Impact of 2025 Executive Orders on Institutions of Higher Education and the Viability
of Judicial Scrutiny
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Since Jan. 20, Institutions of Higher Learning have faced significant uncertainty as a result
of recent Executive Orders issued to date that affect transgender student athletics,
university Diversity, Equity and Inclusion efforts, funding of research, and other such
activities that implicate critical campus operations, policies and procedures. During this
seminar sponsored by the Higher Education Special Committee, we will review the then-
current state of affairs, hear from Higher Education professionals and administrators
regarding how they are dealing with these ordered changes and their mandates on colleges
and universities, and hear from experts on the justiciability of executive orders and how
that impacts enforcement. We will also touch upon the broader implications of these
orders not only to institutions of higher education but also to any educational institution
which receives federal funding.
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The Offices of the Attorney General for the State of Illinois, the
Commonwealth of Massachusetts, and the State of New York

To: Institutions of Higher Education and K-12 Schools

From: The Attorneys General of Illinois, Massachusetts, New York, California,
Connecticut, Delaware, Maine, Maryland, Minnesota, New Jersey, Nevada,
Oregon, Rhode Island, Vermont, and the District of Columbia

Date: March 5, 2025

In view of recent Executive Orders (EOs)?; a U.S. Department of Education (USED) “Dear
Colleague” letter dated February 14, 20252 targeting diversity, equity, inclusion, and
accessibility policies and programming in schools; and USED’s subsequent “Frequently
Asked Questions About Racial Preferences and Stereotypes Under Title VI of the Civil
Rights Act” document (FAQ), the above-noted Offices of the Attorney General are issuing
Joint Guidance. The Guidance addresses the Supreme Court’s June 2023 decision on race-
conscious admissions policies at institutions of higher education,® and clarifies the legal
landscape for Institutions of Higher Education (IHEs) and K-12 schools operating in our
states as they work to advance educational goals and access to educational opportunities.

Educational institutions should continue to foster diversity, equity, inclusion, and
accessibility among their student bodies. The USED’s February 14 “Dear Colleague™ letter
and February 28 FAQ correctly identify federal civil rights laws that apply to IHEs and K-12
schools. The documents then, however, misconstrue Supreme Court precedent, wrongly
imply that it might be unlawful for schools to consider the impact of policies and practices

L Exec. Order No. 14173, Ending Illegal Discrimination and Restoring Merit-Based Opportunity, 90 Fed. Reg.
8633 (Jan. 21, 2025); Exec. Order No. 14151, Ending Radical and Wasteful DEI Programs and Preferencing,
90 Fed. Reg. 8339 (Jan. 20, 2025); Exec. Order No. 14168, Defending Women From Gender Ideology
Extremism and Restoring Biological Truth to the Federal Government, 90 Fed. Reg. 8615 (Jan. 20, 2025).

2 https://www.ed.gov/media/document/dear-colleague-letter-sffa-v-harvard-109506.pdf

3 Students for Fair Admissions, Inc. v. President and Fellows of Harvard Coll., 600 U.S. 181 (2023).


http://www.ed.gov/media/document/dear-colleague-letter-sffa-v-harvard-109506.pdf

on diversity, and create a misimpression of the impact of diversity, equity, inclusion, and
accessibility programming and its legality. To be clear, nothing in the “Dear Colleague”
letter or FAQ changes existing law and well-established legal principles that encourage—and
even require—schools to promote educational opportunity for students of all backgrounds.
The President cannot change longstanding legal precedent by executive order,* and a Dear
Colleague letter and FAQ document certainly cannot do so.® The “Dear Colleague” letter
has inspired fear, and the Attorneys General write to mitigate that fear.

The February 14 Dear Colleague letter asserts that the Supreme Court’s holding in Students
for Fair Admissions v. Harvard (SFFA) “sets forth a framework for evaluating the use of
race” under Title VI of the Civil Rights Act of 1964.° But SFFA is specific to higher
education admissions practices that use an applicant’s race as a “plus” factor in evaluating
an applicant for admission. IHEs can and should assume that SFFA’s reasoning extends to a
school’s provision of a concrete benefit or opportunity to a particular individual based on
that individual’s race — and that any such preference would have to meet the exacting
standard of strict scrutiny. But a school may lawfully consider the ways in race affected a
particular student’s life, as the Supreme Court itself pointed out in SFFA.”

The February 14 Dear Colleague letter and the February 28 FAQ also incorrectly suggest
that it would be unlawful for educational institutions to implement a race-neutral policy in
order to increase racial or other forms of diversity. SFFA did not hold race-neutral policies
unlawful, and in fact, the Supreme Court has encouraged “draw[ing] on the most promising

aspects of . . . race-neutral alternatives” to achieve “the diversity the [institution] seeks.”
Grutter v. Bollinger, 539 U.S. 306, 339, 342 (2003).8

4U.S. Const. art. 11, § 3 (the President “shall take Care that the Laws be faithfully executed”); Youngstown
Sheet & Tube Co. v. Sawyer, 343 U.S. 579, 635-38 (1952) (Jackson, J., concurring).

> USED recognizes that its February 14 Dear Colleague Letter “does not have the force and effect of

law and does not bind the public or create new legal standards,” Letter at 1 n.3, and that neither does its
February 28 FAQ, FAQ at 1 n.3. Instead the Dear Colleague letter and FAQ purport to “provide[] notice of
the [USED]’s existing interpretation of federal law.” Letter at 3; FAQ at 1 n.3 (same). But the Supreme

Court has recently explained that “agency interpretations of statutes—Ilike agency interpretations of the
Constitution—are not entitled to deference.” Loper Bright Enters. v. Raimondo, 603 U.S. 369, 392 (2024)
(emphasis in original). Rather, the Court held, “Courts must exercise their independent judgment in deciding
whether an agency has acted within its statutory authority.” Id. Courts therefore will not defer to USED’s
interpretation in deciding how federal law applies to diversity, equity, and inclusion programs at educational
institutions.

6 To the extent the Dear Colleague letter claims that the framework “set[] forth™ is strict scrutiny review to
determine whether an IHE’s use of race in the admissions process is constitutional and compliant with Title VI
of the Civil Rights Act of 1964, that framework is decades old, having first been set forth by the Supreme Court
in 1979 in Regents of the University of California v. Bakke, 438 U.S. 265.

"The SFFA decision affirmatively does not “prohibit[] universities from considering an applicant’s discussion
of how race affected [their] life, be it through discrimination, inspiration, or otherwise.” 600 U.S. at 230. For
example, the opinion notes that a school might provide ““[a] benefit to a student who overcame racial
discrimination . . . tied to that student’s courage and determination.” Id. at 231 (emphasis in original).

8 SFFA did not overrule Grutter, nor did it call into question that decision’s approval of race-neutral measures
to increase student body diversity.



Federal courts across the country, including Circuit Courts of Appeals, have recently
reaffirmed that it is not unlawful for a school to implement race-neutral admissions practices
in order to increase student body diversity. In 2023, following the SFFA decision, the First
Circuit upheld a temporary admissions plan for three selective high schools in Boston that
was intended to and did result in an increase in racial, socioeconomic, and geographic
diversity. The temporary plan shifted admissions criteria from standardized test scores to
GPAs and student zip codes. The First Circuit held that the plan violated neither Title VI nor
the Equal Protection Clause of the Fourteenth Amendment. In doing so, the First Circuit
held that “[t]here is nothing constitutionally impermissible about a school district including
racial diversity as a consideration and goal in the enactment of a facially neutral plan.”® The
First Circuit found “no reason to conclude that [SFFA] changed the law governing the
constitutionality of facially neutral, valid secondary education admissions policies under
equal protection principles.”° Similarly, the Fourth Circuit upheld a selective enrollment plan
in 2023 in which a school board explicitly held a “desire to ... improve racial diversity and
inclusion by way of race-neutral measures.”'! There, the Fourth Circuit noted that utilizing race-
neutral measures to achieve increased diversity is “a practice that the Supreme Court has
consistently declined to find constitutionally suspect.” The Supreme Court’s denied certiorari in
this case months later, letting the Fourth Circuit’s ruling stand.'?

Further, some of the nation’s foremost legal scholars issued their own response to the Dear
Colleague letter, pointing out its many inaccuracies. There, the professors explain the
fundamental legality of common diversity, equity, and inclusion (DEI) practices, and urge
university leaders to “respond confidently, with both law and moral principle on your side, and
not to sacrifice essential and legally defensible DEI initiatives that help universities fulfill their
most basic mission to pursue truth and knowledge for the common good.”*? Our offices share in
the professors’ call.

Finally, the February 14 Dear Colleague Letter mischaracterizes DEI programs, stating that
they “frequently preference certain racial groups” and “stigmatize students who belong to
particular racial groups based on crude racial stereotypes.” On the contrary, practices and
programming that lawfully promote diversity, equity, inclusion, and accessibility confer
important educational and social benefits for students.* They foster learning environments

% Bos. Parent Coal. for Acad. Excellence Corp. v. Sch. Comm. for City of Bos., 89 F.4th 46, 62 (1st Cir. 2023),
cert. denied, 145 S. Ct. 15 (2024) at 62; see also Coalition for TJ v. Fairfax Cnty. Sch. Bd., 68 F.4th 864, 885-
86 (4th Cir. 2023) (noting that the “desire to ... improve racial diversity and inclusion by way of race-neutral
measures” is “a practice that the Supreme Court has consistently declined to find constitutionally suspect”),
cert. denied, 2024 WL 674659 (Feb. 20, 2024).

101d. at 61.

11 Coal. for TJ v. Fairfax Cnty. Sch. Bd., 68 F.4th 864, 885-86 (4th Cir. 2023), cert. denied, 2024 WL 674659 (Feb.
20, 2024).

12 4.

13 “DEI Programs Are Lawful Under Federal Civil Rights Laws and Supreme Court Precedent,”
https://www.nacua.org/docs/default-source/new-cases-and-developments/2025/0gc-memo-re-trump-dei-and-sffa-
2025-02-20.pdf?sfvrsn=4d1e55be_1 (footnote omitted).

14 There is a crucial distinction between programs and policies that segregate students based on race—which was
outlawed in Brown v. Board of Education, 347 U.S. 483 (1954)—and celebrations that center a particular racial or
ethnic group, but that are open to all students regardless of race. USED’s February 28 FAQ, contrary to longstanding



https://www.nacua.org/docs/default-source/new-cases-and-developments/2025/ogc-memo-re-trump-dei-and-sffa-2025-02-20.pdf?sfvrsn=4d1e55be_1
https://www.nacua.org/docs/default-source/new-cases-and-developments/2025/ogc-memo-re-trump-dei-and-sffa-2025-02-20.pdf?sfvrsn=4d1e55be_1

that provide all students an equal opportunity to learn and better prepare students to work in
our diverse country and participate in our multiracial democracy. They are essential to
promoting fair treatment and eliminating stigmatization. The SFFA decision has no bearing
on these lawful DEI programs, and the February 14 Dear Colleague letter cannot and does
not prohibit them.® Similarly, the February 14 Dear Colleague letter and subsequent FAQ
document do not have the force of law, and so cannot disturb the continued viability of
classroom instruction or course offerings that address race, sexual orientation, gender
identity, disability, religion, or related topics.

Longstanding legal precedent has established that educational institutions may take steps to
build student bodies that are meaningfully diverse across numerous dimensions, like
geography, socioeconomic status, race, and sexual orientation and gender identity, among
others. The attached guidance on SFFA, first issued by the Commonwealth of Massachusetts
in 2023 and updated in light of the DOE’s recent communication, provides additional
information on legally compliant ways that educational institutions can continue to
meaningfully and successfully achieve the worthy goals of diverse and equitable student
bodies consistent with state law, Title VI, and the U.S. Constitution.

At the same time, the Attorneys General remind all educational institutions that they must
themselves abide by the nation’s civil rights laws, whatever changes they may make to their
programming and policies. Fear of the “Dear Colleague” letter or the loss of federal funding is
not a justification to impose or reimpose discriminatory practices. The Attorneys General stand
ready to enforce their States’ robust civil rights protections—which in many cases exceed federal
civil rights protections—wherever discrimination may be found.

law, elides this distinction.
15 To the extent the Dear Colleague letter relies on President Trump’s January 21, 2025 Executive Order titled

“Ending Illegal Discrimination and Restoring Merit-Based Opportunity,” that order specifically “does not
prevent ...[f]ederally-funded State and local educational agencies or institutions of higher education from
engaging in First Amendment-protected speech.” Moreover, key parts of that Executive Order were
preliminarily enjoined by a District Court Judge on February 21, 2025. See Nat’l Ass’n of Diversity Officers in
Higher Ed. v. Trump, Case No. 1:25-cv- 00333-ABA (D. Md.).



The original version of this guidance was released by the Commonwealth of Massachusetts in
October of 2023 following the Supreme Court’s decision in Students for Fair Admissions,
Inc. v. President and Fellows of Harvard College and Students for Fair Admissions, Inc. v.
the University of North Carolina (“SFFA”).16

This updated guidance from the above-noted States clarifies that nothing about the federal
government’s recently issued documents changes the state of the law; nor do they prohibit
diversity, equity, and inclusion efforts in admissions and access to higher education or other
educational settings. This guidance also includes steps that K-12 schools can take to set
their students up for success.

On June 29, 2023 the Supreme Court issued its decision in SFFA, holding that the race-
conscious admissions systems utilized at Harvard and the University of North Carolina
(“UNC”) violated Title VI of the Civil Rights Act of 1964 and the Equal Protection Clause
of the Fourteenth Amendment, respectively.?’

In SFFA, the Court asserted three bases for its determination that Harvard’s and UNC’s
admissions programs violated the Equal Protection Clause and therefore also Title VI in
relying on individual students’ race as a factor in the admissions process. First, the programs
were not operated in a way that could be “subjected to meaningful judicial review” under
the applicable strict constitutional scrutiny, because their stated goals were “not sufficiently
coherent” to be measurable,*® and the programs did not “articulate a meaningful connection
between the means they employ and the goals they pursue” due to the use of “imprecise”
and “opaque” racial categories.!® Second, the programs used race to make a “zero-sum”
decision in a “negative” manner that “operate[d] as a stereotype.”?® And third, the programs
lacked a “logical end point.”?!

Accordingly, the Court found Harvard’s and UNC’s programs violated the Equal Protection
Clause and Title VI. In its decision, the Court recognized the “tradition of giving a degree of
deference to a university’s academic decisions” and noted that “[u]niversities may define
their mission as they see fit” within constitutional limits.?? Similarly, at the end of the
decision, the Court stated that schools could continue to consider “an applicant’s discussion
of how race affected his or her life” so long as that consideration was specific to that
student’s “unique ability to contribute to the university. In other words, students must be

16 Students for Fair Admissions, Inc. v. President and Fellows of Harvard Coll., 600 U.S. 181 (2023).
4.

181d. at 214.

19 1d. at 215-16.

20 1d. at 218.

2 |d. at 221.

21d. at 217.



treated based on their experiences as individuals—not on the basis of race.”?®

Importantly, SFFA involved a challenge to higher education admissions processes that
used race as a “plus” factor in specific ways to make “zero-sum” decisions that advantage
some individuals and disadvantage others. The case has no direct application to programs
outside of higher education admissions or to admissions policies that do not use race as a
factor for admissions in the same way.

Institutions of higher education and K-12 schools can and should adopt numerous
approaches as they work to advance their respective missions, break down barriers, and
increase access for historically underrepresented students. The following answers to
Frequently Asked Questions are intended to provide guidance on steps that can be taken,
consistent with SFFA and existing state and federal law, to improve post-secondary access
and success.?*

Institutional Mission:

Can institutions of higher education still include diversity as part of their missions? And may
institutions of higher education still work to support efforts to achieve equitable outcomes in
persistence and graduation of their students?

Nothing in the Court’s opinion or the federal government’s EOs and February 14 “Dear
Colleague” Letter challenges institutions’ ability to work to achieve diversity and equity, so
long as the particular race-conscious admissions practices at issue in SFFA are not the tools
through which they seek to achieve those goals. Institutions of higher education may
continue to articulate missions and goals related to student body diversity and equitable
outcomes for students and may use all legally permissible methods to achieve that diversity
and equity, some of which are described below.

Admissions:
How can institutions of higher education consider race in admissions?

The Supreme Court in SFFA limited the ability of institutions of higher education to
consider an applicant’s race in and of itself as a plus factor in deciding whether to
admit the applicant.

However, the Court made clear that “nothing in [its] opinion should be construed as
prohibiting universities from considering an applicant’s discussion of how race
affected his or her life, be it through discrimination, inspiration, or otherwise.”?® As

23 1d. at 230-31.

24 Educational institutions should be aware that state laws—including state constitutions, state statutes, or state
regulations—may impose legal standards that are different from those imposed by the federal laws that are the focus
of this guidance. Schools should be attentive to applicable state laws when assessing the legality of a particular
course of action.

% |d. at 217; see id. at 230 (discussing that a “benefit” tied to a specific student’s courage and determination may be



such, an institution may choose to advance its educational goals by using a holistic
review in admissions considering factors such as cultural competencies, income
level, first generation to attend college, neighborhood or community circumstances,
disadvantages overcome, and the impact of an applicant’s particular experiences on
their academic achievement and on the perspectives they would bring to the school
environment. Institutions may use admissions criteria that look beyond traditional
measures such as grades to more holistic ones that allow for consideration of
applicants’ life experiences more generally, including their experiences linked to
their race and how those experiences shaped their lives and the unique contributions
they can make to campus.

As stated in the Supreme Court’s decision in SFFA, institutions remain free to
consider any quality or characteristic of a student that bears on the institution’s
admissions decision, provided that any benefit is tied to “that student’s”
characteristics, and that the student is “treated based on his or her experiences as an
individual,” and “not on the basis of race.”?®

What changes should institutions of higher education make to their admissions practices?

Those institutions of higher education that consider race in the manner that the Court
addressed in the SFFA decision will need to re-evaluate their current practices to
ensure compliance with the law. For instance, using an individual student’s race as
itself a “plus™ or a “tip” in holistic admissions decisions was directly addressed by
the Court, and any such practice must be re-evaluated.

Institutions may also choose to audit their existing admissions processes, practices,
and criteria to identify potential barriers to access for historically underrepresented
students and use the Court’s decision as an opportunity to retool operations in ways
that better align with their institutional mission. More specifically, institutions can
reconsider and recalibrate criteria that have generally created barriers for certain
student groups, such as application fees, early admissions plans, legacy preferences,
testing requirements, athletic preferences, curricular requirements, and grade
thresholds.

What kind of data can institutions of higher education collect?

Institutions of higher education may continue to collect data based on race and
ethnicity, and other aspects of identity. The Supreme Court in its SFFA decision
addressed the use of individual students’ race as a plus factor in admissions
decisions—not collection of data on race for broader informational, research, and
evaluation purposes. Accordingly, while such data collection may continue, under
the Court’s decision, institutions may not provide an advantage to an individual

given to such student who overcame racial discrimination, and that a benefit may be given to a student whose
heritage or culture motivated them to assume a leadership role or attain a specific goal if the benefit is tied to that
particular student’s unique ability to contribute to the university).

% 1d. at 230-31.



applicant specifically on the basis of the data collected about their race, including,
e.g., based on how their race compares to the race of other students admitted thus far
during a rolling admissions process.?’

Recruitment Practices and Programs:
How can institutions of higher education target outreach of potential applicants?

As part of a comprehensive approach to conducting outreach to potential applicants,
institutions of higher education can make special efforts to reach particular groups.
Institutions do not have to ignore race when identifying prospective students for
outreach and recruitment programs, provided such programs do not give targeted
groups of students preference on the basis of racial status in and of itself and that all
students have the same opportunity to apply and compete for admission.

For instance, campuses may work with community organizations serving particular
groups to share information about the application process and attract applications
from that population. Similarly, as long as programs are open to all participants,
regardless of their race, institutions may offer outreach, informational, and other
programs that may, because of their content, be of particular interest to members of a
particular racial group. For example, partnering with affinity groups associated with
community-based organizations is one culturally sustaining approach often
undertaken by institutions that seek to diversify their student bodies.

Additionally, institutions of higher education may continue to target outreach to
potential applicants based on a wide range of characteristics, such as academic
interests, geographic residency, financial means and socioeconomic status, family
background, and parental education level.

Institutions of higher education may also engage in expanded outreach by increasing
the number and types of high schools, organizations, and regions admissions officers
visit during the recruiting season.

How can institutions of higher education build relationships with middle and high schools?

Institutions of higher education may engage in many policy and practice reforms to
develop robust relationships with middle schools and high schools across their
communities with particular emphasis on those schools with historically low college-
going rates.

Practices may include:

o Partnering with particular schools and/or community-based organizations to offer
mentoring or other programming throughout the school year to enhance students’
academic exposure;

21'1d. at 230.



o Hosting or sponsoring local, state, and federally funded college access
programming;

o Hosting Admissions Days at regional high schools, inviting seniors and
partnering with admissions counselors and financial aid advisors to complete
admissions applications;

o Reaching out to area high schools and designating a high school staff person to
recruit students from inside the high school as a “high school liaison” who
meets with students individually, in small groups, and in large settings and
assists students in filling out applications, visiting the institution of higher
education, and looking at career options;

o Offering tours on campus for local high school students that include information
sessions where students can complete applications on the spot; and

o Hosting “academic preview days” for local high school students focused on
individual programs, where students are invited to visit campus for the day
including campus tours, lunch with staff and faculty, and a current student panel
focused on the particular program.

Can K-12 schools continue programs aimed at ensuring that college and career programs
are inclusive of all students, and that schools provide a safe and supportive environment?

Administrators, teachers, counselors, and staff at K-12 schools should be confident
that they may continue to carry out the vitally important work of preparing all
students in their states for life after graduation and ensuring a safe and supportive
school environment.

How can K-12 schools continue to prepare all students for college or careers?

It is imperative that K-12 schools maintain and strengthen efforts to prepare all
students for college and careers — including students from historically
underrepresented backgrounds, who are disproportionately students of color. Schools
must continue to provide all students with access to the course work, instruction,
enrichment opportunities, counseling, and other preparatory programs necessary to
prepare them for college and careers. In some circumstances, this may mean taking
targeted action so that students from underserved communities, including
communities of color, are aware of, have access to, and participate in these courses
and programs. Schools should be confident that these vital programs and practices
remain lawful.

Schools should consider dedicating particular attention to the following types of
programs and services:

o Making available online college and career planning resources, that can help
students and their families successfully navigate the college application and
selection process, empowering them to envision the future that they deserve;



Comprehensive counseling and coursework that prepares students for post-
secondary education;

Providing students with a rigorous high school course of study that aligns with
college admissions standards;

Offering Early College, which gives students the opportunity to take college
courses and earn credits at no cost before they graduate high school;

Innovation Career Pathways program, which provides workforce learning options
to high school students, including learning opportunities in Advanced
Manufacturing, Information Technology, Environmental and Life Sciences,
Health Care and Social Assistance, Business and Finance, and Clean Energy; and

Expanding access to Advanced Placement (AP), dual enrollment, and other
advanced course work during high school.

How can K-12 schools promote a safe and supportive school environment?

Schools should continue to take affirmative steps to create and maintain a positive
school climate where all students feel safe, supported, respected, and ready to learn.
School leaders should review their current practices to ensure that their district is
complying with all applicable anti-discrimination, anti-bullying, and civil rights laws
and developing and implementing programs and policies that incorporate best
practices and meet the needs of their local community. Schools’ responsibilities
under these laws include the following:

O

Review curriculum to ensure that it promotes inclusivity and does not perpetuate
discriminatory or demeaning stereotypes;

Provide students at all grade levels with needed skills, knowledge, and strategies
through evidence-based bullying prevention curriculum;

Develop and implement plans to support and protect students who are vulnerable
to becoming targets of bullying or harassment because of their race, color,
religion, national origin, sex, gender identity, sexual orientation, or disability,
among other identifying characteristics;

Prohibit students from engaging in bullying or harassment and prescribe
disciplinary measures that may be imposed for violations;

Implement comprehensive policies and procedures for reporting, investigating,
and responding to bullying and harassment; and

Train administrators, teachers, and school staff to successfully implement anti-
bullying and anti-harassment policies and procedures, including by providing
teachers with sufficient professional development opportunities to ensure that
they can carry out the educational requirements above.

10
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If you have further questions, please contact the offices of the above-noted attorneys general
using their publicly available office email addresses and phone numbers.

March 5, 2025
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Public Statement

APRIL 22, 2025

A Call for Constructive Engagement

As leaders of America’s colleges, universities, and scholarly societies, we speak with one voice against the
unprecedented government overreach and political interference now endangering American higher education.
We are open to constructive reform and do not oppose legitimate government oversight. However, we must
oppose undue government intrusion in the lives of those who learn, live, and work on our campuses. We will
always seek effective and fair financial practices, but we must reject the coercive use of public research

funding.

America’s system of higher learning is as varied as the goals and dreams of the students it serves. It includes
research universities and community colleges; comprehensive universities and liberal arts colleges; public
institutions and private ones; freestanding and multi-site campuses. Some institutions are designed for all
students, and others are dedicated to serving particular groups. Yet, American institutions of higher learning
have in common the essential freedom to determine, on academic grounds, whom to admit and what is
taught, how, and by whom. Our colleges and universities share a commitment to serve as centers of open
inquiry where, in their pursuit of truth, faculty, students, and staff are free to exchange ideas and opinions

across a full range of viewpoints without fear of retribution, censorship, or deportation.

Because of these freedoms, American institutions of higher learning are essential to American prosperity and
serve as productive partners with government in promoting the common good. Colleges and universities are
engines of opportunity and mobility, anchor institutions that contribute to economic and cultural vitality
regionally and in our local communities. They foster creativity and innovation, provide human resources to
meet the fast-changing demands of our dynamic workforce, and are themselves major employers. They
nurture the scholarly pursuits that ensure America’s leadership in research, and many provide healthcare and
other essential services. Most fundamentally, America’s colleges and universities prepare an educated citizenry

to sustain our democracy.

The price of abridging the defining freedoms of American higher education will be paid by our students and
our society. On behalf of our current and future students, and all who work at and benefit from our

institutions, we call for constructive engagement that improves our institutions and serves our republic.
Signed,

Andrés Acebo, Interim President, New Jersey City University
Kenneth Adams, President, LaGuardia Community College
Kimo Ah Yun, President, Marquette University

Jonathan Alger, President, American University

Barbara K. Altmann, President, Franklin & Marshall College
Carmen Twillie Ambar, President, Oberlin College
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Suzanne Ames, President, Peninsula College

Michelle J. Anderson, President, Brooklyn College

James J. Annarelli, President, Eckerd College

Michael D. Anthony, President, Prairie State College

Joseph E. Aoun, President, Northeastern University

Virginia "Ginny" Arthur, President, Metro State University

Valerie Sheares Ashby, President, University of Maryland, Baltimore County
Michael Avaltroni, President, Fairleigh Dickinson University

Lynn Babington, President, Chaminade University of Honolulu

Andrew W. Barnes, President, Pennsylvania College of Art and Design
Denise A. Battles, President, SUNY Geneseo

Tan Baucom, Incoming President, Middlebury College

Rebecca M. Bergman, President, Gustavus Adolphus College

Corey Bradford, Interim President, Governors State University

Thomas R. Bailey, President, Teachers College, Columbia University

John C. Bravman, President, Bucknell University

Allan Belton, President, Pacific Lutheran University

Hubert Benitez, President, Saint Peter's University

Joanne Berger-Sweeney, President, Trinity College (CT)

Jay M. Bernhardt, President, Emerson College

Michael A. Bernstein, President, The College of New Jersey

Joe Bertolino, President, Stockton University

Audrey Bilger, President, Reed College

James Birge, President, Massachusetts College of Liberal Arts

Erik J. Bitterbaum, President, SUNY Cortland

Robert E. Bohrer II, President, Hiram College

Sarah Bolton, President, Whitman College

Mary H. Bonderoff, President, SUNY Delhi

Leon Botstein, President, Bard College

Eric Boynton, President, Beloit College

Vincent Boudreau, President, The City College of the City University of New York
Elizabeth H. Bradley, President, Vassar College

Frances Bronet, President, Pratt Institute

Brian Bruess, President, College of Saint Benedict and Saint John's University
Joshua C. Brumberg, President, The Graduate Center, CUNY

Andrew Burton-Jones, President, Association for Information Systems (AIS)
Adam Bush, President, College Unbound

Alison Byerly, President, Carleton College

Wendy Cadge, President and Professor of Sociology, Bryn Mawr College
Christopher Callahan, President, University of the Pacific
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Nancy Cantor, President, Hunter College CUNY

Alberto Jose Cardelle, President, SUNY Oneonta

Seamus Carey, President, Iona University

John Carmichael, President, The Evergreen State College

Laurie A. Carter, President, Lawrence University

Brian W. Casey, President, Colgate University

Ana Mari Cauce, Professor and President, University of Washington
Andrea Chapdelaine, President, Connecticut College

Julie Chen, Chancellor, University of Massachusetts Lowell

Thom D. Chesney, President, Southwestern College (NM)

E. LaBrent Chrite, President, Bentley University

Christina Clark, President, La Roche University

Daisy Cocco De Filippis, President, Hostos Community College/CUNY
Bryan F. Coker, President, Maryville College

Ronald B. Cole, President, Allegheny College

Soraya Coley, President, Cal Poly Pomona

Jennifer Collins, President, Rhodes College

Michael F. Collins, Chancellor, University of Massachusetts Chan Medical School
John Comerford, President, Otterbein University

Katie Conboy, President, Saint Mary's College (IN)

Marc C. Conner, President, Skidmore College

Joy Connolly, President, American Council of Learned Societies
Jane C. Conoley, President, California State University, Long Beach
Melanie Corn, President, Columbus College of Art & Design

La Jerne Terry Cornish, President, Ithaca College

Grant Cornwell, President, Rollins College

Jennifer Coyle, President, Pacific University

Isiaah Crawford, President, University of Puget Sound

Ann E. Cudd, President, Portland State University

Lindsay Currie, CEO, Council on Undergraduate Research

Janine Davidson, President, Metropolitan State University of Denver
Fernando Delgado, President, Lehman College

Gregory G. Dell'Omo, President, Rider University

Nora Demleitner, President, St. John's College

Kent Devereaux, President, Goucher College

Jim Dlugos, Interim President, Landmark College

Bethami Dobkin, President, Westminster University

Peter Donohue, OSA, President, Villanova University

Susan M. Donovan, President, Bellarmine University

Tawny Dotson, President, Yuba College
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Rev. Robert A. Dowd, C.S.C., President, University of Notre Dame
Suri Duitch, President, Kingsborough Community College

Harry Dumay, President, Elms College

Bonita R. Durand, Interim President, Buffalo State University SUNY
Raj Echambadi, President, Illinois Institute of Technology

Pam Eddinger, President, Bunker Hill Community College
Christopher L. Eisgruber, President, Princeton University

Michael A. Elliott, President, Amherst College

Alexander Enyedi, President, SUNY Plattsburgh

Kristin G. Esterberg, Chancellor, University of Washington Bothell
Arthur C. Evans, Jr., Chief Executive Officer/Executive Vice President, American Psychological

Association

Marcheta P. Evans, President, St. Catherine University

Jane Fernandes, President, Antioch College

Roland Fernandes, General Secretary, General Board of Higher Education and Ministry
Damian J. Fernandez, President, Warren Wilson College

David Fike, President, Golden Gate University

David Fithian, President, Clark University

Michael L. Frandsen, President, Wittenberg University

Lisa C. Freeman, President, Northern Illinois University

Julio Frenk, Chancellor, UCLA

John Fry, President, Temple University

Montserrat Fuentes, President, St. Edward's University

Mark A. Fuller, Chancellor, University of Massachusetts Dartmouth

Robert Gaines, Acting President, Pomona College

Lawrence Galizio, President and CEO, Community College League of California
James Gandre, President, Manhattan School of Music

Rev. Michael Garanzini, S.J., President, Association of Jesuit Colleges and Universities
Alan M. Garber, President, Harvard University

Jay D. Gatrell, President, Eastern Illinois University

Michael H. Gavin, President, Delta College

Mark D. Gearan, President, Hobart and William Smith Colleges

Robert Gervasi, President, Mount Saint Mary College

Melissa Gilliam, President, Boston University

Howard Gillman, Chancellor, University of California, Irvine

Jetf Gingerich, President, St. Bonaventure University

Mark R. Ginsberg, President, Towson University

Lane A. Glenn, President, Northern Essex Community College

Cindy Gnadinger, President, Carroll University

Jorge G. Gonzalez, President, Kalamazoo College
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Janet L. Gooch, Chancellor, University of Illinois Springfield

Ellen M. Granberg, President, The George Washington University
Mary K. Grant, President, Massachusetts College of Art and Design
Jonathan D. Green, President, Susquehanna University

David A. Greene, President, Colby College

James J. Greenfield, OSFS, President, DeSales University

James Grossman, Executive Director, American Historical Association
Robert M. Groves, Interim President, Georgetown University
William R. Groves, Chancellor, Antioch University

Jeremy Haefner, Chancellor, University of Denver

Merodie Hancock, President, Thomas Edison State University
Robyn Hannigan, President, Ursinus College

Yoshiko Harden, President, Renton Technical College

David Harker, Executive Director, Partners for Campus-Community Engagement (PCCE)
Kathleen E. Harring, President, Muhlenberg College

Anne F. Harris, President, Grinnell College

David Harris, President, Union College

James T. Harris, President, University of San Diego

Marjorie Hass, President, Council of Independent Colleges

Susan Hasseler, President, Muskingum University

Antoinette Hays, President, Regis College

Peggy Heinrich, President, Elgin Community College

Richard J. Helldobler, President, William Paterson University
Wendy Hensel, President, University of Hawaii

James Herbert, President, University of New England

Alejandro (Alex) Hernandez, President, Champlain College

Doug Hicks, President, Davidson College

Mary Dana Hinton, President, Hollins University

John L. Hoffman, President, Bemidji State University and Northwest Technical College
Danielle R. Holley, President, Mount Holyoke College

Jonathan Holloway, President, Rutgers University

Robin Holmes-Sullivan, President, Lewis & Clark College

Jessica Howard, President/CEO, Chemeketa Community College
David C. Howse, President, California College of the Arts

Robert H. Huntington, President, Heidelberg University

Nicole Hurd, President, Lafayette College

Elaine Ikeda, Executive Director, LEAD California

Wolde-Ab Isaac, Chancellor, Riverside Community College District
Karim Ismaili, President, Eastern Connecticut State University

Farnam Jahanian, President, Carnegie Mellon University



J. Larry Jameson, President, University of Pennsylvania

Bruce Jarrell, President, University of Maryland, Baltimore

Lisa Jasinski, President, Associated Colleges of the Midwest

Jonathan Jefferson, President, Roxbury Community College

Garry W. Jenkins, President, Bates College

Larry D. Johnson, Jr., President, Stella & Charles Guttman Community College
Paula A. Johnson, President, Wellesley College

Rebecca Johnson, Interim President, Linfield University

John E. Jones III, President, Dickinson College

Robert J. Jones, Chancellor, University of Illinois Urbana-Champaign
Katrina Bell Jordan, President, Northeastern Illinois University

Tuajuanda C. Jordan, President, St. Mary's College of Maryland

Cristle Collins Judd, President, Sarah Lawrence College

David L. Kaufman, President, Capital University

Colleen Perry Keith, President, Goldey-Beacom College

Marisa Kelly, President, Suffolk University

Robert D. Kelly, President, University of Portland

Pradeep K. Khosla, Chancellor, University of California San Diego

Julie Johnson Kidd, President, Endeavor Foundation

Timothy Killeen, President, University of Illinois System

Walter M. Kimbrough, Interim President, Talladega College

Heather Kirkpatrick, President & CEO, Alder Graduate School of Education
Erica Kohl-Arenas, Faculty Director, Imagining America: Artists and Scholars in Public Life
Jonathan Koppell, President, Montclair State University

Sally Kornbluth, President, Massachusetts Institute of Technology

Julie Kornfeld, President, Kenyon College

Michael I. Kotlikoff, President, Cornell University

Paula Krebs, Executive Director, Modern Language Association

Robert D. Krebs, President, Lake Forest College

Sunil Kumar, President, Tufts University

Susan Lamb, President, Diablo Valley College

Lee D. Lambert, Chancellor, Foothill-De Anza Community College District
Sheila Edwards Lange, Chancellor, University of Washington Tacoma
Cynthia Larive, Chancellor, University of California, Santa Cruz

Bobbie Laur, President, Campus Compact

Frederick M. Lawrence, Secretary and CEQO, Phi Beta Kappa Society
William P. Leahy, SJ, President, Boston College

Linda M. LeMura, President, Le Moyne College

Bethany Letiecq, President, National Council on Family Relations

Arthur Levine, Interim President, Brandeis University
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Teik Lim, President, New Jersey Institute of Technology

James M. Limbaugh, President, West Los Angeles College
Hilary L. Link, President, Drew University

Lisa A. Lori, President, Marywood University

Timothy G. Lynch, President, College of Staten Island, CUNY
Patricia A. Lynott, President, Rockford University

Richard Lyons, Chancellor, University of California Berkeley
Heidi Macpherson, President, SUNY Brockport

John Maduko, President, Connecticut State Community College

Joanne Mahoney, President, SUNY College of Environmental Science and Forestry

Lynn Mahoney, President, San Francisco State University

Daniel Mahony, President, Southern Illinois University

Maud S. Mandel, President, Williams College

Sarah C. Mangelsdorf, President, University of Rochester

Christine Mangino, President, Queensborough Community College
Andrew P. Manion, President, Edgewood College

Amy Marcus-Newhall, President, Scripps College

Joseph Marina, SJ, President, The University of Scranton

Earl F. Martin III, President, Drake University

Lizbeth Martin, President, Notre Dame de Namur University

Karol Mason, President, John Jay College of Criminal Justice

Felix V. Matos-Rodriguez, Chancellor, City University of New York (CUNY)
Gary S. May, Chancellor, University of California, Davis

Anne E. McCall, President, The College of Wooster

Cheryl McConnell, President, Saint Joseph's University

Richard L. McCormick, Interim President, Stony Brook University
Thayne M. McCulloh, President, Gonzaga University

Barbara McDonald, President, The College of St. Scholastica
Michael McDonald, President, Great Lakes Colleges Association
C. Andrew McGadney, President, Knox College

James McGrath, President and Dean, Cooley Law School

Patricia McGuire, President, Trinity Washington University

Maurie Mclnnis, President, Yale University

Shari McMahan, President, Eastern Washington University
Elizabeth M. Meade, President, Cedar Crest College

Marty Meehan, President, University of Massachusetts

Mojdeh Mehdizadeh, Chancellor, Contra Costa Community College District
Mildred A. Mihlon, President, Felician University

Scott D. Miller, President, Virginia Wesleyan University

Marie Lynn Miranda, Chancellor, University of Illinois Chicago
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Jennifer Mnookin, Chancellor, University of Wisconsin—-Madison

Robert Mohrbacher, President, Centralia College

Chris Moody, Executive Director, ACPA-College Student Educators International

Tomas Morales, President, California State University San Bernardino

Milton Moreland, President, Centre College

Kathryn Morris, President, St. Lawrence University

John R. Mosby, President, Highline College

Ross Mugler, Board Chair and Acting President and CEO, Association of Governing Boards of

Universities and Colleges

Juan S. Munoz, Chancellor, University of California Merced\

David C. Munson Jr., President, Rochester Institute of Technology

Anthony E. Munroe, President, Borough of Manhattan Community College, CUNY
Kathleen Murray, Acting/Interim President, Hamline University

Daniel J. Myers, President, Misericordia University

Lizette Navarette, President, Woodland Community College

Harriet B. Nembhard, President, Harvey Mudd College

Frank Neville, President, Millsaps College

Krista L. Newkirk, President, University of Redlands

Ellen Neufeldt, President, California State University San Marcos

Nancy S. Niemi, President, Framingham State University

Stefanie D. Niles, President, Cottey College

Cheryl L. Nixon, President, Berea College

Deborah Obalil, President and Executive Director, Association of Independent Colleges of Art & Design
Maureen O'Connor, President, Palo Alto University

Judy Olian, President, Quinnipiac University

Claire Oliveros, President, Riverside City College

Santa J. Ono, President, University of Michigan

Douglas B. Palmer, President, Siena Heights University

Thomas A. Parham, President, California State University-Dominguez Hills
Robyn Parker, Interim President, Saybrook University

Marc Parlange, President, University of Rhode Island

Amy Parsons, President, Colorado State University

Lynn Pasquerella, President, American Association of Colleges and Universities
Laurie L. Patton, President, American Academy of Arts and Sciences

Beth Paul, President, Nazareth University

Christina Paxson, President, Brown University

Rob Pearigen, Vice-Chancellor and President, University of the South

J. Michael Pearson, Executive Director, Mathematical Association of America
Deidra Peaslee, President, Saint Paul College

Milagros (Milly) Pefia, President, Purchase College, SUNY
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Eduardo M. Pefialver, President, Seattle University

Ora Pescovitz, President, Oakland University

Fred P. Pestello, President, Saint Louis University

Sarah Pfatteicher, Executive Director, Five College Consortium
Rhonda Phillips, President, Chatham University

Darryll J. Pines, President, University of Maryland

Nicola Pitchford, President, Dominican University of California
Richard Plumb, President, Saint Michael's College

Shael Polakow-Suransky, President, Bank Street College of Education
Kevin Pollock, President, Central Carolina Technical College

Andrew David Pomerville, President, Louisville Presbyterian Theological Seminary
Susan Poser, President, Hofstra University

Paul C. Pribbenow, President, Augsburg University

Vincent Price, President, Duke University

Robert Quinn, Executive Director, Scholars at Risk Network

Ravi Rajan, President, California Institute of the Arts

Patricia Ramsey, President, Medgar Evers College (CUNY')

Sabah Randhawa, President, Western Washington University

Wendy E. Raymond, President, Haverford College

Christopher M. Reber, President, Hudson County Community College
Mark C. Reed, President, Loyola University Chicago

Andrew Rehfeld, President, Hebrew Union College

Joseph Reilly, S. T.L., President, Seton Hall University

Mary Lou Retelle, President, Anna Maria College

Javier Reyes, Chancellor, University of Massachusetts Amherst

Rosie Rimando-Chareunsap, Chancellor, Seattle Colleges

Christine M. Riordan, President, Adelphi University

Britt Rios-Ellis, President, California State University, Stanislaus
Suzanne M. Rivera, President, Macalester College

Ronald S. Rochon, President, California State University, Fullerton
Havidin Rodriguez, President, University at Albany

Christopher F. Roellke, President, Stetson University

Kimberly R. Rogers, President, Contra Costa College

Beth Ross, President, Emmanuel College

Michael S. Roth, President, Wesleyan University

Vincent Rougeau, President, College of the Holy Cross

Sue Ott Rowlands, President, Randolph College

Paulette Granberry Russell, President and CEO, National Association of Diversity Officers in Higher

Education

James Ryan, President, University of Virginia
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Cathy Sandeen, President, Cal State East Bay

Terrence Sawyer, President, Loyola University Maryland
Michael Schill, President, Northwestern University
Kurt L. Schmoke, President, University of Baltimore

Carol Geary Schneider, Acting Executive Director, Civic Learning and Democracy Engagement

Coalition

Karl Scholz, President, University of Oregon

Claudia Schrader, President, York College, CUNY

David Scobey, Director, Bringing Theory to Practice

Sean M. Scott, President and Dean, California Western School of Law
Zaldwaynaka Scott, President, Chicago State University

Charles F. Seifert, President, Siena College

Sanjit Sethi, President and CEO, Minneapolis College of Art and Design
Claire Shipman, Acting President, Columbia University

Frank Shushok, Jr., President, Roanoke College

Susan Rundell Singer, President, St. Olaf College

Philip J. Sisson, President, Middlesex Community College (MA)
Joianne Smith, President, Oakton College

Suzanne Smith, President, SUNY Potsdam

Valerie Smith, President, Swarthmore College

Paul Sniegowski, President, Earlham College

Barbara R. Snyder, President, Association of American Universities

Stephen Snyder, Interim President, Middlebury College

Kristen F. Soares, President, Association of Independent California Colleges and Universities (AICCU)

Rachel Solemsaas, President, North Seattle College

Mike Sosulski, President, Washington College

Weymouth Spence, President, Washington Adventist University

Eric F. Spina, President, University of Dayton

Terri Standish-Kuon, President and CEO, Independent Colleges of Washington
G. Gabrielle Starr, President, Pomona College

Harvey Stenger, President, Binghamton University

Amy Storey, President, Keuka College

David M. Stout, President, Brookdale Community College

Karen A. Stout, President, Achieving the Dream

Steve K. Stoute, President, Canisius University

Tom Stritikus, President, Occidental College

Daniele Struppa, President, Chapman University

Marcelo Suarez-Orozco, Chancellor, University of Massachusetts Boston
Julie Sullivan, President, Santa Clara University

Andrea Kathryn Talentino, President, Augustana College
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Aondover Tarhule, President, Illinois State University

Glena Temple, President, Dominican University

Cynthia Teniente-Matson, President, San Jose State University
Steven J. Tepper. President, Hamilton College

Kellye Y. Testy, CEO, Association of American Law Schools
Tania Tetlow, President, Fordham University

Strom C. Thacker, President, Pitzer College

Gloria D. Thomas, President, HERS (Higher Education Resource Services)
Scott L. Thomas, President, Sterling College

Linda Thompson, President, Westfield State University

Adela de la Torre, President, San Diego State University
Stephen Thorsett, President, Willamette University

Sylvia Torti, President, College of the Atlantic

Joel Towers, President, The New School

Deborah Trautman, President and CEO, American Association of Colleges of Nursing

Satish K. Tripathi, President, University at Buffalo, SUNY

James Troha, President, Juniata College

Kyaw Moe Tun, President, Parami University

Matthew Turk, President, Toyota Technological Institute at Chicago
Brad Tyndall, President, Central Wyoming College

LaTanya Tyson, President, Carolina Christian College

Matthew P. vandenBerg, President, Ohio Wesleyan University
James Vander Hooven, President, Mount Wachusett Community College
Rob Vischer, President, University of St. Thomas

Jeannine Diddle Uzzi, President, Thomas College

Laura R. Walker, President, Bennington College

Grace Wang, President, Worcester Polytechnic Institute

Yolanda Watson Spiva, President, Complete College America

Phil Weilerstein, President, VentureWell

Adam Weinberg, President, Denison University

Steven A. Weiner, President, Menlo College

Kevin C. Weinman, President, Marist University

Lamont A. Wells, Executive Director, Network of ELCA Colleges And Universities
Susan R. Wente, President, Wake Forest University

Darrell Wheeler, President, SUNY New Paltz

Michaele Whelan, President, Wheaton College (MA)

Manya C. Whitaker, Interim President, Colorado College

Julie A. Manley White, Chancellor and CEO, Pierce College

Kim A. Wilcox, Chancellor, University of California, Riverside
Crystal Williams, President, Rhode Island School of Design



Sarah Willie-LeBreton, President, Smith College

Ed Wingenbach, President, Hampshire College

Mitchel L. Winick, President, Monterey College of Law

Jim Wohlpart, President, Central Washington University

Luke Wood, President, California State University, Sacramento
Lynn Perry Wooten, President, Simmons University

Frank H. Wu, President, Queens College, CUNY

S. David Wu, President, Baruch College

Henry T. Yang, Chancellor, University of California, Santa Barbara
Richard Yao, President, California State University Channel Islands
Madeline Yates, Executive Director, Transform Mid-Atlantic
Leocadia I. Zak, President, Agnes Scott College

Safa R. Zaki, President, Bowdoin College

Mark Zupan, President, Alfred University
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Attorney General Platkin Issues Multistate Guidance for Schools on Diversity, Equity,
Inclusion, and Accessibility Initiatives

For Immediate Release: March 5, 2025

Office of the Attorney General
— Matthew J. Platkin, Attorney General

For Further Information:

Media Inquiries-
Michael Zhadanovsky
OAGpress@njoag.gov

View Guidance

TRENTON - New Jersey Attorney General Matthew J. Platkin joined a coalition of 15
attorneys general in issuing guidance to help K-12 schools, colleges, and universities
understand the legality, viability, and importance of diversity, equity, inclusion, and
accessibility policies and practices in education.

The guidance comes in response to concerns following a Trump Administration executive
order and the U.S. Department of Education’s “Dear Colleague” letter and FAQ document
targeting diversity, equity, inclusion, and accessibility policies and programming in schools.
The coalition’s guidance reminds educational entities that efforts to seek and support
diverse, equitable, inclusive, and accessible educational experiences for students are
legal, and that longstanding legal precedents supporting these programs cannot be
changed by an executive order or a letter from the U.S. Department of Education.

“New Jersey’s schools are among the top-ranked in our country precisely because they
embrace our state’s great diversity and provide a high-quality education to students across
the state — and no toothless threats from the Trump Administration will change that,” said
Attorney General Platkin. “Along with my colleagues across the country, we are issuing
legal guidance to schools so that they can continue to foster diverse, equitable, inclusive,
and accessible environments that benefit all students. Make no mistake —we will fight any
attempt by the Trump Administration to take funding away from our schools, and especially
our special needs students.”

Opponents of diversity initiatives have sought to improperly expand the U.S. Supreme
Court’s narrow ruling in Students for Fair Admissions Inc. v. President and Fellows of
Harvard College (SFFA) far beyond its scope. Today’s multistate guidance builds on
guidance issued by the Commonwealth of Massachusetts after the 2023 ruling. It clarifies
that the recent executive order and communications from the Department of Education do
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https://www.nj.gov/oag/newsreleases25/2025-0305_Updated-Joint-Guidance-re-School-Programs-Multistate.pdf

not change the law with respect to admissions policies, and they do not and cannot
prohibit or restrict educational institutions from pursuing and implementing diversity,
equity, inclusion, and accessibility efforts. The updated guidance also includes tips to help
K-12 schools set their students up for success.

The attorneys general clarify that while SFFA limited the ability of institutions of higher
education to consider an applicant’s race in and of itself as a positive factor for admission,
schools can still work to diversify their applicant pools and student bodies through
recruitment efforts. The guidance notes that institutions do not have to ignore race when
identifying prospective students for outreach and recruitment programs, provided such
programs do not give students preference based on racial status, and that all students
have the same opportunity to apply and compete for admission.

The attorneys general emphasize that institutions of higher education can continue to
create missions and set goals related to student body diversity and equitable outcomes for
students and can use all legal methods to pursue them.

Schools can continue to target outreach to potential applicants based on a wide range of
characteristics, such as academic interests, geographic residency, financial means and
socioeconomic status, family background, and parental education level.

The guidance also encourages K-12 schools to strive for a school climate where all
students feel safe, supported, respected, and ready to learn. School leaders can do this by
reviewing their current practices to ensure that their district complies with anti-
discrimination, anti-bullying and civil rights laws, and by adopting programs and policies
that incorporate best practices and meet the needs of their communities. In addition, the
attorneys general identify steps schools can take to ensure that all students, including
those from historically underrepresented backgrounds, are prepared for college or careers.

Attorney General Platkin joins the Attorneys General of Massachusetts, Illinois, New York,
California, Connecticut, Delaware, the District of Columbia, Maine, Maryland, Minnesota,
Nevada, Oregon, Rhode Island and Vermont in issuing this multistate guidance.



March 13, 2025

Dr. Katrina Armstrong
Interim President
Columbia University
Office of the President
202 Low Library

535 W. 116 St., MC 4309
New York, NY 10027

David Greenwald

Claire Shipman

Co-Chairs

Columbia Board of Trustees
202 Low Library

535 W. 116 St. MC 4309
New York, NY 10027

Dear Dr. Armstrong:

Please consider this a formal response to the current situation on the campus of Columbia
University and a follow up to our letter of March 7, 2025, informing you that the United States
Government would be pausing or terminating federal funding. Since that date your counsel has
asked to discuss “next steps.”

U.S. taxpayers invest enormously in U.S. colleges and universities, including Columbia University,
and it is the responsibility of the federal government to ensure that all recipients are responsible
stewards of federal funds. Columbia University, however, has fundamentally failed to protect
American students and faculty from antisemitic violence and harassment in addition to other alleged
violations of Title VI and Title VII of the Civil Rights Act of 1964. Pursuant to your request, this
letter outlines immediate next steps that we regard as a precondition for formal negotiations
regarding Columbia University’s continued financial relationship with the United States
government. Please ensure and document compliance with the following no later than the close of
business on Wednesday, March 20, 2025:

e Enforce existing disciplinary policies. The University must complete disciplinary
proceedings for Hamilton Hall and encampments. Meaningful discipline means expulsion
or multi-year suspension.

e Primacy of the president in disciplinary matters. Abolish the University Judicial Board
(UJB) and centralize all disciplinary processes under the Office of the President. And




empower the Office of the President to suspend or expel students with an appeal process
through the Office of the President.

e Time, place, and manner rules. Implement permanent, comprehensive time, place, and
manner rules to prevent disruption of teaching, research, and campus life.

e Mask ban. Ban masks that are intended to conceal identity or intimidate others, with
exceptions for religious and health reasons. Any masked individual must wear their
Columbia ID on the outside of their clothing (this is already the policy at Columbia’s Irving
Medical Center).

e Deliver plan to hold all student groups accountable. Recognized student groups and
individuals operating as constituent members of, or providing support for, unrecognized
groups engaged in violations of University policy must be held accountable through formal
investigations, disciplinary proceedings, and expulsion as appropriate.

e Formalize, adopt, and promulgate a definition of antisemitism. President Trump’s
Executive Order 13899 uses the IHRA definition. Anti-“Zionist” discrimination against
Jews in areas unrelated to Israel or Middle East must be addressed.

e Empower internal law enforcement. The University must ensure that Columbia security
has full law enforcement authority, including arrest and removal of agitators who foster an
unsafe or hostile work or study environment, or otherwise interfere with classroom
instruction or the functioning of the university.

o MESAAS Department — Academic Receivership. Begin the process of placing the
Middle East, South Asian, and African Studies department under academic receivership for
a minimum of five years. The University must provide a full plan, with date certain
deliverables, by the March 20, 2025, deadline.

e Deliver a plan for comprehensive admissions reform. The plan must include a strategy to
reform undergraduate admissions, international recruiting, and graduate admissions
practices to conform with federal law and policy.

We expect your immediate compliance with these critical next steps, after which we hope to open a
conversation about immediate and long-term structural reforms that will return Columbia to its
original mission of innovative research and academic excellence.

Sincerely,
o A /0 o A
I|II v _L.-. | s /Z/.L__ "
Josh Gruenbaum Sean R. Keveney
Comm'r of the Fed. Acquisition Serv, Acting General Counsel
General Sepanes Administration LS. Dep’t Health & Human Servs.
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Thomas E. Wheeler
! Acting General Counsel
LS. Dept. of Education
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ED Requires K-12 School Districts to Certify Compliance with Title
VI and Students v. Harvard as a Condition of Receiving Federal
Financial Assistance

APRIL 3, 2025

Today, the U.S. Department of Education sent letters to State Commissioners overseeing
K-12 State Education Agencies (SEAs) requiring them to certify their compliance with their
antidiscrimination obligations in order to continue receiving federal financial assistance.
Specifically, the Department requests certification of compliance with Title VI of the Civil
Rights Act and the responsibilities outlined in Students for Fair Admissions v. Harvard.

“Federal financial assistance is a privilege, not a right. When state education
commissioners accept federal funds, they agree to abide by federal antidiscrimination
requirements. Unfortunately, we have seen too many schools flout or outright violate these
obligations, including by using DEI programs to discriminate against one group of
Americans to favor another based on identity characteristics in clear violation of Title VI,”
said Acting Assistant Secretary for Civil Rights Craig Trainor. “Today, the
Department is taking an important step toward ensuring that states understand—and
comply with—their existing obligations under civil rights laws and Students v. Harvard. As
Chief Justice Roberts wrote, ‘Eliminating racial discrimination means eliminating all of it.
No student should be denied opportunities or treated differently because of his or her race.
We hope all State and Local Education Agencies agree and certify their compliance with
this legal and constitutional principle.”

SEAs will be responsible for reporting on their state overall and for collecting certification
responses from their Local Education Agencies (LEAs). SEAs will have 10 days to sign and
return the certification.
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Background:

These certifications are being sent out pursuant to the Department of Education’s
authority and responsibility to ensure that recipients of federal funding are complying with

United States civil rights law.

On February 14, the Office for Civil Rights (OCR) issued a Dear Colleague Letter (DCL) to
educational institutions receiving federal funds notifying them that they must cease using

race preferences and stereotypes as a factor in their admissions, hiring, promotion,
scholarship, prizes, administrative support, sanctions, discipline, and other programs and
activities. Two weeks later, OCR published Frequently Asked Questions to anticipate and

answer questions that may arise in response to the DCL.

CONTACT
Press Office | press@ed.gov | (202) 401-1576 | Office of Communications and Outreach (OCO)

Office of Communications and Outreach (0CO)

Page Last Reviewed: April 3, 2025

Pay for College

Fill out the FAFSA
529 Plans
Loan Forgiveness

1098 Tax Forms

Educational Resources

504 Plans



https://www.ed.gov/media/document/dear-colleague-letter-sffa-v-harvard-109506.pdf
https://www.ed.gov/media/document/frequently-asked-questions-about-racial-preferences-and-stereotypes-under-title-vi-of-civil-rights-act-109530.pdf
https://www.ed.gov/taxonomy/term/118
https://www.ed.gov/higher-education/paying-college/better-fafsa
https://www.collegesavings.org/
https://studentaid.gov/manage-loans/forgiveness-cancellation
https://www.ed.gov/higher-education/manage-your-loans/_098-e-tax-form
https://www.ed.gov/higher-education/paying-college
https://www.ed.gov/laws-and-policy/individuals-disabilities/section-504
https://www.ed.gov/birth-to-grade-12-education/resources-families

B= An official website of the United States government Here's how you know v

U.S. Department of Education

HOME / ABOUTUS / NEWSROOM / PRESS RELEASES

PRESS RELEASE

ED, HHS, and GSA Initiate Federal Contract and Grant Review of
Harvard University

Measures include a comprehensive review of federal contracts and grants as part of an

investigation aimed at eliminating anti-Semitic harassment on college campuses

MARCH 31, 2025

Today, the Departments of Education (ED), Health and Human Services (HHS), and the U.S.
General Services Administration (GSA) announced a comprehensive review of federal
contracts and grants at Harvard University and its affiliates. This review is part of the
ongoing efforts of the Joint Task Force to Combat Anti-Semitism.

The Task Force will review the more than $255.6 million in contracts between Harvard
University, its affiliates and the Federal Government. The review also includes the more
than $8.7 billion in multi-year grant commitments to Harvard University and its affiliates to
ensure the university is in compliance with federal regulations, including its civil rights
responsibilities.

“Harvard has served as a symbol of the American Dream for generations - the pinnacle
aspiration for students all over the world to work hard and earn admission to the storied
institution,” said Secretary of Education Linda McMahon. "Harvard'’s failure to protect
students on campus from anti-Semitic discrimination - all while promoting divisive
ideologies over free inquiry - has put its reputation in serious jeopardy. Harvard can right
these wrongs and restore itself to a campus dedicated to academic excellence and truth-
seeking, where all students feel safe on its campus.”

Today'’s actions by the Task Force follow a similar ongoing review of Columbia University.
That review led to Columbia agreeing_to comply with 2 preconditions for further
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negotiations regarding a return of canceled federal funds. This initiative strengthens
enforcement of President Trump'’s Executive Order titled “Additional Measures to Combat

Anti-Semitism.” The Task Force ensures that federally funded institutions uphold their legal

and ethical responsibilities to prevent anti-Semitic harassment.

The federal government will collaborate with relevant contracting agencies to assess
whether Stop Work Orders should be issued for any identified contracts. Additionally,
Harvard has been directed to submit a comprehensive list of all contracts—both direct and
through affiliates—between their institution and the federal government that were not
included in the initial review.

“The Task Force will continue its efforts to root out anti-Semitism and to refocus our
institutions of higher learning on the core values that undergird a liberal education,” said
HHS Acting General Counsel and Task Force member, Sean Keveney. “We are pleased
that Harvard is willing to engage with us on these goals.”

Any institution found to be in violation of federal compliance standards may face
administrative actions, including contract termination.

The Task Force remains committed to awarding federal funds responsibly and holding
institutions accountable for taking decisive action against anti-Semitic harassment. GSA
has been asked to facilitate the review of federal funding received by Harvard including
grant and contract reviews across the Federal Government.

“Hate in any form goes against the foundational principles of America. While Harvard's
recent actions to curb institutionalized anti-Semitism - though long overdue - are
welcome, there is much more that the university must do to retain the privilege of
receiving federal taxpayer's hard earned dollars,” said FAS Commissioner and Task
Force Member, Josh Gruenbaum. “This administration has proven that we will take swift
action to hold institutions accountable if they allow anti-Semitism to fester. We will not
hesitate to act if Harvard fails to do so.”

For more information, visit the announcement on the formation of the Task Force to

Combat Anti-Semitism and read the HHS, ED, and GSA joint press release from Monday,
March 3rd.
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Executive Order 14151 of January 20, 2025

Ending Radical and Wasteful Government DEI Programs and
Preferencing

By the authority vested in me as President by the Constitution and the
laws of the United States of America, it is hereby ordered:

Section 1. Purpose and Policy. The Biden Administration forced illegal
and immoral discrimination programs, going by the name “diversity, equity,
and inclusion” (DEI), into virtually all aspects of the Federal Government,
in areas ranging from airline safety to the military. This was a concerted
effort stemming from President Biden’s first day in office, when he issued
Executive Order 13985, “Advancing Racial Equity and Support for Under-
served Communities Through the Federal Government.”

Pursuant to Executive Order 13985 and follow-on orders, nearly every Federal
agency and entity submitted “Equity Action Plans” to detail the ways that
they have furthered DEIs infiltration of the Federal Government. The public
release of these plans demonstrated immense public waste and shameful
discrimination. That ends today. Americans deserve a government committed
to serving every person with equal dignity and respect, and to expending
precious taxpayer resources only on making America great.

Sec. 2. Implementation. (a) The Director of the Office of Management and
Budget (OMB), assisted by the Attorney General and the Director of the
Office of Personnel Management (OPM), shall coordinate the termination
of all discriminatory programs, including illegal DEI and ‘“‘diversity, equity,
inclusion, and accessibility” (DEIA) mandates, policies, programs, pref-
erences, and activities in the Federal Government, under whatever name
they appear. To carry out this directive, the Director of OPM, with the
assistance of the Attorney General as requested, shall review and revise,
as appropriate, all existing Federal employment practices, union contracts,
and training policies or programs to comply with this order. Federal employ-
ment practices, including Federal employee performance reviews, shall re-
ward individual initiative, skills, performance, and hard work and shall
not under any circumstances consider DEI or DEIA factors, goals, policies,
mandates, or requirements.

(b) Each agency, department, or commission head, in consultation with
the Attorney General, the Director of OMB, and the Director of OPM, as
appropriate, shall take the following actions within sixty days of this order:

(i) terminate, to the maximum extent allowed by law, all DEI, DEIA,
and “environmental justice” offices and positions (including but not lim-
ited to “Chief Diversity Officer” positions); all “equity action plans,”
“equity” actions, initiatives, or programs, ‘“‘equity-related” grants or con-
tracts; and all DEI or DEIA performance requirements for employees, con-
tractors, or grantees.

(ii) provide the Director of the OMB with a list of all:

(A) agency or department DEI, DEIA, or “environmental justice” posi-
tions, committees, programs, services, activities, budgets, and expenditures
in existence on November 4, 2024, and an assessment of whether these
positions, committees, programs, services, activities, budgets, and expendi-
tures have been misleadingly relabeled in an attempt to preserve their
pre-November 4, 2024 function;
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(B) Federal contractors who have provided DEI training or DEI training
materials to agency or department employees; and

(C) Federal grantees who received Federal funding to provide or advance
DEI, DEIA, or ‘“environmental justice” programs, services, or activities
since January 20, 2021.

(iii) direct the deputy agency or department head to:

(A) assess the operational impact (e.g., the number of new DEI hires)
and cost of the prior administration’s DEI, DEIA, and ‘“environmental
justice” programs and policies; and

(B) recommend actions, such as Congressional notifications under 28
U.S.C. 530D, to align agency or department programs, activities, policies,
regulations, guidance, employment practices, enforcement activities, con-
tracts (including set-asides), grants, consent orders, and litigating positions
with the policy of equal dignity and respect identified in section 1 of
this order. The agency or department head and the Director of OMB
shall jointly ensure that the deputy agency or department head has the
authority and resources needed to carry out this directive.

(c) To inform and advise the President, so that he may formulate appro-
priate and effective civil-rights policies for the Executive Branch, the Assist-
ant to the President for Domestic Policy shall convene a monthly meeting
attended by the Director of OMB, the Director of OPM, and each deputy
agency or department head to:

(i) hear reports on the prevalence and the economic and social costs
of DEI, DEIA, and “environmental justice” in agency or department pro-
grams, activities, policies, regulations, guidance, employment practices,
enforcement activities, contracts (including set-asides), grants, consent or-
ders, and litigating positions;

(ii) discuss any barriers to measures to comply with this order; and

(iii) monitor and track agency and department progress and identify poten-
tial areas for additional Presidential or legislative action to advance the
policy of equal dignity and respect.
Sec. 3. Severability. If any provision of this order, or the application of
any provision to any person or circumstance, is held to be invalid, the
remainder of this order and the application of its provisions to any other
persons or circumstances shall not be affected.

Sec. 4. General Provisions. (a) Nothing in this order shall be construed
to impair or otherwise affect:
(i) the authority granted by law to an executive department or agency,
or the head thereof; or
(ii) the functions of the Director of the Office of Management and Budget
relating to budgetary, administrative, or legislative proposals.

(b) This order shall be implemented consistent with applicable law and
subject to the availability of appropriations.
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(c) This order is not intended to, and does not, create any right or benefit,
substantive or procedural, enforceable at law or in equity by any party
against the United States, its departments, agencies, or entities, its officers,
employees, or agents, or any other person.

THE WHITE HOUSE,
January 20, 2025.

[FR Doc. 2025-01953
Filed 1-28-25; 8:45 am]
Billing code 3395-F4-P
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Executive Order 14201 of February 5, 2025

Keeping Men Out of Women’s Sports

By the authority vested in me as President by the Constitution and the
laws of the United States of America, and to protect opportunities for women
and girls to compete in safe and fair sports, it is hereby ordered:

Section 1. Policy and Purpose. In recent years, many educational institutions
and athletic associations have allowed men to compete in women’s sports.
This is demeaning, unfair, and dangerous to women and girls, and denies
women and girls the equal opportunity to participate and excel in competitive
sports.

Moreover, under Title IX of the Education Amendments Act of 1972 (Title
IX), educational institutions receiving Federal funds cannot deny women
an equal opportunity to participate in sports. As some Federal courts have
recognized, ‘“‘ignoring fundamental biological truths between the two sexes
deprives women and girls of meaningful access to educational facilities.”
Tennessee v. Cardona, 24—cv—-00072 at 73 (E.D. Ky. 2024). See also Kansas
v. U.S. Dept. of Education, 24—cv—-04041 at 23 (D. Kan. 2024) (highlighting
“Congress’ goals of protecting biological women in education”).

Therefore, it is the policy of the United States to rescind all funds from
educational programs that deprive women and girls of fair athletic opportuni-
ties, which results in the endangerment, humiliation, and silencing of women
and girls and deprives them of privacy. It shall also be the policy of the
United States to oppose male competitive participation in women’s sports
more broadly, as a matter of safety, fairness, dignity, and truth.

Sec. 2. Definitions. The definitions in Executive Order 14168 of January
20, 2025 (Defending Women from Gender Ideology Extremism and Restoring
Biological Truth to the Federal Government), shall apply to this order.

Sec. 3. Preserving Women’s Sports in Education. (a) In furtherance of the
purposes of Title IX, the Secretary of Education shall promptly:

(i) in coordination with the Attorney General, continue to comply with
the vacatur of the rule entitled ‘“Nondiscrimination on the Basis of Sex
in Education Programs or Activities Receiving Federal Financial Assist-
ance” of April 29, 2024, 89 FR 33474, see Tennessee v. Cardona, 24—
cv—-00072 at 13-15 (E.D. Ky. 2025), and take other appropriate action
to ensure this regulation does not have effect;

(ii) take all appropriate action to affirmatively protect all-female athletic
opportunities and all-female locker rooms and thereby provide the equal
opportunity guaranteed by Title IX of the Education Amendments Act
of 1972, including enforcement actions described in subsection (iii); to
bring regulations and policy guidance into line with the Congress’ existing
demand for “equal athletic opportunity for members of both sexes” by
clearly specifying and clarifying that women’s sports are reserved for
women; and the resolution of pending litigation consistent with this policy;
and

(iii) prioritize Title IX enforcement actions against educational institutions
(including athletic associations composed of or governed by such institu-
tions) that deny female students an equal opportunity to participate in
sports and athletic events by requiring them, in the women’s category,
to compete with or against or to appear unclothed before males.
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(b) All executive departments and agencies (agencies) shall review grants
to educational programs and, where appropriate, rescind funding to programs
that fail to comply with the policy established in this order.

(c) The Department of Justice shall provide all necessary resources, in

accordance with law, to relevant agencies to ensure expeditious enforcement
of the policy established in this order.
Sec. 4. Preserving Fairness and Safety in Women’s Sports. Many sport-
specific governing bodies have no official position or requirements regarding
trans-identifying athletes. Others allow men to compete in women’s categories
if these men reduce the testosterone in their bodies below certain levels
or provide documentation of “sincerely held”” gender identity. These policies
are unfair to female athletes and do not protect female safety. To address
these concerns, it is hereby ordered:

(a) The Assistant to the President for Domestic Policy shall, within 60
days of the date of this order:

(i) convene representatives of major athletic organizations and governing

bodies, and female athletes harmed by such policies, to promote policies

that are fair and safe, in the best interests of female athletes, and consistent
with the requirements of Title IX, as applicable; and

(ii) convene State Attorneys General to identify best practices in defining
and enforcing equal opportunities for women to participate in sports and
educate them about stories of women and girls who have been harmed
by male participation in women'’s sports.

(b) The Secretary of State, including through the Bureau of Educational
and Cultural Affairs’ Sports Diplomacy Division and the Representative of
the United States of America to the United Nations, shall:

(i) rescind support for and participation in people-to-people sports ex-

changes or other sports programs within which the relevant female sports

category is based on identity and not sex; and

(ii) promote, including at the United Nations, international rules and
norms governing sports competition to protect a sex-based female sports
category, and, at the discretion of the Secretary of State, convene inter-
national athletic organizations and governing bodies, and female athletes
harmed by policies that allow male participation in women’s sports, to
promote sporting policies that are fair, safe, and in furtherance of the
best interests of female athletes.

(c) The Secretary of State and the Secretary of Homeland Security shall
review and adjust, as needed, policies permitting admission to the United
States of males seeking to participate in women’s sports, and shall issue
guidance with an objective of preventing such entry to the extent permitted
by law, including pursuant to section 212(a)(6)(C)(i) of the Immigration
and Nationality Act (8 U.S.C. 1182(a)(6)(C)(i)).

(d) The Secretary of State shall use all appropriate and available measures
to see that the International Olympic Committee amends the standards gov-
erning Olympic sporting events to promote fairness, safety, and the best
interests of female athletes by ensuring that eligibility for participation in
women’s sporting events is determined according to sex and not gender
identity or testosterone reduction.

Sec. 5. General Provisions. (a) Nothing in this order shall be construed
to impair or otherwise affect:

(i) the authority granted by law to an executive department or agency,

or the head thereof; or

(ii) the functions of the Director of the Office of Management and Budget

relating to budgetary, administrative, or legislative proposals.

(b) This order shall be implemented consistent with applicable law and
subject to the availability of appropriations.

(c) This order is not intended to, and does not, create any right or benefit,
substantive or procedural, enforceable at law or in equity by any party
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against the United States, its departments, agencies, or entities, its officers,
employees, or agents, or any other person.

(d) If any provision of this order, or the application of any provision
to any person or circumstance, is held to be invalid, the remainder of
this order and the application of its provisions to any other persons or
circumstances shall not be affected thereby.

THE WHITE HOUSE,
February 5, 2025.

[FR Doc. 2025-02513
Filed 2-10-25; 8:45 am)]
Billing code 3395-F4-P
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TESTIMONY BEFORE THE NJ SENATE AND ASSEMBLY HIGHER EDUCATION COMMITTEES
BY FRANCINE NEWSOME PFEIFFER, SENIOR VICE PRESIDENT FOR GOVERNMENT RELATIONS

MARCH 10, 2025

Good afternoon, Chairman Cryan, Chairwoman Carter, and members of the Committees.

My name is Francine Newsome Pfeiffer, and I am the Senior Vice President for Government
Relations at Rutgers University. Before taking this position last July, I led Rutgers’ federal
relations efforts in Washington, DC, where I worked for more than 25 years. I am a South Jersey
native and proud Rutgers graduate. In my nearly three decades of university government
relations, I have never seen so much uncertainty and disruption in Washington.

Rutgers Overview

As you know, Rutgers is a large, comprehensive research university. Our faculty conduct
cutting-edge research to push the boundaries of human understanding in a wide variety of fields.
Students, both undergraduates and graduate students, often work alongside our faculty and
researchers as part of their training to become the next generation of innovators and part of the
workforce that drives American competitiveness and economic success. As a land-grant
university, Rutgers has a footprint in every county in the state where our extension agents work
with local communities to help our growers in the garden state succeed while also addressing
community issues, like nutrition, stormwater management, and financial literacy.

On campus, the university serves approximately 70,000 undergraduate and graduate students.
82% of our students are New Jersey residents. 37% of our student-body- 18,000 Rutgers
undergraduates - are first generation college students. Rutgers is among the largest employers in
the state, with more than 27,000 faculty and staff.

Patient care through Rutgers Health conducts nearly 2.5 million patient visits across the state
through our faculty practices, centers, clinics, and institutes. We employ more than 2400 clinical
health care professionals and support over 450 clinical trials at any given time.

I mention all of this because every aspect of our work- education, research, public service, and
clinical care- are underpinned by federal funding. Federal student aid, through Pell grants,
Federal Work-Study, and student loans, helps make college possible for our students. Federal
research funding is awarded competitively to our faculty to further our understanding of the
world and to develop solutions to societal challenges. Conducting clinical trials, fulfilling our
land-grant mission, and providing patient care — are all supported by the university’s partnership
with the federal government. The students, patients, and communities we serve all face harm
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when federal funding is disrupted or delayed. Our workforce is also put at risk when the federal
government abruptly changes course, as is currently the case.

Let me be more specific.

Federal student aid to Rutgers students totaled more than $491 million in the last academic
year. Rutgers students received more than $94 million in Pell Grant funding, providing 17,000
low and middle-income undergraduates vital grant aid. They also provided $340 million in
federal student loan volume, without which many students would struggle to finance their
education.

The blizzard of recent executive actions in Washington puts federal funding in jeopardy, as
individual agencies begin to put protocols in place to operationalize the new administration’s
priorities. Many Executive actions are being challenged in court- where 41 different lawsuits to
date have fully or partially blocked the Trump administration from moving forward on different
aspects of their agenda. We are being inundated by the pace of executive actions, and we are
working to communicate calmly and clearly to the Rutgers community despite the uncertainty
while also remaining committed to following all state and federal laws.

The rapid reduction in the federal workforce, broad federal funding pauses, and calls for the
complete elimination of some federal agencies have created widespread confusion and concern
for the fate of countless federal programs. We continue to hear reports that the Department of
Education will be shuttered, which raises serious questions about how federal student aid
programs will be administered.

Federal websites have removed large amounts of data necessary to conduct research, which has
already caused some research projects at Rutgers to pause, with maternal health outcome
improvement efforts just one example of the kind of work being disrupted.

Reductions in federal agency staffing is causing service delays at Veterans Affairs, where we
have been advised that new GI Bill benefits applications which generally take 1-2 weeks to
process may take a month or longer posing a particular hardship on those relying on their VA
cost of living benefits.

The upcoming federal budget reconciliation process, which in the past has made cuts to higher
education funding to pay for tax cuts, is an additional source of uncertainty for us in the year
ahead. Threats to Medicaid funding have been widely reported. We are also concerned about
possible reductions to student aid, graduate medical education, public service loan forgiveness,
and to changes in the tax code that could harm the nonprofit sector.

On the Research Front
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Rutgers is home to more than 300 research centers and institutes, and it brings in more federal
research dollars to New Jersey than all the other New Jersey colleges and universities combined.
In FY24, Rutgers was awarded just under $1 billion in research grants and sponsored programs
with over half that amount coming from federal sources.

Rutgers is a biomedical research powerhouse. In FY 2024, Rutgers received $371 million from
Department of Health and Human Services (DHHS), including $286 million in awards from
the National Institutes of Health (NIH), our single largest source of research funding. The
National Science Foundation (NSF) is our second largest federal funding source providing
$68.7 million to Rutgers researchers in FY24.

e Federal research investments fund projects at Rutgers ranging from telecommunications
to transportation infrastructure to biomedical breakthroughs in human health.

o For example, Rutgers is home to the Rutgers Cancer Institute of New Jersey, the
only NCI-designated cancer center in the state with 120,000 patient visits per
year. The Cancer Institute provides the most advanced, comprehensive, and
compassionate cancer care to adults and children. Their dedication to patients is
fueled by the cutting-edge research programs led by internationally recognized
clinicians and researchers who, in partnership with RWJBarnabas Health, work
tirelessly to move laboratory discoveries into clinical practice. The Cancer
Institute of New Jersey relies on more than 850 faculty and staff to conduct their
work. Much of this work is funded by NIH grants.

e Federal funding disruptions continue to cause delays and uncertainty at NIH. NIH study
sections and advisory councils were initially disrupted by a pause in Federal Register
submissions, and now by a delay in scheduling council meetings necessary to finalize
new and continuing NIH grants. The disruption may result in months-long delays for new
awards and for award renewals, with more than 1,000 NIH study sections and council
meetings cancelled or postponed.

e We are now hearing reports that NIH will be stopping or curtailing grants on a variety of
topics that they believe are at odds with Executive Orders. We are concerned that
research on important issues related to race and gender may be halted. Rutgers leads a
variety of research projects that could be impacted, such as the Cancer Institute’s ongoing
work to close racial disparity gaps in cancer care delivery.

Let me also address-

Proposed Cap on Facilities and Administrative Costs (F&A) at NIH
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Federal grants do not only fund research, but they reimburse institutions for the facilities and
administrative costs required to conduct research, to train the next generation of innovators and
the support personnel that are essential to the proper function of the lab (janitorial,
administrative, etc.). Not only is future of American innovation at risk but the workforce that
supports this enterprise is also at immediate risk of losing their jobs.

Rutgers has negotiated a 57 percent rate for Facilities and Administrative (F&A) costs, which are
a partial reimbursement to institutions for the real costs incurred in performing research for the
American people. A 15 percent cap on F&A costs would result in Rutgers losing $22 million in
FY 2025 and at least $60 million in FY 2026.

Should a 15 percent F&A cap be put in place for NIH (and potentially other agencies), Rutgers
would be less able to accept federal research grants, severely undercutting lifesaving medical
research taking place in New Jersey and across the country.

Imposing an arbitrary cap on F&A reimbursement would also cost jobs, with thousands of
positions at Rutgers, often in support roles such as lab technicians, secretarial support, or
custodial staff, funded as part of the university’s federal research enterprise.

Concluding Remarks

As we face this time of disruption, delay, and uncertainty, and potential significant funding
decreases at the federal level, it is more important than ever to have the state on our side.

Unfortunately, the FY26 state budget proposal would impose significant additional challenges
for the university’s operating aid, student financial aid, and programmatic support.

e Programs that are being cut include mental health services, Rutgers Cancer Institute, and
pediatric dental care.

e (Cuts to these programs will put additional financial pressure on the university and our
ability to deliver on our education, research, and public service mission.

I’d like to thank you for the opportunity to join you today on this critical topic. I look forward to
your questions.
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April 03, 2025

Dr. Alan M. Garber
President

Harvard University
Office of the President
Massachusetts Hall
Cambridge, MA 02138

Penny Pritzker

Lead Member, Harvard Corporation
Harvard Corporation

Massachusetts Hall

Cambridge, MA 02138

Dear Dr. Garber:

Please consider this a formal communication with respect to the current situation on the campus of
Harvard University and a follow up to the March 31, 2025, letter from Commissioner Gruenbaum
informing you that the United States Government would be reviewing Harvard’s federal funding.
Harvard has asked for a dialogue with the Task Force to discuss this ongoing review. Below, you
will find several broad, non-exhaustive areas of reform that the government views as necessary for
Harvard to implement to remain a responsible recipient of federal taxpayer dollars. We look forward
to a meaningful dialogue focused on lasting, structural reforms at Harvard.

U.S. taxpayers invest enormously in U.S. colleges and universities, including Harvard University.
These funds are an investment and, like any investment, are based on the recipient’s performance,
not owed as a matter of custom or right. It is the responsibility of the federal government to ensure
that all recipients are responsible stewards of taxpayer funds. Harvard University, however, has
fundamentally failed to protect American students and faculty from antisemitic violence and
harassment in addition to other alleged violations of Title VI and Title VII of the Civil Rights Act of
1964. This letter outlines immediate next steps that we regard as necessary for Harvard University’s
continued financial relationship with the United States government.

e Oversight and accountability for biased programs that fuel antisemitism. Programs and
departments that fuel antisemitic harassment must be reviewed and necessary changes made
to address bias, improve viewpoint diversity, and end ideological capture.

e Disciplinary reform and consistent accountability. Harvard has an obligation to
consistently and proactively enforce its existing disciplinary policies, ensuring that senior
administrative leaders are responsible for final decisions. Reforms must include a



comprehensive mask ban (with medical and religious exemptions, given identification is
always displayed) and a clarified time, place, and manner policy. Harvard must review and
report on disciplinary actions for antisemitic rule violations since October 7, 2023.
Student group accountability. Recognized and unrecognized student groups, and their
leadership, must be held accountable for violations of Harvard policy.

Governance and leadership reforms. Harvard must make meaningful governance reforms
to improve its organizational structure to foster clear lines of authority and accountability,
and to empower faculty and administrative leaders who are committed to implementing the
changes indicated in this letter.

Merit-based admissions reform. Harvard must adopt and implement merit-based
admissions policies; cease all preferences based on race, color, or national origin in
admissions throughout its undergraduate, graduate, and other programs; and demonstrate
through structural and personnel action that these changes are durable.

Merit-based hiring reform. Harvard must adopt and implement merit-based hiring
policies; cease all preferences based on race, color, religion, sex, or national origin in hiring
throughout its teaching and research faculty, staff, and leadership; and demonstrate through
structural and personnel action that these changes are durable.

Diversity, Equity, and Inclusion (DEI) programs. DEI programs teach students, faculty,
staft, and leadership to make snap judgments about each other based on crude race and
identity stereotypes, which fuels division and hatred based on race, color, national origin,
and other protected identity characteristics. All efforts should be made to shutter such
programs.

Cooperation with law enforcement. Harvard must cooperate with law enforcement to

ensure student safety.
Transparency and reporting to ED, DHS, and other federal regulators. Harvard must

comply fully with existing statutory reporting requirements under Section 117 of the Higher
Education Act, commit to full cooperation with DHS and other federal regulators, and make
organizational changes as necessary to enable full compliance.

We expect your immediate cooperation in implementing these critical reforms that will enable
Harvard to return to its original mission of providing a high-quality education in a safe environment
for all students through a focus on truth-seeking, innovative research, and academic excellence.

Sincerely,
_-\"li _.-.'._ J -!'-\. -.‘_':
[ : 7 / /7 s -
Josh Gruenbaum "‘-‘\-L an R. kevene -.‘:_.--::'
Comm'r of the Fed. Acquisition Serv. Acting General Counsel
General Sepvioes Administration U.S. Dep’t Health & Human Servs.
r

homas E. Wheeler
< Acting General Counsel
LS. Dept. of Education
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April 14, 2025
VIA ELECTRONIC MAIL

Josh Gruenbaum
Commissioner of the Federal Acquisition Service
General Services Administration

Sean R. Keveney
Acting General Counsel
U.S. Department of Health & Human Services

Thomas E. Wheeler
Acting General Counsel
U.S. Department of Education

Dear Messrs. Gruenbaum, Keveney, and Wheeler:

We represent Harvard University. We are writing in response to your letter dated April 11,
2025, addressed to Dr. Alan Garber, Harvard’s President, and Penny Pritzker, Senior Fellow of the
Harvard Corporation.

Harvard is committed to fighting antisemitism and other forms of bigotry in its community.
Antisemitism and discrimination of any kind not only are abhorrent and antithetical to Harvard’s
values but also threaten its academic mission.

To that end, Harvard has made, and will continue to make, lasting and robust structural,
policy, and programmatic changes to ensure that the university is a welcoming and supportive
learning environment for all students and continues to abide in all respects with federal law across
its academic programs and operations, while fostering open inquiry in a pluralistic community free
from intimidation and open to challenging orthodoxies, whatever their source.

Over the past 15 months, Harvard has undertaken substantial policy and programmatic
measures. It has made changes to its campus use policies; adopted new accountability procedures;
imposed meaningful discipline for those who violate university policies; enhanced programs
designed to address bias and promote ideological diversity and civil discourse; hired staff to
support these programs and support students; changed partnerships; dedicated resources to combat
hate and bias; and enhanced safety and security measures. As aresult, Harvard is in a very different
place today from where it was a year ago. These efforts, and additional measures the university
will be taking against antisemitism, not only are the right thing to do but also are critical to
strengthening Harvard’s community as a place in which everyone can thrive.

It is unfortunate, then, that your letter disregards Harvard’s efforts and instead presents
demands that, in contravention of the First Amendment, invade university freedoms long



Messrs. Gruenbaum, Keveney, and Wheeler
April 14, 2025
Page 2

recognized by the Supreme Court. The government’s terms also circumvent Harvard’s statutory
rights by requiring unsupported and disruptive remedies for alleged harms that the government has
not proven through mandatory processes established by Congress and required by law. No less
objectionable is the condition, first made explicit in the letter of March 31, 2025, that Harvard
accede to these terms or risk the loss of billions of dollars in federal funding critical to vital research
and innovation that has saved and improved lives and allowed Harvard to play a central role in
making our country’s scientific, medical, and other research communities the standard-bearers for
the world. These demands extend not only to Harvard but to separately incorporated and
independently operated medical and research hospitals engaging in life-saving work on behalf of
their patients. The university will not surrender its independence or relinquish its constitutional
rights. Neither Harvard nor any other private university can allow itself to be taken over by the
federal government. Accordingly, Harvard will not accept the government’s terms as an agreement
in principle.

Harvard remains open to dialogue about what the university has done, and is planning to
do, to improve the experience of every member of its community. But Harvard is not prepared to
agree to demands that go beyond the lawful authority of this or any administration.

. f
4 /’ = — | .;2‘61."‘!{{“‘"?‘ ¥

William A. Burck Robert K. Hur

Quinn Emanuel Urquhart & Sullivan, LLP King & Spalding LLP

1300 I Street NW 1700 Pennsylvania Avenue NW
Suite 900 Suite 900

Washington, DC 20005 Washington, DC 20006
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Joint Task Force to Combat Anti-Semitism Statement Regarding
Harvard University

APRIL 14, 2025

Today, the Joint Task Force to Combat Anti-Semitism released the following statement:

"Harvard’s statement today reinforces the troubling entitlement mindset that is endemic in
our nation's most prestigious universities and colleges - that federal investment does not
come with the responsibility to uphold civil rights laws.

The disruption of learning that has plagued campuses in recent years is unacceptable. The
harassment of Jewish students is intolerable. It is time for elite universities to take the
problem seriously and commit to meaningful change if they wish to continue receiving
taxpayer support.

The Joint Task Force to combat anti-Semitism is announcing a freeze on $2.2 billion in
multi-year grants and S60M in multi-year contract value to Harvard University."

CONTACT

Press Office | press@ed.gov | (202) 401-1576 | Office of Communications and Outreach (OCO)

Office of Communications and Outreach (0CO)
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Joint Task Force to Combat Anti-Semitism’'s Statement
Regarding Columbia University's Steps to Advance Negotiations

MARCH 28, 2025

Today, the Task Force to Combat Anti-Semitism released the following statement:

"The action taken by Columbia’s trustees today, especially in light of this week’s concerning
revelation, is an important step toward advancing negotiations as set forth in the pre-
conditional understanding reached last Friday between the University and the Task Force
to Combat Anti-Semitism.”

CONTACT

Press Office | press@ed.gov | (202) 401-1576 | Office of Communications and Outreach (OCO)

Office of Communications and Outreach (0CO)
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April 11, 2025

Dr. Alan M. Garber
President

Harvard University
Office of the President
Massachusetts Hall
Cambridge, MA 02138

Penny Pritzker

Lead Member, Harvard Corporation
Harvard Corporation

Massachusetts Hall

Cambridge, MA 02138

Dear Dr. Garber:

The United States has invested in Harvard University’s operations because of the value to the
country of scholarly discovery and academic excellence. But an investment is not an entitlement. It
depends on Harvard upholding federal civil rights laws, and it only makes sense if Harvard fosters
the kind of environment that produces intellectual creativity and scholarly rigor, both of which are
antithetical to ideological capture.

Harvard has in recent years failed to live up to both the intellectual and civil rights conditions that
justify federal investment. But we appreciate your expression of commitment to repairing those
failures and welcome your collaboration in restoring the University to its promise. We therefore
present the below provisions as the basis for an agreement in principle that will maintain Harvard’s
financial relationship with the federal government.

If acceptable to Harvard, this document will constitute an agreement in principle, which the parties
will work in good faith to translate into a more thorough, binding settlement agreement. As you will
see, this letter incorporates and supersedes the terms of the federal government’s prior letter of April
3,2025.

e Governance and leadership reforms. By August 2025, Harvard must make meaningful
governance reform and restructuring to make possible major change consistent with this
letter, including: fostering clear lines of authority and accountability; empowering tenured
professors and senior leadership, and, from among the tenured professoriate and senior
leadership, exclusively those most devoted to the scholarly mission of the University and
committed to the changes indicated in this letter; reducing the power held by students and
untenured faculty; reducing the power held by faculty (whether tenured or untenured) and
administrators more committed to activism than scholarship; and reducing forms of



governance bloat, duplication, or decentralization that interfere with the possibility of the
reforms indicated in this letter.

Merit-Based Hiring Reform. By August 2025, the University must adopt and implement
merit-based hiring policies, and cease all preferences based on race, color, religion, sex, or
national origin throughout its hiring, promotion, compensation, and related practices among
faculty, staff, and leadership. Such adoption and implementation must be durable and
demonstrated through structural and personnel changes. All existing and prospective faculty
shall be reviewed for plagiarism and Harvard’s plagiarism policy consistently enforced. All
hiring and related data shall be shared with the federal government and subjected to a
comprehensive audit by the federal government during the period in which reforms are
being implemented, which shall be at least until the end of 2028.

Merit-Based Admissions Reform. By August 2025, the University must adopt and
implement merit-based admissions policies and cease all preferences based on race, color,
national origin, or proxies thereof, throughout its undergraduate program, each graduate
program individually, each of its professional schools, and other programs. Such adoption
and implementation must be durable and demonstrated through structural and personnel
changes. All admissions data shall be shared with the federal government and subjected to a
comprehensive audit by the federal government—and non-individualized, statistical
information regarding admissions shall be made available to the public, including
information about rejected and admitted students broken down by race, color, national
origin, grade point average, and performance on standardized tests—during the period in
which reforms are being implemented, which shall be at least until the end of 2028. During
this same period, the dean of admissions for each program or school must sign a public
statement after each admissions cycle certifying that these rules have been upheld.

International Admissions Reform. By August 2025, the University must reform its
recruitment, screening, and admissions of international students to prevent admitting
students hostile to the American values and institutions inscribed in the U.S. Constitution
and Declaration of Independence, including students supportive of terrorism or
anti-Semitism. Harvard will immediately report to federal authorities, including the
Department of Homeland Security and State Department, any foreign student, including
those on visas and with green cards, who commits a conduct violation. As above, these
reforms must be durable and demonstrated through structural and personnel changes;
comprehensive throughout all of Harvard’s programs; and, during the reform period, shared
with the federal government for audit, shared on a non-individualized basis with the public,
and certified by deans of admissions.

Viewpoint Diversity in Admissions and Hiring. By August 2025, the University shall
commission an external party, which shall satisfy the federal government as to its
competence and good faith, to audit the student body, faculty, staft, and leadership for
viewpoint diversity, such that each department, field, or teaching unit must be individually
viewpoint diverse. This audit shall begin no later than the summer of 2025 and shall proceed
on a department-by-department, field-by-field, or teaching-unit-by-teaching-unit basis as
appropriate. The report of the external party shall be submitted to University leadership and



the federal government no later than the end of 2025. Harvard must abolish all criteria,
preferences, and practices, whether mandatory or optional, throughout its admissions and
hiring practices, that function as ideological litmus tests. Every department or field found to
lack viewpoint diversity must be reformed by hiring a critical mass of new faculty within
that department or field who will provide viewpoint diversity; every teaching unit found to
lack viewpoint diversity must be reformed by admitting a critical mass of students who will
provide viewpoint diversity. If the review finds that the existing faculty in the relevant
department or field are not capable of hiring for viewpoint diversity, or that the relevant
teaching unit is not capable of admitting a critical mass of students with diverse viewpoints,
hiring or admissions within that department, field, or teaching unit shall be transferred to the
closest cognate department, field, or teaching unit that is capable of achieving viewpoint
diversity. This audit shall be performed and the same steps taken to establish viewpoint
diversity every year during the period in which reforms are being implemented, which shall
be at least until the end of 2028.

o Reforming Programs with Egregious Records of Antisemitism or Other Bias. By
August 2025, the University shall commission an external party, which shall satisfy the
federal government as to its competence and good faith, to audit those programs and
departments that most fuel antisemitic harassment or reflect ideological capture.

o The programs, schools, and centers of concern include but are not limited to the
Divinity School, Graduate School of Education, School of Public Health, Medical
School, Religion and Public Life Program, FXB Center for Health & Human Rights,
Center for Middle Eastern Studies, Carr Center for Human Rights at the Harvard
Kennedy School, Department of Near Eastern Languages and Cultures, and the
Harvard Law School International Human Rights Clinic.

o The report of the external party shall include information as to individual faculty
members who discriminated against Jewish or Israeli students or incited students to
violate Harvard’s rules following October 7, and the University and federal
government will cooperate to determine appropriate sanctions for those faculty
members within the bounds of academic freedom and the First Amendment.

o The report of the external party shall be submitted to University leadership and the
federal government no later than the end of 2025 and reforms undertaken to repair
the problems. This audit shall be performed and the same steps taken to make repairs
every year during the period in which reforms are being implemented, which shall be
at least until the end of 2028.

e Discontinuation of DEI. The University must immediately shutter all diversity, equity, and
inclusion (DEI) programs, offices, committees, positions, and initiatives, under whatever
name, and stop all DEI-based policies, including DEI-based disciplinary or speech control
policies, under whatever name; demonstrate that it has done so to the satisfaction of the
federal government; and demonstrate to the satisfaction of the federal government that these
reforms are durable and effective through structural and personnel changes. By August



2025, the University must submit to the government a report—certified for accuracy—that
confirms these reforms.

Student Discipline Reform and Accountability. Harvard must immediately reform its
student discipline policies and procedures so as to swiftly and transparently enforce its
existing disciplinary policies with consistency and impartiality, and without double
standards based on identity or ideology. Where those policies are insufficient to prevent the
disruption of scholarship, classroom learning and teaching, or other aspects of normal
campus life, Harvard must develop and implement disciplinary policies sufficient to prevent
those disruptions. This includes but is not limited to the following:

o Discipline at Harvard must include immediate intervention and stoppage of
disruptions or deplatforming, including by the Harvard police when necessary to stop
a disruption or deplatforming; robust enforcement and reinstatement of existing time,
place, and manner rules on campus, including ordering the Harvard police to stop
incidents that violate time, place, and manner rules when necessary; a disciplinary
process housed in one body that is accountable to Harvard’s president or other
capstone official; and removing or reforming institutional bodies and practices that
delay and obstruct enforcement, including the relevant Administrative Boards and
FAS Faculty Council.

o Harvard must adopt a new policy on student groups or clubs that forbids the
recognition and funding of, or provision of accommodations to, any student group or
club that endorses or promotes criminal activity, illegal violence, or illegal
harassment; invites non-students onto campus who regularly violate campus rules; or
acts as a front for a student club that has been banned from campus. The leaders or
organizers of recognized and unrecognized student groups that violate these policies
must be held accountable as a matter of student discipline and made ineligible to
serve as officers in other recognized student organizations. In the future, funding
decisions for student groups or clubs must be made exclusively by a body of
University faculty accountable to senior University leadership. In particular, Harvard
must end support and recognition of those student groups or clubs that engaged in
anti-Semitic activity since October 7th, 2023, including the Harvard Palestine
Solidarity Committee, Harvard Graduates Students 4 Palestine, Law Students 4
Palestine, Students for Justice in Palestine, and the National Lawyers Guild, and
discipline and render ineligible the officers and active members of those student
organizations.

o Harvard must implement a comprehensive mask ban with serious and immediate
penalties for violation, not less than suspension.

o Harvard must investigate and carry out meaningful discipline for all violations that
occurred during the 2023-2024 and 2024-2025 academic years, including the
Harvard Business School protest of October 2023, the University Hall sit-in of
November 2023, and the spring encampment of 2024. This must include
permanently expelling the students involved in the October 18 assault of an Israeli



Harvard Business School student, and suspending students involved in occupying
university buildings, as warranted by the facts of individual cases.

o The Harvard president and police chief must publicly clarify that the Harvard
University Police Department will enforce University rules and the law. Harvard
must also commit to cooperating in good faith with law enforcement.

e Whistleblower Reporting and Protections. The University must immediately establish
procedures by which any Harvard affiliate can report noncompliance with the reforms
detailed in this letter to both university leadership and the federal government. Any such
reporter shall be fully protected from any adverse actions for so reporting.

e Transparency and Monitoring. The University shall make organizational changes to
ensure full transparency and cooperation with all federal regulators. No later than June 30,
2025, and every quarter thereafter during the period in which reforms are being
implemented, which shall be at least until the end of 2028, the University shall submit to the
federal government a report—certified for accuracy—that documents its progress on the
implementation of the reforms detailed in this letter. The University must also, to the
satisfaction of the federal government, disclose the source and purpose of all foreign funds;
cooperate with the federal government in a forensic audit of foreign funding sources and
uses, including how that money was used by Harvard, its agents, and, to the extent available,
third parties acting on Harvard’s campus; report all requested immigration and related
information to the United States Department of Homeland Security; and comply with all
requirements relating to the SEVIS system.

We expect your immediate cooperation in implementing these critical reforms that will enable
Harvard to return to its original mission of innovative research and academic excellence.

Sincerely,
- !/ | > l’ -
VA [y $
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Josh Gruenbaum Sean R. Keveney
Comm’r of the Fed. Acquisition Serv. Acting General Counsel
General Sepvioes Administration U.S. Dep’t Health & Human Servs.,
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Phomas E. Wheeler
 Acting General Counsel
U.S. Dept. of Education



UNITED STATES DEFARTMENT OF EDUCATION
OFFICE FOR CIVIL RIGHTS

Apnl 14, 2023
Dr. Darryll ). Pines

President

University of Maryland

Sent via E-mail: XXX XXX
Re: OCR Case Number 03256902, University of Maryland Directed Investigation
Dear President Pines:

The United States Department of Education {Department), Office for Civil Rights (OCE), writes
to mform you that it 15 initiating a directed mvestigation of the University of Maryland (UMD).
OCR 15 mbanng this mvestigation in tandem with the Title IX Special Investigations Team,
which 15 run jointly by the Depariment and the United States Department of Justice.

According to news reports, on March 30, 2025, UMD hosted on its campus a USA Fencing
women’s tournament. USA Fencing maintains a policy - USA Fencing Transgender and
Monbinary Policy - that permats male athletes to participate in wWomen’s competitions. Pursiant
to this policy, USA Fencing reportedly allowed a male athlete to participate in the women’s
toumament held at UMA on March 30. A woman participating in the competiion refused to
compete agamnst her male opponent and. as a result, was reportedly disqualified from the
competinon.

Pursuant to its regulatory authonty set forth in 20 US.C. § 1682 and 34 C.F.E. § 106.81, OCR
may milaie an mveshgahon whenever a repart, cump;mn[. or other information indicates a
possible fanlure to comply with the laws and regulations that OCR enforces.

OCR enforces Title IX of the Education Amendments of 1972 (Tite IX), 20 U.S.C. § 1681, er
seg., and s implementing regulations at 34 C.F.R. Part 106, which prohibit discrimination on
the basis of sex m any education program or activity operated by a reciprent of Federal financial
assistance from the Department. Pursuant 1o its statutory authonity, as set forth m 20 US.C. §
1682, and if necessary to enforce Title IX, OCR will act to terminate Federal financial assistance
or effect compliance by “any other means authorzed by law.™

OCR’s directed investigation will examine whether the University of Maryland aids or

perpetuates discrimination agamnsl any person by prow LLE:JJE :-]:__‘]1I!“I.L'u.l1l assslance 10 any agency,
organization, or person which discnminates on the basis of sex in providing any sd, benefit or
service o students, in viclation of Title IX.




UNITED STATES DEPARTMENT OF EDUCATION
OFFICE FOR CIVIL RIGHTS

Apnl 14, 2023

Dr. Jeffrey A. Doggen
President
Wagner College

Sent via E-mail: XXX XXX XX

Re: OCR Case Mumber 02256903, Wagner College Directed Investigation

Dear President Doggett:

The United States Department of Education, (Department) Otfice for Civil Rights (OCR), wntes
to mnform you that OCR is initiating a directed investigation of Wagner College since it appears
to permit the participation of men in sports designated for woimen in violation of Title IX of the

Education Amendments of 1972, 20 LL5.C. § 1681 ef s2g.. and its implementing regulation.
OCR 1s intiating this investigation m tandem with the Title IX Special Investigations Team,

which is run jointly by the Department and the United States Department of Justice.

Pursuant to its regulatory authonty, as set forth in 20 U.S.C. § 1682 and 34 C.FR. § 106.81,
OCR may imbate an investigation whenever a report, complaint, or other information mdicates a
possible fmlure to comply wath the laws and regulations that OCR enforces.

OCR enforces Title IX of the Education Amendments of 1972 (Title [X), 20 U.S5.C. § 1681 &
seqg., and its implementing regulation, 34 C.F.R. Part 106, which prohibit discrimination on the
basis of sex in any education program of activity operated by a recipient of Federal financial
assistance. Pursuant to ifs statutory authority, as set forth in 20 U.S.C. § 1632, and if necessary o
enforce Title IX, OCR will act to termunate Federal inancial assistance or effect compliance by
“any other means anthonzed by law.”

OCR will examine whether Wagner College demes equal athletic benefits and opportunities to
female students through general or athletics-specific participation policy(s) that permut, direct,
instrict, or require intercollegiate, club, or mtramural athletic teams offéred or sponsored by
Wagner College to allow men to participate on teams designated for women, thereby depniving
women of equal athletic opportumities, in violation of Title IX. As a corollary to this alleged
conduct, a potential Title IX violation occurs when a recipient demies female students female-
oily intimate facihties, such as sex-separated locker rooms and bathrooims.

OCR’s imtiation of a directed imvestigation 15 not itself evidence of a vielanion of tederal cvil
rights laws and regulations. OCR’s Kansas City regional office will coordinate this directed




Preparing Americans for High-Paying Skilled Trade Jobs of the Future — The White House

The WHITE HOUSE

Presidential Actions

PREPARING AMERICANS FOR HIGH-PAYING
SKILLED TRADE JOBS OF THE FUTURE

Executive Orders
April 23, 2025

By the authority vested in me as President by the Constitution and the laws of the United States of America, it is hereby
ordered:

Section 1. Purpose. To maximize my Administration’s historic investments in America’s reindustrialization and
economic growth, my Administration will fully equip the American worker to produce world-class products and
implement world-leading technologies. My Administration will also consolidate and streamline fragmented Federal
workforce development programs that are too disconnected from propelling workers into secure, well-paying, and high-
need American jobs.

Sec. 2. Policy. It is the policy of the United States to optimize and target Federal investments in workforce
development to align with our country’s reindustrialization needs and equip American workers to fill the growing
demand for skilled trades and other occupations. My Administration will further protect and strengthen Registered
Apprenticeships and build on their successes to seize new opportunities and unlock the limitless potential of the
American worker.

Sec. 3. Comprehensive Worker Investment and Development Strategy. Within 90 days of the date of this order, the
Secretary of Labor, the Secretary of Commerce, and the Secretary of Education shall review all Federal workforce
development programs and submit to the Assistant to the President for Domestic Policy and the Director of the Office of
Management and Budget a report setting forth strategies to help the American worker. That report shall identify the
following:

(a) Opportunities to integrate systems and realign resources to address critical workforce needs and in-demand skills of
emerging industries and companies investing in the United States as determined, to the extent permissible by law, by
prospective employers. The report shall include:

(1) administrative reforms to agency policies and programmatic requirements;

(i) process improvements to better the experience for program participants; and

(iii) recommendations to further restructure and consolidate programs.

(b) Federal workforce development and education programs, or related spending within these programs, that are
ineffective or otherwise fail to achieve their desired outcomes. Each identified program should be accompanied by a

proposal to reform the program, redirect its funding, or eliminate it.

(c) Available statutory authorities to promote innovation and system integration in pursuit of better employment and
earnings outcomes for program participants.

(d) Opportunities to invest in the upskilling of incumbent workers to meet rapidly evolving skill demands of their
industries, including the use of Artificial Intelligence in the workplace.

(e) Strategies to identify alternative credentials and assessments to the 4-year college degree that can be mapped to the
specific skill needs of prospective employers.
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Preparing Americans for High-Paying Skilled Trade Jobs of the Future — The White House

(f) Efficiencies to streamline information collection, including through:

(1) harmonizing performance measures;

(i) reducing the burden on grantees; and

(111) ensuring that performance outcomes are measured using the most reliable data sources.

Sec. 4. Expanding Registered Apprenticeships. Within 120 days of the date of this order, the Secretary of Labor, the
Secretary of Commerce, and the Secretary of Education shall submit to the Assistant to the President for Domestic
Policy and the Director of the Office of Management and Budget a plan to reach and surpass 1 million new active
apprentices. That plan shall identify the following:

(a) Avenues to expand Registered Apprenticeships to new industries and occupations, including high-growth and
emerging sectors.

(b) Measures to scale this proven model across the country, improve its efficiency, and provide consistent support to
program participants.

(c) Opportunities, including through the Carl D. Perkins Career and Technical Education (Perkins V) Act and Federal
student aid, to enhance connections between the education system and Registered Apprenticeships.

Sec. 5. Delivering Unprecedented Transparency and Accountability. The Secretary of Labor, the Secretary of

Commerce, and the Secretary of Education shall improve transparency on the performance outcomes of workforce
development programs and credentials supported through Federal investments, including earnings and employment
data, for all Federal workforce development programs.

Sec. 6. General Provisions. (a) Nothing in this order shall be construed to impair or otherwise affect:
(i) the authority granted by law to an executive department or agency, or the head thereof; or

(i1) the functions of the Director of the Office of Management and Budget relating to budgetary, administrative, or
legislative proposals.

(b) This order shall be implemented consistent with applicable law and subject to the availability of appropriations.

(c) This order is not intended to, and does not, create any right or benefit, substantive or procedural, enforceable at law
or in equity by any party against the United States, its departments, agencies, or entities, its officers, employees, or
agents, or any other person.

DONALD J. TRUMP
THE WHITE HOUSE,

April 23, 2025.
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President Trump's First 100 Days: Education in America

Learn more about the Department's top education priorities and progress achieved in the first
100 days of the Trump-Vance Administration.

Protecting Women & Girls by Enforcing Title IX

In the first 100 days of the Trump-Vance Administration, ED has advanced President Trump’s
commitment to Title IX & protecting female athletes & female-only intimate spaces.
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Under the President's leadership, the U.S. Department of Education has initiated 20 Title IX
investigations, referred Maine to the Department of Justice (D0OJ) after concluding its noncompliance
with Title IX, and launched a Title IX Special Investigations Team alongside DOJ to streamline
investigations and expedite enforcement. This Administration will follow the biological reality that there
are only two sexes: male and female.

ED Has Fought For Women & Girls Facing Discrimination By:

* Notifying educational entities that we will enforce the Trump Administration’s 2020 Title IX Rule,
reversing the Biden Administration’s 2024 damaging rewrite;

e Launching 20 Title IX investigations - including into San Jose State University, University of
Pennsylvania, the Maine Department of Education, the California Department of Education, University
of Maryland, and Wagner College - amid allegations that educational entities have allowed men to
compete in women'’s sports and invade women-only intimate spaces;

e Initiating a federal funding termination proceeding for the Maine Department of Education for their
violations of Title I1X, and referring the case to the Department of Justice for further enforcement
action;

» Urging the National Collegiate Athletic Association (NCAA) and National Federation of State High
School Associations (NFHS) to restore to women the records, titles, awards, and recognitions that
were misappropriated by males competing in female categories; and

e Partnering with DOJ to create a Title IX Special Investigations Team consisting of expert attorneys
and investigators from both agencies to ensure consistent investigations and expeditious


https://www.ed.gov/about/news/press-release/us-department-of-education-enforce-2020-title-ix-rule-protecting-women
https://www.ed.gov/newsroom
https://www.ed.gov/about/news/press-release/us-department-of-education-announces-consequences-maines-title-ix-noncompliance
https://www.ed.gov/about/news/press-release/us-department-of-education-urges-ncaa-nfhs-restore-female-athletics-records-wrongfully-erased-male-competitors
https://x.com/EDSecMcMahon/status/1908173408401023112

enforcement for Title IX violations.

Learn More: Video & Social Resources

Secretary McMahon Announces Title IX Special Investigations Team with DOJ

Secretary McMahon Announces New Investigation Amid Maryland Fencing Competition Controversy_

The Trump Administration Fulfills Promise to Protect Women and Girls

President Trump Signs No Men in Women's Sports Executive Order Into Law

Office of Communications and Outreach (0CO)

Page Last Reviewed: April 22, 2025

Pay for College

Fill out the FAFSA

529 Plans


https://www.youtube.com/watch?v=2-QfaFvxxQA
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https://www.foxnews.com/video/6371361166112
https://x.com/usedgov/status/1909314035717111904
https://www.ed.gov/higher-education/paying-college/better-fafsa
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Reforming Accreditation to Strengthen Higher Education — The White House

The WHITE HOUSE

Presidential Actions

REFORMING ACCREDITATION TO STRENGTHEN
HIGHER EDUCATION

Executive Orders
April 23, 2025

By the authority vested in me as President by the Constitution and the laws of the United States of America, it is hereby
ordered:

Section 1. Purpose. A group of higher education accreditors are the gatekeepers that decide which colleges and
universities American students can spend the more than $100 billion in Federal student loans and Pell Grants dispersed
each year. The accreditors’ job is to determine which institutions provide a quality education — and therefore merit
accreditation. Unfortunately, accreditors have not only failed in this responsibility to students, families, and American
taxpayers, but they have also abused their enormous authority.

Accreditors routinely approve institutions that are low-quality by the most important measures. The national six-year
undergraduate graduation rate was an alarming 64 percent in 2020. Further, many accredited institutions offer
undergraduate and graduate programs with a negative return on investment — almost 25 percent of bachelor’s degrees
and more than 40 percent of master’s degrees — which may leave students financially worse off and in enormous debt
by charging them exorbitant sums for a degree with very modest earnings potential.

Notwithstanding this slide in graduation rates and graduates’ performance in the labor market, the spike in debt
obligations in relation to expected earnings, and repayment rates on student loans, accreditors have remained improperly
focused on compelling adoption of discriminatory ideology, rather than on student outcomes. Some accreditors make
the adoption of unlawfully discriminatory practices a formal standard of accreditation, and therefore a condition of
accessing Federal aid, through “diversity, equity, and inclusion” or “DEI”-based standards of accreditation that require
institutions to “share results on diversity, equity, and inclusion (DEI) in the context of their mission by considering . . .
demographics . . . and resource allocation.” Accreditors have also abused their governance standards to intrude on State
and local authority.

The American Bar Association’s Council of the Section of Legal Education and Admissions to the Bar (Council), which
is the sole federally recognized accreditor for Juris Doctor programs, has required law schools to “demonstrate by
concrete action a commitment to diversity and inclusion” including by “commit[ting] to having a student body [and
faculty] that is diverse with respect to gender, race, and ethnicity.” As the Attorney General has concluded and
informed the Council, the discriminatory requirement blatantly violates the Supreme Court’s decision in Students for
Fair Admissions, Inc. v. President and Fellows of Harvard College, 600 U.S. 181 (2023). Though the Council
subsequently suspended its enforcement while it considers proposed revisions, this standard and similar unlawful
mandates must be permanently eradicated.

The Liaison Committee on Medical Education, which is the only federally recognized body that accredits Doctor of
Medicine degree programs, requires that an institution “engage[] in ongoing, systematic, and focused recruitment and
retention activities, to achieve mission-appropriate diversity outcomes among its students.” The Accreditation Council
for Graduate Medical Education, which is the sole accreditor for both allopathic and osteopathic medical residency and
fellowship programs, similarly “expect[s]” institutions to focus on implementing “policies and procedures related to
recruitment and retention of individuals underrepresented in medicine,” including “racial and ethnic minority
individuals.” The standards for training tomorrow’s doctors should focus solely on providing the highest quality care,
and certainly not on requiring unlawful discrimination.

American students and taxpayers deserve better, and my Administration will reform our dysfunctional accreditation
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Reforming Accreditation to Strengthen Higher Education — The White House

system so that colleges and universities focus on delivering high-quality academic programs at a reasonable price.
Federal recognition will not be provided to accreditors engaging in unlawful discrimination in violation of Federal law.

Sec. 2. Holding Accreditors Accountable for Unlawful Actions. (a) The Secretary of Education shall, as appropriate
and consistent with applicable law, hold accountable, including through denial, monitoring, suspension, or termination
of accreditation recognition, accreditors who fail to meet the applicable recognition criteria or otherwise violate Federal
law, including by requiring institutions seeking accreditation to engage in unlawful discrimination in accreditation-
related activity under the guise of “diversity, equity, and inclusion” initiatives.

(b) The Attorney General and the Secretary of Education shall, as appropriate and consistent with applicable law,
investigate and take appropriate action to terminate unlawful discrimination by American law schools that is advanced
by the Council, including unlawful “diversity, equity, and inclusion” requirements under the guise of accreditation
standards. The Secretary of Education shall also assess whether to suspend or terminate the Council’s status as an
accrediting agency under Federal law.

(c¢) The Attorney General and the Secretary of Education, in consultation with the Secretary of Health and Human
Services, shall investigate and take appropriate action to terminate unlawful discrimination by American medical
schools or graduate medical education entities that is advanced by the Liaison Committee on Medical Education or the
Accreditation Council for Graduate Medical Education or other accreditors of graduate medical education, including
unlawful “diversity, equity, and inclusion” requirements under the guise of accreditation standards. The Secretary of
Education shall also assess whether to suspend or terminate the Committee’s or the Accreditation Council’s status as an
accrediting agency under Federal law or take other appropriate action to ensure lawful conduct by medical schools,
graduate medical education programs, and other entities that receive Federal funding for medical education.

Sec. 3. New Principles of Student-Oriented Accreditation. (a) To realign accreditation with high-quality, valuable
education for students, the Secretary of Education shall, consistent with applicable law, take appropriate steps to ensure

that:

(1) accreditation requires higher education institutions to provide high-quality, high-value academic programs free
from unlawful discrimination or other violations of Federal law;

(i1) Dbarriers are reduced that limit institutions from adopting practices that advance credential and degree completion
and spur new models of education;

(i11) accreditation requires that institutions support and appropriately prioritize intellectual diversity amongst faculty in
order to advance academic freedom, intellectual inquiry, and student learning;

(iv) accreditors are not using their role under Federal law to encourage or force institution to violate State laws, unless
such State laws violate the Constitution or Federal law; and

(v) accreditors are prohibited from engaging in practices that result in credential inflation that burdens students with
additional unnecessary costs.

(b) To advance the policies and objectives in subsection (a) of this section, the Secretary of Education shall:

(1) resume recognizing new accreditors to increase competition and accountability in promoting high-quality, high-
value academic programs focused on student outcomes;

(i1) mandate that accreditors require member institutions to use data on program-level student outcomes to improve
such outcomes, without reference to race, ethnicity, or sex;

(ii1) promptly provide to accreditors any noncompliance findings relating to member institutions issued after an
investigation conducted by the Office of Civil Rights under Title VI of the Civil Rights Act of 1964 (42 U.S.C. 2000d et
seq.) or Title IX of the Education Amendments Act of 1972 (20 U.S.C. 1681 et seq.);

(iv) launch an experimental site, pursuant to section 487A(b) of the Higher Education Act of 1965 (20 U.S.C.

1094a(b)), to accelerate innovation and improve accountability by establishing new flexible and streamlined quality
assurance pathways for higher education institutions that provide high-quality, high-value academic programs;
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(v) increase the consistency, efficiency, and effectiveness of the accreditor recognition review process, including
through the use of technology;

(vi) streamline the process for higher education institutions to change accreditors to ensure institutions are not forced to
comply with standards that are antithetical to institutional values and mission; and

(vil) update the Accreditation Handbook to ensure that the accreditor recognition and reauthorization process is
transparent, efficient, and not unduly burdensome.

Sec. 4. General Provisions. (a) Nothing in this order shall be construed to impair or otherwise affect:
(1) the authority granted by law to an executive department or agency, or the head thereof; or

(i1) the functions of the Director of the Office of Management and Budget relating to budgetary, administrative, or
legislative proposals.

(b) This order shall be implemented consistent with applicable law and subject to the availability of appropriations.

(c) This order is not intended to, and does not, create any right or benefit, substantive or procedural, enforceable at law
or in equity by any party against the United States, its departments, agencies, or entities, its officers, employees, or
agents, or any other person.

DONALD J. TRUMP
THE WHITE HOUSE,

April 23, 2025.
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The WHITE HOUSE

Presidential Actions

RESTORING EQUALITY OF OPPORTUNITY AND
MERITOCRACY

Executive Orders
April 23, 2025

By the authority vested in me as President by the Constitution and the laws of the United States of America, it is hereby
ordered:

Section 1. Purpose. A bedrock principle of the United States is that all citizens are treated equally under the law. This
principle guarantees equality of opportunity, not equal outcomes. It promises that people are treated as individuals, not
components of a particular race or group. It encourages meritocracy and a colorblind society, not race- or sex-based
favoritism. Adherence to this principle is essential to creating opportunity, encouraging achievement, and sustaining the
American Dream.

But a pernicious movement endangers this foundational principle, seeking to transform America’s promise of equal
opportunity into a divisive pursuit of results preordained by irrelevant immutable characteristics, regardless of
individual strengths, effort, or achievement. A key tool of this movement is disparate-impact liability, which holds that
a near insurmountable presumption of unlawful discrimination exists where there are any differences in outcomes in
certain circumstances among different races, sexes, or similar groups, even if there is no facially discriminatory policy
or practice or discriminatory intent involved, and even if everyone has an equal opportunity to succeed. Disparate-
impact liability all but requires individuals and businesses to consider race and engage in racial balancing to avoid
potentially crippling legal liability. It not only undermines our national values, but also runs contrary to equal
protection under the law and, therefore, violates our Constitution.

On a practical level, disparate-impact liability has hindered businesses from making hiring and other employment
decisions based on merit and skill, their needs, or the needs of their customers because of the specter that such a process
might lead to disparate outcomes, and thus disparate-impact lawsuits. This has made it difficult, and in some cases
impossible, for employers to use bona fide job-oriented evaluations when recruiting, which prevents job seekers from
being paired with jobs to which their skills are most suited — in other words, it deprives them of opportunities for
success. Because of disparate-impact liability, employers cannot act in the best interests of the job applicant, the
employer, and the American public.

Disparate-impact liability imperils the effectiveness of civil rights laws by mandating, rather than proscribing,
discrimination. As the Supreme Court put it, “[t]he way to stop discrimination on the basis of race is to stop
discriminating on the basis of race.”

Disparate-impact liability is wholly inconsistent with the Constitution and threatens the commitment to merit and
equality of opportunity that forms the foundation of the American Dream. Under my Administration, citizens will be
treated equally before the law and as individuals, not consigned to a certain fate based on their immutable
characteristics.

Sec. 2. Policy. It is the policy of the United States to eliminate the use of disparate-impact liability in all contexts to the
maximum degree possible to avoid violating the Constitution, Federal civil rights laws, and basic American ideals.

Sec 3. Revoking Certain Presidential Actions. The following Presidential approvals of the regulations promulgated
under 42 U.S.C. 2000d-1 are hereby revoked:

(a) the Presidential approval of July 25, 1966, of the Department of Justice Title VI regulations (31 Fed. Reg. 10269),
as applied to 28 C.F.R. 42.104(b)(2) in full; and

(b) the Presidential approval of July 5, 1973, of the Department of Justice Title VI regulations (38 Fed. Reg. 17955, FR
Doc. 73-13407), as applied to the words “or effect” in both places they appear in 28 C.F.R. 42.104(b)(3), and as applied
to 28 C.F.R. 42.104(b)(6)(ii) and 28 C.F.R. 42.104(c)(2) in full.
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Sec. 4. Enforcement Discretion to Ensure Lawful Governance. Given the limited enforcement resources of executive
departments and agencies (agencies), the unlawfulness of disparate-impact liability, and the policy of this order, all
agencies shall deprioritize enforcement of all statutes and regulations to the extent they include disparate-impact
liability, including but not limited to 42 U.S.C. 2000e-2, 28 C.F.R. 42.104(b)(2)—(3), 28 C.F.R. 42.104(b)(6)(ii), and 28
C.F.R. 42.104(c)(2).

Sec. 5. Existing Regulations. (a) As delegated by Executive Order 12250 of November 2, 1980 (Leadership and
Coordination of Nondiscrimination Laws), the Attorney General shall initiate appropriate action to repeal or amend the
implementing regulations for Title VI of the Civil Rights Act of 1964 for all agencies to the extent they contemplate
disparate-impact liability.

(b) Within 30 days of the date of this order, the Attorney General, in coordination with the heads of all other agencies,
shall report to the President, through the Assistant to the President for Domestic Policy:

(1) all existing regulations, guidance, rules, or orders that impose disparate-impact liability or similar requirements, and
detail agency steps for their amendment or repeal, as appropriate under applicable law; and

(i1) other laws or decisions, including at the State level, that impose disparate-impact liability and any appropriate
measures to address any constitutional or other legal infirmities.

Sec. 6. Review of Current Matters. (a) Within 45 days of the date of this order, the Attorney General and the Chair of
the Equal Employment Opportunity Commission shall assess all pending investigations, civil suits, or positions taken in
ongoing matters under every Federal civil rights law within their respective jurisdictions, including Title VII of the Civil
Rights Act of 1964, that rely on a theory of disparate-impact liability, and shall take appropriate action with respect to
such matters consistent with the policy of this order.

(b) Within 45 days of the date of this order, the Attorney General, the Secretary of Housing and Urban Development,
the Director of the Consumer Financial Protection Bureau, the Chair of the Federal Trade Commission, and the heads of
other agencies responsible for enforcement of the Equal Credit Opportunity Act (Public Law 93-495), Title VIII of the
Civil Rights Act of 1964 (the Fair Housing Act (Public Law 90-284, as amended)), or laws prohibiting unfair,
deceptive, or abusive acts or practices shall evaluate all pending proceedings that rely on theories of disparate-impact
liability and take appropriate action with respect to such matters consistent with the policy of this order.

(c) Within 90 days of the date of this order, all agencies shall evaluate existing consent judgments and permanent
injunctions that rely on theories of disparate-impact liability and take appropriate action with respect to such matters
consistent with the policy of this order.

Sec. 7. Future Agency Action. (a) In coordination with other agencies, the Attorney General shall determine whether
any Federal authorities preempt State laws, regulations, policies, or practices that impose disparate-impact liability
based on a federally protected characteristic such as race, sex, or age, or whether such laws, regulations, policies, or
practices have constitutional infirmities that warrant Federal action, and shall take appropriate measures consistent with
the policy of this order.

(b) The Attorney General and the Chair of the Equal Employment Opportunity Commission shall jointly formulate and
issue guidance or technical assistance to employers regarding appropriate methods to promote equal access to
employment regardless of whether an applicant has a college education, where appropriate.

Sec. 8. Severability. If any provision of this order, or the application of any provision to any individual or
circumstance, is held to be invalid, the remainder of this order and the application of its other provisions to any other
individuals or circumstances shall not be affected thereby.

Sec. 9. General Provisions. (a) Nothing in this order shall be construed to impair or otherwise affect:

(1) the authority granted by law to an executive department, agency, or the head thereof; or

(i1) the functions of the Director of the Office of Management and Budget relating to budgetary, administrative, or
legislative proposals.

(b) This order shall be implemented consistent with applicable law and subject to the availability of appropriations.

(c) This order is not intended to, and does not, create any right or benefit, substantive or procedural, enforceable at law
or in equity by any party against the United States, its departments, agencies, or entities, its officers, employees, or
agents, or any other person.

DONALD J. TRUMP

https://www.whitehouse.gov/presidential-actions/2025/04/restoring-equality-of-opportunity-and-meritocracy/[4/25/2025 3:14:11 PM]
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Transparency Regarding Foreign Influence at American Universities — The White House

The WHITE HOUSE

Presidential Actions

TRANSPARENCY REGARDING FOREIGN
INFLUENCE
AT AMERICAN UNIVERSITIES

Executive Orders
April 23, 2025

By the authority vested in me as President by the Constitution and the laws of the United States of America, it is hereby
ordered:

Section 1. Purpose and Policy. Section 117 of the Higher Education Act of 1965, 20 U.S.C. 1011f, requires institutions
of higher education to report significant sources of foreign funding. But, because section 117 has not been robustly
enforced, the true amounts, sources, and purposes of foreign money flowing to American campuses are unknown. From
2010 to 2016, according to one study, universities failed to disclose more than half of reportable foreign gifts. Even
when foreign funding is reported, its true sources are often hidden.

Protecting American educational, cultural, and national security interests requires transparency regarding foreign funds
flowing to American higher education and research institutions. During my first term, the Department of Education
opened investigations on 19 campuses from 2019-2021, which led universities to report $6.5 billion in previously
undisclosed foreign funds. Yet the prior administration undid this work, moving the Department of Education’s
specialized investigatory work on foreign funds to a unit ill-equipped to perform it, undermining investigations, and
hindering public access to information on foreign gifts and contracts.

It is the policy of my Administration to end the secrecy surrounding foreign funds in American educational institutions,
protect the marketplace of ideas from propaganda sponsored by foreign governments, and safeguard America’s students
and research from foreign exploitation.

Sec. 2. Robust Enforcement to Prevent Harm to American Interests. The Secretary of Education (Secretary) shall take
all appropriate actions to enforce the requirements of section 1011f of title 20, United States Code, including by
working with the Attorney General and the heads of other executive departments, agencies, and offices, where
appropriate, to require complete and timely disclosure by higher education institutions of foreign funding. These
actions shall include the following:

(a) the Secretary shall take appropriate steps to reverse or rescind any actions by the prior administration that permit
higher education institutions to maintain improper secrecy regarding their foreign funding;

(b) the Secretary shall take appropriate steps to require universities to more specifically disclose details about foreign
funding, including the true source and purpose of the funds;

(c) the Secretary shall provide the American people with greater access to information about foreign funding to higher
education institutions; and

(d) the Secretary and the Attorney General shall hold accountable higher education institutions that fail to comply with
the law concerning disclosure of foreign funding. In furtherance of this directive, the Secretary shall work with the
heads of other executive departments, agencies, and offices, where appropriate, to conduct audits and investigations as
appropriate and where necessary to ensure compliance with the law concerning disclosure of foreign funding and shall
seek enforcement through appropriate action by the Attorney General.

https://www.whitehouse.gov/presidential-actions/2025/04/transparency-regarding-foreign-influence-at-american-universities/[4/25/2025 3:13:02 PM]
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Sec. 3. Compliance by Federal Funding Recipients. The Secretary of Education and the heads of other appropriate
executive departments and agencies shall take appropriate action, as consistent with applicable law, to prospectively

ensure that certification of compliance by higher education institutions with 20 U.S.C. 1011f and any other applicable
foreign funding disclosure requirements is material for purposes of 31 U.S.C. 3729 and for receipt of appropriate

Federal grant funds, which shall not be provided in cases of noncompliance with 20 U.S.C. 1011f and any other
applicable foreign funding disclosure requirements.

Sec. 4. General Provisions. (a) Nothing in this order shall be construed to impair or otherwise affect:
(1) the authority granted by law to an executive department or agency, or the head thereof; or

(i1) the functions of the Director of the Office of Management and Budget relating to budgetary, administrative, or
legislative proposals.

(b) This order shall be implemented consistent with applicable law and subject to the availability of appropriations.

(c) This order is not intended to, and does not, create any right or benefit, substantive or procedural, enforceable at law
or in equity by any party against the United States, its departments, agencies, or entities, its officers, employees, or
agents, or any other person.

(d) Ifany provision of this order, or the application of any provision to any agency, person or circumstance, is held to
be invalid, the remainder of this order and the application of its provisions to any other agencies, persons or
circumstances shall not be affected thereby.

DONALD J. TRUMP
THE WHITE HOUSE,

April 23, 2025.
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U.S Department of Education and U.S. Department of Justice
Announce Title IX Special Investigations Team

APRIL 4, 2025

Today, amid a staggering volume of Title IX complaints, the U.S Department of Education
(ED) and the U.S. Department of Justice (DOJ) announce the “Title IX Special
Investigations Team” (SIT) to ensure timely, consistent resolutions to protect students, and
especially female athletes, from the pernicious effects of gender ideology in school
programs and activities.

The Title IX SIT will streamline Title IX investigations by creating a specialized team of
investigators from across ED and DOJ offices. The establishment of the Title IX SIT will
allow personnel to apply a rapid resolution investigation process to the increasing volume
of Title IX cases and also enable ED and DOJ to work together to conduct investigations
that are fully prepared for ultimate DOJ enforcement.

“Today’'s establishment of the Title IX SIT will benefit women and girls across this nation
who have been subjected to discrimination and indignity in their educational activities,”
said Secretary of Education Linda McMahon. “From day one, the Trump Administration
has prioritized enforcing Title IX to protect female students and athletes. Traditionally, our
Office for Civil Rights (OCR) takes months, even years, to complete Title IX investigations.
OCR under this Administration has moved faster than it ever has, and the Title IX SIT will
ensure even more rapid and consistent investigations. To all the entities that continue to
allow men to compete in women'’s sports and use women'’s intimate facilities: there’'s a new
sheriff in town. We will not allow you to get away with denying women's civil rights any
longer.”
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“Protecting women and women's sports is a key priority for this Department of Justice,”
said Attorney General Pamela Bondi. "This collaborative effort with the Department of
Education will enable our attorneys to take comprehensive action when women'’s sports or
spaces are threatened and use the full power of the law to remedy any violation of
women's civil rights.”

The Title IX SIT includes:

e ED Office for Civil Rights investigators and attorneys

e DOJ Civil Rights Division attorneys

e ED Office of General Counsel attorneys

e ED Student Privacy Policy Office staff and an FSA Enforcement investigator

Background:

President Trump’s Executive Order Keeping_ Men out of Women's Sports articulates United

States policy, consistent with Title IX, to protect female student athletes from having “to
compete with or against or having to appear unclothed before males.” President Trump'’s
Executive Order Defending Women From Gender Ideology Extremism states the truth that

“The erasure of sex in language and policy has a corrosive impact not just on women but
on the validity of the entire American system.”
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U.S. Department of Education Announces Consequences for
Maine's Title IX Noncompliance

The Department of Education Is Referring the Case to the Department of Justice;

Initiating Federal Funding Termination Proceeding

APRIL 11, 2025

Today, the U.S. Department of Education (ED) referred its Title IX investigation into the
Maine Department of Education (MDOE) to the U.S. Department of Justice (DOJ) for further
enforcement action. Simultaneously, ED will initiate an administrative proceeding to
adjudicate termination of MDOE's federal K-12 education funding, including formula and
discretionary grants.

These actions are a direct result of MDOE's continued refusal to comply with Title IX. ED
issued a noncompliance finding on March 19, and sent a final warning_letter to the state on
March 31.

“The Department has given Maine every opportunity to come into compliance with Title IX,
but the state’s leaders have stubbornly refused to do so, choosing instead to prioritize an
extremist ideological agenda over their students’ safety, privacy, and dignity,” said Acting
Assistant Secretary for Civil Rights Craig Trainor. “The Maine Department of
Education will now have to defend its discriminatory practices before a Department
administrative law judge and in a federal court against the Justice Department. Governor
Mills would have done well to adhere to the wisdom embedded in the old idiom—be careful
what you wish for. Now she will see the Trump Administration in court.”

Background:
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Following a directed investigation of MDOE, ED's Office for Civil Rights (OCR) found that
MDOE has practices and policies that violate Title IX, including allowing males to compete
in female sports and occupy women-only intimate spaces. MDOE refused to comply with

OCR'’s proposed Resolution Agreement to resolve its Title IX violations voluntarily.

Title IX of the Education Amendments of 1972 prohibits discrimination on the basis of sex
in any education program or activity receiving federal financial assistance. President
Trump’'s Executive Order Keeping_Men out of Women's Sports articulates United States
policy, consistent with Title IX, to protect female student athletes from having “to compete

with or against or to appear unclothed before males.”
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U.S. Department of Education Initiates Records Request from
Harvard University After Discovering Inaccurate Foreign Financial
Disclosures

APRIL 18, 2025

The U.S. Department of Education (ED) sent a records request to Harvard University after a

review of the university’s foreign reports revealed incomplete and inaccurate disclosures.
Pursuant to Section 117 of the Higher Education Act of 1965 (20 U.S.C. § 1011f),
postsecondary institutions receiving federal financial assistance must disclose foreign
source gifts and contracts with a value of $250,000 or more annually to ED.

“As a recipient of federal funding, Harvard University must be transparent about its
relations with foreign sources and governments. Unfortunately, our review indicated that
Harvard has not been fully transparent or complete in its disclosures, which is both
unacceptable and unlawful,” said U.S. Secretary of Education Linda McMahon. "This
records request is the Trump Administration’s first step to ensure Harvard is not being
manipulated by, or doing the bidding of, foreign entities, which include actors who are
hostile to the interests of the United States and American students. We hope Harvard will
respect its own motto and be truthful in its federal filings and foreign relationships.”

To verify Harvard’'s complete and accurate compliance with the law, and the conditions of
Harvard's December 2024 Agreement with the Department, ED requests that Harvard
produce the following within thirty (30) calendar days:

e A complete and accurate copy of Harvard's procedures to achieve compliance with
Section 117;

o Alist of all foreign gifts, grants, and contracts from or with foreign sources and
Harvard;

e The identities of all known parties involved in each of Harvard's foreign source Qifts;
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e All records regarding or referencing gifts and/or contracts between Harvard and
foreign governments, without limitation;

e All records relating to expelled foreign students or foreign students who have had their
Harvard credentials canceled from January 1, 2016 through the present;

e Alist of any electronic mail usernames known by Harvard or its personnel to have been
utilized by above listed foreign students;

e Alist of all Harvard personnel with responsibilities relating to the facilitation of the
expulsion of foreign students or foreign students who have had their Harvard
credentials canceled from January 1, 2016 through the present;

e Alistidentifying all full or partial funding sources and amounts for any research
conducted by foreign expelled students;

e Alist of all visiting or temporary researchers, scholars, students, and faculty at Harvard
who are from or affiliated with foreign governments.

Background

Under Section 117 of the Higher Education Act of 1965 (20 U.S.C. §1011f), U.S. colleges and
universities receiving federal financial aid must disclose gifts, contracts, or restricted
agreements from foreign sources valued at $250,000 or more annually. This provision,
added through amendments to the HEA in 1986, ensures transparency by requiring
semiannual reports to the U.S. Department of Education, submitted by January 31 and
July 31. Institutions subject to the provisions — those offering bachelor’'s degrees or higher,
or specific transfer programs — must also report any foreign ownership or substantial
control. The law is intended to protect national security and academic integrity by
monitoring foreign influence in higher education. Noncompliance risks Department of
Justice enforcement, including civil actions, or loss of federal funding eligibility.

The first Trump Administration discovered widespread reporting failures, which it
documented in an October 2020 report which revealed that America’s universities “are

technological treasure troves where leading and internationally competitive fields...are
booming.” The report found that universities it had investigated, pursuant to Sec. 117's
statutory disclosure requirements, had “provided an unprecedented level of access to
foreign governments and their instrumentalities” and, while doing so, had failed to report
more than $6.5 billion in foreign gifts and contracts, as required by law.

CONTACT
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U.S. Department of Education Revokes Waivers to California and
Oregon Universities Using Federal Funding to Provide Services to
lllegal Immigrants

MARCH 27, 2025

Today, the U.S. Department of Education revoked waivers to California and Oregon colleges
and universities that are using federal funds to provide services to illegal aliens under the
Performance Partnership Pilots for Disconnected Youth (P3). The mission of the P3
Program is to allow states and localities to integrate program funding across federal
agencies to improve the systems serving disconnected youth, not provide entitlements to
illegal immigrants. Through P3 waivers approved during the Biden Administration, colleges
and universities diverted taxpayer-funded TRIO program services meant for low-income
students, first generation college students, and individuals with disabilities to illegal
immigrants.

“American taxpayer dollars will no longer be used to subsidize illegal immigrants through
Department of Education programs,” said Acting Under Secretary James Bergeron.
“The TRIO Program was designed to provide support and guidance to disadvantaged
Americans as they navigate the road to and through postsecondary education. The
Department will not allow the true purpose of the program to be corrupted to advance an
American-last agenda.”

The U.S. Department of Education sent notices to the impacted colleges and universities
through the California Higher Education Collaborative and Oregon Higher Education
Coordinating Commission today.

Background:
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The Consolidated Appropriation Act of 2014 created the Performance Partnership Pilots for
Disconnected Youth (P3), which authorizes states to enter into pilots to use funding from
across multiple federal discretionary programs to support efforts to improve the systems
serving America’s youth and their outcomes.

Under the Biden Administration, the Department approved a P3 waiver allowing illegal
immigrants to receive TRIO Program services. The TRIO Programs are federal student aid
programs authorized under Title IV of the Higher Education Act designed to identify and
provide additional academic and career services for individuals from disadvantaged
backgrounds. TRIO includes eight programs targeted to serve and assist low-income
individuals, first-generation college students, and individuals with disabilities through the
academic pipeline from middle school to postbaccalaureate programs.

California’s waiver began in November 2022 and was set to expire in September 2026.

Oregon’s waiver began in October 2023 and was set to expire in in September 2027.
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U.S. Department of Education Urges the NCAA, NFHS to Restore
Female Athletics Records Wrongfully Erased by Male Competitors

Sports groups asked to restore to female athletes the records, titles, awards, and

recognitions misappropriated by biological males competing in female categories

FEBRUARY 11, 2025
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WASHINGTON - The U.S. Department of Education’s Office of General Counsel (OGC) today
sent a letter to the National Collegiate Athletic Association (NCAA) and the National
Federation of State High School Associations (NFHS) urging them to restore to female
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athletes the records, titles, awards, and recognitions misappropriated by biological males
competing in female categories.

The Department has called on the NCAA and NFHS to continue the progress made in
recent days and strip the records, titles, awards, and recognitions wrongfully credited to
the biological males who unfairly competed against girls and women in athletics.
Correcting the record is entirely consistent with the NCAA's new palicy intended to
preclude males from competing in women’s sports.

“Because of President Trump’s bold leadership, men will no longer be allowed to compete
in women's sports regardless of how they identify, and the NCAA has correctly changed its
tune on its discriminatory practices against female athletes,” said Candice Jackson,
Deputy General Counsel. “The next necessary step is to restore athletic records to
women who have for years been devalued, ignored, and forced to watch men steal their
accolades. The Trump Education Department will do everything in our power to right this
wrong and champion the hard-earned accomplishments of past, current, and future
female collegiate athletes.”

“For the past four years, women have been begging for equal opportunities to compete
and succeed, only to be ignored. A president who recognizes and celebrates women for
our accomplishments is long overdue. Restoring stolen athletic accolades to their rightful
owners is a crucial step towards reinstating accountability, integrity, and common sense -
one that | wholeheartedly support,” said Riley Gaines, who tied for fifth place with
University of Pennsylvania male swimmer Lia Thomas in the women’s 200-meter
NCAA championships.

The Department’s letter follows the NCAA's policy change to "align NCAA policy” with

President Trump’s Executive Order Keeping Men Out of Women's Sports. That Order set

forth "the policy of the United States to oppose male competitive participation in women's
sports...as a matter of safety, fairness, dignity, and truth.”

Last week, the Department also launched investigations into two educational institutions
and an athletic association where violations of Title IX have been reported. Title IX of the
1972 Education Amendments provides that no student “shall on the basis of sex be
excluded from participation in, be denied the benefits of, or be subjected to discrimination
under” any federally funded education program or activity. As such, K-12 school districts,
colleges, and athletics associations are strongly encouraged to keep factually accurate
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athletics records and to make corrections where male athletes were allowed to erase
female records during the Biden administration.
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https://cte.ed.gov/unlocking-career-success/take-action/teachers
https://www.ed.gov/teaching-and-administration/teaching-resources/professional-development
https://www.ed.gov/teaching-and-administration/safe-learning-environments/school-safety-and-security
https://studyabroad.state.gov/us-government-scholarships-and-programs/programs-us-teachers
https://www.ed.gov/teaching-and-administration/teaching-resources

White House Initiative to Promote Excellence and Innovation at Historically Black Colleges and Universities — The White House

The WHITE HOUSE

Presidential Actions

WHITE HOUSE INITIATIVE TO PROMOTE
EXCELLENCE AND INNOVATION AT
HISTORICALLY BLACK COLLEGES AND
UNIVERSITIES

Executive Orders
April 23, 2025

By the authority vested in me as President by the Constitution and the laws of the United States of America, it is hereby
ordered:

Section 1. Purpose. Historically Black Colleges and Universities (HBCUs) remain integral to American students’
pursuit of prosperity and wellbeing, providing the pathway to a career and a better life. This order will continue the
work begun during my first Administration to elevate the value and impact of our Nation’s HBCUs as beacons of
educational excellence and economic opportunity that serve as some of the best cultivators of tomorrow’s leaders in
business, government, academia, and the military.

Sec. 2. Policy. Itis the policy of my Administration to support HBCUs in: advancing America’s full potential;
fostering more and better opportunities in higher education; providing the highest-quality education; obtaining equal
opportunities for participation in Federal programs; ensuring college-educated Americans are empowered to advance the
common good at home and abroad; and making our Nation more globally competitive.

Sec. 3. White House Initiative on HBCUs. (a) There is hereby established the White House Initiative on Historically
Black Colleges and Universities (Initiative), housed in the Executive Office of the President and led by an Executive
Director designated by the President.

(b) The Initiative shall work with executive departments and agencies (agencies), the President’s Board of Advisors on
Historically Black Colleges and Universities established in section 4 of this order, private-sector employers, educational
associations, philanthropic organizations, and other partners to increase the capacity of HBCUs to provide the highest-
quality education to an increasing number of students. The Initiative shall have two primary missions:

(1) increasing the private-sector role, including the role of private foundations, in:

(A) strengthening HBCUs through enhanced institutional planning and development, fiscal stability, and financial
management,;

(B) upgrading institutional infrastructure, including the use of technology, to ensure the long-term viability of these
institutions; and

(C) providing professional development opportunities for HBCU students to help build America’s workforce in
technology, healthcare, manufacturing, finance, and other high-growth industries; and

(i) enhancing HBCUSs’ capabilities to serve our Nation’s young adults by:

(A) supporting implementation of the HBCU PARTNERS Act (Public Law 116-270), including facilitating the Federal
agency plan process required by section 4 of that Act (20 U.S.C. 1063d);
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(B) working to advance my Administration’s key priorities related to promoting innovation and excellence throughout
HBCUs in consultation with HBCU leaders, representatives, students, and alumni;

(C) fostering private-sector initiatives and public-private and philanthropic partnerships to promote centers of academic
research and program excellence at HBCUs;

(D) improving the availability and quality of information concerning HBCUs in the public policy sphere;
(E) sharing administrative and programmatic best practices within the HBCU community;

(F) addressing efforts to promote student success and retention at HBCUSs, including college affordability, degree
attainment, campus modernization, and infrastructure improvements;

(G) partnering with private entities and elementary and secondary education stakeholders to build a pipeline for
students that may be interested in attending HBCUs and promote affordable degree attainment;

(H) encouraging States to provide the required State matching funds for 1890 Land-Grant Institutions;

(I) collaborating with the Department of Agriculture and State governments to establish a framework for addressing
barriers to accessing Federal funding to ensure that HBCUs receive the maximum funding to which they may be
entitled;

(J) collaborating with agencies to improve the competitiveness of HBCUs for other sources of Federal research and
development funding; and

(K) convening an annual White House Summit on HBCUs to address matters related to the Initiative’s missions and
functions.

(c) The heads of agencies shall assist and provide information to the Initiative, consistent with applicable law, as may
be necessary to carry out the functions of the Initiative. Each agency shall bear its own expenses of participating in the
Initiative.

Sec. 4. President’s Board of Advisors on HB . (a) There is established in the Department of Education the
President’s Board of Advisors on Historically Black Colleges and Universities (Board). The Board shall fulfill the
mission and functions established by, shall have the structure set forth in, and shall in all other respects be subject to the
provisions of section 5 of the HBCU PARTNERS Act (20 U.S.C. 1063¢). The Board shall include representatives of a
variety of sectors, such as philanthropy, education, business, finance, entrepreneurship, innovation, and private
foundations, and current HBCU presidents.

(b) The Board shall advise the President, through the Initiative, on the matters set forth in section 5(c) of the HBCU
PARTNERS Act (20 U.S.C. 1063e(c)).

(c) The Department of Education shall provide funding and administrative support for the Board, consistent with
applicable law and subject to the availability of appropriations. Insofar as chapter 10 of title 5, United States Code
(commonly known as the Federal Advisory Committee Act), may apply to the Board, any functions of the President
under that Act, except for those in section 6 and section 14 of that Act, shall be performed by the Secretary of
Education, in accordance with guidelines issued by the Administrator of General Services.

Sec. 5. Accountability and Implementation. (a) The Executive Director of the Initiative shall submit an annual
progress report to the President summarizing the Federal Government’s impact on HBCUs and providing
recommendations for improvement.

Sec. 6. Revocations. Executive Order 14041 of September 3, 2021 (White House Initiative on Advancing Educational
Equity, Excellence, and Economic Opportunity Through Historically Black Colleges and Universities), is hereby
revoked. Within 14 days of the date of this order, the Administrator of the Environmental Protection Agency shall
terminate the Historically Black Colleges and Universities and Minority Serving Institutions Advisory Council.

Sec. 7. General Provisions. (a) For the purposes of this order, “historically black colleges and universities” shall mean
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those institutions listed in 34 C.F.R. 608.2.
(b) Nothing in this order shall be construed to impair or otherwise affect:
(1) the authority granted by law to an executive department or agency, or the head thereof; or

(i1) the functions of the Director of the Office of Management and Budget relating to budgetary, administrative, or
legislative proposals.

(c) This order shall be implemented consistent with applicable law and subject to the availability of appropriations.

(d) This order is not intended to, and does not, create any right or benefit, substantive or procedural, enforceable at law
or in equity by any party against the United States, its departments, agencies, or entities, its officers, employees, or
agents, or any other person.

DONALD J. TRUMP
THE WHITE HOUSE,

April 23, 2025.

NEWS
ADMINISTRATION
ISSUES

CONTACT

EOP

VISIT

GALLERY

VIDEO LIBRARY
AMERICA 250
FOUNDING FATHERS

| B
i)

THE WHITE HOUSE
1600 Pennsylvania Ave NW
Washington, DC 20500

WH.GOV
Copyright
Privacy

https://www.whitehouse.gov/...4/white-house-initiative-to-promote-excellence-and-innovation-at-historically-black-colleges-and-universities/[4/25/2025 3:13:37 PM]


https://www.whitehouse.gov/news/
https://www.whitehouse.gov/administration/
https://www.whitehouse.gov/issues/
https://www.whitehouse.gov/contact/
https://www.whitehouse.gov/eop/
https://www.whitehouse.gov/visit/
https://www.whitehouse.gov/gallery/
https://www.whitehouse.gov/past-events
https://www.whitehouse.gov/america250/
https://www.whitehouse.gov/founding-fathers/
https://www.whitehouse.gov/
https://www.whitehouse.gov/copyright/
https://www.whitehouse.gov/privacy/
https://twitter.com/whitehouse
https://www.instagram.com/whitehouse/
https://www.facebook.com/WhiteHouse/

Saiber

ATTORMEYS AT LAW

DanaLynn T. Colao
Member

973-645-4837
dcolao@saiber.com

18 Columbia Turnpike
Suite 200
Florham Park, NJ 07932

Over the past twenty years, DanaLLynn Colao has developed a practice that focuses on
employment and labor issues, contract matters, higher education, school law and professional
liability. She counsels clients on a wide array of issues that arise in the workplace including new
hires, medical leaves of absence, wage and hour claims, employment agreements, discrimination
and harassment grievances, restrictive covenants and confidentiality agreements, termination
decisions as well as separation agreements. DanaLynn routinely prepares and updates employee
handbooks and policies, and provides training to clients on various topics, including appropriate
conduct in the workplace, harassment, discrimination, family leave and effective communication
and management of employees. She also has extensive experience conducting comprehensive
investigations of a variety of matters for public and private clients, including inappropriate
conduct in the workplace, ethical violations, conflicts of interest, policy violations and bullying.

DanaLynn provides her clients with guidance on the controlling legal principals while
simultaneously providing practical advice to resolve complex situations in an expedited fashion.
Her dedication and personal regard for her client’s business objectives has contributed to her
success and her clients’ confidence in her advice.

She represents her clients in state and federal courts at the trial and appellate levels and before
administrative tribunals, and has extensive experience providing counselling and litigation
support in a variety of industries.

EDUCATION
Seton Hall University School of Law, J.D., 1998
American University, B.A., 1994

HONORS & AWARDS

Listed in:
®  ROI-NJ - ROI Influencers: Women in Business 2024, 2025
® Best Lawyers® - Litigation - Labor and Employment - 2021-2025
* New Jersey Super Lawyers® - 2017-2025
[}

New Jersey Super Lawyers® - Rising Stars 2009-2013

Florham Park « Newark « New York * Philadelphia
www.saiber.com
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ATTORMEYS AT LAW

Morris/Essex Health & Life magazine as a "Top Lawyer" - Labor & Employment - 2024
* New Jersey Law Journal - 40 Under 40 - 2009

Florham Park « Newark « New York * Philadelphia
www.saiber.com



Greenbaum Rowe
Smith & Davis|LLp

COUNSELORS AT LAW

Jemi Goulian Lucey

PARTNER

99 Wood Avenue South
Iselin, New Jersey 08830

T: 732.476.2502

F: 732.476.2503
jlucey@greenbaumlaw.com

I have learned that the key to being a successful litigator is
there is no “key.” I cannot approach each case by rote, or by
some formula that may have worked in the past. It is only
when I devote my time and energy to a specific client that 1
can “win” the case for them, as winning is defined by them.

Ms. Lucey is a trial attorney who focuses her practice on employment,
higher education, and complex litigation matters in state and federal
court. She represents private and public entities, including institutions of
higher learning, in employment discrimination and retaliation actions,
professional negligence cases, Title IX claims, and general business
disputes. She also lectures and consults on employment and human
resources law and provides guidance related to litigation avoidance and
the practical implications of various state and federal laws affecting
employers.

Results may vary depending on your particular facts and legal
circumstances.

HONORS & AWARDS

e Listed in The Best Lawyers in America®© (a trademark of Woodward/
White, Inc.) in the Litigation - Labor & Employment practice area
(2024)

e American Bar Foundation Fellow

e Recognized by the Commerce & Industry Association of New Jersey
(CIANJ) as one of NJ's women business leaders as part of CIANJ’s
celebration of Women's History Month 2021

Departments
Employment Law
Litigation

Healthcare

Practice Groups
Cannabis Industry

Higher Education

Education

Seton Hall University School
of Law, J.D., 2003

Wake Forest University, B.S.,
2000

Bar Admissions

New Jersey, 2003

New York, 2006

U.S. Supreme Court, 2008

U.S. District Court, District of
New Jersey, 2003

U.S. District Court, Southern
District of New York, 2006

U.S. Court of Appeals, Third
Circuit, 2005

greenbaumlaw.com

Iselin | Roseland | Red Bank | New York
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Smith & Davis|LLp

COUNSELORS AT LAW

Jemi Goulian Lucey (Cont.)

Selected for inclusion by the New Jersey Law Journal on its 2020 list of the "Top Women in the Law,"
the publication's listing of attorneys in private, in-house and government practice who have
“influenced the law and legal profession in exceptional ways"

Recipient of the Professional Lawyer of the Year Award from the New Jersey Women Lawyers
Association and the New Jersey Commission on Professionalism in the Law (2019)

Selected for inclusion in 2018 by NJBIZ on a list called “Leaders in Law” that appeared in the
publication’s Vanguard Series of professional profiles

Selected for inclusion by the New Jersey Law Journal on its 2016 list of "New Leaders of the Bar," the
publication's annual listing of outstanding attorneys under the age of 40 and practicing in New Jersey

Listed in New Jersey Super Lawyers (a Thomson Reuters business) in the Employment Litigation:
Defense, Professional Liability: Defense and Business Litigation practice areas (2021 - present)

Listed in Super Lawyers - New Jersey Rising Stars (a Thomson Reuters business) in the Business
Litigation practice area (2011 - 2018)

Martindale-Hubbell® Peer Review Rated AV® Preeminent (a trademark of Internet Brands, Inc.) (2019 —
present)

Recipient of the Young Lawyer of the Year Award from the Middlesex County Bar Association (2012)

Please visit our Award Methodology page for a description of the standard or methodology on which
these accolades are based. Attorney Advertising: No aspect of this advertisement has been approved by
the Supreme Court of New Jersey.

REPRESENTATIVE MATTERS

Results may vary depending on your particular facts and legal circumstances.

Since 2021, obtained summary judgment as lead defense counsel in four NJLAD and CEPA cases in
favor of large multi-disciplinary employers where each case alleged damages exceeding $1 million

In 2023, obtained affirmance as head appellate counsel on granting of summary judgment in NJLAD
case

Since 2020, negotiated highly favorable settlements as lead counsel in NJLAD and CEPA cases on
behalf of large multi-disciplinary employers where alleged aggregate damages exceeded $10 million

Extensive experience negotiating executive compensation/separation agreements across numerous
business sectors

Obtained voluntary dismissal of complaint by client’s prior employer in application for an Order to
Show Cause seeking temporary restraints in connection with non-compete and non-solicitation
agreement

Defense trial counsel in New Jersey Law Against Discrimination (NJLAD) and Conscientious
Employee Protection Act (CEPA) case tried to verdict in New Jersey Superior Court. Obtained

greenbaumlaw.com

Iselin | Roseland | Red Bank | New York
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COUNSELORS AT LAW

Jemi Goulian Lucey (Cont.)

favorable rulings at trial to reduce the scope of compensatory damages, eliminate punitive damages,
and position the matter for appeal regarding a large body of prejudicial evidence which was ultimately
excluded prior to verdict

Significant trial participation in three legal and professional malpractice cases tried to verdict in New
Jersey state and federal courts

Achieved favorable settlement for mid-market industrial company in New Jersey federal action
concerning breach of contract and warranty claims

Extensive responsibility for day-to-day management of a $900 million federal multi-party litigation
involving the collapse of 7 World Trade Center on September 11, 2001. Specific roles included
conducting all aspects of fact and expert discovery, analyzing multiple complex legal issues, engaging
in dispositive motion practice and managing client relations

Drafted significant portions of successful Opposition to Petition for Writ of Certiorari to the Supreme
Court of the United States on behalf of financial advisory firm

UNIQUELY NJ

New Jersey Women Lawyers Association: Executive Board and Nominations Co-Director; past
President (2020-2021), President-Elect, Vice President, Co-Chief Financial Officer, Co-Chief Operating
Officer, Co-Secretary; Judicial Outreach and Programming Committees past Co-Chair

New Jersey State Bar Association; Higher Education Special Committee, Co-Chair; Federal Practice
and Procedure Section (past Chair)

YWCA Northern New Jersey; past Secretary and Executive Board member

Association of the Federal Bar of New Jersey; Secretary; former Trustee; Young Lawyers Committee
(past Trustee Chair); Third Circuit Committee (past Vice Chair)

Historical Society of the United States District Court for the District of New Jersey; Co-Vice President
Trial Attorneys of New Jersey

John C. Lifland American Inn of Court (former Lead Barrister)

MORE ACTIVITIES & EXPERIENCE

Association of Defense Trial Attorneys

Ms. Lucey is a member of the firm's Diversity, Equity & Inclusion Leadership Team and the Outreach &
Community Engagement and Women's Advancement Initiative (WAI) Focus Groups

Former judicial intern to The Honorable Ronald J. Hedges, United States Magistrate Judge

greenbaumlaw.com
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Jemi Goulian Lucey (Cont.)

PRESENTATIONS & SPEAKING ENGAGEMENTS

Panelist, How Will the Supreme Court’s Affirmative Action Ruling Affect College Admissions?
Sponsor: New Jersey State Bar Association , May 16, 2024

Presenter, Litigation Avoidance & Litigation Awareness: What In-House Counsel Need to Know About
Employment Discrimination and Retaliation Litigation
Sponsor: Association of Corporate Counsel New Jersey Chapter , January 30, 2024

Faculty, Hot Topics in Higher Education
Sponsor: New Jersey Institute for Continuing Legal Education, January 24, 2023

Presenter, What Employers Should Know about Marijuana, COVID and More...
Sponsor: New Jersey Builders Association, June 21, 2022

Presenter, Remote Working, Vaccines and Employer Obligations Under the Americans with Disabilities Act
Sponsor: Association of Defense Trial Attorneys, May 17, 2022

Panelist, Breakfast with the Third Circuit Judges
Sponsor: Association of the Federal Bar of New Jersey, April 29, 2022

Panelist, Boardwalk Seminar® 2022: Employment Law
Demand Letter to Mediation — How to Value Your Case: Defense Perspective
Sponsor: New Jersey Association for Justice, April 28, 2022

Featured Speaker, The Value of Authentic Leadership
Sponsor: The Lawyer's Edge, March 29, 2022

Panelist, Practice What You Preach: Diversity and Inclusion in Hiring and Retention
Sponsor: New Jersey Association for Justice, December 9, 2021

Participant, Pathways to Leadership With NJWLA Past Presidents
Sponsor: New Jersey Women Lawyers Association, October 19, 2021

Panelist, The Architecture of the Workforce: Achieving Permanent Diversity and Inclusion in the Legal
Profession
Sponsor: New Jersey Association for Justice, June 28, 2021

Presenter, Cannabis is Coming, Are You Ready?
Sponsor: Downtown New Jersey, June 18, 2021

Moderator, Pro Bono Practice and Your Career
Sponsor: New Jersey Women Lawyers Association, June 14, 2021

greenbaumlaw.com
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Jemi Goulian Lucey (Cont.)

Panelist, Employment Discrimination Claims After Bostock v. Clayton County
Sponsor: New Jersey State Bar Association Annual Meeting, May 20, 2021

Speaker, How Title VII and Title IX Co-Exist Under the New Title IX Regulations
Sponsor: New Jersey Institute for Continuing Legal Education, April 20, 2021

Panelist, Hot Topics Impacting New Jersey’s Building Industry Right Now: Cannabis and COVID
Sponsor: New Jersey Builders Association, April 13, 2021

Panelist, Pathways to Leadership
Sponsor: New Jersey Women Lawyers Association, March 1, 2021

Presenter, HR Litigation Concerns that Transcend the WFH Environment
Sponsor: Association for Corporate Growth New Jersey Chapter, January 19, 2021

Moderator, Professionalism, Advocacy, and the Woman Lawyer
Sponsor: New Jersey Women Lawyers Association, December 1, 2020

Panelist, Employment Law in the Federal Court — A Winter 2020 Update
Sponsor: New Jersey Institute for Continuing Legal Education, November 23, 2020

Speaker, 2020 Community Association Law Summit
Sponsor: New Jersey Institute of Continuing Legal Education, November 17, 2020

Moderator and Speaker, Title IX - The New Regulations
Sponsor: New Jersey Institute for Continuing Legal Education, November 16, 2020

Speaker, The Impact of COVID-19 on Healthcare Industry Employers and Next Steps
Sponsor: Greenbaum, Rowe, Smith & Davis LLP. NJ Hospital Association, NJ Healthcare Financial
Management Association, Medical Society of NJ, and NJ Dental Association, June 24, 2020

Presenter, COVID-19 and Your Business: A Close-up Look at FFCRA Compliance, Employee Benefits and
Avoiding Potential Litigation
Sponsor: New Jersey Builders Association, June 23, 2020

Presenter, Title Il of the CARES Act: Assistance for American Businesses and Families
Sponsor: Clear Law Institute, May 22, 2020

Moderator, Employment Law and the Federal Court
Sponsor: New Jersey State Bar Association 2020 Annual Meeting and Convention, May 14, 2020

Panelist, COVID Issues in the Building Industry
Sponsor: New Jersey Builders Association, April 21, 2020
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Jemi Goulian Lucey (Cont.)

Speaker, Appellate Litigation: What to Watch Out For in 2020 and Beyond
Sponsor: The Knowledge Group, March 3, 2020

Moderator and Speaker, The Nuts and Bolts of Federal Practice: Everything You Need To Know To Handle
Federal Matters With Confidence
Sponsor: New Jersey Institute for Continuing Legal Education, November 4, 2019

Panelist, Legal Update: A Refresher on Existing & Highlights of New Laws Impacting HR Professionals
Sponsor: Commerce and Industry Association of New Jersey, October 16, 2019

Moderator, Federal Practice Insights for the Federal Practitioner
Sponsor: New Jersey State Bar Association Federal Practice and Procedure Section, October 15, 2019

Speaker, Practical Guidelines for Dealing with New Technology
Sponsor: New Jersey Institute for Continuing Legal Education, July 18, 2019

Panelist, Cannabis Law in New Jersey and the Intersection between State and Federal Law
Sponsor: New Jersey State Bar Association, May 16, 2019

Presenter, Legal Ethics of Electronic Communications and Inadvertent Disclosures
Sponsor: The Gavel, January 21-23, 2019

Presenter, Human Resource Law From Start to Finish
Sponsor: National Business Institute, November 28, 2018

Panelist, Clearing the Air: A Discussion of Key Issues For In-House Counsel Related to the Legalization of
Cannabis in New Jersey
Sponsor: Association of Corporate Counsel New Jersey, September 21, 2018

Speaker, The 2018 Employment Law Landscape in New Jersey: What Employers Need to Know
Sponsor: Greenbaum, Rowe, Smith & Davis LLP, August 14, 2018

Presenter, Human Resource Law from Ato Z
Sponsor: National Business Institute, July 17-18, 2018

Organizer and Moderator, Title IX: Hot Topics
Sponsor: New Jersey State Bar Association, May 17, 2018

Moderator, A Woman'’s Place Is In the Courtroom
Sponsor: U.S. District Court for the District of New Jersey & The Association of the Federal Bar of New
Jersey, May 3, 2018

Speaker, Employment Litigation: Ethical Considerations for In-House Counsel
Sponsor: Association of Corporate Counsel New Jersey, September 15, 2017

greenbaumlaw.com

Iselin | Roseland | Red Bank | New York



Greenbaum Rowe
Smith & Davis|LLp

COUNSELORS AT LAW

Jemi Goulian Lucey (Cont.)

Speaker, Legal Ethics of Email
Sponsor: NBI Seminars, December 14, 2016

Speaker, Demonstratives vs. Admissible Evidence
Sponsor: Middlesex County Bar Association Young Lawyers 101 Civil Practice Basics Seminar, November
2011

Presenter, Annual Summer Associates Program
Sponsor: New Jersey State Bar Association, June 2011

Speaker, Electronic Evidence
Sponsor: The John C. Lifland American Inn of Court, 2008

PUBLICATIONS & ALERTS

Author, A3715: New Jersey Legislature Again Considers Limiting Reach of Restrictive Covenants
Greenbaum, Rowe, Smith & Davis LLP Healthcare Perspectives Blog, August 9, 2022

Quoted, Greenbaum Rowe Attys On Their NJWLA Leadership Roles
Law360 Pulse, August 5, 2022

Co-Author, Three Issues to Consider When Assessing the Impact of the U.S. Supreme Court’s Decision in
Dobbs v. Jackson Women'’s Health Organization
Greenbaum, Rowe, Smith & Davis LLP Healthcare Perspectives Blog, July 14, 2022

Co-Author, Employment Law Update: Do’s and Don’ts for Employers on Mandating COVID-19 Vaccinations
Garden State Focus, Winter 2021

Co-Author, Employment Law Update: Do’s and Don’ts for Employers on Mandating COVID-19 Vaccinations
Greenbaum, Rowe, Smith & Davis LLP Client Alert, December 21, 2020

Co-Author, Sexual Violence and the New Title IX Rules: Where Do We Go from Here?
New Jersey Law Journal, August 26, 2020

Author, Employment Law Update: Schools in NJ Are Now Closed for the School Year: Next Up, What
Parents and Employers Need to Know About Potential Summer Childcare Closures
Greenbaum, Rowe, Smith & Davis LLP Client Alert, May 5, 2020

Author, Employment Law Update: A Guide for Employers and Parents Regarding School and Childcare
Center Closures
Greenbaum, Rowe, Smith & Davis LLP Client Alert, April 23, 2020
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Jemi Goulian Lucey (Cont.)

Author, Employment Law Update: Expansion of New Jersey’s Family Leave Act to Cover COVID-19 Related
Situations
Greenbaum, Rowe, Smith & Davis LLP Client Alert, April 15, 2020

Co-Author, Title Il of the CARES Act: Assistance for American Workers, Families and Businesses
Greenbaum, Rowe, Smith & Davis LLP Client Alert, March 30, 2020

Author, COVID-19 Employment Law Update: Paid Sick and Family Leave vs. Unemployment Insurance
Benefits
Greenbaum, Rowe, Smith & Davis LLP Client Alert, March 20, 2020

Author, Recent Amendments to New Jersey’s Medical Marijuana Law Prohibit Employer Discrimination
and Retaliation
Greenbaum, Rowe, Smith & Davis LLP Client Alert, August 21, 2019

Author, Recent Amendments to New Jersey’s Paid Family Leave Laws: What Employers Need To Know
Greenbaum, Rowe, Smith & Davis LLP Client Alert, February 21, 2019

Co-Author, A Guide to the Pitfalls and Perils of Social Media in the Workplace
New Jersey Law Journal, February 4, 2019

Co-Author, New Jersey’s Earned Sick and Safe Days Act Becomes Effective This Month: New Posting
Requirement and Proposed Regulations
Greenbaum, Rowe, Smith & Davis LLP Client Alert, October 2018

Author, Federal Court Ruling Provides Clarification for New Jersey Employers On Use of Medical
Marijuana in the Workplace
Greenbaum, Rowe, Smith & Davis LLP Client Alert, August 2018

Author, New Jersey Employers Are Now Required to Provide Paid Sick Leave to Employees: What Are The
Practical Implications?
Greenbaum, Rowe, Smith & Davis LLP Client Alert, May 2018

Co-Author, Proposed Legislative Expansion of Categories of Wrongful Death Damages in New Jersey
Could Have Far-Reaching Implications
Greenbaum, Rowe, Smith & Davis LLP Client Alert, April 2018

Co-Author, An Overview of Two Recent Court Rulings on Employment Law Issues
Greenbaum, Rowe, Smith & Davis LLP Client Alert, April 2018

Author, Deconstructing History: Fenemore vs. The United States
Nunc Pro Tunc, publication of The Historical Society of the U.S. District Court for the District of New
Jersey, 2004
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NEWS

Thirty-Four Attorneys from Greenbaum, Rowe, Smith & Davis Selected for Inclusion in 2024 Edition of
New Jersey Super Lawyers
March 26, 2024

2024 Edition of Best Lawyers Recognizes 59 Attorneys in 38 Practice Areas: Twelve Greenbaum Lawyers
Recognized on “Ones to Watch” List; Five Selected for “Lawyer of the Year” Recognition
August 17, 2023

Four Greenbaum Women Attorneys Assume New Leadership Roles in New Jersey State Bar Association
May 31, 2023

Jemi Goulian Lucey to be Installed as Treasurer of the Association of the Federal Bar of New Jersey
May 3, 2023

Jemi Goulian Lucey and Jessica Carroll Take on New Leadership Roles in New Jersey Women Lawyers
Association
July 28, 2022
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Jenny-Brooke Condon Jenny-Brooke.Condon@shu.edu
Seton Hall Law School w: 973.642.8700
Center for Social Justice

833 McCarter Highway

Newark, NJ 07102

SETON HALL UNIVERSITY SCHOOL OF LAW, NEWARK, NJ (8/2010 TO PRESENT)
Professor of Law; Associate Dean for Faculty Affairs

Constitutional Law

Director, Equal Justice Clinic, a five-credit, direct service and impact litigation clinic that
works to advance the civil and constitutional rights of people involved in the immigration
and criminal legal systems. In addition to representing individual clients seeking parole
and those subject to supervision, the clinic regularly files amicus briefs in state and federal
court, including on issues involving policing, bail reform, prisons, parole, and extreme
sentences.

Significant past faculty service responsibilities have included Co-Chairing the Curriculum
Committee for a three-year term, serving on the Dean’s Diversity, Equity and Inclusion
Committee, and serving on the Appointments Committee. In 2018, | facilitated the summer
book read for incoming 1L students which focused on juvenile prisons and planned the
related orientation discussion. In 2022, | planned a panel discussion of the 1619 Project
timed for the start of the Supreme Court’s new term.

Appointed by the New Jersey Supreme Court to four-year term as an Attorney Member of
the District VA Ethics Committee (2017-2021).

Faculty service: Chair, Legal Education Opportunity (LEO) Advisory Board, formed by
faculty in 2019 to provide stewardship and strategic direction to law school access
program; Chair, LEO Admissions Committee (2020-2023); faculty representative to
University Faculty Senate (2020-2022); Co-Faculty Advisor American Constitution
Society student chapter.

Chair, national planning committee for the 2024 Association for American Law Schools
Conference on Clinical Education (St. Louis, Missouri, May 2024)

JOHN J. GIBBONS FELLOW IN PuBLIC INTEREST AND CONSTITUTIONAL LAW GIBBONS P.C.,
NEWARK, NJ (2008-2010)

Represented individual and organizational clients in public interest litigation in federal,
state, and immigration court involving immigrants’ rights, racial justice, criminal
procedure, women’s rights, voting rights, FOIA, gun control, and the death penalty.

SETON HALL UNIVERSITY ScHOOL OF LAW, NEWARK, NJ (8/2005-8/2008)

Visiting Clinical Professor, Immigration & Human Rights Clinic (7/2007-8/2008)
o Supervised five credit, semester-long immigration and human rights clinic
o Represented clients in successful applications for asylum, withholding of removal,
CAT relief, and T and U visas.
Clinical Teaching Fellow
o Immigration & Human Rights Clinic (2005-2007),
o Civil Litigation Clinic (2005-2008)

SIGNIFICANT CASES & ACCOMPLISHMENTS
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« Haley v. Board of Review: Litigated a successful challenge before the New Jersey Supreme
Court in 2021 to a rule denying unemployment benefits to people who lose their jobs due
to baseless criminal charges.

« The Center for Social Justice was awarded the ACLU-NJ Legal Leadership award (2019),
along with a coalition of other pro bono volunteers, for the Equal Justice Clinic’s work
representing an individual member of the ACLU’s class action on behalf of Indonesian
Christians. The clinic subsequently won our client’s motion to reopen before the Board of
Immigration Appeals (2020) and continues to pursue permanent relief for our client.

= Detention Watch Network v. ICE: the clinic prevailed, alongside co-counsel the Center for
Constitutional Rights, in litigation seeking information about the government’s
immigration detention contracts with private prison companies. Clinic students drafted and
filed a successful motion to dismiss an appeal in the Second Circuit, and plaintiffs defended
that win against a petition for certiorari to the U.S. Supreme Court (2015-2019).

= Argus Leader v. Food Marketing Institute: with co-counsel Center for Constitutional
Rights, the clinic filed a Supreme Court amicus brief on behalf of prison and detention
reform advocates (2019).

= Guaman v. Velez: litigated equal protection challenge to denial of state-funded medical
assistance to lawful permanent residents; argued case before the New Jersey Supreme
Court which resulted in unfavorable split decision (2015).

= Colonv. Passaic County Jail: with co-counsel ACLU-NJ & Dechert LPP, obtained federal
court approval of a comprehensive remedial plan to address conditions of confinement at
notorious county jail. From 2010 to 2018, the clinic monitored enforcement of the consent
decree and twice sought enforcement to vindicate our clients’ rights.

= State v. Whitehead, since 2010, the Clinic has served as co-counsel in state post-conviction
proceedings for a death sentenced client in Alabama.

= Two petitions to the Inter-American Commission on Human Rights: one challenged the
unlawful detention of a Haitian political prisoner (2006) (client was subsequently released),
the other was filed on behalf of a client whose deceased brother was denied 911 emergency
assistance after crossing the southern border. (2018). That petition remains pending.

= Contributed to the drafting of several amicus briefs challenging transfers to torture,
including to the U.S. Supreme Court, Third and Second Circuits, in Khouzam v. Hogan,
Omar/Munaf v. Geren, and Arar v. Ashcroft.

The following highlights my work as Gibbons Fellow prior to launching the Equal Justice Clinic:

» co-drafted the summary judgment motion in co-counsel the ACLU’s “Torture FOIA”
litigation that led to the release of four, now-repudiated Office of Legal Counsel
memoranda purporting to authorize CIA torture abroad.

= contributed to the defense of Ali al-Marri, held as an “enemy combatant” on U.S. soil

« co-authored a Supreme Court amicus brief in Sullivan v. Florida; Graham v. Florida,
arguing that mandatory life without parole sentences for juveniles convicted of non-
homicidal crimes violate the Eighth Amendment

» helped litigate challenge to New Jersey’s civil union law on behalf of same-sex couples
denied the right to marry

» defended Jersey City’s gun control measure on behalf of an intervening community
organization and arguing the case before the New Jersey Supreme Court.

World Organization for Human Rights USA, Litigation Director, Washington, D.C., 2004-05



Represented women facing gender-based persecution in immigration and federal court; litigated
habeas challenge to detention of U.S. citizen in Saudi Arabia. Supervised legal interns, contributed
to organizational management and funding initiatives.

Honorable Barry T. Albin, New Jersey Supreme Court, Law Clerk, Somerville, NJ, 2003-2004

Equality Now, Legal Intern, New York, NY, Fall 2002
Researched U.S., foreign, and international law to support organization’s advocacy protecting
human rights of women; researched use of state licensing laws to shut down sex tourism operators.

New Jersey Institute for Social Justice, Legal Intern, Newark, NJ, Summer 2002

Researched and analyzed civil legal barriers to prisoners’ reentry in New Jersey as part of research
and policy initiative; contributed to manual on driver’s license restoration, helped draft pleadings
on behalf of coalition of public interest organizations challenging zoning regulations for affordable
housing.

Urban Justice Center, Legal Intern, Mental Health Project, New York, NY, Summer-Fall 2001
Represented low-income individuals with psychiatric disabilities before administrative law judges
in welfare benefits and social security appeals. Drafted petitions seeking appellate review of
administrative law judge decisions.

EDUCATION

Seton Hall University School of Law, Newark, NJ
J.D. magna cum laude, June 2003
= Order of the Coif
= Chancellor’s Scholar
= Scholarship Award for Best Student Law Review Article (2002-2003)
= First Place, 2003 William McGee National Civil Rights Moot Court Competition
(University of Minnesota) (with partner)
= Articles Editor, Seton Hall Law Review
= Clinic Award, Immigration and Human Rights Clinic

The George Washington University, Washington, D.C.
B.A. Journalism/Fine Arts, magna cum laude, May 1998
= Phi Beta Kappa

= La Universidad Catolica & La Universidad de Chile, Santiago, Chile (1997)
PUBLICATIONS

Law Reviews and Journals

The Capital Shadow Docket and the Death of Judicial Restraint, 23 Nev. L. REv. 809 (2023)
(symposium)

Border Enforcement as State-Created Danger, 96 ST. JOHN’S L. REv. 829 (2023) (symposium)
(co-authored with Lori A. Nessel)

#MeToo in Prison, 98 WASH. L. REv. 363 (2023).



When Cruelty is the Point: Family Separation as Unconstitutional Torture, 56 HARvV. C.R.-C.L.
L. REv. 37 (2021)

Denialism and the Death Penalty, 97 WaAsH. U. L. Rev. 1397 (2020)

A Cruel and Unusual Term: The Distortion of Decency and Restraint in the Supreme Court’s
2018-2019 Death Penalty Decisions, Federal Sentencing Reporter (Oct. 2019)

Equal Protection Exceptionalism, 69 RUTGERS. L. Rev. 563 (2017)
The Preempting of Equal Protection for Immigrants? 73 WASH. & LEE L. REv. 77 (2016)
[llegal Secrets, 91 WASH. U. L. Rev. 1099 (2014)

Extraterritorial Interrogation: The Porous Border Between Torture and U.S. Criminal Trials, 60
RUTGERS L. REV. 3 (2008)

Asylum Law’s Gender Paradox, 33 SETON HALL L. Rev. 207 (2002) (student comment)
Book Chapters

Equal Protection and Fraternal Organizations: Potential Protections and Restraints, in The Law
of Fraternities and Sororities (ed. Gregory Parks, 2024)

Other Publications

The Roberts Supreme Court’s Death Spiral, BLOOMBERG INSIGHTS, July 24, 2020.

Time’s Up. Murphy Must Accept Responsibility for Sexual Abuse at N.J.'S Womer ’s Prison, Star
Ledger, April 21, 2020

In Pursuit of a More Just Society Through Education, OP-ED: Members of the Seton Hall Law
School faculty commend the New Jersey Supreme Court on its plan to implement a diversity,
inclusion and anti-bias CLE requirement for judges and attorneys, New Jersey Law Journal
(chief author, July 2020)

Opinion: To End Criminalization of Poverty, NJ Cannot Stop with Bail Reform, New Jersey Law
Journal (Aug. 9, 2018) (with Lori Outzs Borgen and Esere Onaodowan)

Opinion: The Senate Torture Report: The Revealing of Illegal Secrets, Bergen Record
(December 2015)

Opinion: Expectations of Privacy: Ruling on Spying by GPS, Bergen Record (Feb. 27, 2012)
Opinion: Immigration Ruling Hits Home, Bergen Record (Jul. 8, 2012)

Opinion: Don 't Touch Gun-Carry Permit Law, Bergen Record (Oct. 10, 2010) (with Linda
Fisher)

PRESENTATIONS & LECTURES



Moderator, Seton Hall Law Review Symposium, Pathways to Inclusion: Navigating Affirmative
Action Post-Students for Fair Admissions, Inc. (Feb. 16, 2024)

Commentator, New Voices in Immigration Law Panel, AALS Annual Meeting (Washington D.C.,
Jan. 4, 2024)

Panelist, Prof. Akhil Reed Amar on the Courts and the Constitution 2024 (New Jersey State Bar
Association; Dec. 7, 2023)

Commentator, Works-in-Progression Session, AALS Conference for Clinical Education (San
Francisco, California May 2023)

Seton Hall Law Review Symposium, Post-Dobbs: Institutionalizing Support for Women and
Children (Moderator) (February 2023)

#MeToo in Prison, Presenter, Mid-Atlantic Clinical Conference, George Washington University
(February 2023)

Panelist, Prof. Akhil Reed Amar - The Courts, the Constitution and the Words that Made Us (New
Jersey State Bar Association; Dec. 6, 2022)

Border Enforcement as State-Created Danger, Presenter, St. John’s University Law School
(November 2022)

Achieving Justice: State v. Ways; A Conversation with Justice Albin, Prof. Jenny-Brooke Condon
and Anthony Ways, New Jersey State Bar Association Annual Meeting (May 19, 2022)

Border Enforcement as State-Created Danger, Presenter, AALS Clinical Conference (Virtual,
May 2022)

Anti-Immigrant Animus, Presenter, Constitutional Law Forum, Barry University (February
2020)

Campus Free Speech Symposium, Seton Hall Law School’s Legislative Journal, Moderator
(March 2019)

Seton Hall Law School Privacy Institute’s conference on Privacy, Power and Ethics,
Moderator (April 2019)

Clinical Writers’ Workshop, New York University Law School, Denialism and the Death
Penalty (September 2019)

Technology and 215t Century Small Firm Practice, Ethical Issues and Metadata in Electronic
Documents, Seton Hall Law (March 2017)

Seton Hall Law School Panel Discussion on the Immigration Executive Orders, Moderator
(February 2017)
Workshop on Sanctuary, Columbia Law School, Commentator on Understanding the Limits

of Sanctuary (December 2016)
NYC-Area Junior Faculty Colloquium, Equal Protection Exceptionalism (October 2016)



New England Junior Faculty Workshop in Boston, Scrutinizing Immigration Federalism
(February 2016)

Seton Hall Law School Faculty Scholarship Workshop, The Preempting of Equal Protection
for Immigrants (August 2015)

University of Miami Emerging Immigration Scholars Conference, The Preempting of Equal
Protection for Immigrants? (June 2015)

Clinical Writers’ Workshop, New York University Law School, The Preempting of Equal
Protection for Immigrants? (September 2014)

University of Massachusetts School of Law Junior Faculty Scholarship Exchange, The
Preempting of Equal Protection for Immigrants? (September 2014)

Albany Law School Scholarship and Teaching Development Workshop, lllegal Secrets
(February 2013)

Seton Hall Law School Black Law Student Association and Muslim Law Student
Association Black History Month Event
= Moderator, The Constitutionality of Surveillance: Minority Communities (February 2012)

Practicing Law Institute’s Prison Law Seminar in New York,
= Panelist, Structural Remedies for Conditions of Confinement: Lessons from Colon v.
Passaic County Jail. (August 2012)

Public Interest Collective’s Legal Conference for Social Justice at Columbia Law School
= Panelist, Combating Violence Against Women (September 2012)

Immigration Reform Panel, Seton Hall University School of Law
= Moderator, Closing the Door: A Panel Discussion on Immigration Reform (April 2006)

Center for American Women & Politics, Eagleton Institute for Politics, NEW Leadership
Conference
= Panelist, Legal Solutions to Trafficking (April 2006)

Seton Hall Law School Faculty Colloquium
= Presenter, work-in-progress: Extraterritorial Interrogation: The Porous Border Between
Torture and U.S. Criminal Trials (November 2006)

Faculty Delegate/Lecturer at Ecole Supérieure Catholique de Droit de Jérémie,

= Faculty Presenter, Jérémie, Haiti (March 2007); Supervised Seton Hall Law student
lectures and led group discussion on the Interim Cooperation Framework, the international
community’s development plan for Haiti.

= Faculty Delegate and Organizer, Seton Hall Law Delegation to Jérémie, Haiti (February
2008); Supervised student lectures, organized trip, and developed human rights-focused
itinerary, including meeting with detainees at local jail and with human rights lawyers and
grassroots community activists in their neighborhoods in Port-au-Prince.



CONFERENCES

AALS Annual Meeting
= Discussant, New Voices in Immigration Philadelphia (January 2020)

Immigration Professors’ Conference
= Discussant, Scholarly Work-in-Progress Philadelphia (May 2018)

AALS Clinical Conference on Legal Education
= Discussant, Scholarly Work-in-Progress Reentry after Trump, Chicago (May 2018)

AALS Clinical Conference on Legal Education
= Discussant, Scholarly Work-in-Progress Crimeviction, Denver, CO (May 2017)

AALS Clinical Conference on Legal Education
= Presenter, Scholarly Work-in-Progress, Scrutinizing Immigration Federalism, Baltimore,
MD (May 2016)

AALS Clinical Conference on Legal Education
= Presenter, Innovations Showcase, Expanding Lawyering Skills: Out of the Courtroom and
Into the Studio, San Juan, PR (with Barbara Moses and Jodi Balsam) (May 2013)

AALS Clinical Conference on Legal Education
= Presenter, Scholarly Work-in-Progress, Illegal Secrets, Los Angeles, CA (May 2012)

AALS Clinical Conference on Legal Education
= Presenter, Risks, Mistakes and Opportunities When Clinics Contribute to Transitional
Justice: A Case Study of Two Clinical Projects & the Liberian Truth and Reconciliation
Commission (with Bassina Farbenblum and Sarah Paoletti) Phoenix, AZ (May 2008)

AALS Clinical Conference on Legal Education
= Presenter, Challenging Gender and Culture-Based Assumptions in Representing
Survivors of Gender-Based Human Rights Abuses (with Lori A. Nessel), New Orleans,
LA (May 2007)

Advancing Human Rights in Haiti: Exploring MINUSTAH’s Record
= Organizer of forum in advance of reauthorization of UN peacekeeping force in Haiti to
explore accusations that the Mission committed human rights violations against civilians.
Seton Hall Law School (September 2007).



Aileen M. O’Driscoll is Director of the New Jersey Education Association’s (NJEA) Legal
Education Program in Trenton, New Jersey, which provides direct representation to
members and the local associations. She also works with several NJEA committees.

Ms. O’Driscoll holds an appointed seat as the School Employees’ Representative on the
New Jersey Child Labor Law Enforcement Advisory Board within the New Jersey
Department of Labor and Workforce Development. A member of the New Jersey State Bar
Association Labor and Employment Law Section Executive Committee, she also serves on
the NJSBA School Law, Dispute Resolution and Higher Education Committees. She serves
with the NJSBA Vincent J. Apruzzese High School Mock Trial program and has lectured on
school law and public-sector issues for ICLE.

Ms. O’Driscoll received her B.A. from the University of North Carolina at Chapel Hill and her
J.D. from Seton Hall University School of Law. She clerked for the Honorable Frederick C.
Kentz, Jr., Superior Court of New Jersey, Chancery Division, General Equity.



Marihug Cedefo Peiia is Senior Counsel to the Attorney General. Before joining the
Office of the Attorney General, Marihug served as a Trial Attorney for the U.S. Department
of Justice’s Fraud Section in Washington D.C. where she prosecuted violations of the
Foreign Corrupt Practices Act and other financial crimes. Prior to that, she served as

an Assistant U.S. Attorney for the U.S. Attorney’s Office for the District of New

Jersey. Before joining DOJ, Marihug was a senior litigation associate at Weil, Gotshal &
Manges LLP in New York specializing in commercial litigation. Marihug clerked for Judge
George B. Daniels of the U.S. District Court for the Southern District of New York. She
received her B.Sc. from Cornell University, and her J.D. from Cornell Law School.


https://www.njoag.gov/wp-content/uploads/2024/08/Marihug-Pena_8x10-scaled.jpg
https://www.njoag.gov/wp-content/uploads/2024/08/Marihug-Pena_8x10-scaled.jpg

Francine Newsome Pfeiffer

Senior Vice President for Government Relations

Location

New Brunswick, NJ
Email

francine@oq.rutgers.edu

About Francine Newsome Pfeiffer

Francine Newsome Pfeiffer is the Senior Vice President for Government Relations at
Rutgers University. As the University's top advocate in Trenton and Washington, DC, Ms.
Pfeiffer leads Rutgers' efforts to secure critical funding and shape higher education policy
at both the state and federal levels. She oversees the University’s Office of Federal
Relations in Washington, DC, where she worked for more than 25 years. Her staff in DC
represent the University on a wide variety of federal appropriations and policy issues,
including those impacting student aid programs, institutional governance, research and
innovation, immigration, and tax and regulatory matters. She also works closely on state
government relations, where she and her team are focused on enhancing Rutgers'
relationships with policymakers while ensuring that the university's contributions to New
Jersey's economic, social, and educational well-being are well-recognized and supported.
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In addition to her advocacy on behalf of Rutgers and higher education, Ms. Pfeiffer has also
helped launch and expand programs, such as the Rutgers-Eagleton Washington Internship
Award Program and Rutgers Scarlet Service in Washington, DC, that provide financial
support to students undertaking government or nonprofit internships in the nation’s
capital. As Senior Vice President for Government Relations, Ms. Pfeiffer will now oversee all
of Rutgers Scarlet Service, President Jonathan Holloway’s signature initiative that provides
meaningful summer internships, with stipends, to Rutgers undergraduates at public
service-oriented, nonprofit organizations and government offices in the New Jersey area
and Washington, DC. Her focus for Rutgers Scarlet Service will be on enhancing
opportunities for students to pursue public service internships and careers on the local,
state, and federal levels.

As an experienced advocate and trusted voice on Capitol Hill, Ms. Pfeiffer has served in a
variety of national leadership roles on behalf of higher education, including chair of the
Council on Governmental Affairs at the Association of Public and Land-grant Universities,
an association representing nearly 250 public universities in North America. She has also
served as chair of the Council on Federal Relations (CFR) Steering Committee at the
Association of American Universities (AAU), the association of leading research universities
devoted to maintaining a strong system of academic research and education. At AAU, she
has also chaired working groups on the humanities and higher education/student aid and
was the first recipient of the CFR Ripple Effect Award for her particularly memorable public
service contributions to the AAU community. She is a frequent speaker at national
meetings and conferences on federal policies affecting higher education and on effective
advocacy strategies.

A New Jersey native and Rutgers graduate, Ms. Pfeiffer began her career in Washington with
a White House internship with the Domestic Policy Council. She has had the honor of
representing Rutgers before government audiences since 1996.



	Preparing Americans for High-Paying Skilled Trade Jobs of the Future – The Whit.pdf
	whitehouse.gov
	Preparing Americans for High-Paying Skilled Trade Jobs of the Future – The White House


	Reforming Accreditation to Strengthen Higher Education – The White House.pdf
	whitehouse.gov
	Reforming Accreditation to Strengthen Higher Education – The White House


	Restoring Equality of Opportunity and Meritocracy – The White House.pdf
	whitehouse.gov
	Restoring Equality of Opportunity and Meritocracy – The White House


	Transparency Regarding Foreign Influence at American Universities – The White H.pdf
	whitehouse.gov
	Transparency Regarding Foreign Influence at American Universities – The White House


	White House Initiative to Promote Excellence and Innovation at Historically Bla.pdf
	whitehouse.gov
	White House Initiative to Promote Excellence and Innovation at Historically Black Colleges and Universities – The White House



