NIL (Name Image and Likeness) in the Real World
Special Interest Track (Tides)

Recent developments arising from the new NCAA rules for lawyers, lawyer-agents and
accountants who advise, negotiate and advocate for the amateur athlete, including ethical
considerations. We will cover rights to publicity, new case law, new legislation, new tax
rulings, ethical challenges and more.
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NIL Collective Agreements

* NIL collectives are organized ?rou s of
wealthy donors that fund nearly 90% of

the top college programs recruitment
budgets.

» The Collective Association (TCA), is a
group of seven of the richest donor-led
collectives in the country, including
Geo_gzjla Tennessee, Mississippi,
Florida State, USC, Michigan, and
Penn State.
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NIL Collective Agreements

« State of Tenn & Commonwealth of VA
vs. NCAA: Federal Court granted an
injunction, ruling the NCAA can no
longer enforce any rules related to how
a prospect or portal player uses NIL to
determine where they want to play a
sport. Now students'can make
informed decisions on what a school’s
NIL collectives are offering them
PRIOR to signing a letter of intent.
This ruling has allowed agents to
me|1X|m|ze a college athlete’s market
value.
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NIL Collective Agreements

» Ohio State coach Mike Day
indicates that at least twenty
million dollars is needed from
their collective to fund his
roster next year.

*Via CBS Sports
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NIL Collective Agreements

* Nico lamaleava, former QB for

University of Tennessee, was being

aid 2.5 Million for their Tennessee

olunteer Club for 2025 season, and
he did not attend practice over contract
ne_ﬁ;_otlatlon impasse as he wanted 4.5
million on a renegotiated NIL collective
deal. He was dismissed from the team
and entered the spring transfer portal
where he can play for any team,
except for a team'in the SEC.

*Stats via Ross Dellenger, Sl.com
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Elements of Concern in NIL Agreements

» Payout of compensation: One of
the key elements is the cash flow of
the agreement and when exactly the
money will be paid to the athlete.
Collective will attempt to backload
the majority of the money in case the
student athlete decides to transfer
when the portal opens so schools will
make the biggest payment after the
3eason and after the winter portal

ate.
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Elements of Concern in NIL Agreements

* Remove Terminate for
Convenience Clause: Collectives:
They will attempt to have a right to
terminate the agreement “For any
reason, upon providing student
athletes’ with at least ten
(10) days written notice to
terminate”. Unrepresented students
are signing these agreements with
this clause in the agreement.
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Elements of Concern in NIL Agreements

-Morality Clauses: Collectives will
attempt to use language that
provides the right to terminate
agreement for “Any conduct or
action that affects student
athlete’s NIL or property value as
determined by company or
University”.
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Elements of Concern in NIL Agreements

-Morality Clauses Publicly alleged to have
committed any act or involved in any situation
that which does or could bring the University
into public dispute, contempt or scandal or
ridicule or which would insult or offend the
community or any group or class. Need to
narrow these clauses. These clauses need to
be modified and be limited to convicted of
crime greater than misdemeanor and take the
decision-making process out of the hands of
the University.
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Elements of Concern in NIL Agreements

-Liquidated Damage Clauses: Language that
lists violations that will result in liquidated
damage percentage of what compensation
has been paid to athlete already. Examples:
Missing team meal, missing practice, missing
team meeting, failure to follow team rules. All
determination of violations are at the discretio
of the team or University. The agreement will
have a chart for first offense at 5%, and
second offense is 15% of liquidated damages.
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Elements of Concern in NIL Agreements

-Incentives: Incentives are
permitted because of the athlete’s
play is at a high level and he/she
achieves certain thresholds than
their NIL value will increase so
they are permitted to be
compensated for this increased
marketability.
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David Stone Jr

David was a 5 Star Defensive Tackle out of IMG Academy,
and | negotiated an $850,000 one-year agreement for him
at Oklahoma University.

David played 94 snaps his freshman year with 6 tackles, 1
sacks and 2 tackles for loss his freshman season.

OU came to us and reduced David’s salary to $300,000
with incentives for $200,000 in January. Reducing his
compensation 200%.

David entered the transfer portal in Spring 2025 to gauge
his market value in the open market based upon his
reduced compensation. We were clear with OU that we
would keep our communication open with them during this
portal process.

NCAA Rule 13.1.1.4.1 requires schools to enter the player
into the portal within 48 hours of the player submitting his

paperwork. We had to enforce this rule’to compel David’s
entry into the portal.
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David Stone Jr

We were able to lineup other suitors for David in the transfer
portal in the one-million-dollar range.

After he was in the portal, OU increased their offer to David
to $700,000 fully guaranteed with no incentives. Thereafter,
David made the decision to stay at OU.

We used the transfer portal as leverage to negotiate a higher
compensation for our client with his existing school and
obtain higher offers from other Schools. If we did not enter
the spring portal David would not have obtained the larger
compensation or have the option to go to another School for
more compensation.
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NIL IN THE REAL WORLD

NIL By The Numbers:
« $1.67 -- Total NIL market (2024-2025)
« $2.5+ -- Projected NIL Market (2025-2026)

» 80% -- Collectives’ share of total NIL market (heavily weighted towards FB and
MBB)

« $21,331 -- Average Total Athlete Earnings (as of 2024)
+ $480 -- Median number of Total Athlete Earnings

» 35% -- Brands exclusively investing in NIL athletes (as opposed to major pro
sports)

+ 25 -- Most endorsements by college athlete (RJ Davis (UNC))
» 20 -- Most endorsements for a female college athlete (JuJu Watson (USC))

Sources: Opendorse, Inc.; Sponsor United’s NIL Endorsements Report, 2024-2025 https.://www.sponsorunited.com/reports/nil-endorsements-report-2024-25; Sponsor United’s Name,

Image, Likeness Marketing Partnerships, 2023-24 https://www.sponsorunited.com/reports/nil-marketing-partnerships-2023-24
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NIL IN THE REAL WORLD

NIL By The Numbers:

*52% (women) vs. 48% (men) -- NIL deal distribution
among the Top 100 most endorsed athletes

*65% -- Male makeup of all NIL athletes

. 3.5 I(women) vs. 2.5 (men) -- Average number of brand
eals

* 24% -- Women with 5 or more NIL deals
*12% -- Men with 5 or more NIL deals

Sources: Opendorse, Inc.; Sponsor United’s NIL Endorsements Report, 2024-2025 https.//www.sponsorunited.com/reports/nil-endorsements-repo
Sponsor United’s Name, /mage, Likeness Marketing Partnerships, 023-24 https://Www.sponsorunited.comreports/ni-marketing-partnersnips-

rt-2024-25;
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NIL IN THE REAL WORLD

Trends:

» EA Sports, Raising Cane’s, Powerade, Epsilon, Adidas — lead all brands
in NIL deals across college athletes

» Brands reaching more athletes (i.e., EA Sports, team-wide deals)

» Creative opportunities (i.e., college basketball Crown tournament, bowl
games with inclusive opportunities)

» Technology (+29%) and non-alcoholic beverages (+19%) are driving
growth

* Highest social media engagement (IG) — humor, authenticity, subtle
branding, unique POV

* Female athletes are emerging as leaders in NIL

» Basketball stars dominate women’s endorsements

Source: Sponsor United’s NIL Endorsements Report, 2024-2025 https://www.sponsorunited.com/reports/nil-endorsements-report-2024-25
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HIGH SCHOOL




Impact on Youth and College Sports
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One fan’s take on NIL after 4 years

» Does it depend who you root for?

* Thoughts on NIL’s impact on specific schools’
ability to compete in the future in specific
sports

» What about for casual fans? |s there an
argument that the NCAA basketball
tournament was less exciting this year
because there were fewer upsets?

* Transfer portal turmoil
« Other concerns
* Any high points?

HK
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NIL in the Courts

A review of ongoing cases and recent
developments
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@ BIG The House v. NCAA Case >t @ acc

 Federal Class-Action Antitrust lawsuit filed by current and
former collegiate athletes against the NCAA and the largest
conferences (ACC, Big Ten, Big 12, Pac-12, SEC)

» Originally filed in the N.D. California by Arizona State University
swimmer Grant House and Texas Christian University and
Oregon basketball player Sedona Prince.

» Sought name, image, and likeness damages and an injunction
to force the NCAA and affiliated athletic conferences to lift
restrictions on revenue sharing from broadcast rights.

» Consolidated with two other antitrust lawsuits.
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The House v. NCAA Settlement

* In late May 2024, the NCAA and the “power five” conferences
reached an agreement that would allow athletes to receive pay
directly from the colleges and universities they play for.

» Would essentially be an end to the tradition of amateurism in
college sports and would allow athletes to receive pay directly
from the colleges and universities they play for.

» Despite reaching a settlement nearly a year ago, needs judicial
approval.

* Final hearing to approve settlement held before Judge Claudia
Wilken on Monday, April 7, 2025 — as of the date of these
slides, decision still pending.
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The House v. NCAA Settlement

* Proposed settlement has multiple parts:

1. Distribute some $2.75 billion to athletes who competed
before July 2021, when NCAA first allowed athletes to earn
money from their NIL

2. Create a future revenue-sharing model in which schools
could each distribute around $20.5 million per year directly
to athletes — a salary cap, essentially

3. Would create a third-party clearinghouse for NIL deals worth
$600 or more (to make sure it isn’t being used to circumvent
a school’s salary cap)

HK 25
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The House v. NCAA Settlement

» Objections to the settlement raised at the hearing:

« Settlement would not fairly compensate certain athletes for
their NIL rights (i.e. female athletes or football/basketball
walk-ons, Livvy Dunne example)

* Roster limits shrinking sizes of teams impacting current or
incoming students (some have been informed that they
would no longer have a roster spot if settlement is approved)

» How will the “salary cap” impact Title IX?
* Next steps?
* Developments since these slides were finalized...
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State of Tennessee et al. v. NCAA

» Litigation launched in the Eastern District of Tennessee by the
states of Tennessee and Virginia in January 2024 (Florida, NY
and D.C. joined in May 2024) - 3:24-cv-00033

» Challenged NCAA's NIL recruiting restrictions, namely, rules that
prevented student athletes from learning about or negotiating
potential compensation from third-party NIL opportunities before
deciding to commit, enroll or transfer to a school

 In March 2025, NCAA and the states filed a joint motion for
consent judgment, asking Judge to approve the settlement,
which prohibits NCAA from reviving its NIL recruiting restrictions
in the future, enacting similar policies, and publicize any new
proposed rule concerning NIL opportunities for five years.
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Robinson et al. v. NCAA et al. VR

* Class action case filed in the Eastern District of Michigan in
ge 4temt%eér325%24 (after announcement of House settlement) -
:24-cv-

* Plaintiffs & proposed class representatives are four former
Mlchl%an football stars who said the NCAA and BI? Ten have
monetized their NIL through the broadcasting rights to
archival fo_ota%e from their playing days and sale of
merchandise bearing their NIL

* NCAA moved to dismiss in January 2025, stating that the
antitrust claims were too late because alleged conduct took
place between 12 and 24 years ago and because the
proposed class reps were class members in other
settlements with the NCAA in connection with related issues
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Rashada v. Hathcock et al. Gales’

 Lawsuit filed by quarterback Jaden Rashada in the Northern
District of Florida - 3:24-cv-00219

 Lawsuit accuses UF boosters of luring Rashada to University
of Florida with fraudulent promises that cost him a deal with
another school.

» Defendants filed a motion to dismiss, arguing that claims of
fraud and negligent misrepresentation failed to plead “agency
relationships™ which would show they acted as a unit.

* April 8, 2025, Court denies MTD, stating:

“[l]t doesn't take a rocket scientist to understand how a
purportedly fraudulent NIL deal initially valued north of $13
million could induce a teenager to choose a university he
otherwise would not have.”

HK 29

29



Challenges to NCAA'’s eligibility rules

 Several suits filed in the last several months, including at least
one in the District of New Jersey, alleging NCAA's “five-year rule”
is anticompetitive, many bolstered by decision in Pavia case.

* In December 2024 in Pavia v. NCAA, 3:24-cv-01336, a federal
{udqe granted Vanderbilt QB a preliminary injunction allowing him
ho play f_oo'éball next season, though NCAA rules say his eligibility

as expired.

"This court has no trouble concluding, as many other courts have, that the
denial of the ability to play sports is irreparablé harm. In addition, although
the value of missed NIL opportunities could potentially be quantified, the
lost opportunity to play NCAA Division | football for four seasons results in
[lost] opportunity for exposure and building his 'personal brand.”
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Challenges to NCAA's eligibility rules

* DNJ case is Elad v. NCAA, 3:25-01981.

* Involves a football player who was offered the chance to play at Rutgers next
season after taking time to go to community college (and play football while
there) to improve academic standing.

* NCAA denied his request for a waiver of the “five-year rule” on February 28,
2025, lawsuit filed March 20, 2025.

 Suit alleges that the five-year rule does not account for lesser opportunities
players have while playing at two-year colleges (excluded from NCAA
membership) vs. economic gains they could see at Div. | schools, including in
this case an NIL contract for Plaintiff worth about $500,000.

» Claims that if NCAA does not grant the waiver or if he is not deemed eligible
by the start of spring practice, Rutgers will be forced to replace him, and he
will lose his opportunity to play there.
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Johnson et al. v. NCAA et al.

* Predates the 2021 Alston decision (which allowed athletes to
commercialize NIL) but is still pending before the E.D. Pa. - 2:19-cv-
05230

 Student athletes brought proposed class action asserting claims
against colleges and universities and NCAA alleging violations of the
Fair Labor Standards Act (FLSA), the Pennsylvania Minimum Wage Act
(PMWA), the New York Labor Law (NYLL), and the Connecticut
Minimum Wage Act (CMWA), and other unjust enrichment claims,
arguing they were entitled to minimum wage compensation for the time
they spent representing their schools.

» Defendants filed motions to dismiss, which were denied, and
Defendants appealed to the Third Circuit.
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Johnson et al. v. NCAA et al., 108 F.4th 163

 July 11, 2024, Third Circuit affirmed in part and remanded “for
application of economic realities analysis grounded in common law
agency principles.”

» Powerful introductory language in the decision:

Do efforts that provide tangible benefits to identifiable institutions deserve
compensation? In most instances, they do. And yet athletes at our most
competitive colleges and universities are told that their “amateur” status renders
them ineligible for payment. The issue raised by this interlocutory appeal is not
whether the athletes before us are actually owed the protections of the Fair Labor
Standards Act (FLSA), but rather, whether college athletes, by nature of their so-
called amateur status, are precluded from ever bringing an FLSA claim. Our
answer to this question is no.

* NCAA filed another motion to dismiss on March 24, 2025.
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Best Accounting Practices

* Make sure your client understands what the CPA
is doing
« Corporations set up without the athlete's knowledge
 Contributed Property to corporation without
understanding of tax ramifications
» Tax Planning in the best interest of the client
« SEP plans
* Year End Planning
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Tax Ramifications of Transfer Portals

* Nico lamaleava went to negotiate with the University of
Tennessee. Was being paid $2,000,000 and was asking
for $4,000,000. Tennessee did not wish to negotiate and
Nico transferred to UCLA.

« State Tax Implications

 Raises a question of recoupment of payments to
players

JH 35
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House v. NCAA Settlement

* Revenue Sharing Model
« Language in the contract that can lend an argument
towards pay to play
* Deloitte NIL Review
 Reviewing every NIL deal over $600 for reasonable
compensation
* Repayment of $2.8 billion in back-pay damages
to current and former D-1 Athletes who competed
since 2016 over 10 years.
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States Leveling the Playing Field

* Three states have issued legislation to exempt
NIL income from state taxes
» Georgia
* lllinois
* Alabama

JH
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NIL Income vs. Draft Declaration

4% round draft picks draft range $4.8 million —
$5.3 million over 4 years

« Carson Beck - $4 Million deal with Miami

* Quinn Ewers turned down $8 million NIL deal to
transfer
» Drafted 2315t and will earn $4.3 million over 4 years.
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NIL & Branding

The interplay between rights of publicity and trademark law
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Right of Publicity Primer

* Right of publicity laws generally prevent unauthorized
misappropriation of someone’s name, voice, likeness or other
indicia of personality for commercial benéefit.

« Common elements of publicity misappropriation claim:

» Laws generally prohibit unauthorized use of the protected
aspects of one’s identity for commercial purposes or trade

» Use in an identifiable manner
» Knowledge/intent generally not required
 Proof of actual damage/gain generally not required

AR 40
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Right of Publicity Primer

» Key issue — Choice of Law
* New Jersey — common law only — no statute

Edison v. Edison Polyform Mfq. Co., 73 N.J. Eq. 136 (Ch. 1907).

AR
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Right of Publicity Law in New Jersey

* Protects all natural living persons (celebrity or not)
* Previous commercial exploitation of persona not required
« Commercial value of persona relevant to damages

* NJ regards right of publicity as a property right, and therefore
it is assignable and descendible to the person’s estate.

* Celebrity goodwill once even found to be a marital asset

subject to equitable distribution.
* Piscopo v. Piscopo, 231 N.J. Super. 576, 578-79 (Ch. Div. 1988).
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Trademark Law Primer

» Trademarks source identifiers used to distinguish products or
services. Can be any distinctive element.

 Federal law (primarily) controls

« Stronger, more distinctive trademarks are entitled to broader
protection.

* TM infringement claims require demonstrating likelihood of
consumer confusion.
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Major Differences: Right of Publicity vs. TM

» Consumer Protection focus of Trademark Law
* Registration Scheme for Trademarks

* Length of protection

* License requirements (quality control)

* No need to prove likelihood of confusion to win a publicity
claim

* A protected aspect of an identity does not need to be a source
indicator to be protected under right of publicity.

* Limitations on ability to obtain trademark rights in a name

AR 44
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How TM & Right of Publicity Law Can Work
Together

« Potentially broaden scope and duration of rights
 Potentially broaden potential damages recovery
» One can bolster potential weaknesses in claims for the other

» Use TM claims together with publicity to get into federal

court
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NIL & IP Issue Spotting

* What IP might be at issue? Who owns it?

« Assignability of indicia of personality (i.e. to collectives or

sponsors)
* Do you have proper chain of title?
* Al & Deepfakes

* Do any advertising rules/laws apply?

AR
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FTC “Guides Concerning The Use of Endorsements and
Testimonials in Advertising” - 16 C.F.R. Part 255

@ palgebueckers @

paigebueckers ® and gatorade &
Paid partnership

: &
Ozak (397 7 e08 [ 193k () 924 6,902 H
@ Liked by sunisales and others paigebueckers Wouldn't be me without IT
paigebueckers Stay Cozzzy, My Friends, @crocs #IsitinYou #Gatorade_Partner

#CrocsAmbassador #CrocsAd
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Lessons from the Jack Nicklaus NIL/TM saga
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Update on NIL
Legislation

49



What Rules/Laws Should You Review?

1. NCAA policies and regulations

* In June 2023, NCAA released a memo warning schools that their
rules supersede state laws

2. School policies

3. State law

* Review should include whether a state requires student athletes to
attend financial literacy workshops

Noticeably absent... Federal law
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New Jersey Fair Play Act, N.J.S.A. 18A:3B-86 to
18A:3B-89

* Prohibits 4-year institutions of higher education from:

* Preventing a student-athlete at that institution from earning
compensation as a result of their NIL
* Providing a current or prospective student-athlete with
compensation for their NIL
* Prohibition also extends to entities whose purpose
includes supporting the school or its athletic programs
and prohibits indirect compensation.
* Preventing a student athlete from obtaining representation
(by agents or attorneys)
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STUDENT-ATHLETES

Explére educatiohal materi

SERVICE PROVIDERS ~ DATA DASHEOARD  EDUCATION

NCAA NIL Assist

, resourees and insights into the evolving NIL environment.

MEMBERSHIP

Student-Athletes

Disclose NIL activities, find and review
service providers, and access
education

Learn More

Education

Access comprehensive NIL education
across various categories.

Learn More

Service Providers

Register for the NCAA's Service Provider

Registry.

Learn More

Membarship

Upload your institution's disclosures.

Learn More

AR

Data Dashboard

Access a de-identified, aggregated NIL
data dashboard here.

Learn More
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States Still Acting While Congress Doesn’t

* April 2024 Virginia bill
» September 2024 Georgia Governor Executive Order.

* NCAA's typical response:

"An endless patchwork of different state laws and
executive orders and court opinions make clear that
partnering with Congress is necessary to provide
stability for the future of college athletes”
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Rules of Professional Conduct

NJ: RPC 1.1 — Competence

RPC 1.3 Diligence

RPC 1.4 Communication

RPC 2.1 Advisor

RPC 4.1 Truthfulness in Statements to Others
NY ST RPC Rule 8.4- Misconduct
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(973) 530-2347
Roseland

vCard

LinkedIn

OVERVIEW

|

Practice Areas
Copyrights + Intellectual Property * Intellectual Property Enforcement & Litigation - Intellectual Property
Licensing, Transactions & Due Diligence + Trademark & Trade Dress

Emily B. Brown practices in the firm’s Intellectual Property Group, with a concentration in trademark prosecution.

Prior to joining CSG Law, Emily served as trademark counsel for a multinational conglomerate corporation, where she
managed their global trademark portfolio including the development and implementation of cost-effective national and
global clearance and prosecution strategies. In this role, Emily developed naming strategies and brand policies,
counseled on copyright and domain name issues, drafted, and negotiated contracts and conducted IP due diligence for
acquisitions and divestitures. Emily previously served as an associate at a global law firm where she focused on
trademark matters. She gained significant experience in performing trademark clearance and prosecution before the
USPTO and trademark opposition proceedings before the Trademark Trial and Appeal Board.

Emily received her J.D. from the University of Notre Dame Law School and her B.A., in American Studies and Computer
Applications, magna cum laude, from the University of Notre Dame.
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International Trademark Association

Education

University of Notre Dame Law School (J.D., 2003)

University of Notre Dame (B.A., American Studies and Computer Applications, magna cum laude, 2000)
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Joshua Horowitz, CPA, MBA

Partner, Practice Leader

Professional Experience

®  Leader in Withum’s Professional Sports and Esports Team.

®  Qver 13 years of accounting experience specializing in taxation with a strong focus on

Professional Sports, Esports and Entertainment.

®  Well versed in tax and financial planning for private client services, including high-net-

worth individuals.

Credentials/Education

® Licensed Certified Public Accountant in the State of New York
® BS, Accounting, Ithaca College
®  MBA, Accounting, Ithaca College

B Certified 2014 QuickBooks Pro Advisor

Memberships

®  American Institute of Certified Public Accountants (AICPA)

® New York Society of Certified Public Accountants (NYSSCPA)

Community Involvement

®  Premier Sports, Board Member

® NYSSCPA Sport and Entertainment Committee, Former Chair

Published

® The Tax Advisor - "Boston Bruins Meals not so De Minimis", 2017

®  Slam Magazine - "The Influence of State Taxes on NBA Free Agency", 2016

Professional Sports and Esports

Tax

Withum’s Marketing Strength
Award, 2020

Withum’s Innovation Strength
Awards, 2020
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Abigail J. Remore

MEMBER
PRACTICE GROUP LEADER, TRADEMARKS & COPYRIGHTS

ajremore@csglaw.com
(973) 530-2114

(973) 325-1501
Roseland

vCard

Linkedin

OVERVIEW

Practice Areas

Copyrights + Intellectual Property - Intellectual Property Enforcement & Litigation « Intellectual Property
Licensing, Transactions & Due Diligence - Litigation « Tech, Privacy and Data Innovations « Trade Secret *
Trademark & Trade Dress

Industry Experience
Food & Beverage + Media & Technology « Privacy & Data Security

Abigail Remore’s practice is dedicated to helping business owners and creatives protect their most valuable assets -
their distinctive brands and their creative works.

Abby handles a wide range of intellectual property matters, including litigation, enforcement, counseling, licensing and
prosecution of trademark and copyright applications. She has experience in a vast array of industries, including
entertainment, music, sports, gaming, apparel, education, publishing, restaurant, food and beverage, hospitality,
insurance, accounting, advertising, software and health care, and regularly works with non-profit organizations as well as
governmental agencies and authorities. A substantial portion of Abigail’s practice involves litigation of trademark
registration disputes before the Trademark Trial & Appeal Board of the United States Patent & Trademark Office (USPTO).
She also zealously advocates for her clients in civil cases, including trademark and trade dress infringement, copyright
infringement and unfair competition matters and other disputes before the federal courts of New Jersey and New York
and throughout the country.

Abby’s significant intellectual property prosecution experience includes conducting trademark clearance searches,
successfully guiding trademark applications from initial application to registration, preparing responses to Office Actions
and preparing renewal, maintenance and intent to use filings with the USPTO. She also regularly counsels clients
regarding the proper protection of their intellectual property assets internationally and works closely with other members
of the CSG Law trademark team and our various foreign associates to achieve that goal.

In addition, Abigail drafts and negotiates a wide range of corporate and intellectual property agreements, including
assignment agreements, settlement agreements, consent agreements, co-existence agreements, publishing agreements,
software end user license agreements, website terms of use, website privacy policies, license agreements, franchise
agreements and work-for-hire agreements. She works closely with our corporate group in connection with the intellectual
property aspects of M&A, joint venture, joint development and licensing transactions and assists with intellectual
property due diligence for a wide variety of transactions. Abby also helps clients manage their existing intellectual
property portfolios with an eye toward potential future transactions such as mergers, sales and acquisitions.

Abigail regularly presents on trademark and copyright law as well as related areas of practice — including the NCAA's
Name Image and Likeness Policy. Her recent speaking engagements include presentations before the Association of
Corporate Counsel, the New Jersey State Bar Association, the New Jersey Women Lawyers Association, TRTCLE and

CSG NEWSROOM



Lawline.

Abby earned her J.D., cum laude, from Seton Hall University School of Law with a concentration in intellectual property
law, where she was senior contributor and on the symposium committee for the Journal of Sports and Entertainment
Law, served as the president of the Entertainment and Sports Law Society and participated in the International
Intellectual Property Law summer study abroad program. She received her B.S., in kinesiology with highest honors, from
the University of lllinois with a minor in political science.

*D, I A

may vary dep ing on your particular facts and legal circumstances.

Honors

Included in Chambers USA, Up and Coming, New Jersey Intellectual Property (2023)

Selected to the New Jersey Super Lawyers — Rising Stars list, Intellectual Property (2018-2024)
Included in NJBIZ, Leaders in Law (2023)

Included in ROI-NJ, Influencers: Women in Business (2023)

Included in World Trademark Review, WTR 1000 (2022-2024)

Recipient, New Jersey Law Journal, New Leaders of the Bar (2023)

Included in NJBIZ, Forty Under 40 (2020)

Award Methodology

*No aspect of this adverti t has been approved by the Supreme Court of New Jersey.

Involvement

American Bar Association
New Jersey State Bar Association

New Jersey Women Lawyers Association, Co-Chief Operating Officer, 2023-2024; Board of Directors, 2022-2023; Co-
Chief Financial Officer, 2021-2023; Co-Secretary, 2020-2021; Grants/Charitable Giving Co-Director, 2018-2020; Gala
Committee, 2018-2020; Young Lawyers Committee Co-Director, 2016-2018

Education

Seton Hall University School of Law (J.D., cum laude, 2009)
University of lllinois at Urbana-Champaign (B.S., Highest Honors, 2006)

Admissions
New Jersey
New York
U.S. Supreme Court
U.S. Court of Appeals, Federal Circuit
U.S. Court of Appeals, Second Circuit
U.S. District Court, District of New Jersey
U.S. District Court, Eastern District of New York
U.S. District Court, Southern District of New York
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Rob Roche

Rob has been certified by the National Football League Players Association as a

contract advisor for the past 24 years. He is an NFL agent with the 1 of 1 Agency, a

sports agency that represents over 60 NFL players. A few of Rob’s NFL clients include Baltimore Ravens All Pro
Kicker Justin Tucker, Philadelphia Eagles Pro Bowler Rick Lovato and Thomas Hennessy of the New York Jets. He
recently negotiated Justin Tucker’s contract extension with the Baltimore Ravens, making him the highest-paid kicker in
NFL history with a four-year $24 million dollar extension. Rob’s practice also includes representing broadcasters, such
as Jordan Kent of CBS Sports and the Pac-12 Network as well as Josh Maurer of the Milwaukee Brewers. He is a
graduate of The College of New Jersey and Seton Hall University School of Law. Rob is an

Adjunct Professor at The College of New Jersey and Drew University teaching Sports Management and Sports

Marketing. He is a licensed attorney in the State of New Jersey.
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