
AI’s Impact On Corporate Counsel and Businesses: Key Strategies & Insights 

Artificial Intelligence Track (Central Ballroom AB) 

Join us for an engaging panel discussion tailored for corporate counsel and business 
leaders navigating the rapidly evolving landscape of artificial intelligence (AI) in the legal 
realm. This program will equip attendees with critical updates on AI technologies, evolving 
regulatory frameworks, and ethical considerations that impact organizations. Key topics 
include an overview of existing legal frameworks—addressing issues such as data 
protection, intellectual property, and liability—as well as strategies for leveraging AI tools to 
enhance business operations while ensuring regulatory compliance. In addition, the 
program will examine best practices for ethical AI deployment with a focus on bias 
mitigation, transparency, and accountability.  

 



Ethics and the Rise of AI 
As Technology Evolves, So Will the Impact 
on Rules of Professional Conduct 
By Hon. Heidi W. Currier, Jessica Lewis Kelly, Natalya Johnson and Robert Hille 

Technology and the digital revolution have transformed the way we do things. While some say 
these advances have created greater efficiencies and brought the world closer together, they have 
also created new threats to our privacy and security.  

 

The justice system is not immune to abuse and misuse of technology. Courts and lawyers can find it difficult to keep pace and 

embrace the benefits of rapidly advancing technological tools while avoiding harm.  

The ongoing expansion of access to and use of artificial intelligence, especially generative AI, further complicates the ethical 

landscape for law professionals, both in and outside the courtroom.  

Historically, cybersecurity efforts were primarily focused on how to prevent bad actors from accessing data and systems. Sys-

tems were constantly updated to detect and prevent unauthorized access while users were trained to recognize and avoid social 

engineering attempts at access by hackers. Theft of digital data and the information it contained as well as access to financial sys-

tems created new opportunities for criminals.  
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The acquisition of personal or propri-

etary information not only creates a 

large-scale risk of embarrassment 

through social media but identity theft 

also permits access to financial accounts 

and conversion of property. Correcting 

the consequences of identity theft places 

an enormous burden both on individu-

als and institutions. 

Access to computer systems enabled 

control of those systems by a third party 

as well as the ability to shut them down 

entirely. Ransomware created large pay-

outs for hackers. Additionally, such 

access through malware allowed for 

unauthorized access to information, 

alterations of data and the unfair and 

unknown competitive use of informa-

tion causing substantial harm.  

Without the proper framework, AI 

exacerbates these ongoing threats: (1) by 

expanding the pool of potential bad 

actors from highly skilled technologists 

to anyone with access to a smartphone or 

computer, (2) by improving the quality 

and believability of deepfakes, and (3) by 

increasing the frequency and level of 

cyber-attacks. For lawyers, AI might be 

the catalyst that transforms cybersecuri-

ty from nice-to-know to need-to-know, 

as suggested by the New Jersey Supreme 

Court’s consideration of a possible new 

CLE requirement in “technology-related 

legal subjects” and a potential comment 

to RPC 1.1 (“Competence”) regarding 

technology.1  

Through a faster processing tool that 

draws from an enormous database, AI 

seeks to empower us to become more effi-

cient, more understandable, and more 

creative. Viewed more cynically, AI seeks 

to become a better version of us.  

Early stages of AI tools, still in use, 

examined what we and others said. It 

then tried to anticipate what we would 

say next. Constantly monitoring what 

we said, it strived for better predictions or 

to provide us with better alternatives. 

Examples can be seen with ubiquitous 

word processing programs including tex-

ting options for smartphones. When typ-

ing a text or email, the device offers 

choices on what it believes you want to 

say (or should say) next. Many emails 

come with pre-prepared suggested replies 

increasing the danger of unintended 

consequences due to rapid responses 

without time for reflection. 

The evolution of AI technologies also 

presents evolving considerations. Gener-

ative AI seeks to go a step further. It seeks 

to create for us, in a fraction of the time, 

a work product that is better than what 

we could do ourselves. To do this, it 

accesses a vast universe of information 

and works in response to prompts from 

the user. The more detailed the prompt, 

the better the response. The goal of gen-

erative AI is to integrate the ability to 

touch, see, hear, smell and taste. In other 

words, AI seeks to become us, only a bet-

ter version. 

In exchange, AI also learns from its 

users. Each interaction and input of 

information improves AI’s inferencing 

that allows it to compare what we did 

and want to do with other examples 

from its universal framework. Through 

this expanding universe or large lan-

guage platform, AI is constantly seeking 

to improve. The larger its universe and 
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the more information and specificity it 

receives from its users, theoretically, the 

better the final product.  

These technological advances can 

similarly benefit the legal system and its 

participants. Yet with its potential bene-

fits, AI and Generative AI add another 

layer to privacy and security risks and 

further threaten technological vulnera-

bilities.  

As with any digital tool, AI is only as 

good as its programming, its database 

and what is inputted. An additional con-

sideration is its programming capacity to 

learn from its accumulation of data and 

user interaction.  

By now, we are familiar with AI hallu-

cinations and briefs containing non-

existent sources. In some of those cir-

cumstances, attorneys were sanctioned 

by the court. The error in the AI tool’s 

output was no excuse for the attorney’s 

failure to review and verify the accuracy 

of court submissions.  

We are also familiar with potential 

inherent biases in AI programs. Because 

AI draws its learning from the past to the 

user’s point in time, its inferences can be 

biased. Some examples of this could 

include the use of an AI hiring tool to 

find ideal employee candidates. Howev-

er, the tool measured past employee 

backgrounds and performances. The 

result was the creation of a racial or gen-

der bias in its hiring screening and rec-

ommendations. 

There can also be a tendency for an AI 

tool to suggest how lawyers should 

approach a legal problem or brief. While 

this may be helpful, it may not be the 

best course in a particular case because its 

suggestion may not be compliant with 

our court or evidence rules or pertinent 

case law. It could also lead to a general-

ized response when the circumstances 

call for a particularized one. Another 

danger is AI could repeatedly direct a 

lawyer to a portion of its universe that is 

not where the lawyer wants to go or 

should go. The result could be a blind 

spot for the lawyer. Instead of boosting 

efficiency, the use of AI may result in the 

lawyer spending more time working 

around the tool’s misplaced suggestions 

to locate relevant content. 

Another area of concern is created by 

research vendors. Within these research 

tools, vendors also seek to improve their 

AI tools. They do this by bombarding 

lawyers with pop-ups directing them to 

click into AI programs. Ostensibly, their 

purpose is to entice lawyers to see how 

good their AI tool is. But this also can 

lead to inadvertently clicking into an AI 

program and potentially sharing confi-

dential information without intending 

to do so. 

Sometimes, AI-generated articles take 
on the appearance of a primary resource 

created by a person or reputable organi-

zation or entity. A tell-tale sign here is 

the absence of an identifiable author. 

Just as lawyers must locate and read any 

cited case law (whether suggested by AI 

or otherwise), so too they must check the 

sources referenced in any article offered 

by AI to confirm its existence and the 

accuracy of the referenced content. 

Most importantly, AI exacerbates the 

risk of unauthorized disclosure of or 

unauthorized access to confidential 

information entrusted to the lawyer.  

AI can obtain information from a 

lawyer when the lawyer has inputted 

information into the tool or gave the tool 

access to a database. Where the tool is 

only accessible to the lawyer or the firm, 

this may not be a problem, so long as 

appropriate security measures are estab-

lished and routinely monitored. If the 

lawyer uses a vendor-based system, addi-

tional privacy concerns abound, requir-

ing extensive vetting of AI vendors.  

Similar risks exist for employees and 

members of the judiciary who use AI and 

Generative AI tools. Judges and court 

staff are prohibited from inputting any 

confidential or non-public information 

into public AI tools. The New Jersey 

Courts are cautiously exploring in-devel-

opment retrieval augmented generation 

models that might in the future enable 

broader use of AI to improve court servic-

es. This work is guided by the Statement 

of Principles for the New Jersey Judici-

ary’s Ongoing Use of Artificial Intelli-

gence, as approved by the Supreme Court 

in January 2024.2 

With the proliferation of AI technolo-

gy, new laws and regulations have 

emerged. Currently, there is an absence 
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of a single overriding federal law; howev-

er, a patchwork of state and even foreign 

regulations have emerged. Some states 

have reviewed Rules of Professional Con-

duct to help establish a uniform frame-

work to help guide the responsible use 

and implementation of artificial intelli-

gence technology related to the practice 

of law. 

Prior to the rise of AI, the Court placed 

the ethical burden on counsel in RPC 

1.6(f) “to make reasonable efforts to pre-

vent the inadvertent or unauthorized 

disclosure of or unauthorized access to 

information relating to the representa-

tion of the client.” RPC 1.0 defines “rea-

sonable” as “the conduct of a reasonably 

prudent and competent lawyer.” 

The Official Comment to that RPC 

requires a lawyer to safeguard “electroni-

cally stored information” in the lawyer’s 

control from access by third persons, 

including a vendor. Additionally, RPC 

5.3 makes a lawyer responsible for fail-

ures of vendors and other entities or per-

sons the lawyer contracts with to protect 

confidential information. 

Where third persons improperly 

access confidential information entrust-

ed to the lawyer, the Official Comment 

to RPC 1.6(f) lists a number of factors to 

consider in deciding whether the 

lawyer’s conduct breached the rule. The 

list is not exhaustive. 

Identified factors are (1) the informa-

tion’s sensitivity; (2) likelihood safe-

guards would have prevented disclosure; 

(3) the cost of additional safeguards; (4) 

the difficulty of implementing addition-

al safeguards; and (5) the extent such 

safeguards impair the lawyer’s ability to 

represent clients. Clients may require 

specific safeguards or give informed con-

sent to forgo security measures otherwise 

required. 

We see that many of the concepts sur-

rounding ethical and responsible artifi-

cial intelligence principles coincide with 

the underlying tenets of our RPCs. For 

example, frequently when exploring AI 

and ethics, terms such as explainability, 

transparency, fairness and mitigation of 

bias are implicated. These concepts relate 

to and connect with RPCs governing 

competence, confidentiality, and candor.  

In addition to the New Jersey Supreme 

Court Committee on Artificial Intelli-

gence and the Courts, an AI task force set 

up by the New Jersey State Bar Associa-

tion established New Jersey as one of the 

first states to explore the responsible 

integration of artificial intelligence into 

legal practice and adherence to ethical 

standards. The task force evaluated the 

rules at play to assess and determine 

whether the RPCs were sufficiently flexi-

ble to relate to the rise of AI use and to 

cover professional conduct with legal 

practice when leveraging AI. That task 

force became a formal committee of the 

Association after submitting its report 

and continues its work in this field. 

Other jurisdictions also engaged in this 

exercise, including states such as New 

York and Pennsylvania.  

In 2024, the American Bar Association 

issued its Formal Opinion 512 entitled 

Ethics Guidance and Lawyers Use of AI 

tools. The ABA and jurisdictions around 

the country have reached similar conclu-

sions about the broad applicability and 

flexibility of RPCs to cover AI use. Some 

of the specific rules at play include the 

ABA Model Rules of Professional Con-

duct: Competence (Rule 1.1), Confiden-

tiality (Rule 1.6), Communication (Rule 

1.4) and more. Ultimately, attorneys are 

responsible for work product and output 

regardless of how it is generated.  

The standards regarding confidential 

information as expressed in the RPCs 

also impose the potential for civil liabili-

ty on lawyers. 

In Baxt v. Liloia, 155 N.J. 190 (1996), 

the Court held that a breach of the RPCs 

could not form the basis of a civil action 

against a lawyer. However, the RPCs are 

conduct standards for lawyers. That is, 

they are evidence of the standard a lawyer 

is required to follow. Where a breach of a 

particular RPC standard contributes to 

some harm, a lawyer can be held liable for 

legal malpractice. This is now grafted into 

the language of the Model Jury Charge on 

Legal Malpractice.3 

As noted, AI is designed to outpace 

humans. To do that, it must constantly 

learn. That can only be done by feeding 
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on what the user gives it. This is why 

research AI financial stakeholders want 

to direct us to constantly use AI.  

A common goal for creator and user 

may be availability of and access to a per-

fect and helpful legal product. However, 

financial stakeholders are primarily driv-

en by profit, not ethics. Lawyers’ interests 

must always be guided by ethics and 

their fiduciary duties. 

In a proactive effort to address risks 

imposed by AI, the Court formed a 

ommittee on Artificial Intelligence and 

the Courts. That committee preliminari-

ly recommended that the risks posed by 

AI use were adequately addressed in the 

RPCs as currently configured and did not 

require amendment or supplementation. 

But the Court also recognized additional 

considerations AI use presented in the 

ethics context and the need for guidance 

to the Bench and Bar in that regard.  

As to the Judiciary, the Court issued 

the public-facing Statement of Princi-

ples, which articulate how AI will be used 

in alignment with the Judiciary’s core 

principles of Independence, Integrity, 

Fairness, and Quality Service. The state-

ment includes a promise to “engage in 

ongoing oversight to ensure that AI tech-

nologies are Transparent, Explainable, 

Accurate, Reliable, and Secure.” 

Judges are permitted and encouraged 

to use AI, as guided by the Code of Judi-

cial Conduct, Rule 1:38 and judiciary 

policies. AI is a useful tool for research, 

and the drafting or refining of non-legal 

communications, such as speeches and 

remarks. However, decision-making and 

judicial writing remain in the sole 

province of a human judicial mind. 

Although a litigant is not required to 

reveal the use of AI in writing briefs or 

making arguments in New Jersey, judges 

are learning to detect the use of AI in 

cases and in the courtroom. This will be 

particularly prevalent in expert opinion 

and testimony as the technology evolves 

and litigants’ use of it expands. 

Lawyers and judges will need to work 

together to identify the AI work product 

and resolve issues surrounding it.  

As to lawyers, the Court issued Prelim-

inary Guidelines on the Use of Artificial 

Intelligence by New Jersey Lawyers in a 

Jan. 24, 2024, Notice to the Bar and 

authorized a survey distributed to more 

than 75,000 attorneys regarding their 

views of and experiences with generative 

AI technologies. Guided by the thou-

sands of responses to that outreach, the 

Judiciary committed to provide no-cost 

CLE programs regarding AI. To date, 

those programs include a July 24, 2024, 

webinar, with leaders of the Office of 

Attorney Ethics, focusing on the ethical 

implications of AI use, and a Dec. 19, 

2024 webinar regarding AI implications 

for cybersecurity. 

In noting some of the problems 

lawyers and the courts have experienced 

with AI, the Court in its Preliminary 

Guidelines warned lawyers that their 

core ethical responsibilities remain 

unchanged when using AI tools. They 

must employ the same commitment to 

diligence, confidentiality, honesty and 

client advocacy as with traditional meth-

ods of legal practice.  

In this regard, the Court began by not-

ing a lawyer’s responsibility for accuracy 

and truthfulness. It then identified the 

requirements in RPC 3.1 Meritorious 

Claims and Contentions; RPC 4.1(a)(1) 

Truthfulness in Statements to Others 

(not making false statements of fact or 

law to third persons); and RPC 8.4(c) Mis-

conduct (conduct involving fraud deceit 

or misrepresentation).  

The Court then cautioned that where 

AI generated false information, the use of 

that information may result in those 

rules being violated because of the 

lawyer’s duty to check and verify the 

accuracy of all AI generated information. 

Next, the Court referenced the 

lawyer’s responsibilities for honesty, can-

dor and communication. As already 

required, a lawyer is responsible for 

ensuring the validity of AI-generated 

information contained in pleadings, 

arguments or evidence filed or submitted 

to a tribunal.  

Where that information contains 

false, fake or misleading content, the 

lawyer may be in violation of RPC 

3.3(a)(1) Candor Toward Tribunal (mak-

ing a false statement of fact or law) or 

RPC 3.3(a)(4) (offering evidence the 

lawyer knows to be false). Because of the 

lawyer’s duty to verify, knowledge will 

apparently be presumed. This require-

ment is also present in Rule 1:4-8(a) Friv-

olous Litigation (effect of signing legal 

court documents). 

The failure to ensure accuracy might 

also be a violation of RPC 8.4(d) (conduct 

prejudicial to the administration of jus-

tice) and RPC 8.4(g) (conduct involving 

discrimination). The latter could occur 

where an inherent bias in a tool results in 

a discriminatory impact to the groups 

identified in RPC 8.4(g) or where a tool is 

used to advance a discriminatory use. 

The Court also reinforced that a 

lawyer cannot use AI to manipulate or 

create false evidence, or to allow a client 

to engage in such conduct. Such imper-

missible actions can support violations 

of RPC 1.2(d) Scope of Representation 

and Allocation of Authority Between 

Client and Lawyer (cannot counsel or 

assist a client in conduct that is illegal, 

criminal or fraudulent); RPC 1.4(d) 

Communication (failure to advise a 

client of the inability to assist in conduct 

not permitted by the RPCs); and RPC 

3.4(b) (falsify evidence, counsel a wit-

ness to testify falsely or offer a witness an 

illegal inducement). 

In disclosing the lawyer’s use of AI to 

a client, the Court noted that a lawyer 

did not have an affirmative duty to dis-

close the use of AI under RPC 1.2 (lawyer 

must abide by a client’s decisions con-

cerning the scope and objectives of rep-

resentation after consulting with the 

client about the means to pursue them); 

1.4(b) (lawyer must promptly comply 

with a client’s reasonable request for 
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information); and RPC 1.4(c) (lawyer 

must provide sufficient information for 

a client to make informed decisions 

regarding the representation). 

However, a lawyer must inform a 

client about the use of AI if the client asks 

or if the client cannot make an informed 

decision regarding the representation 

without knowing that the lawyer is using 

AI. An attorney can use AI to explain 

issues to the client but the lawyer is still 

charged with ensuring the accuracy of 

information generated by AI. 

The Court addressed privacy and secu-

rity under RPC 1.6 Confidentiality. That 

rule covers all information relating to the 

representation of the client. This 

includes the client’s identity. N.J.R.E. 

504, Attorney Client Privilege includes a 

subset of that information relating to 

attorney-client communications with 

the expectation of confidentiality. In 

both instances, the client, not the 

lawyer, possesses the privilege. 

As discussed above, RPC 1.6(f) specifi-

cally burdens the lawyer with the duty to 

make reasonable efforts to avoid unau-

thorized access or disclosure. The Court, 

in noting the array of AI tools including 

those designed for lawyers and those “in 

development for use by Law firms,” views 

the ultimate responsibility to be the 

lawyers to ensure the security of an AI 

system where a lawyer enters non-public 

client information. The consequences of 

such a security breach by the tool could 

form a basis for an RPC 1.6(f) violation 

regardless of any fault of the AI program’s 

creator or vendor.  

It should also be noted that reason-

able efforts under RPC 1.6(f) and the 

Official Comment to that section 

include the lawyer’s obligation to 

become familiar with such tools and 

mechanisms to avoid security breaches 

of confidential information and employ 

such protective measures. 

Where these RPC violations occur 

through AI use, the Court also reminded 

the Bar of its oversight responsibilities.  

RPC 5.1 imposes on law firm princi-

pals and supervising attorneys the 

responsibility and liability for RPC viola-

tions by subordinates including the mis-

use of AI. Correspondingly, RPC 5.2 

makes subordinates responsible for their 

violations even when directed by anoth-

er unless in accordance with a supervis-

ing lawyer’s reasonable resolution of an 

arguable question of a professional duty. 

In the risks of AI misuse identified by the 

court above, an arguable question of 

duty may be a difficult burden to meet.  

In terms of AI use and arrangements 

with non-lawyers in the use of such 

tools, the Court specifically referenced 

RPC 5.3 and its requirements that 

lawyers remain responsible to ensure 

that the conduct of those retained or 

employed shall adopt and maintain rea-

sonable efforts to comply with the 

lawyer’s professional obligation. Conse-

quently, the failure of a third party 

resulting in an ethics violation from the 

use of its tool, will not excuse a lawyer 

from potential discipline. 

Finally, in its guidelines to the Bar, the 

Court says that its references to potential 

RPC violations are illustrative and not 

exhaustive. By way of example, the Court 

noted that the use of AI will likely affect 

lawyer billing “RPC 1.5 (Fees)” and adver-

tising practices “RPC 7.2 Advertising.” 

These and other specific applications 

may be addressed in future guidelines if 

and as needed. 

The road map that the Court has 

given in navigating the use of AI in com-

pliance with a lawyer’s ethical responsi-

bilities stresses how important it is for 

lawyers to stay familiar with technology, 

to use care in uses of new technology, 

and vigilant in upholding existing stan-

dards of professionalism. 

The following references can serve as 

guides to attorneys as they navigate this 

ever-changing landscape of generative 

AI. 

Our review and assessment of the legal 

and regulatory landscape governing AI 

will continue and so will the cases and 

circumstances that call into question the 

Rules of Professional Conduct and other 

guidelines. New Jersey has taken a lead-

ing role across sectors in preparing our 

government, the public, business enti-

ties, and legal professionals to foster 

innovation while simultaneously regu-

lating the application of artificial intelli-

gence tools in both business and society 

at large. 

As to the Court’s guidelines and its 

Jan. 24, 2024 Notice to the Bar, it can be 

found at njcourts.gov/sites/default/files/ 

notices/2024/01/n240125a.pdf?cb=aac0

e368. The New Jersey State Bar Associa-

tion’s Task Force recommendations and 

findings can be viewed at https://njsba. 

com/wp-content/uploads/2024/05/ 

NJSBA-TASK-FORCE-ON-AI-AND-THE-

LAW-REPORT-final.pdf. The Attorney 

Ethics Hotline can be reached at 609-815-

2924. Suggestions for issues to be consid-

ered by the New Jersey Supreme Court 

Committee on AI can be emailed to 

COURT-USE-of-AI.mbx@njcourts.gov. n 

Endnotes 
1. November 21, 2024 notice to the bar 

(“Attorney Responsibilities as to 

Cybersecurity & Emerging 

Technologies—(1) Proposed CLE 

Requirement and (2) Proposed 

Comment to the RPCs—Request for 

Comments”) (njcourts.gov/sites/ 

default/files/notices/2024/11/n24112

1e.pdf?cb=eec32cf0)  

2. njcourts.gov/sites/default/files/ 

courts/supreme/statement-

ai.pdf?c=t2v 

3. Model Jury Charges (Civil), 5.51A, 

“legal Malpractice” (rev. Oct. 2022)
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By Richard J. Marinaccio, Anna 
Mercado Clark and James R. O’Connor
Phillips Lytle LLP

By now, you may have heard the story 
of the lawyers who fi led a legal brief 
using work product generated by 

artifi cial intelligence (AI). The problem for the 
lawyers, of course, was that the AI software 
had completely made up the legal precedent 
cited within the brief—that is, it engaged in 
“AI hallucination.”  When the opposing party’s 
lawyers could not locate the precedent using 
traditional legal databases (because it was 
completely made up), this caused quite a 
ruckus in the legal community.

That’s the bad news.
The good news is, with reliable input, 

proper supervision and quality control 
measures, AI can handle large volumes 
of data and repetitive tasks across an 
organization so that employees can focus on 
creative solutions, complex problem-solving 
and impactful work. When used properly, 
it can increase effi  ciencies, streamline 
workfl ows and make life a lot easier.

Not surprisingly, AI raises many legal 
issues in the workplace—some more obvious 
than others. This article outlines some 
potential legal pitfalls particular to the labor 
and employment context and suggests some 
ways to avoid them.

First, AI can be a great tool for fi nding 
the right candidate to join your team. It can 
create job descriptions, screen resumes for 
relevant skills and experience, administer 
pre-employment assessments such as skills 
tests and personality tests, and even analyze 
facial expressions and other nonverbal 
cues during a video interview to assess a 
candidate’s suitability for the position.

Because the content produced 
by generative AI is determined by the 
underlying training data (which is produced 
by humans), the output is susceptible 
to biases and fl aws. According to recent 
guidance from the U.S. Equal Employment 
Opportunity Commission (EEOC), employers 
are responsible under Title VII of the Civil 
Rights Act of 1964 (Title VII) for use of 
“algorithmic decision-making tools even if the 
tools are designed or administered by another 
entity, such as a software vendor[.]”

For example, even if AI software is used 
to select the candidate pool, the employer 
may still be liable for disparate impact 
discrimination if the result is that persons 
in protected groups (e.g., race, sex or age) 
are hired at disproportionately lower 
rates compared to non-protected groups. 
Employers should consider instituting 
regular internal audits of the candidate pools 
chosen by AI. If interviewees’ demographics 
begin to change, it should be investigated.

Next, there is the issue of data privacy, 
which can be complex.

There are numerous data privacy 
laws that may be implicated by the use of 
generative AI in the workplace, including 
the Health Insurance Portability and 
Accountability Act (HIPAA), the Fair Credit 
Reporting Act (FCRA), the Uniform Trade 
Secrets Act and the Defend Trade Secrets Act, 
New York State’s SHIELD Act, the California 
Privacy Rights Act (CPRA) and the General 
Data Protection Regulation (GDPR), as well as 
biometric laws, among others.

Most privacy laws require notice be 
given before disclosing data, while others 
require affi  rmative consent before collecting, 
processing or sharing data. They may also 
confer various rights to candidates or 
employees, such as the “right-to-delete” 
or “opt-out” of collection, processing or 
sharing data. For example, the GDPR gives 
data subjects the “right not to be subject 
to a decision based solely on automated 
processing, including profi ling.” In New York 
City, Local Law 144 makes it unlawful for 
an employer to use AI for making certain 

employment decisions 
unless notice has been 
provided to “each such 
employee or candidate 
who resides in the city.”

Employers should 
account for these laws 
in their compliance 
programs. Consider 
instituting an AI policy 
to safeguard personal, 
confi dential, or 
proprietary data and 
protect against data leaks. Employers
may want to limit employee access to the
AI platforms so that protections over 
this data are not lost, the data is not 
inadvertently shared with unauthorized 
parties, and the integrity of employee work 

product is maintained.
To summarize, AI can be a useful tool 

in the workplace, and the technology is 
certainly exciting to witness. But its use 
can leave your business exposed to myriad 
legal issues, including employment, privacy, 
intellectual property, and others.

Richard J. Marinaccio is a partner at Phillips 
Lytle LLP and a leader of the fi rm’s Technology 
Industry Team and member of the Technology 
and Internet Law Practice Team. He can be 
reached at rmarinaccio@phillipslytle.com or 
(716) 504-5760.
Anna Mercado Clark, CIPP/E, CIPP/US, CIPM, 
FIP, is a partner at Phillips Lytle LLP and leader 
of the fi rm’s Data Privacy and Cybersecurity 
Industry Team. She can be reached at
aclark@phillipslytle.com or (716) 847-8400
ext. 6466. 
James R. O’Connor is an attorney at Phillips 
Lytle LLP and a member of the fi rm’s Labor 
and Employment Law and Business Litigation 
Practice Teams. He can be reached at 
jo’connor@phillipslytle.com or (716) 504-5723.
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75 Livingston Avenue
Roseland, New Jersey 07068
T: 973.577.1808
F: 973.577.1809
rhille@greenbaumlaw.com

Departments

Healthcare

Litigation

Practice Groups

Alternative Dispute Resolution

Criminal Defense &
Regulatory Compliance

Education

Seton Hall University School
of Law, J.D., 1983

Bucknell University, B.A., 1980

Bar Admissions

New Jersey, 1983

New York, 1991

U.S. Supreme Court, 2008

U.S. Court of Appeals, Third
Circuit, 1996

U.S. District Court, District of
New Jersey, 1983

U.S. District Court, Eastern
District of New York, 1986

U.S. District Court, Southern
District of New York, 1986

District of Columbia, 1990

One of the things that initially attracted me to the law was
my interest in other people’s stories. I think my
appreciation for those stories adds to my effectiveness as a
trial attorney, as it enables me to relate events to jurors in a
more personal manner. In turn, this helps me persuade
each juror that what we are asking them to do is also the
right thing to do. 

Mr. Hille focuses his practice in litigation, with a particular emphasis on
trial advocacy. His areas of concentration include insurance, healthcare
law, professional liability and ethics, and white-collar criminal matters,
including those related to professional ethics. Mr. Hille has extensive trial
expertise that encompasses insurance defense and coverage cases,
healthcare disputes, professional liability defense, fraud and abuse, and
regulatory issues.

Mr. Hille’s white-collar experience includes involvement in both state and
federal investigations, including those related to healthcare fraud and
abuse and the taking of fraudulent payments from government entities.
He also represents legal professionals in District Ethics Committee (DEC)
and Office of Attorney Ethics (OAE) investigations and prosecutions,
including matters before the Disciplinary Review Board (DRB) and New
Jersey Supreme Court. In that regard, Mr. Hille has represented clients in
matters ranging from dismissal or diversion to disbarment.

Certified by the Supreme Court of New Jersey as a Civil Trial Attorney,
Mr. Hille has served as an amicus representative for professional and
business associations on a number of matters before the Supreme Court.
He has published and lectured widely in his areas of concentration.
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Clerkships

Former Law Clerk to the Hon.
Kevin M. O'Halloran, Superior
Court Law Division, Bergen
County (1983 -1984)

Results may vary depending on your particular facts and legal
circumstances. 

HONORS & AWARDS

● American Bar Foundation Fellow

● Martindale-Hubbell Peer Review Rated AV® Preeminent (a trademark
of Internet Brands, Inc.)

● Recipient of an Amicus Curiae Award from the New Jersey State Bar
Association (2024)

● Recipient of an Amicus Curiae Award from the New Jersey State Bar
Association (2023)

● Listed in The Best Lawyers in America© (a trademark of Woodward/
White, Inc.) in the Insurance Law practice area (2016 – present)

● Listed in New Jersey Super Lawyers (a Thomson Reuters business) in
the Health Care, Professional Liability: Defense and Insurance
Coverage practice areas (2006, 2008 – present)

Please visit our Award Methodology page for a description of the
standard or methodology on which these accolades are based. Attorney
Advertising: No aspect of this advertisement has been approved by the
Supreme Court of New Jersey.

REPRESENTATIVE MATTERS

Results may vary depending on your particular facts and legal
circumstances.  

● Obtained defense verdict for an attorney client in an eight-figure legal
malpractice claim brought by a mortgage backed securities company
engaged in mezzanine financing following the collapse of the real
estate market. The case was based on an alleged conflict of interest
when, while acting as outside general counsel to the company, the
client assisted his friend, the former company CEO, in devaluing the
company so it could be purchased at a steep discount.

● In an eight-figure workplace injury and death case, successfully
negotiated the elimination of one of two $1 million insurance policies
for carrier client despite an adverse ruling from the trial court holding
both policies covering.

Robert B. Hille (Cont.)
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● Successfully resolved a number of legal malpractice cases for a group of law firms following their loss
of coverage. The loss occurred when their primary insurer collapsed after its reinsurer was forced into
receivership because its direct lines business exceeded its book capacity to pay claims for those lines
and subordinated its reinsurance obligations. Because the law firms’ primary carrier was a reciprocal
under federal law, the New Jersey courts ruled that there was no coverage under the state’s guarantee
fund.

● Developed an emergent coverage opinion to assist the general contractor of a New York City
commercial tower when an uninsured and ultimately insolvent crane operator dropped a load of steel
beams more than 40 stories, causing a project shut down and tens of millions of dollars in losses from
the resulting project delay.

● Appointed by the New Jersey Supreme Court Chief Justice to serve on the Ad Hoc Committee on
Attorney Malpractice Insurance. This two-year project culminating in a 171-page report examined
whether legal malpractice insurance should be mandatory and resulted in changes in the law. The
Committee’s report was studied nationally with an appearance by Mr. Hille before a California court
committee that was studying the same issue.

● While President of the New Jersey State Bar Association, successfully negotiated on its behalf with
Governor Phil Murphy a renewal of the Bar’s Judicial and Prosecutorial Appointments Committee
(JPAC) Compact. The new version also expanded the role of county bar associations that had been
eliminated by the prior administration in the review and advice process of Judicial and Prosecutorial
candidates.

● Participated in the review of and recommendation of state judges and prosecutors as a member of the
JPAC Committee.

● Obtained a seven-figure plaintiff’s verdict in an automobile negligence and dram shop case.

● Obtained a seven-figure plaintiff’s verdict in a wrongful death failure to assist case. The wrongful
death concerned approximately $850K in economic losses to children for their domestic servant
mother, who was on life support for several weeks. The jury awarded approximately $350K pain and
suffering.

UNIQUELY NJ

● New Jersey State Bar Association; President (2017-2018); Health Law Section; Insurance Benefits
Committee Chair; Amicus Committee; Malpractice Insurance Special Committee; Cannabis Law
Special Committee; Task Force on Artificial Intelligence (AI) in the Law

● Association of the Federal Bar of New Jersey; Third Circuit Committee

● Bergen County Bar Association (Past President)

Robert B. Hille (Cont.)
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MORE ACTIVITIES & EXPERIENCE

● American Bar Association; Health Law Section; Tort Trial & Insurance Practice Section

● Mr. Hille is a legal analyst on the Law & Crime Network, a Dan Abrams Production exploring current
legal cases and stories that can be accessed on numerous broadcast, digital streaming and mobile
platforms.

PRESENTATIONS & SPEAKING ENGAGEMENTS
 

Panelist, Ethics, The Court and The Bar - A Comprehensive Look at How the Ethics System Works
Sponsor: New Jersey State Bar Association, May 16, 2024
 

 

Panelist, How to Avoid Malpractice Risk by Being a Pro at Understanding Your Professional Liability
Insurance
Sponsor: New Jersey State Bar Association  , May 15, 2024
 

 

Presenter, The Crumbley Case and Parental Liability
Sponsor: New Jersey Institute for Continuing Legal Education, May 3, 2024
 

 

Lecturer, 2024 NJSBA Virtual Spring Conference
Sponsor: New Jersey Institute for Continuing Legal Education, March 7, 2024
 

 

Presenter, Ethics, Malpractice & Coverage
Sponsor: Bergen County Bar Association, December 5, 2023
 

 

Panelist, 5th Annual Corporate Counsel Symposium
Sponsor: Essex County Bar Association, November 28, 2023
 

 

Presenter, Malpractice Update: Carrier Concerns, Cybersecurity Threats, Starting a New Firm, Retiring
from Practice
Sponsor: Middlesex County Bar Association, September 20, 2023
 

 

Presenter, The Challenges of Crisis Lawyering: Ethical and Practical Considerations for Handling
Emergency Situations 
Sponsor: Association of Corporate Counsel New Jersey, September 14, 2023
 

 

Speaker, The NJSBA Summer Conference
Sponsor: New Jersey Institute for Continuing Legal Education, August 31, 2023
 

 

Speaker, 2023 Jeffrey P. Weinstein Family Law Summer Institute
Sponsor: New Jersey Institute for Continuing Legal Education, July 25-26, 2023
 

 

Panelist, How to Handle and Mitigate a Crisis- Preparing for and Responding to What’s Next
Sponsor: New Jersey Institute for Continuing Legal Education, March 30, 2023
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Speaker, The NJSBA Spring Conference
Sponsor: New Jersey Institute for Continuing Legal Education, March 27, 2023
 

 

Panelist and Lecturer, The NJSBA Fall Conference – A Special One Day Virtual Event
Sponsor: New Jersey Institute for Continuing Legal Education, November 21, 2022
 

 

Co-Presenter, The Federal Government is Taking Aim at PPP Loan and COVID Relief Payment Fraud: What
ALL Healthcare Businesses That Received Pandemic Relief Funds Need to Know
Sponsor: New Jersey Chapter – Healthcare Financial Management Association, October 27, 2022
 

 

Co-Presenter, Risks from Serving More than One Master – Practicing Law Without a License, Outside Civil
Exposure and Other Pitfalls for In-House Counsel
Sponsor: Association of Corporate Counsel New Jersey, September 13, 2022
 

 

Presenter, What ALL Business Owners Who Received Pandemic Relief Funds Need to Know about the
Government’s Crackdown on PPP Loan Fraud
Sponsor: New Jersey Business & Industry Association, June 29, 2022
 

 

Panelist, 2022 Construction Law Forum
Sponsor: New Jersey Institute for Continuing Legal Education, June 28, 2022
 

 

Panelist, How to Ethically Close a Practice
Sponsor: New Jersey Institute for Continuing Legal Education, May 11, 2022
 

 

Panelist, Breakfast with the Third Circuit Judges 
Sponsor: Association of the Federal Bar of New Jersey, April 29, 2022
 

 

Panelist, Wrestling with Stress and Ethical Challenges: Resilience Training in the Long-Haul for the Practice
of Law
Sponsor: New Jersey Institute for Continuing Legal Education and Reel Time CLE, December 31, 2021
 

 

Panelist, Ethics Update 2021: Professional Liability, Trust Accounting, The Wilson Rule & Social Media
Sponsor: Bergen County Bar Association, December 8, 2021
 

 

Panelist, Misappropriation of Client Funds, the Recent Supreme Court Cases and Attorney Trust
Accounting: How to Avoid the Mistakes that are Endangering the Careers of Experienced Lawyers
Sponsor: New Jersey Institute for Continuing Legal Education, November 18, 2021
 

 

Speaker, Keeping Your Records & Keeping Your License: Recordkeeping, Misappropriation & Beyond
Sponsor: Mercer County Bar Association, October 14, 2021
 

 

Panelist, Civics for Legal Professionals
Sponsor: New Jersey Institute for Continuing Legal Education, August 19, 2021
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Panelist, Wrestling with Stress and Ethical Challenges – Resilience Training in the Long-Haul for the
Practice of Law
Sponsor: New Jersey Institute for Continuing Legal Education, July 23, 2021
 

 

Panelist, Everything You Ever Wanted to Know About Ethics and Malpractice (and Some Things You Didn't
Know You Needed)
Sponsor: New Jersey State Bar Association Annual Meeting, May 19, 2021
 

 

Lecturer, Professional Liability & Ethics Update
Sponsor: Justice Robert L. Clifford Inn of Court, December 9, 2020
 

 

Moderator and Lecturer, DAMAGED – Recovering and Measuring Business Losses Due to the Pandemic
and other Unusual Occurrences
Sponsor: New Jersey Institute for Continuing Legal Education, December 4, 2020
 

 

Panelist, The Latest on Motions in Limine
Sponsor: New Jersey Institute for Continuing Legal Education, October 27, 2020
 

 

Speaker, Insurance Coverage Issues and Defending Your Rights in the Age of COVID-19
Sponsor: Greenbaum, Rowe, Smith & Davis LLP, NJ Hospital Association, NJ Healthcare Financial
Management Association, Medical Society of NJ, and NJ Dental Association, July 1, 2020
 

 

Panelist, Not Worth the Gamble: What Every Lawyer Should Know About Ethics and Malpractice
Sponsor: New Jersey State Bar Association 2020 Annual Meeting and Convention, May 13, 2020
 

 

Presenter, Malpractice Update: Carrier Concerns, Starting a New Firm, Retiring from Practice
Sponsor: Middlesex County Bar Association, May 8, 2020
 

 

Moderator, Small Businesses and the Impact of COVID-19
Sponsor: New Jersey Institute for Continuing Legal Education, April 15, 2020
 

 

Moderator, COVID-19 FALLOUT: How Does My Business Survive?
Sponsor: Withum, April 8, 2020
 

PUBLICATIONS & ALERTS
 

Author, New Jersey Supreme Court “Wade Committee” Recommends Pathway to Readmission for
Attorneys Following Disbarment
Greenbaum, Rowe, Smith & Davis LLP Client Alert, July 17, 2023
 

 

Co-Author, Health Care Providers Should Note Court's Clarification on Jury Waiver
New Jersey Law Journal, March 13, 2023
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Author, LexisNexis Practice Guide: New Jersey Pretrial Practice
LexisNexis, 2022 Edition
 

 

Author, LexisNexis Practice Guide: New Appleman New Jersey Insurance Law
LexisNexis, 2022 Edition
 

 

Author, LexisNexis Practice Guide: New Jersey Pleadings
LexisNexis, 2022 Edition
 

 

Co-Author, Eighth Circuit Imposes New “But-For” Causation Standard for False Claims Act Cases
Premised on Anti-Kickback Violations, Causes Circuit Court Split
Garden State Focus, Winter 2022
 

 

Co-Author, Eighth Circuit Imposes Stricter Causation Standard for FCA Cases Premised on Anti-Kickback
Violations
Greenbaum, Rowe, Smith & Davis LLP Healthcare Perspectives Blog, November 15, 2022
 

 

Co-Author, Eighth Circuit Imposes “But-For” Causation Standard for False Claims Act Cases Premised on
Anti-Kickback Violations, Causes Circuit Court Split
Greenbaum, Rowe, Smith & Davis LLP Client Alert, November 15, 2022
 

 

Co-Author, DOJ Announces COVID-19 Fraud Strike Force Teams; Targets PPP Lender as Government
Enforcement Actions Continue to Escalate
Greenbaum, Rowe, Smith & Davis LLP Healthcare Perspectives Blog, October 5, 2022
 

 

Co-Author, Feds Target Fraud In Telemedicine Arrangements
Greenbaum, Rowe, Smith & Davis LLP Healthcare Perspectives Blog, July 28, 2022
 

 

Author, DOJ Enforcement Actions Alleging PPP Loan and Healthcare-Related COVID-19 Fraud Continue to
Rise
NJHFMA Garden State FOCUS, Summer 2022
 

 

Co-Author, An Update on DOJ Enforcement Actions Alleging PPP Loan and Healthcare-Related COVID-19
Fraud
Greenbaum, Rowe, Smith & Davis LLP Healthcare Perspectives Blog, July 3, 2022
 

 

Author, DOJ and Federal Law Enforcement Agencies Coordinate Efforts in Expanded Pursuit of Healthcare-
Related COVID-19 Fraud
Greenbaum, Rowe, Smith & Davis LLP Client Alert, June 20, 2022
 

 

Quoted, With 'In re Wilson' Under the Microscope, EthicsExperts Say Disbarment Rule Needs More
Nuance
New Jersey Law Journal, June 17, 2022
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Author, NJ Supreme Court to Reconsider Permanency of Disbarment for Attorneys; Greenbaum Partner
Robert B. Hille Argues the Cause for NJ State Bar as Amicus Curiae  
Greenbaum, Rowe, Smith & Davis LLP Client Alert, June 13, 2022
 

 

Co-Author, U.S. Department of Justice Takes Aim at Extensive PPP Loan Fraud: Is Focusing its Lens on the
Construction Industry
Dimensions, Spring 2022
 

 

Co-Author, U.S. Department of Justice Takes Aim at Extensive PPP Loan Fraud
Greenbaum, Rowe, Smith & Davis LLP Client Alert, April 12, 2022
 

 

Co-Author, New Jersey’s Veterans Diversion Program
New Jersey Lawyer, February 2022
 

 

Quoted, NJ Bar Aims To Limit Disbarment Rule For Misusing Funds
Law 360, September 27, 2021
 

 

Author, Effective Communication and How Not to Write Like A Lawyer
New Jersey Lawyer, April 2021
 

 

Co-Author, An Overview of The American Rescue Plan
Greenbaum, Rowe, Smith & Davis LLP Client Alert, March 24, 2021
 

 

Co-Author, Second Emergency Stimulus Bill Provides $100 Billion in Additional Funding to Further
Support COVID-19 Treatment and Testing
Greenbaum, Rowe, Smith & Davis LLP Client Alert, April 27, 2020
 

 

Author, Title V and Title VI of the CARES Act: Coronavirus Relief Funds and Selected Provisions including
Emergency Appropriations
Greenbaum, Rowe, Smith & Davis LLP, April 1, 2020
 

 

Co-Author, Title III of the CARES Act: Supporting America’s Health Care System in the Fight Against the
Coronavirus
Greenbaum, Rowe, Smith & Davis LLP Client Alert, March 31, 2020
 

 

Author, New Jersey Pleadings
LexisNexis Practice Guide
 

 

Co-Author, New Jersey Pretrial Practice
LexisNexis Practice Guide
 

 

Co-Author, New Appleman New Jersey Insurance Law
LexisNexis Practice Guide
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Author, Will Technology Replace Claims Professionals?
International Association of Claim Professionals Declarations 2017-2018 Year in Review, October 19, 2018
 

 

Author, Will Technology Replace Claims Professionals?
International Association of Claim Professionals Declarations Year in Review, 2017-2018
 

 

Quoted, The Many Pitfalls of Portability and 'Borderless' Practice
New Jersey Law Journal, June 8, 2016
 

 

Co-Author, Extrapolation Nation: The Recent Challenges to the Use of Governmental Audit Sampling
American Bar Association Health Law Section, Vol. 10 No. 12
 

 

Author, Combating Fraud - Statutory Weapons in an Insurer's Arsenal
Litigation Management Magazine, Winter 2012
 

 

Author, Is a Captive Right for You?
NJHFMA's Garden State Focus Magazine, January/February 2012, vol 58, num 4, January 1, 2012
 

 

Author, Settlement and Legal Malpractice Claims: Can You Accomplish One While Avoiding the Other?
New Jersey Law Journal, November 1, 2010
 

 

Chapter Author, Chapter 3: The Contractual Relationship, New Appleman on Insurance Law Library Edition
Lexis Nexis Matthew Bender, June 2009
 

 

Chapter Author, Burden of Proof; Trial Motions and Judgement; Post-Trial Application
LexisNexis Practice Guide, New Jersey Trial, Post Trial and Appellate Proceedings, 2007 Edition, May 2007
 

 

Author, GATS' Threat to the Legal Profession is Worth a Serious Look
New Jersey Law Journal, September 29, 2003
 

 

Author, The Coming Storm (The Changing Nature of Risk)
Journal of Reinsurance Intermediaries and Underwriters, June 2003
 

 

Author, Ambush! Employee Vulnerability to Aggressive Criminal Investigations. How to Respond?
Bergen Medicine, Bergen County Medical Society, Spring 2001, April 1, 2001
 

NEWS

Thirty-Four Attorneys from Greenbaum, Rowe, Smith & Davis Selected for Inclusion in 2024 Edition of
New Jersey Super Lawyers
March 26, 2024
 

Greenbaum Partner Robert B. Hille Recognized by New Jersey State Bar Association with Amicus Curiae
Award
January 16, 2024
 

Robert B. Hille (Cont.)



greenbaumlaw.com

Iselin  |  Roseland  |  Red Bank  |  New York

2024 Edition of Best Lawyers Recognizes 59 Attorneys in 38 Practice Areas: Twelve Greenbaum Lawyers
Recognized on “Ones to Watch” List; Five Selected for “Lawyer of the Year” Recognition
August 17, 2023
 

New Jersey State Bar Association Recognizes Two Greenbaum Partners with Amicus Curiae Awards
January 17, 2023
 

2023 Edition of Best Lawyers Recognizes 51 Attorneys in 36 Practice Areas: Nine Greenbaum Lawyers
Recognized on “Ones to Watch” List; Seven Selected for “Lawyer of the Year” Recognition
August 18, 2022
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Anna Mercado Clark, CIPP/E, CIPP/US, CIPM, FIP, is a partner at Phillips Lytle LLP and has 
extensive experience at the forefront of law and technology. She serves as the firm’s Chief 
Information Security Officer (CISO) and is a member of the firm’s Governing Committee, its 
executive governing body. She is Co-Leader of the firm’s Technology Industry Team, and 
serves as Leader of the Data Privacy and Cybersecurity Team and e-Discovery Team, as 
well as Co-Leader of the Cryptocurrency and Blockchain Team. Anna specializes in 
cybersecurity, data privacy, AI-related compliance, transactions, and litigations, as well as 
complex e-discovery, digital forensics and complex commercial litigation.  With a wealth of 
experience, Anna advises and represents a diverse range of clients, including not-for-
profits, government entities, law firms and organizations ranging from startups to regional 
and multinational organizations in the AI, technology, consumer, health care, insurance, 
education, manufacturing and financial industries. Anna also serves as an Adjunct 
Professor at Fordham University School of Law.   

Anna holds several prestigious ANAB-accredited credentials by the International 
Association of Privacy Professionals (IAPP), including Certified Information Privacy 
Professional/Europe (CIPP/E); Certified Information Privacy Professional for the U.S. Private 
Sector (CIPP/US); and Certified Information Privacy Manager (CIPM). CIPP/E and CIPP/US 
are preeminent certifications for advanced concentration in European data protection laws 
and U.S. private-sector laws, standards and practices, respectively. The CIPM certification 
recognizes Anna’s ability to design, build and operate data privacy management programs 
that are compliant with privacy laws and regulations. She has also been designated as a 
Fellow of Information Privacy (FIP). The FIP designation signifies that she has demonstrated 
her comprehensive knowledge of privacy laws, privacy program management and essential 
data protection practices with significant data security and privacy experience in these 
areas. Anna is among a select group of individuals around the world who have received this 
designation. 

In addition to her legal expertise, Anna is the Immediate Past President of the National 
Asian Pacific American Bar Association (NAPABA) and has served at various times on a 
combination of the following American Bar Association’s Science & Technology Section’s 
committees including: Cloud Computing Committee, Vice Chair; Membership and 
Diversity Committee, Vice Chair; Privacy and Computer Crime Committee, Co-Chair; Law 
School and Interdisciplinary Education Outreach Committee, Vice Chair.  Anna has also 
been on the Law360 Cybersecurity & Privacy Editorial Advisory Board for the past three 
years.  

Anna has received the Huntington Her Hero Lifetime Achievement Award from the New 
York City Bar Association and the Fordham University School of Law Moot Court 



Distinguished Alumni Award. She was also recognized in Crain’s New York Business 
Notable Women in Law publication. Additionally, she has been named to the AAPI Power 
Players list by PoliticsNY and amNY Metro, City & State’s Responsible 100, Above & Beyond 
Innovators, and Power of Diversity: Asian 100 lists, Lawyers of Color’s inaugural Nation’s 
Best List, Super Lawyers New York Metro list, and is a recipient of the Hon. Denny Chin ‘78 
Alumni Award for Excellence in the Legal Profession from the Fordham University School of 
Law Asian Pacific American Law Student Association, among other honors. Anna is also a 
Fellow of the American Bar Foundation and was named a Ponemon Institute Distinguished 
Fellow.  

 



Overview
Philip W. Lamparello is a business litigator with experience in a range of complex commercial matters. 
Capitalizing on his prior experience in real estate development, Phil’s practice is focused on real
estate, land use, development, and construction.  On the construction side, he has counseled clients
on transactional matters as well as litigation disputes involving terminations, liens, surety bonds, extra
work claims, defective work claims, scheduling and delays.  He has been the lead attorney in obtaining
approvals for several large development projects in northern New Jersey, which he has handled from
initial proceedings before local boards to appeals before the Appellate Division.

Phil has actively managed matters involving public bidding, municipal and local government law,
commercial lease litigation, shareholder and limited liability company litigation, business torts, breach
of fiduciary duty actions, malpractice/professional liability litigation, employment actions, commercial
receiverships and internal investigations.  He has substantial experience in emergent and expedited
proceedings involving injunctive relief.  He serves as local counsel in various multi-party litigations in
state and federal court.  Phil has also counseled clients in state and municipal criminal proceedings.

In addition to his private client practice, Phil represents, and has represented, numerous public
entities.  He presently serves as General Counsel to one of the largest fire departments in the state,
North Hudson Regional Fire & Rescue.

Philip is a Trustee of the New Jersey State Bar Association and the Hudson County Bar Association, and
a board member of the Union County Bar Association.  In 2023, the New Jersey Law Journal named
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him to its “New Leaders of the Bar” list.  Formerly known as “40 Under 40”, the list identifies a select
group of distinguished young attorneys for their outstanding career achievements, and for their
contribution to the legal community through their leadership in bar and other activities, lectures and
publications.

Prior to working at CLMC, Phil worked at two Am Law 200 New Jersey based law firms.  Following law
school, Phil clerked for former Associate Justice of the New Jersey Supreme Court, Roberto A. Rivera-
Soto, J.S.C. (ret.).  He earned his juris doctorate from Seton Hall University School of Law and his
undergraduate degree from the University of Pennsylvania.
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