
Challenging Assumptions: What’s Gender Got To Do With It? 

Women in the Profession Track (Luna) 

Under the auspices of the Supreme Court Committee on Gender in the Courts, Bar 
Education Subcommittee, this program explores how words and conduct reflect gender 
bias. The program will consist of vignettes of real-life 
experiences encountered by lawyers and judges and ways to incrementally address gender 
bias and will include commentary and reflections by Dr. Jennifer L. Pollitt, Assistant 
Director of Gender, Sexuality and Women’s Studies at Temple University. The panel will 
include a candid discussion by litigators and jurists on why certain conduct is perceived to 
be acceptable for men and not women and, conversely, whether heightened awareness of 
gender inequality has chilled zealous advocacy. 
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Vignette One 

You are presiding over a domestic violence hearing involving two women. One of the alleged 
predicate acts of the domestic violence is the defendant’s harassment of the plaintiff by telephoning 
the plaintiff’s boss and identifying herself as plaintiff’s lesbian lover. Plaintiff alleged the purpose 
of the telephone call was to embarrass the plaintiff and subject her to the disapproval of her 
conservative boss and coworkers. During cross examination, defense counsel repeatedly asks the 
plaintiff why she is embarrassed to admit the truth about “the lifestyle you have chosen.” When 
the plaintiff’s attorney objects, defense counsel responds, “If she chooses to lead a lesbian lifestyle, 
she needs to deal with the consequences. They want to be recognized under the law, but want to 
choose whether to ‘come out’ or not.” 

 

Vignette Two 

You are presiding over a criminal matter in which the female public defender is wearing a hijab, 
the traditional head covering worn by many Muslim women. The defendant asks repeatedly for a 
new attorney. Finally, you ask him to state his objection to the attorney. He announces that he is 
fine with the “Muslim lady” but he doesn’t want the jury thinking that he, too, is Muslim. “I got 
enough enemies as it is,” he says. 

 

Vignette Three 

You are seated in chambers when you hear angry voices at your door. You look up to see a familiar 
white male attorney entering chambers, followed by a black female attorney who looks upset. The 
black female attorney says, “Judge, the sheriff’s officer tried to stop me from coming into your 
chambers because he wouldn’t believe I was an attorney. He let this attorney strut right in here. I 
am appalled at the way this court has treated me!” 
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RPC 8.3. Reporting professional misconduct.

(a)  A lawyer who knows that another lawyer has committed a violation of the Rules of Professional 
Conduct that raises a substantial question as to that lawyer’s honesty, trustworthiness or fitness as a lawyer 
in other respects, shall inform the appropriate professional authority.

(b)  A lawyer who knows that a judge has committed a violation of applicable rules of judicial conduct that 
raises a substantial question as to the judge’s fitness for office shall inform the appropriate authority.

(c)  This Rule does not require disclosure of information otherwise protected by RPC 1.6.

(d)  Paragraph (a) of this Rule shall not apply to knowledge obtained as a result of participation in a 
Lawyers Assistance Program established by the Supreme Court and administered by the New Jersey State 
Bar Association, except as follows:

(i)  if the effect of discovered ethics infractions on the practice of an impaired attorney is irremediable or 
poses a substantial and imminent threat to the interests of clients, then attorney volunteers, peer 
counselors, or program staff have a duty to disclose the infractions to the disciplinary authorities, and 
attorney volunteers have the obligation to apply immediately for the appointment of a conservator, who 
also has the obligation to report ethics infractions to disciplinary authorities; and

(ii)  attorney volunteers or peer counselors assisting the impaired attorney in conjunction with his or her 
practice have the same responsibility as any other lawyer to deal candidly with clients, but that 
responsibility does not include the duty to disclose voluntarily, without inquiry by the client, information 
of past violations or present violations that did not or do not pose a serious danger to clients.

History

Adopted July 12, 1984, to be effective September 10, 1984; new paragraph (d) adopted October 5, 1993, to be 
effective immediately; paragraphs (a) and (b); amended November 17, 2003 to be effective January 1, 2004.

Annotations

Notes to Decisions

Legal Ethics: Client Relations: Effective Representation

Legal Ethics: Professional Conduct: General Overview

Torts: Negligence: Duty: Affirmative Duty to Act: Failure to Act

Torts: Negligence: Duty: Affirmative Duty to Act: Special Relationships: General Overview
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Legal Ethics: Client Relations: Effective Representation

Attorney who has a close and interdependent business relationship with another lawyer, and who is performing 
legal work for a common client at that lawyer’s request, has a duty to report that lawyer if he or she develops actual 
knowledge that the lawyer has been stealing funds from their common client. Estate of Spencer v. Gavin, 400 N.J. 
Super. 220, 946 A.2d 1051, 2008 N.J. Super. LEXIS 90 (App.Div.), certif. denied, 196 N.J. 346, 953 A.2d 764, 2008 
N.J. LEXIS 964 (N.J. 2008).

Legal Ethics: Professional Conduct: General Overview

Lawyer who receives a routine, arms-length referral from another lawyer does not automatically expose himself or 
herself to civil liability if he or she fails to intercede after learning that the referring lawyer has somehow harmed a 
client. Estate of Spencer v. Gavin, 400 N.J. Super. 220, 946 A.2d 1051, 2008 N.J. Super. LEXIS 90 (App.Div.), 
certif. denied, 196 N.J. 346, 953 A.2d 764, 2008 N.J. LEXIS 964 (N.J. 2008).

While violations of the New Jersey Court Rules of Professional Conduct are not per se grounds for an attorney’s 
civil liability, a failure by an attorney to abide by his professional reporting duties under N.J. Ct. R. Prof. Conduct 
8.3(a) by reporting a fellow lawyer’s misconduct strengthens the conclusion that such inaction exposes him to civil 
liability to those who were harmed by his silence. Estate of Spencer v. Gavin, 400 N.J. Super. 220, 946 A.2d 1051, 
2008 N.J. Super. LEXIS 90 (App.Div.), certif. denied, 196 N.J. 346, 953 A.2d 764, 2008 N.J. LEXIS 964 (N.J. 2008).

Under N.J. Ct. R. Prof. Conduct 8.3(a), if an attorney had actual knowledge that a lawyer-executor, since deceased, 
was stealing money from his clients’ estates, he had a professional duty to the clients and the public at large to 
bring the thefts to light. As there were genuine issues of material fact as to the attorney’s actual knowledge of the 
thefts, he was improperly granted summary judgment in the estates’ suits against him for breach of fiduciary duty. 
Estate of Spencer v. Gavin, 400 N.J. Super. 220, 946 A.2d 1051, 2008 N.J. Super. LEXIS 90 (App.Div.), certif. 
denied, 196 N.J. 346, 953 A.2d 764, 2008 N.J. LEXIS 964 (N.J. 2008).

Attorney who has a close and interdependent business relationship with another lawyer, and who is performing 
legal work for a common client at that lawyer’s request, has a duty to report that lawyer if he or she develops actual 
knowledge that the lawyer has been stealing funds from their common client. Estate of Spencer v. Gavin, 400 N.J. 
Super. 220, 946 A.2d 1051, 2008 N.J. Super. LEXIS 90 (App.Div.), certif. denied, 196 N.J. 346, 953 A.2d 764, 2008 
N.J. LEXIS 964 (N.J. 2008).

Torts: Negligence: Duty: Affirmative Duty to Act: Failure to Act

While violations of the New Jersey Court Rules of Professional Conduct are not per se grounds for an attorney’s 
civil liability, a failure by an attorney to abide by his professional reporting duties under N.J. Ct. R. Prof. Conduct 
8.3(a) by reporting a fellow lawyer’s misconduct strengthens the conclusion that such inaction exposes him to civil 
liability to those who were harmed by his silence. Estate of Spencer v. Gavin, 400 N.J. Super. 220, 946 A.2d 1051, 
2008 N.J. Super. LEXIS 90 (App.Div.), certif. denied, 196 N.J. 346, 953 A.2d 764, 2008 N.J. LEXIS 964 (N.J. 2008).

Torts: Negligence: Duty: Affirmative Duty to Act: Special Relationships: General Overview

Lawyer who receives a routine, arms-length referral from another lawyer does not automatically expose himself or 
herself to civil liability if he or she fails to intercede after learning that the referring lawyer has somehow harmed a 
client. Estate of Spencer v. Gavin, 400 N.J. Super. 220, 946 A.2d 1051, 2008 N.J. Super. LEXIS 90 (App.Div.), 
certif. denied, 196 N.J. 346, 953 A.2d 764, 2008 N.J. LEXIS 964 (N.J. 2008).

Under N.J. Ct. R. Prof. Conduct 8.3(a), if an attorney had actual knowledge that a lawyer-executor, since deceased, 
was stealing money from his clients’ estates, he had a professional duty to the clients and the public at large to 
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bring the thefts to light. As there were genuine issues of material fact as to the attorney’s actual knowledge of the 
thefts, he was improperly granted summary judgment in the estates’ suits against him for breach of fiduciary duty. 
Estate of Spencer v. Gavin, 400 N.J. Super. 220, 946 A.2d 1051, 2008 N.J. Super. LEXIS 90 (App.Div.), certif. 
denied, 196 N.J. 346, 953 A.2d 764, 2008 N.J. LEXIS 964 (N.J. 2008).
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RPC 8.4. Misconduct.

It is professional misconduct for a lawyer to:

(a)  violate or attempt to violate the Rules of Professional Conduct, knowingly assist or induce another 
to do so, or do so through the acts of another;

(b)  commit a criminal act that reflects adversely on the lawyer’s honesty, trustworthiness or fitness as a 
lawyer in other respects;

(c)  engage in conduct involving dishonesty, fraud, deceit or misrepresentation;

(d)  engage in conduct that is prejudicial to the administration of justice;

(e)  state or imply an ability to influence improperly a government agency or official or to achieve results 
by means that violate the Rules of Professional Conduct or other law;

(f)  knowingly assist a judge or judicial officer in conduct that is a violation of the Code of Judicial 
Conduct or other law;

(g)  engage, in a professional capacity, in conduct involving discrimination (except employment 
discrimination unless resulting in a final agency or judicial determination) because of race, color, 
religion, age, sex, sexual orientation, national origin, language, marital status, socioeconomic status, or 
handicap where the conduct is intended or likely to cause harm.

History

Adopted July 12, 1984, to be effective September 10, 1984; paragraph (g) adopted July 18, 1990, to be effective 
September 4, 1990; paragraph (g); amended May 3, 1994, to be effective September 1, 1994; paragraph (e); 
amended November 17, 2003 to be effective January 1, 2004.

Annotations

Commentary

Official Comment

Official Comment by Supreme Court (May 3, 1994). This rule amendment (the addition of paragraph g) is intended 
to make discriminatory conduct unethical when engaged in by lawyers in their professional capacity. It would, for 
example, cover activities in the court house, such as a lawyer’s treatment of court support staff, as well as conduct 
more directly related to litigation; activities related to practice outside of the court house, whether or not related to 
litigation, such as treatment of other attorneys and their staff; bar association and similar activities; and activities in 
the lawyer’s office and firm. Except to the extent that they are closely related to the foregoing, purely private 
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activities are not intended to be covered by this rule amendment, although they may possibly constitute a violation 
of some other ethical rule. Nor is employment discrimination in hiring, firing, promotion, or partnership status 
intended to be covered unless it has resulted in either an agency or judicial determination of discriminatory conduct. 
The Supreme Court believes that existing agencies and courts are better able to deal with such matters, that the 
disciplinary resources required to investigate and prosecute discrimination in the employment area would be 
disproportionate to the benefits to the system given remedies available elsewhere, and that limiting ethics 
proceedings in this area to cases where there has been an adjudication represents a practical resolution of 
conflicting needs.

“Discrimination” is intended to be construed broadly. It includes sexual harassment, derogatory or demeaning 
language, and, generally, any conduct towards the named groups that is both harmful and discriminatory.

Case law has already suggested both the area covered by this amendment and the possible direction of future 
cases. In re Vincenti, 114 N.J. 275 (554 A.2d 470) (1989). The Court believes the administration of justice would be 
better served, however, by the adoption of this general rule than by a case by case development of the scope of the 
professional obligation.

While the origin of this rule was a recommendation of the Supreme Court’s Task Force on Women in the Courts, 
the Court concluded that the protection, limited to women and minorities in that recommendation, should be 
expanded. The groups covered in the initial proposed amendment to the rule are the same as those named in 
Canon 3A(4) of the Code of Judicial Conduct.

Following the initial publication of this proposed subsection (g) and receipt of various comments and suggestions, 
the Court revised the proposed amendment by making explicit its intent to limit the rule to conduct by attorneys in a 
professional capacity, to exclude employment discrimination unless adjudicated, to restrict the scope to conduct 
intended or likely to cause harm, and to include discrimination because of sexual orientation or socioeconomic 
status, these categories having been proposed by the ABA’s Standing Committee on Ethics and Professional 
Responsibility as additions to the groups now covered in Canon 3A(4) of the New Jersey Code of Judicial Conduct. 
That Committee has also proposed that judges require attorneys, in proceedings before a judge, refrain from 
manifesting by words or conduct any bias or prejudice based on any of these categories. See proposed Canon 
3A(6). This revision to the RPC further reflects the Court’s intent to cover all discrimination where the attorney 
intends to cause harm such as inflicting emotional distress or obtaining a tactical advantage and not to cover 
instances when no harm is intended unless its occurrence is likely regardless of intent, e.g., where discriminatory 
comments or behavior is repetitive. While obviously the language of the rule cannot explicitly cover every instance 
of possible discriminatory conduct, the Court believes that, along with existing case law, it sufficiently narrows the 
breadth of the rule to avoid any suggestion that it is overly broad. See, e.g., In re Vincenti, 114 N.J. 275 (554 A.2d 
470) (1989).

Notes to Decisions

Bankruptcy Law: Case Administration: Court Powers

Civil Procedure: Judicial Officers: Judges: Disqualifications & Recusals: Grounds: Appearance of 
Impropriety

Constitutional Law: Bill of Rights: Fundamental Rights: Procedural Due Process: Scope of Protection

Criminal Law & Procedure: Criminal Offenses: Miscellaneous Offenses: Abuse of Public Office: Illegal 
Gratuities: General Overview

Evidence: Procedural Considerations: Burdens of Proof: Clear & Convincing Proof

Legal Ethics: Client Relations: Client Funds
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Legal Ethics: Client Relations: Effective Representation

Legal Ethics: Practice Qualifications

Legal Ethics: Professional Conduct

Legal Ethics: Professional Conduct: General Overview

Legal Ethics: Professional Conduct: Illegal Conduct

Legal Ethics: Professional Conduct: Opposing Counsel & Parties

Legal Ethics: Professional Conduct: Substance Abuse

Legal Ethics: Professional Conduct: Tribunals

Legal Ethics: Sanctions: General Overview

Legal Ethics: Sanctions: Disbarments

Legal Ethics: Sanctions: Disciplinary Proceedings: General Overview

Legal Ethics: Sanctions: Disciplinary Proceedings: Hearings

Legal Ethics: Sanctions: Reciprocal Discipline

Legal Ethics: Sanctions: Reprimands

Legal Ethics: Sanctions: Suspensions

Bankruptcy Law: Case Administration: Court Powers

Sanctions were appropriate against counsel for a bankruptcy debtor since counsel was dilatory, disrespectful, and 
negligent in being consistently unavailable for and unresponsive to communications from a creditor’s attorney and 
the bankruptcy court, failing to appear at hearings and conferences without explanation, failing to demonstrate 
courtesy and respect in communications with the creditor’s attorney and the court, and unnecessarily delaying 
administration of the bankruptcy case. In re Santana, 2013 Bankr. LEXIS 1489 (Bankr. D.N.J. Apr. 10, 2013).

Civil Procedure: Judicial Officers: Judges: Disqualifications & Recusals: Grounds: Appearance of 
Impropriety

Respondent attorney violated this rule by failing to disclose to opposing counsel the loans he had arranged for the 
presiding judge, a misrepresentation by silence that deprived opposing counsel of the option of seeking the judge’s 
recusal or taking other appropriate action. In re DeClemente, 2009 N.J. LEXIS 1575 (N.J. Aug. 25, 2009).

Constitutional Law: Bill of Rights: Fundamental Rights: Procedural Due Process: Scope of Protection

Attorney accused of litigation misconduct in violation of N.J. R. Prof. Conduct 3.1, 3.4(d), and 8.4(d) was not denied 
due process by not being allowed to call as witnesses sitting judges who did not make a referral of his behavior to 
ethics authorities, as their testimony would have had no legal effect on the disciplinary issues, which were for the 
high court to resolve as the ultimate arbiter of attorney discipline under N.J. Const. art. VI, § 2, para. 3. In re 
Giannini, 212 N.J. 479, 56 A.3d 866, 2012 N.J. LEXIS 1251 (N.J. 2012).
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Criminal Law & Procedure: Criminal Offenses: Miscellaneous Offenses: Abuse of Public Office: Illegal 
Gratuities: General Overview

Where an attorney pled guilty to conspiracy to obstruct interstate commerce by extortion under color of official right 
((18 U.S.C.S. § 1951(a)), his unethical conduct while campaigning for the office of mayor, consisting of offering 
favored treatment to a private developer in exchange for money, betrayed a solemn public trust and undermined 
public confidence in honest government, thereby warranting his disbarment. In re Cammarano, 219 N.J. 415, 98 
A.3d 1184, 2014 N.J. LEXIS 901 (N.J. 2014).

Evidence: Procedural Considerations: Burdens of Proof: Clear & Convincing Proof

Disciplinary Review Board erred in finding that respondent private attorney violated this rule by orchestrating a 
criminal prosecution in order to secure as much monetary compensation as possible for his client and by inducing 
others to implement the scheme, because the record lacked clear and convincing evidence that respondent 
orchestrated the alleged misconduct. Although he actively encouraged a criminal prosecution and advocated for 
restitution for his client, to place primary responsibility on him for what occurred overlooked the role and decision-
making authority of the prosecution team. Matter of Helmer, 237 N.J. 70, 202 A.3d 1261, 2019 N.J. LEXIS 268 (N.J. 
2019).

Legal Ethics: Client Relations: Client Funds

There was clear and convincing evidence that respondent attorney knowingly misappropriated client funds, and that 
his mental illness did not cause him to suffer a loss of competency, comprehension, or will that excused his 
misconduct when it occurred, and he was not entitled to mitigation because maintaining public confidence in the 
high court and in the bar as a whole required the strictest discipline in misappropriation cases; accordingly, he was 
disbarred. In re Cozzarelli, 225 N.J. 16, 137 A.3d 412, 2016 N.J. LEXIS 483 (N.J.), cert. denied, 580 U.S. 961, 137 
S. Ct. 390, 196 L. Ed. 2d 295, 2016 U.S. LEXIS 6634 (U.S. 2016).

Legal Ethics: Client Relations: Effective Representation

Attorney was sanctioned by a public reprimand for intentionally misrepresenting the status of a case and attempting 
to deceive clients by making up a false docket number in violation of former DR 1-102(A)(4) and (6), and for failing 
to file the complaint in violation of former DR 7-101(A). In re Dreier, 94 N.J. 396, 466 A.2d 561, 1983 N.J. LEXIS 
3499 (N.J. 1983).

Where an attorney failed to comply with three separate orders to file plaintiff’s brief on the question of a class action 
certification, failed to oppose defendant’s motion for the imposition of sanctions, failed to pay defendant’s attorney’s 
fees, which was required before the court would allow reinstatement of the case, and failed to respond to his client’s 
many inquiries and to keep his client advised of the status of the matter; the ethics committee properly found that 
the attorney violated former DR 1-102(A)(4), DR 6-101(A)(1), and DR 7-101(A)(1), (2) and (3), and the Disciplinary 
Review Board recommended that the attorney be publicly reprimanded for his conduct. In re Trueger, 92 N.J. 605, 
458 A.2d 1276, 1983 N.J. LEXIS 2709 (N.J. 1983).

Legal Ethics: Practice Qualifications

Lack of clear and convincing evidence that an attorney who was not certified under N.J. Ct. R. 1:39 intentionally 
included the New Jersey Supreme Court Certified Attorney seal, or approved its continued presence, on a website 
created for him, required dismissal of a complaint alleging he violated N.J. R. Prof. Conduct 8.4(c) (conduct 
involving dishonesty, fraud, deceit, or misrepresentation). In re Hyderally, 208 N.J. 453, 32 A.3d 1117, 2011 N.J. 
LEXIS 1277 (N.J. 2011).
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Evidence clearly and convincingly demonstrated that an applicant for admission to the New Jersey bar was unfit to 
practice law, and there was no showing of rehabilitation; a Pennsylvania court’s finding that the applicant obtained 
privileged information while holding himself out as the attorney for certain individuals and that he used that 
information to their detriment demonstrated violations of N.J. Ct. R. Prof. Conduct; thus the applicant failed to 
demonstrate his ability to adhere to the rules governing the conduct of attorneys in New Jersey; additionally, during 
the course of other litigation, he was sanctioned by the court for repeatedly failing to comply with pre-trial discovery 
orders, and by disregarding those orders, he violated N.J. Ct. R. Prof. Conduct 8.4(d). In re Triffin, 151 N.J. 510, 
701 A.2d 907, 1997 N.J. LEXIS 344 (N.J. 1997).

Legal Ethics: Professional Conduct

Disciplinary Review Board erred in finding that respondent private attorney violated this rule by orchestrating a 
criminal prosecution in order to secure as much monetary compensation as possible for his client and by inducing 
others to implement the scheme, because the record lacked clear and convincing evidence that respondent 
orchestrated the alleged misconduct. Although he actively encouraged a criminal prosecution and advocated for 
restitution for his client, to place primary responsibility on him for what occurred overlooked the role and decision-
making authority of the prosecution team. Matter of Helmer, 237 N.J. 70, 202 A.3d 1261, 2019 N.J. LEXIS 268 (N.J. 
2019).

Legal Ethics: Professional Conduct: General Overview

Sanctions were appropriate against counsel for a bankruptcy debtor since counsel was dilatory, disrespectful, and 
negligent in being consistently unavailable for and unresponsive to communications from a creditor’s attorney and 
the bankruptcy court, failing to appear at hearings and conferences without explanation, failing to demonstrate 
courtesy and respect in communications with the creditor’s attorney and the court, and unnecessarily delaying 
administration of the bankruptcy case. In re Santana, 2013 Bankr. LEXIS 1489 (Bankr. D.N.J. Apr. 10, 2013).

Lack of clear and convincing evidence that an attorney who was not certified under N.J. Ct. R. 1:39 intentionally 
included the New Jersey Supreme Court Certified Attorney seal, or approved its continued presence, on a website 
created for him, required dismissal of a complaint alleging he violated N.J. R. Prof. Conduct 8.4(c) (conduct 
involving dishonesty, fraud, deceit, or misrepresentation). In re Hyderally, 208 N.J. 453, 32 A.3d 1117, 2011 N.J. 
LEXIS 1277 (N.J. 2011).

Lawyer was censured pursuant to N.Y. Comp. Codes R. & Regs. tit. 22, § 603.3 because he had been censured by 
New Jersey for misconduct that led to charges of impersonating a law enforcement officer and obstruction of the 
administration of law, and for misconduct in misrepresentation of the outcome of the charges and the nature of the 
underlying misconduct; N.J. R. Prof. Conduct 8.1(a), false statement of material fact to a disciplinary authority, 
constituted a violation of N.Y. Comp. Codes R. & Regs. tit. 22, § 1200.58(c), conduct involving dishonesty, fraud, 
deceit or misrepresentation, in New York, and N.J. R. Prof. Conduct 8.4(b), commission of a criminal act that 
adversely reflects on the lawyer’s honesty, trustworthiness, and fitness as a lawyer, was analogous to N.Y. Comp. 
Codes R. & Regs. tit. 22, § 1200.58(b), illegal conduct that adversely reflected on a lawyer’s honesty, 
trustworthiness, and fitness as a lawyer, and was squarely in accord with New York precedents. The sanction 
imposed in New Jersey was also in accord with New York precedents. Matter of Musmanno, 69 A.D.3d 54, 886 
N.Y.S.2d 689, 2009 N.Y. App. Div. LEXIS 7027 (N.Y. App. Div. 1st Dep't 2009).

Defendants’ motion to disqualify plaintiff’s counsel was properly granted, where plaintiff’s counsel violated N.J. Ct. 
R. Prof. Conduct 8.4(d), by failing to notify defense counsel that they were in possession of a privileged letter from 
two defendants to their attorney. Maldonado v. New Jersey, 225 F.R.D. 120, 2004 U.S. Dist. LEXIS 25275 (D.N.J. 
2004).

Attorney was suspended from the practice of law for three months where the attorney was convicted of third-degree 
conspiracy to possess cocaine, conduct that was in violation of N. J. Ct. R. Prof. Conduct 8.4, and was ordered to 
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comply with N.J. Ct. R. 1:20-20, governing suspended attorneys. In re Gross, 179 N.J. 510, 846 A.2d 1243, 2004 
N.J. LEXIS 546 (N.J. 2004).

Attorney’s conviction for simple assault established his violation of N.J. Ct. R. Prof. Conduct 8.4(b). In re Toronto, 
150 N.J. 191, 696 A.2d 8, 1997 N.J. LEXIS 201 (N.J. 1997).

Attorney is obligated to adhere to the high standard of conduct required of every member of the bar, even when the 
activities do not directly involve the practice of law; good moral character is a basic condition for membership in the 
bar and any misbehavior, private or professional, that reveals lack of good character and integrity essential for an 
attorney constitutes a basis for discipline. In re "X", 120 N.J. 459, 577 A.2d 139, 1990 N.J. LEXIS 112 (N.J. 1990).

Legal Ethics: Professional Conduct: Illegal Conduct

In a matter of reciprocal discipline wherein respondent received a 150-day suspension in Utah for knowing 
misappropriation of law firm funds after trading legal fees earned in exchange for construction work performed at his 
home in Utah, the same discipline was imposed retroactively because the Utah court limited the presentation of 
evidence of the business dispute between respondent and the law firm. Matter of Barrett, 238 N.J. 517, 213 A.3d 
894, 2019 N.J. LEXIS 913 (N.J. 2019).

Attorney was disciplined because he had been convicted of federal wire fraud charges, a violation the rule of 
professional conduct that pertained to a criminal act that reflected on the lawyer’s honesty, trustworthiness or 
fitness as a lawyer, as well as, conduct involving dishonesty, fraud, deceit or misrepresentation. Disbarment was 
warranted because he failed to appear on the order to show cause why he should not be disbarred or otherwise 
disciplined, and good cause was shown. In re Quatrella, 237 N.J. 402, 205 A.3d 223, 2019 N.J. LEXIS 796 (N.J. 
2019).

Where an attorney had on several occasions masturbated in front of a nine-year-old girl who was under his care, as 
he demonstrated that he was willing to take advantage of his power for his own benefit, his conduct, along with his 
lack of apparent remorse and failure to accept responsibility, clearly warranted his disbarment. In re Legato, 229 
N.J. 173, 161 A.3d 111, 2017 N.J. LEXIS 517 (N.J. 2017).

Attorneys one and two pled guilty to third-degree attempted endangering the welfare of a child based on their 
targeting online persons they believed were underage children, but as they never met with the “children,” there was 
no actual harm to or contact with an actual minor; therefore, the high court imposed indeterminate suspensions 
instead of disbarment and stated that they would be subject to vigorous review before it would consider restoring 
their licenses. In re Legato, 229 N.J. 173, 161 A.3d 111, 2017 N.J. LEXIS 517 (N.J. 2017).

In an attorney disciplinary proceeding, an attorney’s unethical conduct, consisting of repeatedly breaching the trust 
that must exist between a law firm and the professionals whom it employs by diverting referral fees and legal fees 
that were owed to his firm, warranted the imposition of a prospective 36 suspension of his license to practice law, 
as reciprocal discipline, as opposed to disbarment. In re Sigman, 220 N.J. 141, 104 A.3d 230, 2014 N.J. LEXIS 
1387 (N.J. 2014).

In a disciplinary proceeding, an indeterminate period of suspension was imposed against an attorney as a result of 
pleading guilty to second-degree endangering the welfare of a child, based on the discovery of sexually explicit 
pornographic images of children on a state-issued desktop computer used by him while serving as assemblyman. 
In re Cohen, 220 N.J. 7, 100 A.3d 529, 2014 N.J. LEXIS 1095 (N.J. 2014).

Attorney was suspended from the practice of law for a period of one year as a result of his unethical conduct 
involving offering women legal services or reductions in his fees in exchange for sexual favors, in violation of N.J. R. 
Prof. Conduct 1.7(a)(2) and 8.4(g), and his history of discipline. In re Witherspoon, 203 N.J. 343, 3 A.3d 496, 2010 
N.J. LEXIS 704 (N.J. 2010).
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For his unethical conduct, his history of discipline and disregard for the attorney disciplinary system, and his 
unexcused failure to appear on the Supreme Court of New Jersey’s Order to Show Cause, an attorney was 
suspended from the practice of law for a period of three years and until he complied with conditions imposed by the 
Supreme Court. In re Kivler, 193 N.J. 332, 939 A.2d 216, 2008 N.J. LEXIS 7 (N.J. 2008).

In a reciprocal discipline matter, pursuant to N.J. Ct. R. 1:20-14(a)(4)(E), an attorney was disbarred from the New 
Jersey bar as a result of pleading guilty in a New York federal district court to having possessed controlled 
substances as well as having imported or exported controlled substances. The guilty plea and the attorney’s 
conduct constituted a violation of N.J. Ct. R. Prof. Conduct 8.4(b), which prohibits an attorney from engaging in 
illegal conduct. In re Canton, 193 N.J. 331, 939 A.2d 215, 2008 N.J. LEXIS 5 (N.J. 2008).

In a reciprocal disciplinary matter, an attorney was suspended from the practice of law in New Jersey indefinitely 
and was ordered not to pursue reinstatement to practice law in New Jersey until he demonstrated restoration of his 
New York bar license after being disbarred in New York due to various violations of N.J. Ct. R. Prof. Conduct 8.4; 
the matter presented special circumstances that justified a sanction less than permanent disbarment since the 
sanction imposed against the attorney in New York allowed for the attorney to seek restoration of his license after 
the passage of seven years. In re Gen, 190 N.J. 112, 918 A.2d 625, 2007 N.J. LEXIS 345 (N.J. 2007).

Attorney was disbarred under N.Y. Comp. Codes R. & Regs. tit. 22, § 603.3 as she was disbarred in New Jersey for 
violating N.J. R. Prof. Conduct 4.1, N.J. R. Prof. Conduct 8.4(b), and N.J. R. Prof. Conduct 8.4(c), which were 
similar, or identical, to N.Y. Code Prof. Resp. DR 7-102(A)(5), 1-102(a)(3), and 1-102(A)(4), after her unsuccessful 
appeals of her criminal convictions for money laundering theft by deception, conspiracy to commit theft by 
deception, and misapplication of entrusted property; no reason was offered to depart from the sanction imposed by 
New Jersey, and disbarment was consistent with the precedents for similar misconduct. Matter of Harris, 37 A.D.3d 
90, 826 N.Y.S.2d 222, 2006 N.Y. App. Div. LEXIS 14732 (N.Y. App. Div. 1st Dep't 2006).

Departmental Disciplinary Committee for the First Judicial Department’s petition to censure respondent attorney, 
predicated upon similar discipline issued by the Supreme Court of New Jersey, was granted because none of the 
defenses provided for in a reciprocal disciplinary proceeding pursuant to 22 NYCRR 603.3 applied; the attorney 
was provided due process in New Jersey, the findings in New Jersey were supported by the record insofar as the 
attorney admitted the offensive touching during his trial, the standard of proof in the New Jersey disciplinary 
proceeding (clear and convincing evidence) was a greater standard of proof than that of New York’s (a fair 
preponderance of the evidence), and the conduct for which the attorney was disciplined in New Jersey constituted 
misconduct in New York (N.J. R. Prof. Conduct 8.4(b)) was essentially identical to N.Y. Code Prof. Resp. DR 1-
102(A)(3)). Matter of Sims, 36 A.D.3d 304, 825 N.Y.S.2d 475, 2006 N.Y. App. Div. LEXIS 14501 (N.Y. App. Div. 1st 
Dep't 2006).

Lawyer’s deception of his client conclusively established the lawyer’s professional misconduct where the lawyer, 
inter alia, lied to the client by telling him that he had filed a medical malpractice suit on behalf of the client, retained 
experts, received settlement offers, received the settlement funds for an offer the client accepted, and had the client 
sign a false release to settle the action; the lawyer’s misconduct warranted disbarment, and the court disagreed 
with the disciplinary board’s recommendation that a two-year suspension was the appropriate sanction. In re Morell, 
184 N.J. 299, 877 A.2d 1179, 2005 N.J. LEXIS 924 (N.J. 2005).

Attorney’s argument in a disbarment proceeding that he should be permitted to claim that his mishandling of funds 
was not knowing and voluntary in light of his mental illness at the time those acts were committed was disallowed, 
because if such were allowed, it would have improperly permitted a collateral attack on the knowing and voluntary 
plea he entered in the United States District Court on his federal criminal charges that related to some, but not all, 
of the charges in the ethics complaint against him, and which conviction the attorney did not seek to reopen; thus, 
his request for a court-appointed expert to testify about his alleged mental condition at the time his unethical acts 
were committed was denied. In re Burrick, 181 N.J. 347, 858 A.2d 556, 2004 N.J. LEXIS 1076 (N.J. 2004).
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Attorney’s attempt to compromise the standards that govern the Board of Adjustment action in variance matters, 
and to inject political influence into the Board’s deliberative process, was manifestly improper under N.J. R. Prof. 
Conduct 8.4(b). In re Convery, 166 N.J. 298, 765 A.2d 724, 2001 N.J. LEXIS 23 (N.J. 2001).

Attorney’s guilty plea to the federal misdemeanor of promising employment or other benefit for political activity 
constitutes a violation of N.J. R. Prof. Conduct 8.4(b), because it relates to the commission of a criminal act that 
reflects adversely on his honesty, trustworthiness, or fitness as a lawyer. In re Convery, 166 N.J. 298, 765 A.2d 
724, 2001 N.J. LEXIS 23 (N.J. 2001).

Where attorney was found to have violated the New York equivalents of former N.J. Ct. R. DR 1-102(A)(4), (5), and 
(6) when attorney induced a client of over 15 years to lend money to another client who was a judgment debtor of 
attorney’s and whom attorney knew to be in financial peril, reciprocal discipline pursuant to N.J. Ct. R. 1:20-7 was 
granted, including an order prohibiting attorney from applying for reinstatement in New Jersey until attorney had 
been reinstated in New York; client’s knowledge of attorney’s personal economic stake in the debtor client’s 
investment did not exonerate attorney. In re Harris, 115 N.J. 181, 557 A.2d 657, 1989 N.J. LEXIS 58 (N.J. 1989).

Young attorney who was unable to cope with the demands of an active law practice and failed to seek assistance 
from his employers or anyone else committed serious transgressions in violation of former N.J. Ct. R., R. Prof. 
Conduct DR 1-102(A)(4), DR 1-102(A)(6), DR 6-101(A)(1) and (2), DR 7-101(A)(1)-(3), and DR 7-102(A)(5); 
although these transgressions would ordinarily call for severe disciplinary measures, in light of the substantial 
mitigating circumstances, including his full cooperation in resolving matters, the fact that he withdrew from the 
practice of law for nine months and submitted himself to psychiatric treatment, and his successful efforts at 
rehabilitation, the appropriate discipline was suspension for three months. In re Barry, 90 N.J. 286, 447 A.2d 923, 
1982 N.J. LEXIS 2161 (N.J. 1982).

Legal Ethics: Professional Conduct: Opposing Counsel & Parties

Where an attorney engaged in a conflict of interest and a prohibited business transaction with clients and made 
multiple misrepresentations to them, and in a second matter engaged in conduct prejudicial to administration of 
justice by failing to advise opposing counsel of his financial relationship with the judge, although such misconduct 
generally resulted in a six-month suspension, a three-month sanction was imposed due to his unblemished record 
and the passage of time since his misconduct. In re DeClemente, 2009 N.J. LEXIS 1575 (N.J. Aug. 25, 2009).

Respondent attorney violated this rule by failing to disclose to opposing counsel the loans he had arranged for the 
presiding judge, a misrepresentation by silence that deprived opposing counsel of the option of seeking the judge’s 
recusal or taking other appropriate action. In re DeClemente, 2009 N.J. LEXIS 1575 (N.J. Aug. 25, 2009).

Legal Ethics: Professional Conduct: Substance Abuse

Because an attorney committed a criminal act that reflected adversely on the attorney’s honesty, trustworthiness, or 
fitness as a lawyer, in violation of N.J. Ct. R. Prof. Conduct 8.4(b), the attorney was suspended for three months; 
prior to reinstatement the attorney had to provide proof of fitness and to submit to random drug testing. In re 
Neggers, 185 N.J. 397, 886 A.2d 1053, 2005 N.J. LEXIS 1614 (N.J. 2005).

Attorney who pleaded guilty to third-degree possession of cocaine was suspended from the practice of law for a 
period of three months for violating N.J. Ct. R. Prof. Conduct 8.4(b), as he committed a criminal act that reflected 
adversely on his honesty, trustworthiness, or fitness as a lawyer. In re McKeon, 185 N.J. 247, 883 A.2d 1049, 2005 
N.J. LEXIS 1175 (N.J. 2005).

Legal Ethics: Professional Conduct: Tribunals
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Under N.J. Ct. R. Prof. Conduct 8.4(d), it is professional misconduct for a lawyer to engage in conduct that is 
prejudicial to the administration of justice. Maldonado v. New Jersey, 225 F.R.D. 120, 2004 U.S. Dist. LEXIS 25275 
(D.N.J. 2004).

Report of Disciplinary Review Board recommending that the attorney be publicly reprimanded was adopted even 
though there was no injury to a client or a party; the attorney’s disrespectful language, constant interruptions of the 
court, arrogance, and retorts to rulings constituted undignified or discourteous conduct degrading to a tribunal in 
violation of Code of Professional Responsibility, DR 7-106(C)(6) and such conduct was prejudicial to the 
administration of justice pursuant to former DR 1-102(A)(5) and violated a disciplinary rule pursuant to former DR 1-
102(A)(1), nor was the attorney’s conduct an isolated incident. In re Stanley, 102 N.J. 244, 507 A.2d 1168, 1986 
N.J. LEXIS 1261 (N.J. 1986).

Attorney was suspended from the practice of law for three months after he was found in contempt by two different 
courts for his disruptive and unprofessional behavior; attorney made several outbursts commenting on the rulings of 
the judges and actions of opposing counsel and was found to be in violation of former DR 1-102(A)(5), conduct 
prejudicial to the administration of justice, former DR 7-106(C)(6), undignified or discourteous conduct degrading to 
a tribunal, and former DR 7-106(C)(7), the intentional violation of an established rule of procedure. In re McAlevy, 
94 N.J. 201, 463 A.2d 315, 1983 N.J. LEXIS 2741 (N.J. 1983).

Legal Ethics: Sanctions: General Overview

Although both N.J. Ct. R. Prof. Conduct 8.4(b) and D.C. R. Prof. Conduct 8.4(b) stated that it is professional 
misconduct for a lawyer to commit a criminal act that reflects adversely on the lawyer’s honesty, trustworthiness, or 
fitness as a lawyer in other respects, the rules did not preclude the Board on Professional Responsibility from 
recommending the imposition of a lesser or a harsher sanction. In re Jacoby, 945 A.2d 1193, 2008 D.C. App. LEXIS 
119 (D.C. 2008).

Because the attorney’s tenure as a member of the legal profession had been marked by incompetence, deceit, and 
disloyalty to clients and the record did not allow a finding that she was professionally salvageable, the court carried 
out its duty of protecting the public and preserving the integrity of the legal system and disbarred her. In re Harris, 
182 N.J. 594, 868 A.2d 1011, 2005 N.J. LEXIS 189 (N.J. 2005).

In determining the punishment for the attorney’s violations of former Disciplinary R. 1-102(A)(6) and N.J. Ct. R. Prof. 
Conduct 8.4(b) after he pleaded guilty to three counts of second-degree sexual assault for sexually assaulting his 
three daughters over a period of eight years, it was immaterial that the attorney’s misconduct did not arise from a 
lawyer-client relationship and the attorney did not commit the offenses in his professional capacity. In re "X", 120 
N.J. 459, 577 A.2d 139, 1990 N.J. LEXIS 112 (N.J. 1990).

Legal Ethics: Sanctions: Disbarments

Where an attorney had on several occasions masturbated in front of a nine-year-old girl who was under his care, as 
he demonstrated that he was willing to take advantage of his power for his own benefit, his conduct, along with his 
lack of apparent remorse and failure to accept responsibility, clearly warranted his disbarment. In re Legato, 229 
N.J. 173, 161 A.3d 111, 2017 N.J. LEXIS 517 (N.J. 2017).

There was clear and convincing evidence that respondent attorney knowingly misappropriated client funds, and that 
his mental illness did not cause him to suffer a loss of competency, comprehension, or will that excused his 
misconduct when it occurred, and he was not entitled to mitigation because maintaining public confidence in the 
high court and in the bar as a whole required the strictest discipline in misappropriation cases; accordingly, he was 
disbarred. In re Cozzarelli, 225 N.J. 16, 137 A.3d 412, 2016 N.J. LEXIS 483 (N.J.), cert. denied, 580 U.S. 961, 137 
S. Ct. 390, 196 L. Ed. 2d 295, 2016 U.S. LEXIS 6634 (U.S. 2016).
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Where an attorney pled guilty to conspiracy to obstruct interstate commerce by extortion under color of official right 
((18 U.S.C.S. § 1951(a)), his unethical conduct while campaigning for the office of mayor, consisting of offering 
favored treatment to a private developer in exchange for money, betrayed a solemn public trust and undermined 
public confidence in honest government, thereby warranting his disbarment. In re Cammarano, 219 N.J. 415, 98 
A.3d 1184, 2014 N.J. LEXIS 901 (N.J. 2014).

Attorney was suspended from the practice of law for a period of one year as a result of his unethical conduct 
involving offering women legal services or reductions in his fees in exchange for sexual favors, in violation of N.J. R. 
Prof. Conduct 1.7(a)(2) and 8.4(g), and his history of discipline. In re Witherspoon, 203 N.J. 343, 3 A.3d 496, 2010 
N.J. LEXIS 704 (N.J. 2010).

In a reciprocal discipline matter, pursuant to N.J. Ct. R. 1:20-14(a)(4)(E), an attorney was disbarred from the New 
Jersey bar as a result of pleading guilty in a New York federal district court to having possessed controlled 
substances as well as having imported or exported controlled substances. The guilty plea and the attorney’s 
conduct constituted a violation of N.J. Ct. R. Prof. Conduct 8.4(b), which prohibits an attorney from engaging in 
illegal conduct. In re Canton, 193 N.J. 331, 939 A.2d 215, 2008 N.J. LEXIS 5 (N.J. 2008).

Lawyer’s deception of his client conclusively established the lawyer’s professional misconduct where the lawyer, 
inter alia, lied to the client by telling him that he had filed a medical malpractice suit on behalf of the client, retained 
experts, received settlement offers, received the settlement funds for an offer the client accepted, and had the client 
sign a false release to settle the action; the lawyer’s misconduct warranted disbarment, and the court disagreed 
with the disciplinary board’s recommendation that a two-year suspension was the appropriate sanction. In re Morell, 
184 N.J. 299, 877 A.2d 1179, 2005 N.J. LEXIS 924 (N.J. 2005).

Legal Ethics: Sanctions: Disciplinary Proceedings: General Overview

Although both N.J. Ct. R. Prof. Conduct 8.4(b) and D.C. R. Prof. Conduct 8.4(b) stated that it is professional 
misconduct for a lawyer to commit a criminal act that reflects adversely on the lawyer’s honesty, trustworthiness, or 
fitness as a lawyer in other respects, the rules did not preclude the Board on Professional Responsibility from 
recommending the imposition of a lesser or a harsher sanction. In re Jacoby, 945 A.2d 1193, 2008 D.C. App. LEXIS 
119 (D.C. 2008).

When determining the appropriate measure of discipline to be imposed on an attorney based on the conviction of a 
crime, several factors are considered including the nature and severity of the crime, whether the crime was related 
to the practice of law, the existence of mitigating circumstances, and the respondent’s prior reputation and 
professional conduct. In re "X", 120 N.J. 459, 577 A.2d 139, 1990 N.J. LEXIS 112 (N.J. 1990).

Legal Ethics: Sanctions: Disciplinary Proceedings: Hearings

Attorney accused of litigation misconduct in violation of N.J. R. Prof. Conduct 3.1, 3.4(d), and 8.4(d) was not denied 
due process by not being allowed to call as witnesses sitting judges who did not make a referral of his behavior to 
ethics authorities, as their testimony would have had no legal effect on the disciplinary issues, which were for the 
high court to resolve as the ultimate arbiter of attorney discipline under N.J. Const. art. VI, § 2, para. 3. In re 
Giannini, 212 N.J. 479, 56 A.3d 866, 2012 N.J. LEXIS 1251 (N.J. 2012).

Criminal conviction is conclusive evidence of respondent’s guilt in disciplinary proceedings and, therefore, no 
independent examination of the underlying facts is necessary to ascertain guilt; the only issue to be determined is 
the quantum of discipline to be imposed. In re "X", 120 N.J. 459, 577 A.2d 139, 1990 N.J. LEXIS 112 (N.J. 1990).

In the attorney’s challenge to the recommendation of the Disciplinary Review Board that the attorney be disbarred 
for his violations of former Disciplinary R. 1-102(A)(6) and N.J. Ct. R. Prof. Conduct 8.4(b), no independent 
examination of the underlying facts was necessary to ascertain his guilt where the attorney’s guilty plea to sexual 
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assault established that he engaged in conduct that adversely reflected on his fitness to practice law. In re "X", 120 
N.J. 459, 577 A.2d 139, 1990 N.J. LEXIS 112 (N.J. 1990).

Legal Ethics: Sanctions: Reciprocal Discipline

In a matter of reciprocal discipline wherein respondent received a 150-day suspension in Utah for knowing 
misappropriation of law firm funds after trading legal fees earned in exchange for construction work performed at his 
home in Utah, the same discipline was imposed retroactively because the Utah court limited the presentation of 
evidence of the business dispute between respondent and the law firm. Matter of Barrett, 238 N.J. 517, 213 A.3d 
894, 2019 N.J. LEXIS 913 (N.J. 2019).

In an attorney disciplinary proceeding, an attorney’s unethical conduct, consisting of repeatedly breaching the trust 
that must exist between a law firm and the professionals whom it employs by diverting referral fees and legal fees 
that were owed to his firm, warranted the imposition of a prospective 36 suspension of his license to practice law, 
as reciprocal discipline, as opposed to disbarment. In re Sigman, 220 N.J. 141, 104 A.3d 230, 2014 N.J. LEXIS 
1387 (N.J. 2014).

Reciprocal discipline was imposed by the state of New York on a lawyer because the Supreme Court of New Jersey 
had publicly censured the lawyer for failure to reply to a lawful demand for information from disciplinary authority, for 
conduct prejudicial to administration of justice, and failure to file an affidavit of compliance; the lawyer had defaulted 
in responding to the complaint. Although the lawyer moved to vacate the default, the New Jersey Disciplinary 
Review Board found that the lawyer failed to meet the standard for vacating the default, finding that the lawyer’s 
assertion that she did not receive the complaint strained credulity. Matter of Gahles, 96 A.D.3d 45, 942 N.Y.S.2d 
568, 2012 N.Y. App. Div. LEXIS 2859 (N.Y. App. Div. 2d Dep't 2012).

Legal Ethics: Sanctions: Reprimands

Lawyer was censured pursuant to N.Y. Comp. Codes R. & Regs. tit. 22, § 603.3 because he had been censured by 
New Jersey for misconduct that led to charges of impersonating a law enforcement officer and obstruction of the 
administration of law, and for misconduct in misrepresentation of the outcome of the charges and the nature of the 
underlying misconduct; N.J. R. Prof. Conduct 8.1(a), false statement of material fact to a disciplinary authority, 
constituted a violation of N.Y. Comp. Codes R. & Regs. tit. 22, § 1200.58(c), conduct involving dishonesty, fraud, 
deceit or misrepresentation, in New York, and N.J. R. Prof. Conduct 8.4(b), commission of a criminal act that 
adversely reflects on the lawyer’s honesty, trustworthiness, and fitness as a lawyer, was analogous to N.Y. Comp. 
Codes R. & Regs. tit. 22, § 1200.58(b), illegal conduct that adversely reflected on a lawyer’s honesty, 
trustworthiness, and fitness as a lawyer, and was squarely in accord with New York precedents. The sanction 
imposed in New Jersey was also in accord with New York precedents. Matter of Musmanno, 69 A.D.3d 54, 886 
N.Y.S.2d 689, 2009 N.Y. App. Div. LEXIS 7027 (N.Y. App. Div. 1st Dep't 2009).

Legal Ethics: Sanctions: Suspensions

Attorneys one and two pled guilty to third-degree attempted endangering the welfare of a child based on their 
targeting online persons they believed were underage children, but as they never met with the “children,” there was 
no actual harm to or contact with an actual minor; therefore, the high court imposed indeterminate suspensions 
instead of disbarment and stated that they would be subject to vigorous review before it would consider restoring 
their licenses. In re Legato, 229 N.J. 173, 161 A.3d 111, 2017 N.J. LEXIS 517 (N.J. 2017).

In a disciplinary proceeding, an indeterminate period of suspension was imposed against an attorney as a result of 
pleading guilty to second-degree endangering the welfare of a child, based on the discovery of sexually explicit 
pornographic images of children on a state-issued desktop computer used by him while serving as assemblyman. 
In re Cohen, 220 N.J. 7, 100 A.3d 529, 2014 N.J. LEXIS 1095 (N.J. 2014).
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Reciprocal discipline was imposed by the state of New York on a lawyer because the Supreme Court of New Jersey 
had publicly censured the lawyer for failure to reply to a lawful demand for information from disciplinary authority, for 
conduct prejudicial to administration of justice, and failure to file an affidavit of compliance; the lawyer had defaulted 
in responding to the complaint. Although the lawyer moved to vacate the default, the New Jersey Disciplinary 
Review Board found that the lawyer failed to meet the standard for vacating the default, finding that the lawyer’s 
assertion that she did not receive the complaint strained credulity. Matter of Gahles, 96 A.D.3d 45, 942 N.Y.S.2d 
568, 2012 N.Y. App. Div. LEXIS 2859 (N.Y. App. Div. 2d Dep't 2012).

Where an attorney engaged in a conflict of interest and a prohibited business transaction with clients and made 
multiple misrepresentations to them, and in a second matter engaged in conduct prejudicial to administration of 
justice by failing to advise opposing counsel of his financial relationship with the judge, although such misconduct 
generally resulted in a six-month suspension, a three-month sanction was imposed due to his unblemished record 
and the passage of time since his misconduct. In re DeClemente, 2009 N.J. LEXIS 1575 (N.J. Aug. 25, 2009).

For his unethical conduct, his history of discipline and disregard for the attorney disciplinary system, and his 
unexcused failure to appear on the Supreme Court of New Jersey’s Order to Show Cause, an attorney was 
suspended from the practice of law for a period of three years and until he complied with conditions imposed by the 
Supreme Court. In re Kivler, 193 N.J. 332, 939 A.2d 216, 2008 N.J. LEXIS 7 (N.J. 2008).

In a reciprocal disciplinary matter, an attorney was suspended from the practice of law in New Jersey indefinitely 
and was ordered not to pursue reinstatement to practice law in New Jersey until he demonstrated restoration of his 
New York bar license after being disbarred in New York due to various violations of N.J. Ct. R. Prof. Conduct 8.4; 
the matter presented special circumstances that justified a sanction less than permanent disbarment since the 
sanction imposed against the attorney in New York allowed for the attorney to seek restoration of his license after 
the passage of seven years. In re Gen, 190 N.J. 112, 918 A.2d 625, 2007 N.J. LEXIS 345 (N.J. 2007).

Although an attorney violated N.J. R. Prof. Conduct 8.4(b), (c) by pleading guilty to tax evasion, the 13 months that 
the attorney had already been suspended constituted adequate discipline for the unethical conduct; therefore, the 
attorney was eligible for reinstatement. In re Cozzarelli, 186 N.J. 156, 892 A.2d 679, 2006 N.J. LEXIS 173 (N.J. 
2006).

Attorney who pleaded guilty to third-degree possession of cocaine was suspended from the practice of law for a 
period of three months for violating N.J. Ct. R. Prof. Conduct 8.4(b), as he committed a criminal act that reflected 
adversely on his honesty, trustworthiness, or fitness as a lawyer. In re McKeon, 185 N.J. 247, 883 A.2d 1049, 2005 
N.J. LEXIS 1175 (N.J. 2005).

Attorney was suspended from the practice of law for three months where the attorney was convicted of third-degree 
conspiracy to possess cocaine, conduct that was in violation of N. J. Ct. R. Prof. Conduct 8.4, and was ordered to 
comply with N.J. Ct. R. 1:20-20, governing suspended attorneys. In re Gross, 179 N.J. 510, 846 A.2d 1243, 2004 
N.J. LEXIS 546 (N.J. 2004).

Attorney was suspended for three months from the practice of law for his conviction of simple assault, based on his 
striking his wife and child, because the attorney had a history of such violent acts. In re Margrabia, 150 N.J. 198, 
695 A.2d 1378, 1997 N.J. LEXIS 200 (N.J. 1997).

Attorney was suspended from the practice of law for three months after he was found in contempt by two different 
courts for his disruptive and unprofessional behavior; attorney made several outbursts commenting on the rulings of 
the judges and actions of opposing counsel and was found to be in violation of former DR 1-102(A)(5), conduct 
prejudicial to the administration of justice, former DR 7-106(C)(6), undignified or discourteous conduct degrading to 
a tribunal, and former DR 7-106(C)(7), the intentional violation of an established rule of procedure. In re McAlevy, 
94 N.J. 201, 463 A.2d 315, 1983 N.J. LEXIS 2741 (N.J. 1983).

Research References & Practice Aids

https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:55F8-DWJ1-F04J-70CH-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:55F8-DWJ1-F04J-70CH-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:5RHK-5JK1-F8D9-M1K8-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:4RN5-5TG0-TXFV-D2N9-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=statutes-legislation&id=urn:contentItem:63TW-8CF1-DYB7-W183-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:4NFX-V4X0-TVVY-X33T-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=statutes-legislation&id=urn:contentItem:63TW-8CF1-DYB7-W183-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:4JGB-SK70-TVVY-X22Y-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:4JGB-SK70-TVVY-X22Y-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=statutes-legislation&id=urn:contentItem:63TW-8CF1-DYB7-W183-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:4HDG-MHH0-TVVY-X36Y-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:4HDG-MHH0-TVVY-X36Y-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=statutes-legislation&id=urn:contentItem:63TW-8CF1-DYB7-W183-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=statutes-legislation&id=urn:contentItem:68VN-RYX3-RSX7-21XK-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:4CDH-PS30-0039-4298-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:4CDH-PS30-0039-4298-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:3RJN-3M00-0039-43BN-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:3RJN-3M00-0039-43BN-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:3S3J-W1F0-003C-P3KR-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=cases&id=urn:contentItem:3S3J-W1F0-003C-P3KR-00000-00&context=1000516


Page 13 of 13

N.J. Court Rules, RPC 8.4

NJ ICLE

NJ Family Law Practice § 1.3B (RELEVANT ETHICS CASES)

NJ Family Law Practice § 1.9B (7)(b) (PRIOR CONTRADICTORY STATEMENTS)

NJ Family Law Practice § 11.4D (ATTORNEY DISCIPLINARY PROCEEDINGS)

New Jersey State & Federal Court Rules
Copyright © 2025 All rights reserved.

End of Document

https://advance.lexis.com/api/document?collection=analytical-materials&id=urn:contentItem:5J69-0N90-007V-7023-00000-00&context=1000516
https://advance.lexis.com/api/document?collection=analytical-materials&id=urn:contentItem:5J69-0NC0-007V-70G0-00000-00&context=1000516


New Jersey Law Center 
One Constitution Square 
New Brunswick, NJ 08901 
Phone 732-937-7505 
Fax 732-249-2815 
 
 
 
 
 
 

 
 
 
 
 
 
 

Principles of Professionalism 
 

 
Preamble 
 
Adherence to standards of professional 
responsibility, along with a broad respect for the 
law, is a hallmark of an enlightened and effective 
system of justice. The conduct of lawyers and 
judges should be characterized at all times by 
professional integrity, personal courtesy and 
absence of bias in the fullest sense of those 
terms. All  are indispensable ingredients in the 
practice of law, and in the orderly administration 
of justice by our courts. In this regard, it is 
important for lawyers and judges to serve as 
mentors to new lawyers. Mentoring is a vital part 
of the imperative to nurture and assure high 
standards of professionalism, civility, and ethical 
comportment. 
    
The following Principles, which focus on the 
goals of professionalism and civility, are 
aspirational in nature and are designed to assist 
and encourage judges and lawyers to meet their 
professional obligations. The Principles apply to 
all legal matters, litigated and non-litigated. We 
encourage all judges and lawyers to make a 
commitment to these Principles, and to conduct 
themselves in a manner that preserves the dignity 
and honor of the judiciary and the legal 
profession. 
   
A. Lawyers’ Relations With Clients 
 
1. To a client, a lawyer owes diligence, 
competence, faithfulness and good judgment, in 
the pursuit of client objectives. 
    
 

2. Clients must be treated with respect. A lawyer 
should provide objective advice and strive to 
represent the client's interests as expeditiously 
and efficiently as possible. Lines of 
communication must be kept open and 
explanations provided for actions taken in the 
course of representation. Billing practices should 
be fully explained to a client at the time 
representation is undertaken. 
    
3. Clients should be advised against pursuing a 
course of action that is without merit, and should 
avoid tactics that are intended to harass, or drain 
the financial resources of the opposing party. 
    
4. Clients should be advised that professional 
courtesy, fair tactics, civility, and adherence to 
the rules and law are compatible with vigorous 
advocacy and zealous representation. 
    
5. A lawyer should model civility and conduct 
himself or herself with dignity in all professional 
relationships with clients and the public at large. 
A lawyer’s conduct should reflect well on the 
profession and the judicial system. Consistent 
with the above, lawyers should engage in social 
media, advertising, and media relations in a 
dignified, responsible, and honest manner. 
 
B. Lawyers’ Relations With Other Counsel 
 
1. To opposing counsel, a lawyer owes a duty 
of respect, courtesy and fair dealing, cooperation 
in all respects not inconsistent with the client's 
interests, and scrupulous observance of all 
agreements and mutual understandings. 
    
 



 
 
 
2. A lawyer should respect a colleague's 
schedule. Agreement should be sought on dates 
for meetings, conferences, depositions, hearings, 
trials and other events. A reasonable request for 
scheduling accommodation, extension of time, or 
waiver of procedural formalities should not be 
refused if the interests of a client will not be 
adversely affected. 
    
3. Forms of pleading, discovery, motions or 
other papers, should not be used as a means of 
harassment, or for gaining an unfair advantage. 
The filing of service or motions, pleading or 
other papers should not be timed so as to unfairly 
limit another party's opportunity to respond, or 
harass counsel. 
    
4. A lawyer should conduct himself or herself 
with dignity and fairness and refrain from 
conduct meant to harass the opposing party. A 
lawyer should not advance groundless claims, 
defenses objections, arguments and positions. 

 
C. Lawyers’ Relations With the Court 
 
1. To the court, a lawyer owes honesty, respect, 
diligence, candor and punctuality. A lawyer has a 
duty to act in a manner consistent with the 
proper functioning of a fair, efficient, and 
humane system of justice. 
    
2. A lawyer must avoid frivolous litigation and 
non-essential pleading in litigation. Settlement 
possibilities should be explored at the earliest 
reasonable date, and agreement should be sought 
on procedural and discovery matters. Delays not 
dictated by a competent and justified 
presentation of a client's claims or defenses 
should be avoided. 
 
3. As an officer of the court, a lawyer should act 
with complete honesty; show respect for the 
court by proper demeanor; and act and speak 
civilly to the judge, court staff and adversaries, 
with an awareness that all involved are integral 
parts of the justice system. 

4. A lawyer should strive to protect the dignity 
and independence of the judiciary, particularly 
from unjust criticism and attack. 

 
D. Judges’ Relations With Lawyers and 
Others 
 
1. To lawyers, parties, and all participants in the 
legal process, a judge owes courtesy, patience, 
respect, diligence, punctuality and fairness. 
 
2. A judge must maintain control of 
proceedings, and has an obligation to ensure that 
proceedings are conducted in a civil manner. 
Judges should establish a climate of 
professionalism that upholds the dignity of the 
bench and bar. A judge should show respect for 
the bar by treating lawyers with civility and 
personal courtesy. 
 
3. A judge should ensure that disputes are 
resolved in a prompt and efficient manner. 
However, hearings, meetings, conferences and 
trials should be scheduled with appropriate 
consideration to the schedules of lawyers, parties 
and witnesses. 
    
4. A judge should remain knowledgeable of the 
law, rules and procedure, and apply them in a 
fair and consistent manner that enables all parties 
an adequate opportunity to present their cases. 

 
 

Adopted 1997, Revised 2020 



N.J. Court Rules, CJC Canon 2.1

Current with all changes received through November 18, 2024

NJ - New Jersey State & Federal Court Rules  >  Rules Governing the Courts of the State of New 
Jersey  >  PART I. Rules of General Application  >  APPENDIX TO PART I Revised Code of Judicial 
Conduct

Canon 2.1. PROMOTING CONFIDENCE IN THE JUDICIARY.

A judge shall act at all times in a manner that promotes public confidence in the independence, integrity 
and impartiality of the judiciary, and shall avoid impropriety and the appearance of impropriety.

Comment: [1] Public confidence in the judiciary is eroded by irresponsible or improper conduct by judges.  
A judge must avoid all impropriety and appearance of impropriety and must expect to be the subject of 
constant public scrutiny.  This principle applies to both the professional and personal conduct of a judge.  A 
judge must therefore accept restrictions on personal conduct that might be viewed as burdensome by the 
ordinary citizen and should do so freely and willingly.

[2] Actual impropriety is conduct that reflects adversely on the honesty, impartiality, temperament or fitness 
to serve as a judge.

[3] With regard to the judicial conduct of a judge, an appearance of impropriety is created when a 
reasonable, fully informed person observing the judge’s conduct would have doubts about the judge’s 
impartiality.

With regard to the personal conduct of a judge, an appearance of impropriety is created when an individual 
who observes the judge’s personal conduct has a reasonable basis to doubt the judge’s integrity and 
impartiality.

History

Adopted August 2, 2016 to be effective September 1, 2016.

New Jersey State & Federal Court Rules
Copyright © 2025 All rights reserved.
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N.J. Court Rules, CJC Canon 2.2

Current with all changes received through November 18, 2024

NJ - New Jersey State & Federal Court Rules  >  Rules Governing the Courts of the State of New 
Jersey  >  PART I. Rules of General Application  >  APPENDIX TO PART I Revised Code of Judicial 
Conduct

Canon 2.2. EXTERNAL INFLUENCES ON JUDICIAL CONDUCT.

Judges shall decide cases according to the law and facts. Judges shall not permit family, social, political, 
financial or other relationships or interests to influence their judicial conduct or judgment.

History

Adopted August 2, 2016 to be effective September 1, 2016.
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Copyright © 2025 All rights reserved.

End of Document
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N.J. Court Rules, CJC Canon 3.4

Current with all changes received through November 18, 2024

NJ - New Jersey State & Federal Court Rules  >  Rules Governing the Courts of the State of New 
Jersey  >  PART I. Rules of General Application  >  APPENDIX TO PART I Revised Code of Judicial 
Conduct

Canon 3.4. DECORUM.

A judge shall maintain order and decorum in judicial proceedings.

History

Adopted August 2, 2016 to be effective September 1, 2016.
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End of Document
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N.J. Court Rules, CJC Canon 3.5

Current with all changes received through November 18, 2024

NJ - New Jersey State & Federal Court Rules  >  Rules Governing the Courts of the State of New 
Jersey  >  PART I. Rules of General Application  >  APPENDIX TO PART I Revised Code of Judicial 
Conduct

Canon 3.5. DEMEANOR.

A judge shall be patient, dignified, and courteous to litigants, jurors, witnesses, lawyers and others with 
whom the judge deals in an official capacity, and shall not permit lawyers, court officials, and others subject 
to the judge’s direction and control to display impatience or discourtesy or to detract from the dignity of the 
court.

History

Adopted August 2, 2016 to be effective September 1, 2016.
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Copyright © 2025 All rights reserved.

End of Document
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N.J. Court Rules, CJC Canon 3.6

Current with all changes received through November 18, 2024

NJ - New Jersey State & Federal Court Rules  >  Rules Governing the Courts of the State of New 
Jersey  >  PART I. Rules of General Application  >  APPENDIX TO PART I Revised Code of Judicial 
Conduct

Canon 3.6. BIAS AND PREJUDICE.

(A)  A judge shall be impartial and shall not discriminate because of race, creed, color, sex, gender identity 
or expression, religion/religious practices or observances, national origin/nationality, ancestry, language, 
ethnicity, disability or perceived disability, atypical hereditary cellular or blood trait, genetic information, 
status as a veteran or disabled veteran of, or liability for service in, the Armed Forces of the United States, 
age, affectional or sexual orientation, marital status, civil union status, domestic partnership status, 
socioeconomic status or political affiliation.

(B)  A judge shall require lawyers in proceedings before the judge to refrain from manifesting, by words or 
conduct, bias or prejudice on the bases specified in Rule 3.6(A), against parties, witnesses, counsel or 
others. This section does not preclude legitimate advocacy when the listed bases are issues in or relevant 
to the proceeding.

(C)  A judge shall not, in the performance of judicial duties, by words or conduct manifest bias or prejudice, 
or engage in harassment, including but not limited to bias, prejudice or harassment on the bases specified 
in Rule 3.6(A), and shall not permit court staff, court officials or others subject to the judge’s direction and 
control to do so. This section does not preclude reference to the listed bases when they are issues in or 
relevant to the proceeding.

Comment: [1] The prohibited bases in this rule are primarily drawn from the Law Against Discrimination, 
N.J.S.A. 10:5-1, et seq.

[2] Examples of manifestations of bias or prejudice include but are not limited to epithets, slurs, demeaning 
nicknames, negative stereotyping, attempted humor based on stereotypes, threatening, intimidating, or 
hostile acts, suggestions of connections between race, ethnicity, or nationality and crime and irrelevant 
references to personal characteristics. Even facial expressions and body language can convey to parties 
and lawyers in the proceeding, jurors, the media and others an appearance of bias or prejudice. A judge 
must avoid conduct that may reasonably be perceived as prejudiced or biased.

[3] Harassment is verbal or physical conduct that denigrates or shows hostility or aversion toward a person 
on prohibited bases listed in Rule 3.6(A).

[4] Sexual harassment includes but is not limited to sexual advances, requests for sexual favors and other 
verbal or physical conduct of a sexual nature that is unwelcome.

History

Adopted August 2, 2016 to be effective September 1, 2016.
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N.J. Court Rules, CJC Canon 3.7

Current with all changes received through November 18, 2024

NJ - New Jersey State & Federal Court Rules  >  Rules Governing the Courts of the State of New 
Jersey  >  PART I. Rules of General Application  >  APPENDIX TO PART I Revised Code of Judicial 
Conduct

Canon 3.7. ENSURING THE RIGHT TO BE HEARD.

A judge shall accord to every person who is legally interested in a proceeding, or to that person’s lawyer, 
the right to be heard according to law or court rule.

Comment: A judge may make reasonable accommodations to ensure pro se litigants the opportunity to 
have their matters fairly heard.

History

Adopted August 2, 2016 to be effective September 1, 2016.
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Accessible and Inclusive Communications 
(Directive #07-22), implemented on July 19, 
2022, focuses on:
•Accessibility
•Understandability
• Inclusivity
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Not mandatory for anyone else – but consider reasons to 
implement similar changes:

Demonstrate the same awareness 
and respect for individuals that the 
courts now must demonstrate, 
including for court personnel

NJ R.P.C. 8.4(g): “It is professional 
misconduct for a lawyer to ... 

engage, in a professional capacity, 
in conduct involving discrimination 
... because of race, color, religion, 

age, sex, sexual orientation, 
national origin, language, marital 
status, socioeconomic status, or 
handicap where the conduct is 

intended or likely to cause harm.”

New Jersey Law Against 
Discrimination prohibits unlawful 
harassment and discrimination by 
places of public accommodation 

(which includes law firms)

NJ Judiciary policy governs all court personnel and operations
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•Framing the issues
•Modeling inclusive language 
for the Court and opposing 
counsel
•Demonstrating proficiency 
and support for the client
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•Language uses words as signifiers to 
help us communicate
•Which signifiers you use communicate 
more than just the words you use
•Word choice can reveal awareness, 
thinking and implicit bias
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• Would your word choice make sense if you 
substitute other people with non-minority 
identities into the sentences? If not, revise.

• Are you using identity adjectives to make 
unnecessary distinctions? 

NO:  “Plaintiffs are in a same-sex marriage.”

YES:  “Plaintiffs are married.” 

• There is no legal distinction between marriages 
of two people of the same sex versus marriages 
between two people of different sexes.

• If there is a reason to make their identities clear, 
state them separately.  

“Plaintiffs, who are both men, are married to each 
other.”
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Referencing gender 
transition and using 

“dead names”

“Plaintiff’s legal name is ‘John Doe,’ but Plaintiff uses the name ‘Jane Doe.’  For pleading purposes, Plaintiff uses her legal name 
in the caption, but throughout this action and otherwise, Plaintiff shall be referred to as ‘Jane Doe.’”

“Plaintiff was assigned male at birth but Plaintiff’s gender identity is female. Plaintiff uses “she/her” pronouns and ‘Ms.’ 
honorifics.  Throughout this action and otherwise, Plaintiff shall be referred to using “she/her” pronouns and ‘Ms.’ honorifics.”

“Plaintiff  had gender-affirming surgery.” vs. “Plaintiff  had a sex change operation.”
“Plaintiff  is a transgender woman.” vs. “Plaintiff  used to be a man.”

Inclusive non‐binary 
language for 

unidentified individuals 
and relationships

Use “they/them” when the person has not identified their own gender. At a minimum, include “they” when collectively referring 
to multiple people.  E.g., “Each party agrees that he/she/they/it ...”

INCLUSIVE CHOICES vs. NON-INCLUSIVE CHOICES:

“Dear CDR Administrator” vs. “Dear Sir/Madam” 
“member of  a different sex” vs. “member of  the opposite sex”

Avoid assumptions for 
pronouns and 
honorifics

Has the person you are referencing identified their gender or the pronouns they use? If not, do not do it for them.

Pronouns are not a “preference.” They either correctly refer to a person or they do not.   

Use full names or titles rather than make assumptions. Better to type one more word than misgender someone.
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• “Plaintiff  is a [transgender/cisgender] 
man.”

• “Defendant discriminates against gay 
people.”

• “Plaintiff  is a Black/African American 
man.”

• “Defendant discriminates against Black 
people.”

HUMANIZING
• “Plaintiff  is a [transgender/cisgender].”

• “Defendant discriminates against the 
gays.”

• “Plaintiff  is a Black/African American.”

• “Defendant discriminates against 
Blacks.”

Diversity
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DEHUMANIZING
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Dehumanizing “Plaintiff  is Bipolar, which makes him disabled under the NJLAD.” 

Humanzing “Plaintiff  has a diagnosis of  Bipolar I Disorder, a condition which constitutes a 
disability under the NJLAD.”

Disabilities are not 
identities

People have conditions that are disabilities. Their conditions are not 
their identities.

The NJLAD, other laws and even our RPC were passed years 
ago still contain the term “handicap.” 

Language evolves. It’s fine to quote a statute, but otherwise, 
use the term “disability.” They are interchangeable.
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Templates are efficient – but must be tailored

Placeholders and prompts  
•Require they be completed manually OR ensure the options 
are inclusive

Databases
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Do not use honorifics or pronouns 
until/unless the person self‐identifies
•Do not assume you know based on a person’s name or 
appearance
•Do an inventory of your forms, templates, database 
configuration

Email signatures, names on video 
conferences, verbal introductions
•Normalize identifying your pronouns, even if you are 
cisgender and do not usually get misgendered. It helps 
foster an inclusive environment for everyone
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Education and training

•Become aware of your own speech/writing habits and put 
the work in to change non‐inclusive ones

•Stay current with evolution of language and conventions
•Self‐study, internal training, outside consultants

Resources for education and using language 
inclusive of LGBTQ+ identities
•Stylebook on LGBTQ+ Terminology : NLGJA
•GLAAD Media Reference Guide – 11th Edition | GLAAD
•Trans Journalists Association Stylebook and Coverage Guide
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CHALLENGING ASSUMPTIONS:
WHAT’S GENDER GOT TO DO WITH IT?

Gender In The Courts Committee
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ONE

You are presiding over a criminal matter in which the female 

public defender is wearing a hijab, the traditional head 

covering worn by many Muslim women.  The defendant asks 

repeatedly for a new attorney.  Finally, you ask him to state 

his objection to the attorney.  He announces that he is fine 

with the “Muslim lady”, but he doesn’t want the jury thinking 

that he, too, is Muslim.  “I got enough enemies as it is,” he says. 
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TWO

You are seated in chambers when you hear angry voices at 

your door.  You look up to see a familiar white male attorney 

entering chambers, followed by a black female attorney who 

looks upset.  The black female attorney says, “Judge, the sheriff ’s 

officer tried to stop me from coming into your chambers because 

he wouldn’t believe I was an attorney.  He let this attorney strut 

right in here.  I am appalled at the way this court has treated me!”
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THREE

You are presiding over a domestic violence hearing involving 

two women.  One of the alleged predicate acts of the domestic 

violence is the defendant’s harassment of the plaintiff by 

telephoning the plaintiff's boss and identifying herself as 

plaintiff ’s lesbian lover.  Plaintiff alleged the purpose of the 

telephone call was to embarrass the plaintiff and subject her to 

the disapproval of her conservative boss and coworkers.  

During cross examination, defense counsel repeatedly asks the 

plaintiff why she is embarrassed to admit the truth about “the 

lifestyle you have chosen”. 

When the plaintiff ’s attorney objects, defense counsel responds, 

“If she chooses to lead a lesbian lifestyle, she needs to deal with the 

consequences.  They want to be recognized under the law but want 

to choose whether to ‘come out’ or not”.
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PROPRIETARY

Miriam S. Edelstein, Esq.
Costello, Mains & Silverman, LLC

medelstein@costellomains.com
856-727-9700

• Communicates more than you may intend

• Inclusive language broadcasts awareness, 
understanding, empathy and 
professionalism

•Non-inclusive language broadcasts 
assumptions, implicit bias, lack of 
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PROPRIETARY

Miriam S. Edelstein, Esq.
Costello, Mains & Silverman, LLC

medelstein@costellomains.com
856-727-9700

•Framing the issues

•Modeling inclusive language 

•Demonstrating awareness 
and empathy

LISTEN TO YOURSELF

Would it sound strange if you were describing 
people who are not minorities?

If so, revise.

Example:  “Plaintiffs are in a same-sex marriage.”

There is no legal distinction between “same-sex” 
and “different-sex” marriages, so “Plaintiffs are 
married” works fine. 

If sexual orientation is relevant, say that too:  
“Plaintiffs are both gay men. They are married to 
each other.”
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PROPRIETARY

Miriam S. Edelstein, Esq.
Costello, Mains & Silverman, LLC

medelstein@costellomains.com
856-727-9700

Referencing gender 
transition and using 

“dead names”

“Plaintiff’s legal name is ‘John Doe,’ but Plaintiff uses the name ‘Jane Doe.’  For pleading purposes, Plaintiff uses her legal name 
in the caption, but throughout this action and otherwise, Plaintiff shall be referred to as ‘Jane Doe.’”

“Plaintiff was assigned male at birth but Plaintiff’s gender identity is female. Plaintiff uses “she/her” pronouns and ‘Ms.’ 
honorifics.  Throughout this action and otherwise, Plaintiff shall be referred to using “she/her” pronouns and ‘Ms.’ honorifics.”

“Plaintiff  had gender-affirming surgery.” vs. “Plaintiff  had a sex change operation.”

“Plaintiff  is a transgender woman.” vs. “Plaintiff  used to be a man.”

Inclusive non-binary 
language for 

unidentified individuals 
and relationships

Use “they/them” when the person has not identified their own gender. At a minimum, include “they” when collectively referring 
to multiple people.  E.g., “Each party agrees that he/she/they/it ...”

INCLUSIVE CHOICES vs. NON-INCLUSIVE CHOICES:

“Dear CDR Administrator” vs. “Dear Sir/Madam” 

“member of  a different sex” vs. “member of  the opposite sex”

Avoid assumptions for 
pronouns and 

honorifics

Has the person you are referencing identified their gender or the pronouns they use? If not, do not do it for them.

Pronouns are not a “preference.” They either correctly refer to a person or they do not.   

Use full names or titles rather than make assumptions. Better to type one more word than misgender someone.
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PROPRIETARY

Miriam S. Edelstein, Esq.
Costello, Mains & Silverman, LLC

medelstein@costellomains.com
856-727-9700

Templates – review for inclusive language

Placeholders and prompts – review for options  

Databases – pop-up notes and reminders



5

PROPRIETARY

Miriam S. Edelstein, Esq.
Costello, Mains & Silverman, LLC

medelstein@costellomains.com
856-727-9700

Become aware of your own speech/writing habits 
and put the work in to change non-inclusive ones

•Stay current with evolution of language and conventions

•Self-study, internal training, outside consultants

Education and training – attorneys AND staff

LGBTQ+ language resources

•Stylebook on LGBTQ+ Terminology : NLGJA

•GLAAD Media Reference Guide – 11th Edition | GLAAD

•Trans Journalists Association Stylebook and Coverage Guide



SEPTEMBER 2024 

 

JENNIFER L. POLLITT, PHD 
 

Phone: (215) 840-8648 

jennifer.pollitt@temple.edu 

Mazur Hall 816 

Philadelphia, PA 19122 

 

EDUCATION 

 

Ph.D. Widener University, PhD in Human Sexuality   May 2014 

Dissertation: “As She Likes It: Erotic Agency and the Deconstruction of Fifty Shades 

of Grey” 

Committee: Betsy Crane, PhD (chair), Sabitha Pillai-Friedman, PhD, Annalisa 

Castaldo, PhD 

 

M.Ed. Widener University, Master of Education  May 2010 

 

B.S. University of Sciences, Health Psychology  May 2005 

 

POSITIONS HELD  

  

Temple University, Philadelphia, PA August 2020 to Present 

Assistant Professor of Instruction 

Gender, Sexuality and Women’s Studies Program 

 

Temple University, Philadelphia, PA August 2020 to Present 

Assistant Director 

Gender, Sexuality and Women’s Studies Program 

 

Temple University, Philadelphia, PA August 2019 to May 2020 

Adjunct Assistant Professor  

Gender, Sexuality and Women’s Studies Program 

 

Temple University, Philadelphia, PA January 2015 to May 2020 

Adjunct Assistant Professor  

Department of Sociology  

 

Diversity, Equity and Inclusion Trainer: 

 

University of the Arts, Philadelphia, PA 10/28/2019 

“Celebrating Gender Diversity and Inclusivity” 

 

Reed Smith, Philadelphia, PA 7/25/2018 

“Vulnerability at work: The radical practice of compassion for yourself and others” 

 

Callen Lorde, New York, NY 6/18/2018 
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“A Path Forward: Workplace culture and compliance” 

 

Sheetmetal Workers, Philadelphia, PA 03/27/2018 

“A new path forward: Reducing sexual harassment in the workplace” 

 

Sexuality Educator:  

 

American Medical Student Association, Nationwide March 2010 to March 2011 

Program Development, Coordination and Facilitation, Sexual Health Scholars Program  

• Developed curriculum and coordinated medical students and sexuality educators 

nationwide in a 14-week online sexuality education pilot program 

 

American Medical Student Association, Nationwide September 2009 to March 2010 

Facilitator, Sexual Health Scholars Program  

• 14-week online sexuality education curriculum for medical students nationwide  

 

 

HONORS AND AWARDS  

 

Provost Teaching Academy 5/14 – 6/25/2024 

Temple University, Philadelphia, PA 

 

Livingstone Award – Faculty Advisor 05/23/2024 

Shelby Kubicka - Dobbs v Jackson Women’s Health Organization: Gender Stereotypes and 

Assumptions in the Language of the Supreme Court  

 

Mary Lily Research Grant, Duke University, Durham, NC 2014 

Granted access to the Rubenstein Rare Books and Manuscripts Library at Duke University in 

support of research for an edited collection of essays investigating the way kink identities, 

behaviors and lifestyles are represented in popular and cultural studies 

 

Gamma Eta Rho 2010 

National Honor Society in Human Sexuality  

 

PUBLICATIONS 

 

Author 

“I Teach A College Course On Porn. The Response Has Been Eye-Opening” (August 22nd, 

2023). 

https://www.huffpost.com/entry/college-course-porn-students-

sexuality_n_64ce5630e4b01638f323c0be 

 

Co-author 

The Associated Press Stylebook, 56th Edition. “Gender, Sex and Sexual Orientation.” (2022). 

https://www.huffpost.com/entry/college-course-porn-students-sexuality_n_64ce5630e4b01638f323c0be
https://www.huffpost.com/entry/college-course-porn-students-sexuality_n_64ce5630e4b01638f323c0be
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Journal Publication 

Pillai-Friedman, Sabitha, J. L. Pollitt, and Annalisa Castaldo. "Becoming kink-aware–a 

necessity for sexuality professionals." Sexual and Relationship Therapy 30.2 (2015): 196-

210. 

 

PAPERS PRESENTED AT PROFESSIONAL MEETINGS  

 

Men & the #metoo Movement Conference, Philadelphia, PA        11/2019 

“(Men)toring in the age of #metoo: Creating empathy and reducing harm in the workplace”  

 

Symposium: Ending the Cycle, Philadelphia, PA          05/2019 

 “Sexual Harassment and Discrimination in the Workplace,” Sexual Assault and Harassment  

 

 

Woodhull Sexual Freedom Summit, Washington, DC         08/2019 

“Sex Education as a Radical Tool for Criminal Justice Reform”  

 

Woodhull Sexual Freedom Summit, Washington, DC,         08/2018  

“What’s Next in Sexual Violence Prevention After #metoo?: Toward a More Holistic 

Approach”  

 

Labor and Employment Relations Association, Philadelphia, PA,       01/2018 

“A New Path Forward: Changing the #metoo Culture”  

 

Stanford University Sex Week, Palo Alto, CA,            5/2017  

“Face-to-Face Time: Intimacy in the Age of [dis]Connection. Are We Hyper-Connected or 

Hyper-Disconnected?”  

 

Mid-Atlantic Pop Culture Association Conference, Philadelphia, PA,       11/2015  

“Is Consent Kinky?: Examining Consent in Vanilla Versus Kink Erotica”  

 

Mid-Atlantic Pop Culture Association Conference, Baltimore, MD,       11/2014 

“Is it Okay to Be Kinky?: Mainstream Media Representation of Kink and BDSM”  

 

Mid-Atlantic Pop Culture Association Conference, Atlantic City, NJ,       11/2013 

“Deconstructing Fifty Shades of Grey”  

 

INVITED TALKS 

 

Invited Speaker 5/15/2024 

Beyond the Birds and the Bees: Intimacy, Sex and Sexuality Later in Life 

Meadowood, Landsdale, PA 

 

Invited Speaker  04/17/2024 

Springside Chestnut Hill Academy, Philadelphia, PA 
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“Building Health Relationships – Teens” 

 

Invited Speaker 3/27/2024 

You teach what?!: Challenges and triumphs of teaching a course on digital pornography 

Widener University, Chester, PA 

 

Invited Speaker 02/25/2024 

Profs and Pints, Philadelphia, PA 

“The Science of Sex, Love, & Pleasure” 

 

Invited Speaker  

Haverford High School, Haverford, PA 10/25/2023 

“Intersectionality & Social Positionality” 

 

Invited Trainer  08/23 – 08/25/2023 

University of Pittsburgh, Pittsburgh, PA 

“How to Teach Sexuality: Becoming a Sexuality Educator” 

 

Invited Speaker  

Haverford High School, Haverford, PA 11/01/2022 

“Intersectionality & Social Positionality” 

 

Invited Speaker 10/25/2021 

Haverford High School, Haverford, PA 

“Intersectionality & Social Positionality” 

 

Guest Lecturer, Graduate Programs in Human Sexuality September 2015 

Widener University, Chester, PA  

“Social Theory & Sexuality Research Methods”  

 

Guest Lecturer, Department of Sociology October 2014 

Temple University, Philadelphia, PA  

“Polyamory and alternatives to monogamy”  

 

Guest Lecturer, Department of Psychology  October 2013 and October 2014 

University of Delaware, Newark, DE 

“Theories of Gender and Sexual Orientation Identity”  

 

Guest Lecturer, Graduate Programs in Human Sexuality October 2013 

Widener University, Chester, PA 

“Understanding Derrida, Spivak and Fish” 

 

Guest Lecturer, Department of Psychology     September 2010 

University of Connecticut, Waterbury, CT  

“Biospsychosocial models of gender and sexual orientation”  



4 

 

 

 

TEACHING EXPERIENCE 

 

Faculty Advisor for Students Who Received Research Awards and Grants 

 

Spring 2024 

Diamond Research Scholar Award 

Jack Kleiner - Ending the HIV Epidemic: Potential Digital Interventions to Stigma Associated with 

PrEP Use in MSM 

 

GSWS Laura Levitt Research Award 

Courtney Kater – Brotherly Love: Evaluating Masculinity to Combat the Opioid Epidemic 

 

GSWS Laura Levitt Research Award 

Minsoo Lee – Cultural Crossroads: Navigating Gender Roles, Capitalism, and Media Careers in 

Cambodia 

 

GSWS Laura Levitt Research Award 

Hayden Rogers – A Multimedia Visual Arts Exploration of Gender, Sexuality and Personhood from 

the Perspective of a Deconstructed Fundamentalist Christian 

 

 

Fall 2023 

GSWS Laura Levitt Research Award 

Shelby Kubicka – Sexuality Education Practices: Comprehensive Sexuality Education and Sexual 

Risk Avoidance 

 

GSWS Laura Levitt Research Award 

Wendy Stanga – Wrestling with God is a Drag: Wrestling, Religion and Gender’s Influence on thee 

Performance and Expression Style of the Insane Clown Posse 

 

CARAS Grant 

Gopiga Dass - Campus-Wide Study Assessing the Barriers to Menstrual Cup Adoption in Young, 

American Women 

 

CARAS Grant 

Julia Levin - Why Men Commit Crimes:Taking the Onus Off Boys and Men and Holding Society 

Accountable 

 

Spring 2023 

Diamond Research Scholar Award 

Ari Gewirtzman – Understanding Homelessness and Housing insecurity in Philadelphia’s 

Transgender Community 

 

GSWS Laura Levitt Research Award  

Reiley Bagenstose - Sex Ed Saves Lives: How Comprehensive Sex Ed Can Prevent Gun Violence  
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GSWS Laura Levitt Research Award     

Ari Gewirtzman – Transgender Bodies: From Medicalization and Criminalization to Liberation 

 

CARAS Grant 

Shelby Kubicka – Dobbs v Jackson Women’s Health Organization: Gender Stereotypes and 

Assumptions in the Language of the Supreme Court       

 

Fall 2022 

GSWS Laura Levitt Research Award 

Julia Levin - "Boys don't cry": Examining Emotional Suppression, Masculinity and Gender-based 

Violence 

 

GSWS Laura Levitt Research Award  

Jack Kleiner - What if laughter were really tears?: A Zine about Online Activism Across Gender, 

Sexuality, Race and Class at the End of the World 

 

Courses Taught in the Last 5 Years 

 

Spring 2024 

GSWS1301   Foundations in Women’s Studies 

GSWS3015 /LGBT3015/ Sexuality & Disability 

GSWS5000 

GSWS3017/LGBT3017/ Social Perspectives on Digital Pornography: The Other Sex Ed 

GSWS5000 

GSWS4389/LGBT4489 Field Work   

 

Fall 2023 

GSWS1301   Foundations in Women’s Studies 

GSWS3016/LGBT3016 Sexuality Education 

GSWS5000 

GSWS2128/LGBT2128 Men and Masculinities 

GSWS5000 

GSWS4389/LGBT4489 Field Work 

GSWS3082   Independent Study 

 

Summer 2023 

GSWS3082   Independent Study 

 

Spring 2023 

GSWS1301   Foundations in Women’s Studies 

GSWS3015   Sexuality & Disability  

GSWS3400/LGBT3000/ Social Perspectives on Digital Pornography: The Other Sex Ed 

GSWS5000 

GSWS4389/LGBT4489 Field Work   

 



6 

 

 

Fall 2022 

GSWS1301   Foundations in Women’s Studies 

GSWS3400/LGBT3000 Sexuality Education 

GSWS2128/5000  Men and Masculinities 

GSWS4389/LGBT4489 Field Work 

 

Spring 2022 

GSWS1301   Foundations in Women’s Studies 

GSWS3400/LGBT3000 Sexuality and Disability 

GSWS4389/LGBT4489 Field Work 

GSWS4396   Undergraduate Research Seminar 

 

Fall 2021 

GSWS1076   Introduction to Gender Studies 

GSWS1301   Foundations in Women’s Studies 

GSWS3400/LGBT3000 Men and Masculinities 

GSWS4389/LGBT4489 Field Work 

 

Summer 2021 

GSWS1076   Introduction to Gender Studies 

 

Spring 2021 

GSWS1301   Foundations in Women’s Studies 

GSWS4389/LGBT4489 Field Work 

GSWS4396   Undergraduate Research Seminar 

GSWS9991   Graduate Research Seminar 

 

Fall 2020 

GSWS1076   Introduction to Gender Studies 

GSWS1301   Foundations in Women’s Studies 

GSWS3400/LGBT3000 Men and Masculinities 

GSWS4389/LGBT4489 Field Work 

 

Spring 2020 

SOC1176   Introduction to Sociology (2 sections) 

 

Fall 2019 

GSWS2815/LGBT2400 Love, Marriage, and Family 

SOC0818   Human Sexuality 

 

Independent Study Courses  

 

Summer 2023    

GSWS 3082  Independent Study: Foundations in Women’s Studies  

 

Summer 2022   
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GSWS 9082  Independent Study: Love in Abundance: The Rise in Popularity of 

Polyamory Among African American Millennials 

 

Dissertation Committee Service  

 

Dissertation Committee Member 2023-2024 

Temple University, Klein College of Media and Communication, Philadelphia, PA  

Kirtney Keifer (2024). Sexual Poachers: An Analysis of Where Fandom, Sex Education and 

Marginalized Sexualities Collide 

 

Dissertation Committee Member 2023-2024 

Temple University, Klein College of Media and Communication, Philadelphia, PA 

Annette Masterson (2024). Sex Robots at Home: A Political-Economic Analysis of a 

Changing Sex Industry 

  

Dissertation Committee Member 2020-2021 

Widener University, Center for Human Sexuality Studies, Chester, PA 

Tyler Burns (2021). The Assigned Sexuality of Inorganic People in Literature. 

 

Dissertation Committee Member 2021-Present 

Temple University, Klein College of Media and Communication, Philadelphia, PA 

Moony Park, PhD candidate 

 

SERVICE  

 

To the Profession 

 

Documentary Film Participant 07/12/2023 - current 

Sexxx Education, a film about porn literacy and sex ed 

 

Planning Committee Member 5/13/2024 

National Sex Ed Conference 2024, Philadelphia, PA 

 

Board Member 05/02/2024 - Current 

Woodhull Sexual Freedom Foundation, Washington, DC 

 

Contributor 01/12/2024 

College of Public Health, Temple University, Philadelphia, PA  

“Clinic to Climax: Interdisciplinary Conversations about Collaborating with and Supporting 

Patients through Self-Guided, Sexual, Vaginally-Penetrative Goas in a Trauma-Informed 

Way” 

 

Peer Reviewer 11/15/2023 

Rowman & Littlefield 

Book proposal: Bound by BDSM: Connections of Identity, Intimacy and Secrecy by Alicia 

Walker, PhD and Arielle Kuperberg, PhD 
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Peer Reviewer 01/05/2022 

Frontiers: A Journal of Women’s Studies  

A Feminist Sexology Perspective on the Multifunctional Clitoris: Dispelling the Sole 

Purpose Myth by Angela Towne, PhD 

 

Conference Co-Chair 2010 

Careers in Sexuality Conference, Widener University, Chester, PA     

• Organized and produced Widener University’s 3rd annual Careers in Sexuality 

Conference for prospective and current students, educators, therapists, counselors and 

sexuality professionals. 

 

To the University 

 

Provost Teaching Academy 5/14-6/25/2024 

 

Invited Speaker 04/23/2024 

College of Public Health, Human Sexuality  

“Porn and Public Health” 

 

Moderator 04/05/2023 

Inaugural Temple Women’s Conference – Reimaging Safety  

“Imagining a Safer World: Scholar and Activist Perspectives” 

 

Diamond Peer Teacher Faculty Mentor 01/16/2024 – 05/10/2022 

Student, Giavanna Plaza-Martinez 

Course: Foundations of Women’s Studies 

 

Event Planner & Speaker 

Center for Advancement of Teaching  11/30/2023 

“Can We Really Talk?: Supporting our LGBTQ+ Faculty, Staff and Students” 

 

Event Planner & Speaker 

Center for Advancement of Teaching  03/29/2023 

“Inclusive Classrooms: Supporting our LGBTQIA+ Students at Temple 

 

Invited Speaker   

Association of Interdisciplinary Sciences 03/21/2023 

“Developing Comprehensive Sexuality Education Curriculum”  

 

Invited Speaker 10/26/2022 

Institutional Diversity, Equity, Advocacy and Leadership   

“HIV/AIDS Awareness and LGBTQ+ History Month” 

 

Panelist 07/15/2022 

Dialogue Institute 
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“Religion, Civil Rights & LGBTQIA+ Communities” 

 

Invited Speaker 04/29/2022 

Fox & STHM DEI Council Annual Retreat 

“Social Positionality: Privilege Awareness Exercise & Discussion” 

 

Invited Speaker 03/08/2022 

Alpha Epsilon Phi 

“STIs, Safe Sex & Healthy Relationships” 

 

Invited Speaker 2/16/2022 

Student Affairs; Campus Recreation  

“Lunch and Learn: How to be an Ally”  

 

Diamond Peer Teacher Faculty Mentor 1/10/2022 – 05/07/2022 

Student, Justin Ryan Allen 

Course: Foundations of Women’s Studies 

 

Moderator & Invited Speaker 10/18/2021 

Education Abroad and Overseas Campuses 

“Navigating LGBTQIA+ Identity Abroad Panel” 

 

Event Planner & Speaker 

Center for Advancement of Teaching  10/15/2021 

“Inclusive Classrooms: Supporting our LGBTQIA+ Students at Temple”  

 

Student Group Faculty Advisor Fall 2020 to Spring 2022 

Womxn on the Rise  

 

To the College of Liberal Arts 

 

       Cultivating the relationship between donors and CLA / GSWS 

       In response to requests from CLA’s Development Office, I helped cultivate the relationship 

       between donors and CLA/GSWS, leading to the receipt of the funds.  

 

            Spring 2024 

       Meetings with Nancy Krody, $140,000 establishing the GSWS Krody-Szabo Field Work Award 

 

     Fall 2023  

Meetings with Bruce Davison & Donald Barb, $20,000 establishing the Bruce Davidson 

& Donald Barb Field Work Award    

     Spring 2023  

Meetings with Nancy Krody, $30,000 re-establishing the GSWS Laura Levitt Fund and 

the GSWS Rebecca Alpert Fund  

 

     Fall 2022 
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Meetings with Hal Shanis, $50,000 establishing the GSWS Hal Shanis Fund 

  

     Spring 2022  

Meetings with Nancy Krody, $30,000 establishing the GSWS Laura Levitt Fund and the 

GSWS Rebecca Alpert Fund  

 

Panelist 4/13/2024 

Experience Temple Day Faculty Panel  

 

Panelist 03/24/2024 

Experience Temple Day Faculty Panel 

 

Committee Member 06/15/2023 – Current 

Merit - Teaching Instructional  

 

Event Co-organizer 04/8-04/12/2024 

Sex Ed Week  

 

Event Co-organizer 03/16/2024 

Joyce K. Salzberg Center for Professional Development  

Queer Connect – “LGBTQIA+ Professionals Across Industries” 

 

Interviewer 12/13/2023 

Truman Scholarship Nomination Interview Prep, Ray Epstein  

 

Invited Speaker & Co-facilitator 11/14/2023 

POLS 3124: Politics of Sexual Orientation & Gender Identity  

“Sex Ed and the Politics of Gender and Sexual Identity” 

 

Invited Speaker 10/25/2023 

Student Group – PERIOD 

“Period Poverty and Menstrual Inequality” 

 

Participant 10/11/2023 

Joyce K. Salzberg Center for Professional Development  

Beyond the Classroom Fest  

 

Event Co-organizer 04/17-04/20/2023 

Sex Ed Week  

 

Event Co-organizer and Facilitator 04/18/2023 

“Before Lawrence v Texas: The Making of a Queer Social Movement”  

 

Event Co-organizer and Facilitator 04/18/2023 

“Exploring Joy & Pleasure in Every Body”  
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Event Co-organizer, Facilitator & Panelist 04/18/2023 

“Sex in the (kind of) Dark” 

 

Event Co-organizer and Facilitator 04/17/2023 

Sexual Health Resource Fair with On-site Testing 

 

Event Co-organizer and Facilitator 03/16/2023 

Joyce K. Salzberg Center for Professional Development  

Queer Connect – “Career Center Event: LGBT Entrepreneurship” 

 

Participant 10/19/2022 

Joyce K. Salzberg Center for Professional Development  

Beyond the Classroom Fest  

 

Event Co-organizer 10/04/2022 

Joyce K. Salzberg Center for Professional Development  

Queer Connect – “Empowered Employment: Knowing your rights in the Job Search” 

  

Committee Member 09/9/2022- Current 

Pathways to Professions  

 

Elected Representative Faculty Senator  07/2022-06/2025 

Gender, Sexuality & Women’s Studies  

 

Founder & Facilitator Fall 2020 to Present 

Sex Ed Meetup Group  

• Undergraduate student group that meets every 2 weeks during fall and spring 

semester 

 

Grant Recipient 05/23/2022 

Global Studies Seminar Series 

“Sexuality Education as a Global Human Rights Issue” 

 

Experience Day Faculty Representative  

• 04/28/2024 

• 04/20/2024 

• 04/13/2024 

• 04/23/2023 

• 03/24/2024 

• 02/18/2024 

• 04/22/2023 

• 04/15/2023 

• 03/26/2023 

• 04/23/2022 

• 04/03/2022 

• 03/12/2022 
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• 02/19/2022 

• 12/08/2021 

• 10/22/2021 

  

To the Gender, Sexuality and Women’s Studies Program 

 

Event Organizer and Facilitator 04/18/2024 

“Gender, Sexuality and Women’s Studies Research Symposium” 

 

Event Co-organizer 03/12/2024 

“Making More Lives Livable: Rethinking Anti-Violence Activism and Centering Trans Joy” 

with Laurel Westbrook, PhD 

 

Event Organizer & Moderator 

Documentary Filming, Randall Theater 02/19/2024 

“Sexxx Education: Town Hall” 

 

Event Organizer 10/19/2023 

“Lesbian Death: Desire and Danger Between Feminist and Queer” with Mairead Sullivan, 

PhD 

 

Event Organizer 10/18/2023 

Barbie Movie Screening and Discussion 

 

Event Organizer 10/17/2023 

“LGBT Inclusion in American Life” with Susan Burgess, PhD 

 

Event Organizer and Facilitator 04/20/2023 

“Gender, Sexuality and Women’s Studies Research Symposium” 

 

Event Organizer and Facilitator 11/01/2022 

“Sexuality Education as a Global Human Rights Issue” with Dr. Lorena Olvera 

 

Event Organizer and Facilitator 10/25/2022 

“Creating the Shame-Free Zone” with Cassandra Corrado 

 

Committee Member Fall 2022- Current 

Laura Levitt Research Award Committee 

 

Administration of Programs Funded by Donations Spring 2022 – Current 

Laura Levitt Research Fund ($15,000) 

Rebecca Alpert Fund ($15,000) 

Hal Shanis Fund ($50,000) 

 

Faculty Mentor 04/26/2022 

Baccalaureate Award Ceremony 
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Student: Andreas Copes, Edie Windsor Award 

 

Event Organizer & Facilitator 04/08/2022 

The Bruce Davison / Edie Windsor Fund: Field Work Event 

 

Event Organizer 03/16/2022 

“Osunality: Viewing Pleasure, Conception & Growth Through an African-centered 

Decolonial Lens” with Dr. Zelaika Hepworth-Clarke 

 

Event Organizer  2/24/2022 

“Purity Culture and Our Sexual Values” with Erica Smith, M.Ed. 

Event Organizer & Facilitator 11/19/2021 

“Dave Chappelle & Combating Trans Disinformation” 

 

Event Organizer & Facilitator 10/27/2021 

“How to be a Feminist Dad” with Jordan Shapiro, PhD 

 

Event Organizer & Facilitator 4/14/2021 

Judith Kasen-Windsor Field Work Event 

 

Event Organizer Spring 2021 

GSWS Speaker Series 

• Coordinated and organized a series of 6 lectures for GSWS students and faculty 

throughout spring semester  

 

Event Organizer 4/1/2021 

Transgender Day of Visibility with author, Kyle Lukoff 

 

Speaker 3/11/2021 

Admitted Student Experience: Gender, Sexuality, and Women’s Studies 

 

Event Organizer & Speaker 1/25//2020 

GSWS Welcome Back Orientation 

 

Event Organizer & Facilitator 10/23/2020 

Student Forum: GSWS in the time of COVID 

 

Speaker 12/10/2020 

CLA Virtual Experience, GSWS Information Session 

 

Member Fall 2020 to Present  

Gender, Sexuality & Women’s Studies Steering Committee 

 

Advisor Fall 2020 to Present 

Undergraduate advisor to GSWS Majors, Minors and Certificate students 
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Member Fall 2020 to Present 

Greater-Philadelphia Women’s Gender, Sexuality & Women’s Studies Consortium 

 

Creator & Writer Fall 2020 to Present 

GSWS Newsletter 

• Published every 2 weeks during the fall and spring semester 

 

To the Community Related to the Profession  

 

Facilitator  09/07/2022 

SexEdLectureSeries.org  

“Exploring Ways to Teach about Abortion”  

 

Moderator and Panelist 06/09/2022 

Bimbo Bakeries, Inc. Conshohocken, PA 

“Exploring the History of the LGBTQ Community in America: A Conversation with Noted 

Historians”  

 

Director of Programming and Development 2018 to 2019 

Men’s Center for Growth and Change, Philadelphia, PA  

• Fundraising, event planning, strategic planning to help men and boys realize their full 

potential to love and positively connect with others. 

 

Conference Organizer 2019 

Men & the #metoo Movement: What Individuals and Organizations Can Do, Philadelphia, 

PA  

• Planned, coordinated and organized the first-ever men and masculinities conference 

hosted by Philadelphia’s Men’s Center for Growth and Change. 

 

Philadelphia Leadership Council Member & Events Co-Chair 2014 to 2018 

Lambda Legal, Philadelphia, PA 

• Fundraising, event planning and advocating for LGBT civil rights and equality.  

 

Temple Now Profiles and Interviews 

 

“Everything you need to know before watching The Marvels” (October 12, 2023) 

https://www.youtube.com/watch?v=HXfobnGlqmk 

 

“What you need to know before watching The Marvels” (September 14th, 2023) 

https://news.temple.edu/news/2023-09-14/what-you-need-know-watching-marvels 

 

“Temple introduces new porn studies course to expand its sexuality education” (February 

14th, 2023) 

https://news.temple.edu/news/2023-02-14/temple-introduces-new-porn-studies-course-

expand-its-sexuality-education 

 

https://www.youtube.com/watch?v=HXfobnGlqmk
https://news.temple.edu/news/2023-09-14/what-you-need-know-watching-marvels
https://news.temple.edu/news/2023-02-14/temple-introduces-new-porn-studies-course-expand-its-sexuality-education
https://news.temple.edu/news/2023-02-14/temple-introduces-new-porn-studies-course-expand-its-sexuality-education


15 

 

 

“Understanding Gun Violence Parts 1 & 2” (December 7th, 2022) 

https://news.temple.edu/news/2022-12-06/understanding-america-relationship-firearms 

https://news.temple.edu/news/2022-12-07/how-to-solve-American-gun-epidemic 

 

“Temple student lands prestigious internship at Lambda Legal” (October 13th, 2022) 

https://news.temple.edu/2022-10-13/temple-student-lands-prestigious-internship-lambda-

legal 

 

“Let’s talk about sex: Temple launches first-of-its-kind undergraduate sexuality education 

class” (August 18th, 2022) 

https://news.temple.edu/news/2022-08-18/let-s-talk-about-sex-temple-launches-first-its-kind-

undergraduate-sexuality  

 

Media Profiles and Interviews 

 

“The New Satanic Panic” (14th Street Magazine, May 31st, 2024) 

https://14thstreetmagazine.com/2024/05/31/the-new-satanic-panic/ 

 

“Gen Z says it’s much gayer than older generations” (Philadelphia Inquirer, February 8th, 

2024)  https://www.inquirer.com/life/gen-z-lgbtq-generations-study-20240208.html 

 

“Marvels Issues Didn’t Begin with The Marvels” (Inverse, November 23rd, 2023) 

https://www.inverse.com/entertainment/the-marvels-diversity-black-panther 

 

“Porn studies is — and isn’t — what you think” (19th News, July 21st, 2023) 

https://19thnews.org/2023/07/porn-studies-temple-university-professor-jennifer-pollitt/ 

 

“Is The Idol A Response To A Porn-Obsessed Generation? Or Just A Hyper-Sexualized Mess?” 

(Refinery29, June 29th, 2023) https://www.refinery29.com/en-us/2023/06/11435039/the-idol-sex-

scenes-the-weeknd-backlash 

  

“Temple University offers porn studies course: ‘the other sex ed”’ (New York Post, May 10th, 2023) 

https://nypost.com/2023/05/10/temple-university-offers-porn-studies-course-the-other-sex-ed/ 

  

“Temple University now offers a porn studies class” (Business Insider, May 10th, 2023) 

https://www.businessinsider.com/temple-university-has-a-porn-studies-class-2023-5 

  

 “Why Asexual Individuals May Not Identify as LGBTQIA+” (Psychology Today, May 9th 2023) 

https://www.psychologytoday.com/us/blog/from-both-sides-of-the-couch/202305/why-asexual-

individuals-may-not-identify-as-lgbtqia 

  

“Porn studies class at Temple University investigates ‘the other sex ed’” (Philadelphia, Inquirer, 

March 24th, 2023) https://www.inquirer.com/news/temple-university-porn-studies-jennifer-pollitt-

20230324.html 

  

https://news.temple.edu/news/2022-12-06/understanding-america-relationship-firearms
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnews.temple.edu%2Fnews%2F2022-12-07%2Fhow-to-solve-American-gun-epidemic&data=05%7C01%7Cjennifer.pollitt%40temple.edu%7C4d354c2951c345d236f708dae229d850%7C716e81efb52244738e3110bd02ccf6e5%7C0%7C0%7C638070966586940041%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=nK4Y%2FR18DZXi48AZ2zL2DS44c90wrGbY9ldLlOrtX2I%3D&reserved=0
https://news.temple.edu/2022-10-13/temple-student-lands-prestigious-internship-lambda-legal
https://news.temple.edu/2022-10-13/temple-student-lands-prestigious-internship-lambda-legal
https://news.temple.edu/news/2022-08-18/let-s-talk-about-sex-temple-launches-first-its-kind-undergraduate-sexuality
https://news.temple.edu/news/2022-08-18/let-s-talk-about-sex-temple-launches-first-its-kind-undergraduate-sexuality
https://14thstreetmagazine.com/2024/05/31/the-new-satanic-panic/
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.inquirer.com%2Flife%2Fgen-z-lgbtq-generations-study-20240208.html&data=05%7C02%7Cjennifer.pollitt%40temple.edu%7Cc753cc46945b42d610d708dc28d9253a%7C716e81efb52244738e3110bd02ccf6e5%7C0%7C0%7C638430160775090618%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=BvHeTwaj7Fldk%2BV7tMhx0lYT896ArFeKraQwDK36ccY%3D&reserved=0
https://www.inverse.com/entertainment/the-marvels-diversity-black-panther
https://19thnews.org/2023/07/porn-studies-temple-university-professor-jennifer-pollitt/
https://www.refinery29.com/en-us/2023/06/11435039/the-idol-sex-scenes-the-weeknd-backlash
https://www.refinery29.com/en-us/2023/06/11435039/the-idol-sex-scenes-the-weeknd-backlash
https://nypost.com/2023/05/10/temple-university-offers-porn-studies-course-the-other-sex-ed/
https://www.businessinsider.com/temple-university-has-a-porn-studies-class-2023-5
https://www.psychologytoday.com/us/blog/from-both-sides-of-the-couch/202305/why-asexual-individuals-may-not-identify-as-lgbtqia
https://www.psychologytoday.com/us/blog/from-both-sides-of-the-couch/202305/why-asexual-individuals-may-not-identify-as-lgbtqia
https://www.inquirer.com/news/temple-university-porn-studies-jennifer-pollitt-20230324.html
https://www.inquirer.com/news/temple-university-porn-studies-jennifer-pollitt-20230324.html
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“From Boy Meets World to OnlyFans” (Slate, March 10th, 2023) 

https://slate.com/culture/2023/03/dan-benson-maitland-ward-disney-sitcom-onlyfans.html 

 

“How asexual and aromantic people make Valentine’s Day their own” (Washington Post, February 

11th, 2023) https://www.washingtonpost.com/lifestyle/2023/02/11/asexual-aromantic-valentines-day/ 

  

  

https://slate.com/culture/2023/03/dan-benson-maitland-ward-disney-sitcom-onlyfans.html
https://www.washingtonpost.com/lifestyle/2023/02/11/asexual-aromantic-valentines-day/


Dr. Kimberly K. Holmes 
317 Eastern Parkway 

Newark, NJ 07106 
908-937-6521 

Education: 

Drew Theological School: 

• 2017: Doctorate in Ministry. Dissertation: Acting out Our Justice Prayers in Harlem 

• 2011: Master’s in Divinity: Area of Focus: Preachings, Teaching, Serving 
Seton Hall University School of Law: 
1993: Juris Doctorate 
Montclair State University 
1988: BA – Political Science; Minors Public Administration and Paralegal Studies 
 

Experience: 

State of NJ -Office of Administrative Law: Judge  

• Presiding over administrative hearings with skilled attorneys and litigants   

• Issue legal decisions; conduct legal research and writing 

City of Newark: Department of Law and Public Safety: Special Assistant  

• Presided over disciplinary matters of law enforcement, fire fighters and staff 

• Conduct legal research and writing o/b/o Director 

• Attended community meetings concerning public safety 

State of NJ – Department of Community Affairs: Acting Commissioner  

• Served in various positions to ensure regulations were effectively implemented to assist 
NJ residents in life, health and safety matters 

• Ran the department of over 1000 employees 

• EEO and Ethics Officer 

• Attend non-profit and community meetings o/b/o the Lieutenant Governor 

• Presided over disciplinary matters 

• Assigned to Atlantic City and presided over various departments o/b/o Governor  
 
Bergen County Prosecutor’s Office: Chief of Bias Crimes Unit 
 

• Conducted jury trials 

• Prepared indictments before the grand jury 

• Wrote grants under community engagement 

• Taught law enforcements for federal government and state government 
 
Boards/Affiliations/Teaching 
 
Felician University: Adjunct in Philosophy (3 years) 
NY HCCI: Board Member (4 years) 
NJ Infrastructure Bank: Board Member (4 years)  
NJ Health Benefits Board: Member (4 years) 



Hon. Verna G. Leath 

 
 

Judge Verna Leath was appointed to the bench of the Superior Court of the State of New Jersey in 
2005. She is currently assigned to the Criminal Division. In her present assignment Judge Leath 
presides over two calendars, regularly assigned criminal cases, and a second calendar of cases 
accepted by the Essex County Prosecutor's Office diversionary program, a program for certain 
defendants who have been diagnosed with a mental illness. Judge Leath sat in the Family Division 
for three years where her primary caseload was Children in Court cases. Judge Leath's first 
appointment was to the Civil Division. 

Judge Leath is a member of the Board of the National Consortium on Racial and Ethnic Fairness 
Inthe Courts. She is the Chairperson of the Essex County Vicinage Committee on Minority Concern. 
Her professional affiliations include: Garden State Bar Association and the National Bar 
Association. She is a former trustee of the Hudson County Bar Association (trustee), a former 
member of the New Jersey Supreme Court Committee on Criminal Practice, the New Jersey 
Supreme Court Committee on Professional Ethics, the National Association of Women Judges, the 
Anne Thompson Inn of Court, the Hudson County Inns of Court (Master), Horizon Health Care 
(Board Member) the Community Advisory Board of Hudson County Community College, and the 
Presidential Advisory Board of Wheaton College. Judge Leath is a past recipient of a Justice 
Medallion for Achievement  in the Law. 

Prior to her appointment to the bench Judge Leath's entire professional career was in public 
service' holding positions as an attorney with the Community Health Law Project and as a Deputy 
Attorney General in the Department of Law and Public Safety. Judge Leath was a career public 
defender: Essex County (Assistant Deputy Public Defender), Morris County (First Assistant Deputy 
Public Defender) and Hudson Count (Deputy Public Defender), her last position before her 
appointment to the bench. Judge Leath is a graduate of Wheaton College, Norton Massachusetts 
and received her law degree from Rutgers University School of Law, Newark, N.J. 

 



Miriam S. Edelstein 

 

Location: 

Phone: 

(877) 544-1969 

Email: 

Email me 

Miriam S. Edelstein is a Partner with Costello, Mains & Silverman, LLC and represents individuals in 
employment and civil rights litigation across New Jersey and in southeastern Pennsylvania.  

Miriam has focused on employment and civil rights law since she first began practicing in 2006, 
with her experience running the gamut from harassment, discrimination and retaliation claims, 
including whistleblower claims, to both individual and collective/class wage and hour actions.  

Prior to joining the firm, Miriam practiced management-side Labor & Employment law and provided 
Human Resources counseling for over a dozen years at an AmLaw 100 firm as well as for a premier 
insurance carrier. During that time, Miriam also provided pro bono counsel to non-profit, charitable 
organizations, including Lambda Legal Defense & Education Fund, the nation's oldest and largest 
non-profit focused on the advancement of rights and protections for LGBTQ+ individuals. Miriam 
stepped away from private practice to join Lambda Legal full-time at its New York City headquarters 
as its Director of Strategic Partner Programs, working with the organization’s corporate sponsors to 
improve programs, policies and training to enhance their diversity, equity and inclusion (“DE&I”) 
efforts.  

After returning to private practice, Miriam began advocating directly for plaintiffs when she joined 
Costello, Mains & Silverman, LLC in 2020. Drawing on more than a decade of prior legal practice 
representing companies and organizations across industries and sectors, ranging in size from 
small, start-ups to multinational, Fortune 20 corporations, Miriam's deep, substantive knowledge of 
employment and civil rights laws is rounded out by her practical knowledge of how employers and 
companies operate. 

Outside of her practice, Miriam is highly committed to her volunteer work. She serves as an 
attorney-member of the New Jersey Supreme Court District Ethics Committee for District IIIB, and 
is on the Board of Governors for the New Jersey Association for Justice (“NJAJ”), where she is also a 
Co-Chair of the Diversity, Equity & Inclusion Committee, a member of the Education Committee 

tel:+18775441969
https://www.costellomains.com/attorney/miriam-s-edelstein/#email_attorney


and Women Trial Lawyers’ Caucus, as well as works on amicus curiae briefs for NJAJ on cases 
pending before the New Jersey Supreme Court. She regularly organizes and presents CLE seminars 
focusing on substantive and procedural legal topics in employment law, civil litigation as well as 
DE&I topics, and has authored several articles for legal and business publications on these topics. 
Miriam is also a member of the New Jersey State Bar Association, the National LGBTQ+ Bar and a 
former Commissioner of the American Bar Association's Sexual Orientation and Gender Identity 
Commission.  

Adjacent to her work within the legal profession, Miriam is most passionate about her outreach 
efforts to increase DE&I in the profession and among the future policy-makers and public in general 
by guest lecturing for students at Temple University on civics, workers' rights and civil rights. 

Bar Admissions 

• Pennsylvania 

• New Jersey 

• U.S. District Court Eastern District of Pennsylvania 

• U.S. District Court District of New Jersey 

• U.S. Court of Appeals 3rd Circuit 

• U.S. District Court Middle District of Pennsylvania 

• New York 

• U.S. District Court Western District of Pennsylvania 

• U.S. District Court Southern District of New York 

Education 

• Temple University James E. Beasley School of Law, Philadelphia, Pennsylvania 

• J.D. - 2006 

• Honors: Recipient of Law Faculty Scholarship 

• Honors: Recipient of Honorable Louis C. Bechtle Scholarship 

• Honors: Member of Temple’s National Trial Team 

• Honors: Received the Wapner, Newman, Wigrizer & Brecher Award for trial advocacy 

• Honors: Lena L. Hale Award 

• Hampshire College 

• B.A. - 2001 

• Major: Theater 

 



















Randi W. Kochman is a co-managing shareholder and chair of the firm’s Employment Law
Department.

She is dedicated to helping employers understand and navigate complicated and ever-changing employment laws so they can
effectively manage employees, avoid costly mistakes, and focus on their core business.

 

Randi brings more than 25 years of employment law experience to work closely with her clients in all types of employment-related
contexts including wrongful discharge, discrimination, retaliation, harassment, wage and hour compliance, contract disputes, restrictive
covenant, unfair competition and trade secret matters in state and federal courts and administrative agencies.

Randi routinely provides guidance on all types of policy, procedure, and personnel issues, including preparing employee handbooks,
policies and agreements, and conducting harassment and discrimination awareness training. When disputes arise, Randi is tenacious
in litigating employment and business tort issues in state and federal courts and administrative agencies. Randi lectures and writes
regularly on all aspects of employment law. Randi is also regularly called upon to conduct independent workplace investigations into
allegations of harassment, discrimination, retaliation, and related issues.

 

Secured temporary restraining order and preliminary injunction on behalf of insurance broker client barring prior employee and new
employer from soliciting company accounts and engaging in other unfair competition. Ultimately secured extremely favorable
settlement.

Successfully resolved wage and hour class action with the U.S. Department of Labor for NJ-based transportation logistics
company, saving company hundreds of thousands in fees and costs.

Obtained complete dismissal of breach of contract, wage payment and related claims brought by former CEO against private equity
group that had ownership interest in employer and secured dismissal of all non-contract claims against employer.

On behalf of New York-based professional services company, secured temporary restraining order prohibiting competition by
former employee who violated restrictive covenant and improperly retained confidential and proprietary information when leaving.

On behalf of manufacturing client, obtained complete pretrial dismissal of independent contractor trucker’s claims brought against
the company under the New Jersey Conscientious Employee Protection Act.

Following trial, secured complete dismissal of former employee’s claims of racial and gender discrimination and retaliation against
chauffeured transportation company client.

EXPERIENCE

REPRESENTATIVE MATTERS INCLUDE:

OFFICE  201.525.6309

EMAIL  rkochman@coleschotz.com

AISHLING BRENNAN | LEGAL PRACTICE ASSISTANT

201.489.3000 ext. x5008 abrennan@coleschotz.com

RANDI W.
KOCHMAN
MEMBER | SHE/HER/HERS

www.coleschotz.com

tel:2015256309
mailto:rkochman@coleschotz.com
tel:2014893000,x5008
mailto:abrennan@coleschotz.com


Secured summary judgment ruling as to liability of several former employees who breached duty of loyalty and unlawfully
competed with elevator contractor employer.

Successfully obtained the dismissal of a child care service provider’s lawsuit filed in the Superior Court of New Jersey, alleging
retaliation under the New Jersey Conscientious Employee Protection Act, wage and hour violations, breach of contract, and
violations of the New Jersey Constitution.

 

Randi has been significantly involved with the Commerce and Industry Association of New Jersey, as a member of the Steering
Committee for its Human Resource Council. She has also been actively involved with the New Jersey Women Lawyers Association
(NJWLA), holding various leadership positions, including President, President-Elect, Vice President and Secretary. She currently
serves as the NJWLA representative on the Supreme Court Committee on Gender in the Courts. Randi received the 2013 New Jersey
Commission In the Law’s Professional Lawyer of the Year Award. Randi has also been honored with the 2019 New Jersey Women
Lawyers Association WILL Platinum Award, Private Sector.

Randi is a member of the New Jersey State Bar Association and the Bergen County Bar Association. She has also served as a
Barrister of the Sidney Reitman Employment Law Inn of Court.

 

Randi has been repeatedly recognized for her high quality legal work and professionalism.

Named in the 2016-2024 Chambers USA Guide for Labor and Employment

Named a Top 25 Leading Women Entrepreneur by LWE

AV rating from Martindale-Hubbell, the premier directory of legal professionals

2015 Leading Women Entrepreneur & Intrapreneur Finalist

New Jersey “Super Lawyer” since 2011

Top 50 for 2015-2017 & 2020 Women New Jersey Super Lawyers

Included in the Top 100 New Jersey Super Lawyers list 2015-2016

Top 50 Women in Business recognized by NJBiz in 2011

KSB Presidential Leadership Award, presented by the New Jersey Women Lawyers Association in 2015

Professional Lawyer of the Year Award, presented by the New Jersey Commission on Professionalism in the Law in 2014

Partner in Justice Award, presented by Partners NJ in 2024

No aspect of this advertisement has been approved by the highest court in any state. 

See Award Methodology.

The George Washington University Law School, J.D.
Emory University, B.A.

New York
New Jersey
U.S. District Court, Eastern District of New York
U.S. District Court, Southern District of New York
U S Court of Appeals for the Third Circuit

NETWORKS & AFFILIATIONS

HONORS & AWARDS

EDUCATION

BAR & COURT ADMISSIONS

www.coleschotz.com

https://www.coleschotz.com/award-methodology/


U.S. Court of Appeals for the Third Circuit
U.S. District Court, District of New Jersey

Best Lawyers
Chambers USA
Innovator, New Jersey Legal Awards
Lawdragon 500 Leading Litigators in America
New Jersey Super Lawyers
Top 50 Women and Top 100 Attorney, New Jersey Super Lawyers

HONORS & AWARDS

CLIENT PERSPECTIVE
"Randi is extremely approachable with great communication skills. "

CHAMBERS USA

www.coleschotz.com



 
Jennifer Lazor, Esq. 

Partner 

Send Email 
Download vCard 

For over twenty years, Jennifer Lazor has devoted her law practice exclusively to Family Law 
matters. For more than a decade Jennifer has been Certified by the Supreme Court of New Jersey as 
Matrimonial Trial Attorney. She is also a qualified Family Law Mediator. Jennifer is recognized as a 
“Super Lawyer” and a “Best Lawyer” in the areas of Family Law and Family Law Mediation.* She 
was previously a “New Jersey Rising Star” in Family Law. 

Jennifer is a member of the New Jersey State Bar Association, including its Family Law Section, and 
the Morris and Essex County Bar Associations, also inclusive of their Family Law Sections. Jennifer 
serves as a Morris County Matrimonial Early Settlement Panelist, which is a type of volunteer 
mediator for the courts. She formerly was a member of the New Jersey Supreme Court Family 
Practice Committee, serving as Co-Chair of the Non-Dissolution Subcommittee for part of her 
term. Jennifer also served two terms as a member of the District XA Ethics Committee. These 
activities connect Jennifer to a variety of insights and resources to better serve her clients. 

Jennifer handles matters with complex financial issues, such as business valuations, asset tracing, 
and support issues involving complex executive compensation. She also handles emotionally 
complex matters involving disputes over child custody and parenting time. Jennifer’s practice area 
also includes Family Law related appellate matters. Able to draw on her skills as both a litigator and 
mediator, Jennifer is well equipped to resolve difficult issues for her clients. Jennifer appreciates the 
importance of getting the details right for her clients whether negotiating a premarital agreement, 
navigating the issues in a marital settlement agreement—or litigating in court if an agreement 
cannot be reached. Jennifer’s extensive trial experience includes matters involving divorce, 
custody, premarital agreements, and domestic violence. 

Prior to co-founding Lazor Rantas, PC, Jennifer was a partner of the Family Law groups at both Riker 
Danzig Scherer Hyland & Perretti, LLP and Sills Cummis & Gross, PC. Jennifer has also written on 
Family Law topics, including for the New Jersey Family Lawyer, a publication of the New Jersey 
State Bar Association. Jennifer also completed a week-long trial academy conducted by the 
National Institute for Trial Advocacy. She earned her J.D. in 1998 from Rutgers School of Law—
Newark, where she was an editor on the Women’s Rights Law Reporter. Jennifer graduated from 
Lafayette College in 1994, with honors in History. She grew up in Morris County and attended high 
school at Villa Walsh Academy. 

Read Jennifer’s latest articles 

Please click on the links below to read Jennifer’s latest articles. 

A Custody and Parenting Checklist 

Should you get a Divorce? 

Email Envelope

mailto:jlazor@lazorrantas.com
https://lazorrantas.com/wp-content/themes/lazorrantas/vcards/Jennifer-Lazor.vcf
https://lazorrantas.com/blog/a-custody-and-parenting-time-checklist/
https://lazorrantas.com/blog/should-you-get-a-divorce/
mailto:jlazor@lazorrantas.com


Practice Areas 

Lazor Rantas, PC exclusively handles family matters including those involving: 

• Agreements including premarital, cohabitation, post-marital, separation, marital, and 
custody and parenting time agreements. 

• Family Law litigation and mediation. 

• Child custody and parenting time litigation. 

• Equitable Distribution of Assets. 

• Alimony (Spousal Support). 

• Child Support. 

• College Contribution. 

• Post-judgment modification issues. 

• Domestic Violence. 

 



Overview
Cindy Nan Vogelman’s practice focuses on land use, commercial, probate and matrimonial litigation
and appeals.  Within these practice areas, Cindy brings a unique range of expertise to the Firm,
including her finely honed writing skills, excellence in oral advocacy and depth of knowledge of the
law.  As the chair of the appellate practice section of the Firm, Cindy has written and argued tens of
appeals, with a substantial number of reported decisions in the Supreme Court of New Jersey, Superior
Court of New Jersey, Appellate Division and the United States District Court.

Cindy’s approach to the law is as a problem solver, seeking and achieving resolutions in often
challenging and esoteric matters.  Known for her tenacity, Cindy is forthright and relentless in the
advancement of her clients’ legal positions, in the court room or across the bargaining table.  Cindy’s
highly developed social conscience, evident in her representation and counseling of clients, is
consistent with her years of volunteer involvement with Women Rising, Inc. (formerly known as the
YWCA of Hudson County), a leading community social services agency, and with Fairmount Housing
Corporation, a non-profit affordable housing developer and manager.

Recognized by the court as well as her peers as a lawyer of unmistakable integrity, Cindy was
appointed to the New Jersey Supreme Court Committee on Women in the Courts for its 2012-2014
term and re-elected in 2014 to continue her term. She was also appointed to the Committee on the
Unauthorized Practice of Law, from 2002 through 2006, as well as to the District Fee Arbitration
Committee, serving from 1994 through 1998, including for two years as its Chair, and again from 2004
to 2008.  Cindy is also the Hudson County representative to the New Jersey State Bar Association
Judicial and Prosecutorial Appointments Committee.  Additionally, Cindy was recently installed as NJ

Cindy Nan Vogelman
PA R T N E R    

EMA I L 
cvogelman@chasanlaw.com

P HO N E  
201-809-6012



State Bar Trustee as a Hudson County Representative. Cindy receives frequent appointments by the
Superior Court, including as receiver, special master, partition commissioner, apportionment guardian,
counsel and/or guardian to alleged incapacitated persons, and for estate administration.  She has
participated as a Master in the Hudson Inn of Court.  Martindale-Hubbell has awarded its highest peer
review rating to Cindy for ethical standards and legal ability.  A Martindale-Hubbell AV rating is a
significant accomplishment - a testament to the fact that a lawyer's peers rank him or her at the
highest level of professional excellence.

Cindy earned her undergraduate degree as well as a Master of City Planning degree from the
University of Pennsylvania.  She is a graduate of the Boston University School of Law.  She originally
joined Chasan Lamparello Mallon & Cappuzzo as a law clerk, becoming an associate in 1985, and was
appointed a principal in 1993.
 

No aspect of this advertisement has been approved by the Supreme Court of New Jersey
A wa r d  M et hod olog y        

Practice Areas

Education

Bar Admissions

Court Admissions

Professional Activities

Business Litigation

Family Law

Litigation

Wills, Trusts and Estate Planning & Administration

Zoning, Land Use and Redevelopment

Boston University School of Law, 1984 JD

University of Pennsylvania, 1981 MCP

University of Pennsylvania, 1980 BA

New Jersey

United States District Court for the District of New Jersey

United States Court of Appeals for the Third Circuit

United States Supreme Court

Supreme Court of New Jersey Committee on the Unauthorized Practice of Law, Member, 2002 to

https://www.chasanlaw.com/attorney-advertising/
https://www.chasanlaw.com/practice-areas/Business_Litigation/
https://www.chasanlaw.com/practice-areas/Family_Law/
https://www.chasanlaw.com/practice-areas/Litigation/
https://www.chasanlaw.com/practice-areas/Wills_Trusts_and_Estate_Planning_and_Administration/
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2006
Supreme Court of New Jersey District Fee Committee - Hudson County Chair, 1996 to 1998,
Member, 1994 to 1998, Member, 2004-2008



Superior Court of New Jersey Chancery Division, Family Part Hudson County, Early Settlement
Panel, Member, 1996 to present



New Jersey Bar Association Multi-Jurisdictional Practice Committee, Member, 2000 to 2002

Judicial and Prosecutorial Appointments Committee, Hudson County representative

Hudson County Bar Association Immediate Past President, 2009, President, 2008,Trustee, 2000 to
present



Appellate Practice Committee, Member, 1997 to present

Family Law Committee Member, 1999 to present

Hudson Inn of Court Master, 2001 to 2005, Barrister, 1998 to 2000  

2024 Edition of The Best Lawyers in America® Recognizes Record Number of CLMC Attorneys

2025 Edition of The Best Lawyers in America® Recognizes Record Number of CLMC Attorneys

Seven CLMC Attorneys Selected to 2025 Super Lawyers and Rising Stars

Cindy Nan Vogelman
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