
Beyond the Courtroom: Lawyers Leading, Innovating, and Blazing Trails in 
Unconventional Legal Roles 

Diversity and Inclusion Track (Signature) 

This program will highlight the remarkable journeys of trailblazing attorneys who have 
ventured beyond traditional legal careers to make significant impacts in various fields. 
We’ll gain insights they’ve each leveraged in legal expertise to break barriers and forge new 
paths in areas such as corporate and/or government leadership, public interest, academia, 
and more. Their stories will provide valuable insights into the diverse opportunities 
available within the legal profession and will inspire the exploration of unconventional 
career paths. This program is for all, with a particular appeal to young lawyers considering 
their career path and lawyers in career transition.  

 



BEYOND THE COURTROOM: 

WHAT PATH IS RIGHT FOR YOU? 

Analysis, research, writing, critical thinking, decision making 

and negotiation are transferable skills that attorneys use 

successfully iin a wide range of fields. 
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Thinking About a Career 
Beyond the Courtroom? 
Exploring a career beyond the courtroom can open up diverse and 

impactful opportunities for attorneys. Here are some key 
considerations when making the transition. 
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PROFESSIONAL AND SKILLS ASSESSMENT 
• Transferable Skills: Identify legal skills that translate 
well to other industries, such as analytical reasoning, 
negotiation, compliance  or risk management.

• Additional Training: Consider whether further education 
or certifications (e. g.  business, policy, or technology) may 
enhance career prospects.

• Alternative Legal Careers: Roles like legal consulting, 
corporate counsel, policy analysis, compliance, organizational 
administration and executive leadership may leverage legal 
expertise in new ways.

• Non-Legal Industries: Areas such as finance, healthcare, 
real estate or technology may benefit from legal knowledge in 
executive roles.

• Work-Life Balance: Evaluate whether shifting away 
from litigation or courtroom practice may provide better 
balance and flexibility.

• Leadership vs, Advisory Roles: Consider whether you 
prefer direct decision-making or working in an advisory 
capacity.

Beyond the Courtroom2025. Infograph concept created with the assistance of Microsoft Copilot 



Valerie A. Jackson is Diversity Officer and Legal Liaison, New Jersey Department of the Treasury-
Division of Administration, in Trenton, New Jersey, and manages the Division of Administration’s 
Diversity Program impacting Treasury’s 3,400 employees across 25 divisions and agencies, as well 
as its external-facing customer service units.  She was formerly a Deputy Public Defender and 
Managing Attorney of the Office of the Public Defender (OPD), Office of Parental Representation, 
Central Region Office, in North Brunswick, New Jersey.  Prior to joining the OPD, she was a solo 
practitioner in Middlesex County, where she focused in family law, education law and real estate. 

 

Admitted to practice in New Jersey, Ms. Jackson is a member and Trustee of the New Jersey State 
Bar Association, and is Co-Chair of the NJSBA Diversity Committee and First Vice Chair of the 
Minorities in the Profession Section.  She has also served as a Trustee for both the Middlesex 
County Bar Association and Foundation, and has been Co-Chair of the Association’s Board for the 
Advancement of Racial Equity and Social Justice.  Ms. Jackson has been a member of the 
Association of Black Women Lawyers, the Garden State Bar Association, the Middlesex County 
Vicinage Committee on Diversity, Inclusion and Community Engagement, and the New Jersey 
Administrative Office of the Court’s Children in Court Race Equity Leadership Team.  She has 
served on the OPD training faculty; where she has trained attorneys on many topics related to 
ethics, professionalism and trial advocacy for defense attorneys. 

 

Ms. Jackson received her B.A. from Rutgers University, her M.A. in Journalism from New York 
University and her J.D. from Rutgers Law School. 

 



 

Rhasheda Douglas 

Assistant Dean of the Minority Student Program 

Rhasheda S. Douglas is Assistant Dean of the Minority Student Program (MSP), which is part of the 
Law School’s ongoing commitment to promote diversity, equity and inclusion within the Law School 
and in the legal community.  MSP is a post-admission program that provides academic support, 
mentoring and summer internship opportunities to diverse law students who are underrepresented 
in the legal field and to law students, regardless of race and ethnicity, who have overcome socio-
economic or educational challenges during their journey to law school.  

Location 

Rutgers Law School217 N 5th StE309Camden, NJ 08102 

Phone 

856-225-6659 

Email 

rhasheda.douglas@rutgers.edu 

Role 

Staff 

Department 

Administration 

tel:856-225-6659
mailto:rhasheda.douglas@rutgers.edu
https://www.law.rutgers.edu/staff-directory?field_grouping=202
https://www.law.rutgers.edu/staff-directory?field_staff_directory_unit=188


Biography 

Rhasheda S. Douglas joined Rutgers Law School as the Assistant Dean of the Minority Student 
Program on the Camden campus in July 2016.  Immediately prior to joining the Rutgers Law School, 
Douglas served as the Title IX Manager at Rowan University, where Douglas provided key guidance 
in ensuring the University’s compliance with Title IX of the Education Amendments of 1972 and the 
Violence Against Women Reauthorization Act of 2013 (VAWA).  She led activities, training and 
outreach related to the prevention of sex discrimination, including sexual violence, and she 
conducted investigations of complaints alleging sexual harassment and sexual misconduct by 
students, faculty/staff and visitors.  From 2007 to 2015, Douglas served as a team attorney, and 
later as a team leader, with the U.S. Department of Education, Office for Civil Rights, where she led 
a team in the enforcement of federal civil rights laws that prohibit discrimination on the bases of 
race, color, national origin, disability, gender and age.  In addition to leading investigations at OCR, 
Douglas conducted numerous trainings and workshops, both internally and externally, regarding 
sexual harassment/sexual violence, race discrimination and disability discrimination.  Prior to 
joining OCR, Douglas was an associate at Montgomery McCracken in Philadelphia, where she 
practiced commercial litigation and served on the firm’s Hiring and Diversity Committees.  She 
earned her J.D. from Rutgers Camden School of Law in 2002 and a B.A. in English from Boston 
University in 1997. 

Douglas was selected as a "Rising Star" in the field of education law in 2008 by Philadelphia 
Magazine’s edition of Pennsylvania Super Lawyers.  In October 2012, she was awarded the Block 
"R" Award for Excellence in Alumni Leadership by Rutgers University.  Mrs. Douglas was also 
awarded the Helper and Healer award by the Association of Black Women Lawyers of New Jersey in 
April 2014. 
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Trina L. Glass | BurgherGray LLP
burghergray.com/trina-l-glass/

CONTACT INFO

[email protected]

Phone: (332) 237-5245



Trina L. Glass

Senior Counsel | NEW JERSEY

Trina L. Glass is a Senior Counsel at BurgherGray in the Investment Management Practice
Group, where she provides sophisticated legal counsel to investment advisers, broker-
dealers, and investment funds with combined assets. Drawing on nearly two decades of
securities industry experience, Trina brings a regulator’s perspective and deep industry
knowledge to her practice. She focuses on regulatory compliance matters related to the
Investment Advisers Act, Investment Company Act, Securities Act, and Securities Exchange
Act, with expertise in privacy and cybersecurity obligations.

Trina regularly represents clients in SEC enforcement investigations and examinations,
including matters related to best interest analysis, cybersecurity, Marketing Rule compliance,
Regulation BI implementation, custody rule issues, and off-channel communications. Her
experience extends to guiding private fund advisers and registered investment advisers
through complex regulatory matters involving fee disclosures, expense allocations,
preferential treatment concerns, and material non-public information protocols.

https://burghergray.com/trina-l-glass/
https://burghergray.com/cdn-cgi/l/email-protection#90e4f7fcf1e3e3d0f2e5e2f7f8f5e2f7e2f1e9bef3fffd
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Prior to joining BurgherGray, she served as Special Counsel at Duane Morris LLP and as a
Shareholder at Stark & Stark, where she co-chaired the Diversity and Inclusion Committee
while maintaining a robust investment management practice. Her experience also includes
roles at Axiom Law and Winston & Strawn LLP. She also served as Vice President of
Regulatory Analysis and Procedures Management at BNY Pershing where she implemented
supervisory structures and managed regulatory compliance initiatives across multiple
business units. Trina also brings valuable regulatory insight from her time at FINRA’s New
Jersey District and the New Jersey Office of the Attorney General’s Bureau of Securities.

Trina earned her Juris Doctor from Rutgers Law School with a concentration in Business
Law, where she served as a Legal Research & Writing Teaching Associate. She holds a
Bachelor of Arts in Business Administration with a concentration in Accounting from North
Carolina Central University, graduating cum laude. She is admitted to practice in New Jersey
and before the United States District Court for the District of New Jersey.

PRACTICE AREAS

Investment Management

EDUCATION

J.D., Rutgers Law School
B.A., North Carolina Central University 

BAR ADMISSIONS

New Jersey
United States District Court – New Jersey



Jayné J. Johnson, Esq.  
   

Jayné Johnson serves as a Senior Staffer to New Jersey Governor Phil Murphy. Through people-

centered policies, Johnson leads initiatives that support the state workforce in responding to workplace 

and community needs. With a whole-of-government approach, Johnson directs work that seeks to 

close opportunity gaps and extends the reach of state programs and services to ensure that New Jersey 

is a “State of Opportunity” for all people in the Garden State. 

Johnson joined the Governor’s Senior Staff with over fifteen years of legal, policy, and advocacy 

experience working in the nonprofit sector and in state government, in both the legislative and judicial 

branches. She has led strategic policy reforms, managed teams, and forged collaborative partnerships 

across a wide range of stakeholder groups to implement people-centered, mission-driven initiatives.  

A licensed New Jersey attorney, Johnson earned her JD from Rutgers University Law School in 

Newark, New Jersey and BA in International Studies from Oakwood University, an HBCU in 

Huntsville, Alabama. 

   

125 West State Street | Trenton, NJ 08625     

Office: 609.777.1246 | Cell: 609.508.3818   

Office of the Governor | State of New Jersey     

   
   

   

   

   













James A. Lewis, V is an employment attorney and serves as an administrative chief at the
firm.

 

James brings more than 15 years of legal experience including working closely with clients across the government, non-profit and
private sectors in a variety of employment related contexts providing guidance and counseling in compliance as well as representation
in federal state and administrative matters.

James assists clients in the development of policies and procedures including preparing employee handbooks and providing anti-
harassment and anti-discrimination training. James is also a recognized expert in preventative counseling. He frequently collaborates
with human resources leads and general counsel providing legal advising and best practices on a wide variety of employment matters,
including counseling clients in reaching organizational objectives and mitigating litigation risks.

As a leader within the firm, James leads educational and collaborative initiatives which have included supporting the development of a
revamped mentorship program within the firm, providing attorneys with external facing mentorship experiences for area law students
and high school students, and bringing a wide array of leadership education to and for the firm drawing speakers which have included
sitting federal judges, best-selling authors, and Fortune 50 executives.

Prior to joining the firm, James served as a law clerk for the Ocean County Superior Court of New Jersey, and as the inaugural law
clerk for the Hon. Michael A. Shipp, U.S.D.J.

For his service, James has received a number of awards, honors and distinctions.  In 2024, James was named a Finalist for the New
Jersey Law Journal Innovator Award. He was also recognized as a NJBiz 40 under 40 Honoree and a NJBiz Leader in Law Honoree.
In 2024, he was also named on the ROI: Influencers Power List.

In 2022, James was recognized by the New Jersey Law Journal as a “New Leader of the Bar,” which recognizes professionals under
the age of 40 across law firms, corporate legal departments, or other organizations in the New Jersey legal community for their notable
achievements and outstanding potential. They are selected based on their development of the law, advocacy and community
contributions, service to the bar as well as peer and public recognition.

In 2021, he was recognized with the Young Lawyer Award by the New Jersey State Bar Association.

In 2019, he was named the Professional Lawyer of the Year by the New Jersey State Bar Association.

HONORS & AWARDS

NETWORKS & AFFILIATIONS

OFFICE  201.525.6334

EMAIL  jalewis@coleschotz.com

CAROLINE DE COURCEY | LEGAL PRACTICE ASSISTANT

201.489.3000 ext. x5020 cdecourcey@coleschotz.com

JAMES A.
LEWIS, V
CHIEF OF COMMUNITY ENGAGEMENT &
BELONGING - OF COUNSEL | HE/HIM/HIS

www.coleschotz.com

tel:2015256334
mailto:jalewis@coleschotz.com
tel:2014893000,x5020
mailto:cdecourcey@coleschotz.com


Alpha Phi Alpha Fraternity, Inc.

American Bar Association

American Bar Foundation (Fellow)

Garden State Bar Association (President, 2023-2024)

Hispanic Bar Association

Kismet of Kings (Board Member)

National Bar Association

New Jersey Law and Education Empowerment Project (Advisory Board Member)

New Jersey Law Journal Young Lawyer Advisory Board (Past Board Member)

New Jersey State Bar Association (Past Board Member)

New Jersey Supreme Court Civil Practice Committee (Former Member)

New Jersey Supreme Court Committee on Jury Selection in Civil and Criminal Trials (Member)

New Jersey Supreme Court, District Ethics Committee (VB) (Former Member)

New York City Bar Association

The Ethical Community Charter School (Board Member)

Maurice A. Deane School of Law at Hofstra University, J.D.
Rutgers University, B.A.

New York
New Jersey
U.S. Supreme Court
U.S. District Court, Southern District of New York
U.S. District Court, Eastern District of New York
U.S. District Court, District of New Jersey
U.S. Court of Appeals for the Third Circuit

Garden State Bar Association – Young Lawyer Award (2020)
New Jersey Law Journal – Innovator Award Finalist (2024)
New Jersey Law Journal, New Leader of the Bar (2022)
New Jersey State Bar Association – Distinguished Legislative Service Award (2023)
New Jersey State Bar Association – Young Lawyer Award (2021)
NJBiz Forty under 40 (2024)
NJBiz Leader in Law Honoree (2024)
Professional Lawyer of the Year Award (2019)
ROI Influencers: Power List (2024)

EDUCATION

BAR & COURT ADMISSIONS

HONORS & AWARDS

www.coleschotz.com


