’s Claw Society, an all-male senior honor 

society. While working toward his law degree from Rutgers University School of 

Law -Camden, Judge Blee received the American Jurisprudence Award for Trial 

Advocacy. 

Judge Blee served as chair of the Statewide Probate Part Judges Committee and as 

a member of the Judiciary Surrogates Liaison Committee.  

 

 

 

 

 

 

 









Jessica Lewis Kelly, Esq. (she/her/hers) serves as a Special Assistant to the 

Administrative Director of the Courts.  In that capacity, Jessica works closely 

on various initiatives and special projects, including implementation and 

oversight of the Supreme Court’s Action Plan on Ensuring Equal Justice, 

which includes reforms focused on jury selection and implicit bias.   

 

Jessica supported the Court’s November 2021 Judicial Conference on Jury 

Selection and continues to be actively involved in statewide jury reforms, as 

well as the pilot program for Attorney Conducted Voir Dire.  She participates 

in the National Center for State Courts Blueprint for Racial Justice Initiative 

and has presented for the National Center for State Courts and the National 

Consortium on Racial and Ethnic Fairness in the Courts.  Jessica previously 

served as Statewide Manager of Jury Programs and as a staff attorney in the 

Civil Practice Division.    

 

In addition to jury and implicit bias, Jessica’s work focuses substantially on 

Artificial Intelligence and Attorney Well-Being. 

 

 


